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TTRrT TTT3TTT MdMdi' ( T8JT MdMil eft tfU** ) SJTT fol* RIT TTff^rfsr^7 3TTc$T 3(k 3Tfsi^-oH|l( 
Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


cTfar RfictiNfl sfrr 

(doM* 44 Ylf^T^nHfsUTFT) 

12 3TW, 2013 

^T°3TT° 1853.—'444TRWR Ifdc&KI MUfoRr 4felT, 
1973 (l974^3TMWTTTTSTr2)^ : t?TRr24^t^q?TRr(8) 
SKI ^rdddl^TTPTEl^TcTfti Mddjdl 1%ST?T -dl4P%, 

Tfcftsnf, ^Rdiuil 4 -ferTt Mr -5Rto T^IPEIT Ml TR8TTft?l 
in R5RT 4kr er 4 ar^ stirt) 5 ( m ) / 2002/TRranf^-xv/ 

4lM,d4), 3TRTTt 8(TRT)/2003/ K04)4)/4ly,d4) 44 3TRTTt 
io(trt)/2003/i(4ki141/41i(^41 ctstt 3tM, Miteuit 3T2RTM4 
RsnfqcT 31 Mlcd)i| -4Nld4l'RTgRtw4 dckl ORdTl^dFT 
3TR RKRff 4) 3#pfn3H M 4dlPdd MFl fM 4t #= 
TRf, r44i M f44l T#F 3#PTRPR- ^ TR 4 f^TT Wl 11 


MINISTRYOFPERSONNEL,GRIEVANCES AND 
PENSIONS 

(Department of Personnel and Training) 

New Delhi, the 12th August, 2013 

S.O. 1853. —In exercise of the powers conferred by 
Sub-Section (8) of Section 24 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of 1974), the Central, Government 
hereby appoints Shri V. K. Sharma, Advocate as Special 
Public Prosecutor for conducting prosecution of Dera Sacha 
Sauda cases vizRC 5(S)/2002/SIU-XV/CHQ RC 8(S)/2003/ 
SCB/CHG and RC 10(S)/2003/SCB/CHG in the court of 
Special Judge, CB1 Haryana at Punchkula instituted by Delhi 
Special Police Establishment and appeals, revisions or 
others matters arising out of the said cases in revisional or 
appellate courts established by law. 


3694 GI/2013 


[4. 225/l/2013-R4t4l-lI] 
3TRTTTf4R 


(5017) 


[No. 225/1/2013-AVD-II] 
RAJIV JAIN, Under Secy. 
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RlfRRRR 20 3rR7R, 2013 

RR°344° 1854.—7UTK IRKSKI Rrdl Mr ^PdR 
7S4P4R4 3#ffWT, 1946 (1946 RR 3rfRfRRR 747544 25) Rlt 
RTT1 6 R) TTTST -qfecf WO 5 Rlt RR44T71 ( 1) R174 RR71 RlfRRRf RR 
RT4RRR[^fRR|cn7FR747RR7, RRfRRTR (TTPTRT) 74pRRI7T4, 
^Mr^fT5T^5^T, 2013Rft3rfR7JRRr74°27/20/2013-RRg[ 

(i3fr)/1829 ^RT TTHTT TT^TTf?T MRcfT^T 74%R1, 1860 (1860 
RR 3#rfWT 74° 45) Rlt 14171 201, 376 sfR 447, RTRT ^lelT 
3#lfWT, 2003 ( 2003 RR R|R4 3#rfWT Ml 18) R5l RKl 
8(2) cTSTT RITT 3(R) #fRR5 3040141 74 ®llcrl<=bi 00 7473m 
3#lfWT, 2012 ( 2012 00 3#ffOOO 74° 32 ) rPI RPR 4 7T?R 
rrr)r r%74 ort-4p{jiTo|, -oiTOTi, Tfr^r f} iMrri ^Mrsri 
orofooi fowro, t^teTior oitoti 3 rrr orot i ooto orfoioo 
07 IT #4 RR^f 71 TROfOcT 3T07T14 74° 02/2013 3 OOT RR^RR 
dPrdRdd 3407114? 7T 74Ofl40 04 0074 741045 34R7IRf 7f fRiR RR 
0O174T, ^RH u ll3f[ 3fl7 OSOOl OOT 0741 7R34RRT7 R %R OR OT 
Oi# 0801 71 004^0 f0174l 3F4 3T07T14 OT STOTTOl 00 3F%RR 
RRRl Ol %R fOOOll fOOlO R%74 701004 Ol 71R7R1 oft orfooof 

3fl7 ^Olfl4O07 00 fOTOR 74070 OTOT 7DR Rl 74100 3 OROt f I 

[74. 228/45/2013-ROlol-II] 
TTOto OO, 3407 74fOO, 

New Delhi, the 20th August, 2013 

S.O. 1854.— In exercise of the powers conferred by 
Sub-Section (1) of Section 5 read with section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act No. 25 
of 1946) the Central Government with the consent of the 
State Government of Goa, Department of Home (General) 
Secretariat, Goa vide Notification No. 27/20/2013-HD(G)/ 
1829 dated 5th June 2013, hereby extends powers and 
Jurisdiction of the members of the Delhi Special Police 
Establishment to the whole of the State of Goa for 
investigation of Crime No. 02/2013 under sections, 201,376 
and 447 of the Indian Penal Code, 1860 (Act No. 45 of 
1860), section 8(2) of the Goa Children Act, 2003 (GoaAct 
No. 18 of 2003) and section 3(a) punishable under section 
4 of the Protection of Children from Sexual Offences Act, 
2012 (Act No. 32 of 2012) registered at Police Station 
Mormugao, Vasco, Goa relating to the incident of sexual 
assault of seven years old girl studying in Deepvihar 
Primary School, Headland Sada Vasco and attempts, 
abetments and conspiracies in relation to or in connection 
with the above mentioned offences and any other offence 
of offences committed in the course of the same transaction 
of arising out of the same facts. 

[No. 228/45/2013- AVD-II1 
RAJIV JAIN, Under Secy. 


R? fTTVfr, 20 3P477T, 2013 

RR°344° 1855.— TAM TURK TRUITT PhM) Pr£)4 ^PcrHJ 
7840474 3rfRfRRR, 1946 (1946 RR 3rfRfRRR 744544 25) Rft 
RTT1 3 RI7T RR71 J/lPRdRl RR #1 RTTcf fR fRRRTp fRRTR RiRT74 
TS4P47T RI74 3F§m R57rf PdHlRd 3047^ R51 PrP)PiA 
^TTcft t, R4R7T:- 

(R5) Rl'fRRI 3TR71Rf 7l RlRIRpf RR TRSRR 
3rf?4fWT, 2012 (2012 RR 3rfRfRRR 74° 32) Rl 3T?pf?T 
RRRpR 3TR7P4f; 7TR1 

(71) RR^RR 3PrdRsld 3R7T44t 7l TRpRR ri 3771 
74^ 3TR71Rf 3 %R RR RPTTTTf, ^041341 sf[7 WE4T 
7TRT R74P 74^4T?R 3 fR5R RR R4 TTSSTt 74 RRFT %74t 
3R4 3TR74R R4 3P4RRf I 

[74= 228/45/2013-RRPsl-II] 
7DTtR#R, 3[R7 74fRR 


New Delhi, the 20th August, 2013 

S.O. 1855.— In exercise of the powers conferred by 
section 3 of the Delhi Special Police Establishment Act, 
1946 (Act No. 25 of 1946) the Central Government hereby 
specifies the following offences to be investigated by the 
Delhi special Police Establishment namely:— 

(a) Offences punishable under the Protection 
of Children from Sexual Offences Act, 2012 (Act No. 
32 of 2012); and 

(b) Attempts, abetments and conspiracies in 
relation to or in connection with the above mentioned 
offence and any other offence or offences committed 
in course of the same transaction or arising out of 
the same facts. 


[No. 228/45/2013-AVD-HJ 
RAJIV JAIN, Under Secy. 


Rf fRTRft, 22 34RTR, 2013 

RR°314° 1856.—TAM 4HTK Rdc^KI Pdrdl P^I4 'iPdR 
TS4P4R4 3rfRfRRR, 1946 (1946 RR 34pRfRRR 747544 25) R4t 
R171 6 RpTTTR RfeR RTO 5 R/t RRRTTT ( 1) R47T RRR Tlfepfl R4T 
RRRT RRcT fT 75717 TT^R 747RR7, Rf fRRTR, dlsHA R4t 
fRRIRl 23 ^,74lf, 2013 RtT 3TfR7[RR4 74° 1673/6- 
RpR-12-13-2( 34)/7gt/13 R1RRPR74?RfR7T RlTTltRRRTiffRl, 
1860 (1860 RR 3TfRfRRR 74° 45) ^ TT^R RRl 302 Rl ST#! 
RfRTl Tfe/TR, ^ 341RR, f^T7R4-3rFT71 (R7R R^RT) ^ R^RTR 
3TR74R R4RRT4 74° 267/2013 R RTTff R5T 
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%tf 4l4)-i°Hldl4l el4Hcil d4k4<3HI 0,^4414 cpilvHHI, 

3TFRT^tWTT^7WfeTdrrdRsld^T 4334) 
tttt wat, ^^TTwrsrf 3fR wi cT«n OTt ff %** 343 * -qr 

cT^rf TT ^7*FT f4l37t SRT 37W7 ^TT STWTt 33*4*P31 3474 
[4^)4 yfdO ^irdd4l3fc^|facbK 

3T3 tal 33*3371 ^717 ^ TT^T ^ 33*34*37 4 Wt 11 

[3T 228/52/2013-t^-n] 

33*77 Tlf^R 


New Delhi, the 22nd August, 2013 

S.O. 1856.— In exercise of the powers conferred by 
Sub-Section (1) of Section 5 read with Section 6 of the 
Delhi Special Police Establishment Act, 1946 
(Act No. 25 of 1946) the Central Government with the 


consent of the State Government of Uttar Pradesh, Home 
Department, Lucknow vide Notification No. 1673 /6-Pu-12- 
13-2(34)D/13 dated 23rd July 2013, hereby extends powers 
and Jurisdiction of the members of the Delhi Special Police 
Establishment to the whole of the State of Uttar Pradesh 
for investigation of case Crime No. 267/2013 under sections, 
302 of the Indian Penal Code, 1860 (Act No. 45 of 1860), 
registered at Police Station New Agra District Agra (Uttar 
Pradesh) relating to murder of Miss Neha Sharma at Nano 
Bio-Technology Laboratory of the Dayalbagh Education 
Institute, Dayalbagh, Agra and attempt, abetment and 
conspiracy in relation to or in connection with the above 
mentioned offences and any other offence or offences 
committed in the course of the same transaction or arising 
out of the same facts. 

[No. 228/52/2013-AVD-II1 

RAJIV JAIN, Under Secy. 


M fevft, 23 33*1371, 2013 

^T°3TT° 1857.— TIWR IR1 <#KI ferft f44)*7 ^%337*71*341 SlMwi, 1946 ( 1946 *717 37f37f4*7*7 37° 25) *t4 WO 6 *£ 
331*7*711371 37331 5 ^t^TOTTT ( 1) STTEH^TT J/llddAil *474K°4K, 3PI3ddl 12 *7^, 2013 

3#RJEFTT 37° 31*71-21 ( 52 ) -^/TMsTl^O13 fUTT *31*71 73?P% 71 37*77l41, 37*7f71:— 

?R*7 *303743 73° *74FJ4 3717T Wm *jf^T73 STT^T ^33 

73° tt** 


1 52/11 


2 90/12 


3 574/2012 


4 118/2013 


5 14/2013 


HTTTT^T^TTffTTT, 1860 (i860 
*317 33MW3 7T° 45) *34 ?TT7T 34, 
406 3*T 420 4) 33#T 

HTTTT^T^TTffTTT, 1860 (i860 
*317 33MW3 7T° 45) *34 ?TT7T 34, 
406 3)37 420 4l 371*7 ^fTJTT 
'40l°hdf 1%7T 37734*31 (f47Tt*7 
*44*37414) flj^TTl, 2000 T3 
*3171 3 71*71 374PT4 fa^TTl, 2011 
TO 33171 3-3* *4 3333(3 

3317#l4^TifeTT, 1860 (1860 
^13 37f*l1d i H 73° 45 ) ^4 33171 
406, 417, 418 3*4 420 4/ 374(4 


33T77lk4533f|713, 1860 (1860 
*747 37f4f4*7*7 71° 45 ) 3f4 33171 406 
3*4 420 4l 3333PT 

HlTTlfa 4^744717, I860 (1860 
*717 37f4f4*7*7 73° 45 ) ^ 33371 406 
3*4 420 *4 3333PT 


33373M, %7#l?37r 

M'41°hd 3PHinHM,<d 

%ffl^, *# 43 ^ 7 ° ^ ^pTTt, 
3pn^Rl-07 

33373M, %7#l?37r 

M'41°hd TFlfTl #74 45FH 

Ml 4 

%f*lfe, ^Tf743TlW7 


■gf^rn ^rm 

3373334337 


*jf4l37 *1747 
^#PT1W7 


^1° 4t°33R° 333%g447 Ttf, *jf4l37 *734T 

*734T 331f ^lild^l, *Tf4*7r, TmiPd^lH^ 

iflMU 4*1374 f7*771 3777371711 
347T 4 4) did Ifhipil 33*fl IffdOrU 

M*^, 34*737 3?7IM, 


f4743 3fl337Tt 

=blR41cb 4*MW7 Idl*)^, *jf4737 *7741 

71 * 334 * 17 71?, 73° 03, 41PMH 

<7<<dldl 33*1771743 

737*71^453444 *J%37*7r41 

Mfe, 334 #g534t, 7344 34D1I7 

7FTt7 ®IMK 
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TTS7T wfqq ^PrdRsId 34qqq[ TT Tiqfqq qi 7TRT5 3TTO?qf 
R ferr qq WTT, ^<u||3Tf sfR WET! cT«n TfsqqqR ff 
fqqr qq ITT 3-ql qkl TT eScH-d PdvHl 3pq 3Tqqq qT 3Tqqqf qq 

New Delhi, the 


3T%qq qqrif ^ %tt f^fj fspjrq q^RT T^PTH ql qft 

qrfqqqi 3pR %qTpqqqr qq fqqqR qrppjf fqpjn Tpq Tf qqqft % i 

[7T>228/37/2013-q<M-II] 
IDftq^ spqrTrfqq 

23rd August, 2013 


S.O. 1857.— In exercise of the powers conferred by sub-section (1) of Section 5 read with Section 6 of the Delhi 
Special Police Establishment Act, 1946 (Act No. 25 of 1946), the Central Government with the consent of the State Government 
of Tripura, Home Department, Agartala vide Notificaiton No. 1-21 (52)-PL)/CBI/2013 dated 12th May, 2013, hereby extends 
the powers and jurisdiction of the members of the Delhi Special Police Establishment to the whole of the Tripura for 
investigation of offences viz:— 


SI. Case No. 

No. 

Section Laws 

Against 

Name of Police 
Station 

1. 52/11 

Under Sections 34,406 and 420 
of the Indian Penal Code, 1860 
(Act No. 45 of 1860). 

Deffodils Associates Limited, 

GS. Road, Ulubari, Guwahati - 
07, registered with ROC, Shillong. 

Police Station 
Dharamnagar. 

2. 90/2 

Under Sections 34,406 and 420 
of the Indian Penal Code, 1860 
(Act No. 45 of 1860) and added 
section 3 of Tripura Protection 
of Interests of Depositors 
(in Financial Establishments) 

Act, 2000 and section 3 -A 
Amendment Act, 2011. 

Pragati Sheel Infra Projects and 
Services Limited, Kailashhar, 
registered with ROC, Shillong. 

Police Station 
Kaliashahar. 

3. 574/2012 

Under sections 406,417,418 and 

420 of the Indian Penal Code, 1860 
(Act No. 45 of 1860) 

MAP Agro Animals Projects 
Limited, Udaipur Branch, Gomati 
District, registered with ROC at 

Dr. Ambedkar Road, Thana More 
Santipur Nadia, West Bengal. 

Police Station 
Radhakishorepur 

4. 118/2013 

Under sections 406 and 420 of 
the Indian Penal Code, 1860 
(Act No. 45 of 1860) 

Cosmic Negotiator Limited 
Ramnagar Road no. 03, 

Battala. 

Police Station 

West Agartala. 

5. 14/2013 

Under sections 406 and 420 of 
the Indian Penal Code, 1860 (Act 

No. 45 of 1860) 

Self Trust Industries limited, 

Dhan Choumuhani Ranirbazar. 

Police Station 
Ranirbazar. 


attempts, abetments and conspiracies in relation to or in connection with the above mentioned offences and any other 
offence or offences committed in course of the same transaction or arising out of the same facts. 


qf fqqqft, 23 srqqq, 2013 


[No. 228/37/2013-AVD-IIJ 
RAJIV JAIN, Under Secy. 


qq°31T° 1858.—TAId W<=bK H.d<4KI Rrdl yPdO WFTT 3#rfWT, 1946 (1946 qq 3#[fqqq7T 25) qft qET 3 SKI Wdd 
qrfqqqf qq #1 q^crwqqr q?r PdHPdRdd srqqqjqq spqqq qxktg P^Riod =Mdl t:— 

(qr) frjq MHi^df %q ttot (f^rak qfqwr3) fq^rqqi, 2000 (2000 qq srfqfqqq iki 6) qqT Tfqfrfqq fqqja 

3#m, 2011 (2011 qq 3#rfwr Ml 4) q^ 3TrFfq qiFTfq SPTqq qqT 

(qq) wfqq qfqqrfeq snrok k TkPqq qr qqrr sprok if feq qq; qqRfr, fkwsff sftr wki qsq qqft 
3 fkq qq; qr q;# qkf k qqqq fqqqt 3^ sproq qr sprok tt i 


[71° 228/37/2013-qqPsj-II] 
qqfk#T, 3Tqq Tlfqq 
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New Delhi, the 23rd August, 2013 

S.O. 1858. —In exercise of the powers conferred by 
section 3 of the Delhi Special Police Establishment 
Act. 1946 (Act No. 25 of 1946), the Central Government 
hereby specifies the following offences to be investigated 
by the Delhi Special Police Establishment namely:— 

(a) Offences punishable under the Tripura Protection 
of Interests of Depositors (In financial Establishments) Act, 
2000 (Act No. 6 of 2000) as amended by the Tripura Act, 
2011 (Act No. 4 of 2011) and 

(b) Attempts, abetments and conspiracies in relation 
to or in connection with the above mentioned offence and 
any other offence or offences committed in course of the 
same transaction or arising out of the same facts. 

[No. 228/37/2013-AVD-U1 

RAJIV JAIN, Under Secy. 

#f## 26 31474, 2013 

44°ail° 1859.—4## 7U441 IRKSKI 3ir4#J4) 4f#ir 
7#41 1973 (l974 44##44 7#Tr2)#414 24#44fc 
114 8 UR1 4474 #47# 411 4#4 41# # 7lf#47 f# #41, 

#44441, #444417|# 47^4, #44441# 

7M3##131R#°24(4#/2005-444\l/#'f## (7#FT 
#4 4° 26/2010, 7lt#3# 4414 7U44 41417 4 344) 3 441 
ST# 71#44 4 3Hj,Np|ch 414# 4 f## 454 -4I4M4 4 
3TP#441 3T#J %7J f## #41 ##441 #)44 47# 11 

[71° 225/42/2013-##-!!] 
TT#4#T, 3147 #44 


New Delhi, the 26th August, 2013 

S.O. 1859. —In exercise of the powers conferred by 
sub-section (8) of the Code of Criminal Procedure, 1973 (Act 
No. 2 of 1974), the Central Government hereby appoints S/ 
Shri Rajinder Singh Cheema, Davinder Pal Singh and 
Ms. Tarannum Cheema, Advocates as Special Public 
Prosecutor for appearing in appeals arising out of RC. 24(S)/ 
2005-SCU.I/New Delhi (Session Case No.26/2010, CBI Vs. 
Sajjan Kumar and others) in the Delhi High Court at New Delhi 
and any other matter connected therewith or incidental thereto. 

[No. 225/42/2013- AVD-II] 
RAJIV JAIN, Under Secy. 


41#414 3JFJ44, ##4 44114 4)44) 

4#d<5;, 13 31474, 2013 

44°3Tr° I860.—'44# ##4 71T47I7 # 44 714 tf# 
# f#T4 #4, M#*), # 4T4#7T f# Tl’J 31#3I4) (4#) 
441 # #471° 744, 314#14) (7#f4474) # #4#4 #4 # 
7#4 ^ 4F 34444411 # ^ 314#4 f# 1534 # TJ7#f f# 
#4141 ## 4;°471° S^T#144T 41471, 7)447 32-4) 4#44 
#, #44FTT # 4414 # 44 Tf/f## # 71## 4741#) # 
47^4 41# # f#7 7144 f#TT 414; I 

314: 314 ##4 7)74117 ('##T # #74# # 47## 
44 47#4174T#44) #4#44, 1972 (1972 #414 18) # 
417) 4 # 444171 (1) £14 4474 #47# 44 4414 41# f4) 
4444T7T # 31#41 4744; 4#, 7141441 3TFJ44, 4#4 4444 
4J441 34^441414, '4#44-II 411 #4 #441# # 44 3 444 
##444 # 4171 5 Tf P#P# ## 44 4414 41# 4#44 

44I4#71444#4 4T1####73##I44#444 4T1# 
4)44 #17 #4 41# # f# #4414 41# 11 

[7T. 11-39 (24)/44°7#4#/2010] 
####, 314)44 

OFFICE OF THE COMMISSIONER, CENTRAL 
EXCISE 

Chandigarh, the 13th August, 2013 

S.O. 1860. —Whereas the Central Government is of 
opinion that for the purposes of the departmental inquiry 
relating to Sh. Vijay Mohan, inspector; Sh. Paramjit Singh 
Sandhu, Superintendent (Ad-hoc) and Sh. T.S. Rattan, 
Superintendent (Retd.) it is necessary to summon as 
withness/call for any documents from Sh. Amandeep Singh 
S/O Sh. Gurmail Singh, Prop, of M/s A.S. International 
House, Sector 32A, Chandigarh Road, Ludhiana. 

Now therefore, in exercise of the power conferred by 
sub-section (1) of Section 4 of the Departmental Inquiries 
(Enforcement of Attendance of Witnesses and production 
of Documents) Act, 1972 (18 of 1972), the Central 
Government hereby authorizes Sh. Ashok Kumar Sharma, 
Assistant Commissioner, Central Excise Commissionerate, 
Chandigarh-II as the inquiring authority to exercise the 
power specified in Section 5 of the said Act in relation to 
the summoning and enforcing the attendance of the said 
witness and examining him on oath. 

[No. II-39(24)/Vig.CHD/2010] 
DEVENDRA SINGH, Commissioner 
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f9995ll9T9 

(falthl 11919 f99Fl ) 

9| (99#, 14 3T9T9, 2013 

971°31T° 1861.—'HKdlil^^ch (OOjTl) Sj<4>) 3#m, 
1959 97(919 26 97(99-919(297)9(91199(39 919 25 97(99- 
919 (1) #73^(9 97) £19 959 ?lf#9t 97T 9919 979( fti 
<=£#9 4R=bK, Ifdc&KI, 1^9, 3HU+, £|!^ [fidd 399#-9( 
#399 99^5 (^q-fafa: 16.01.1957) 9?1 (#197 31.08.2013 
9719159^99^9991519 95 971971499 959 979(97(919(71 

91#T#97(379p9#(#I3799ri#^4> 3TPT^g7^ <=b4<=bK 
9t 49R( 9( 99 ff 9991 95 97! 93 753 997 37991 STFIFTt 37T#T( 

997, 5#tt# 9 (955J tr, t 3 f 497 3991 3 t] 7 # Pd#i 9 > *9591 
3 0b4=bK Pd#l9> (3?J999779(tl 

[77° 6/6/2013-9(371-1] 
fwi 995(91, 379777p99 

MINISTRY OFFINANCE 
(Department of Financial Services) 

New Delhi, the 14th August, 2013 

S.0.1861. —In pursuance of the clause (ca) of sub¬ 
section (1) of Section 25 read with sub-section (2A) of 
Section 26 of the State Bank of India (Subsidiary Banks) 
Act, 1959, the Central Government hereby appoints Shri R. 
Raghavendra (Date of birth 16.01.1957), Single Window 
Operator-C, State Bank of Mysore as Workmen Employee 
Director, on the Board of Directors of State Bank of Mysore, 
for a period of three years from the date of his taking over 
the charge of the post on or after 31.08.2013 or till he ceases 
to be a Workmen Employee of State Bank of Mysore, or 
until further orders, whichever is the earliest 

[No. 6/6/2013-BO-I] 
VIJAYMALHOTRA, Under Secy. 

# (555l(, 19 37979, 2013 

97T°371° 1862.—ll^ldcbd ^97 (99959 997(45999) 
797# 1970/1980 9(795 3 9(59-795 (1) ^TTT^rMfecT ®k<=blfl 
9799( (59979(971374959 37979) 3#rfwr, 1970/1980 93 
9171 9 93 59-9171 3(9) #1 (3-97) 5T7T 959 #9991 971 
T9m9773f5 97#9 7779717, IRKSKI, 4(774(949 (5F7(9p9 
23.01.1968) 93 5993 PdijPdd 93 37P57J99T 93 cTRpI 4 4(9 
94 93 379P9 4 %5 37991 sftPt 3715# 997, 4r 4( 954 # 

497 37791 95K|i5 4 Pd#l°b 90591 9 3791-9dPd=b %-4K4 iK1 
Pd#l4> HTfiTH Wt 11 

[4° 6/33/2011-4(371-1] 
(999 q r 5)4l, 3797 77f99 


New Delhi, the 19th August, 2013 

S.0.1862. —In exercise of the powers conferred by 
sub-section 3(h) and (3-A) of Section 9 of The Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 
1970/1980 read with sub-clause (1) of clause 3 of The 
Nationalized Banks (Management and Miscellaneous 
Provisions) Scheme, 1970/1980, the Central Government 
hereby nominates Shri Sanjeev Jain (DoB: 23.01.1968) as 
part-time non-official director on the Board of Directors of 
Bank of Maharashtra for a period of three years, from the 
date of notification of his appointment or until further 
orders, whichever is earlier. 

[No. 6/33/2011-BO-I] 
VIJAY MALHOTRA, Under Secy. 

M (##, 16 37975, 2013 

971°3T7° 1863.—ll^ld^d 497 (9999499345999) 
797(9, 1970/1980 9(745 9 9(59-745(1) 37fc (2) # Tim 
■qfer 4+ddO 9(94( (34*0[ 99 3T^T 7J9 37979) 3#rf™, 
1970/1980 93 919 9 97(99-919 (3) 9/745(4) 5T7T 959 
#9991 97T 99(9 9774 f5 9(4(9 7779717, IRP&KI, # (9997 
497 9( (#997-775-59797 4( 9lf° ^99T( 9997 (9^9 (4P9 
15.03.1959) 971 (59197 02.11.2013 97T 9T 57T9( 99919 99^ 
5M 95 9719714917 7759 9773 93 9E(714 4(9 94 93 379p9 9( 
%5 3799T (999T 497 4 599( 9749717 9749l3 9( 99 97 99 753 
997 31991 3795( 37l44( 997, 554 4 91 4( 959 t, (9991 497 
9( (999197 4 97tf97R 9749l3 (3#197 (9J99 9774( 11 

[9° 6/10/2013-9(311-1] 
(999 955(91, 3191 73(99 

New Delhi, the 16th August, 2013 

S.O. 1863.— In exercise of the powers conferred by 
clause (e) of Sub-section 3 of Section 9 of The Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 
1970/1980 read with sub-clause (1) & (2) of clause 9 of The 
Nationalized Banks (Management and Miscellaneous 
Provisions) Scheme, 1970/1980, the Central Government 
hereby appoints Shri Y. Murali Krishna (Date of Birth: 
15.03.1959), Clerk-cum-Typist, VijayaBank as Workmen 
Employee Director on the Board of Directors of Vijaya Bank 
for a period of three years with effect from the date of his 
taking over the charge of the post on or after 02.11.2013 or 
until he ceases to be an Workmen Employee of Vijaya Bank, 
or until further orders, whichever is the earliest. 

[No.6/10/2013-BO-I] 
VIJAY MALHOTRA, Under Secy. 
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7f (777l(, 29 31777, 2013 

77r°3Tr° 1864.—ll^lilchd f77 (m^wHwi) 
777(7, 1970/1980 4 717: 9 4 77-745(1) 3^7 (2) 4 7TW 
437 4°b°bl4 7774 (34*41 771 3l4T1*7 31777) 37MW7, 
1970/1980 4( *7177 9 77(37-717r (3) 4 775: (75) £171777 
4>lfad4f 771 77(7 ^7% fi*, 4*4(7 777^77, **7T5P 4 Rifeficl 
477 4 (41477 4 717777 717777 31*77 ( 7*7 444 25.06.1963 ) 
771 (77177 31.08.2013 771 71 77l4 77717 374 ^771 77 771 
7714*117 WH 777*( 4( cTRtTI 4 #5 74 77( 317f7 4 %** 31771 
(4(447*177 4 *3*l4 *4*17 *471/1 4 77 77 W\ 773 377 
3181*^3174 31174777,7*44*4 4(73431, P4P=43 4*4 
Pd^l* *7*371 4 *4*1/ *4*/l f7c4l77 (4pl 377411 

[77° 6/9/2013-^(371-1] 
(437 OrsfHl, 3177 TlfER, 


New Delhi, the 29th August, 2013 

S.O. 1864.— In exercise of the powers conferred by 
clause (e) of Sub-section 3 of Section 9 of The Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 
1970/1980 read with sub-clause (1) & (2) of clause 9 of The 
Nationalized Banks (Management and Miscellaneous 
Provisions) Scheme, 1970/1980, the Central Government 
hereby appoints Shri Sankaran Bhaskar Iyer (Date of Birth: 
25.06.1963), Clerk, Syndicate Bank as Workmen Employee 
Director on the Board of Directors of Syndicate Bank for a 
period of three years with effect from the date of his taking 
over the charge of the post on or after 31.08.2013 or until he 
ceases to be an Workmen Employee of Syndicate Bank, or 
until further orders, whichever is the earliest. 

[No. 6/9/2013-BO-I] 
VIJAY MALHOTRA, Under Secy. 

*4(377f(, 29 31773, 2013 

37T°311° 1865.—'717477^% 34437*1, 1955 (1955 ^71 
23) *4 7171 19 4773(7) 717T 773 ^iPkldl 77T 77447 377% ft* 
4*433177717, 7I747(7344f7 4 771*l44 t*37pI71, ^((TpT 
3T3 3f44 (7*7 (44 15.01.1959) 3337( Pd^f*! 37( 3#I3[771 
37( 7717(7171 #T 7*f 4( 313p7 4 (4** 31731 33l4 373# 337, *4 
47344, 'HKdld 4.3 ^*4 44)7 Pd4d* *D5d f[ 3t>|*lPd* 
47-777^71T( Pd^l* 4 37 4 ^TlfferTT 3774 11 

[77° 6/30/2013-4(371-1] 
(433*1^3)31, 31777lf43 


New Delhi, the 29th August, 2013 

S.O. 1865.— In exercise of the powers conferred by 
clause (d) of Section 19 of The State Bank of India Act, 
1955 (23 of 1955), the Central Government, in consultation 
with Reserve Bank of India, hereby nominates Shri 
Tribhuwan Nath Chaturvedi (DoB: 15.01.1959), as part-time 
Non-official Director on the Central Board of Directors of 
State Bank of India, for a period of three years with effect 
from the date of notification of his appointment or until 
further orders, whichever is earlier. 

[No. 6/30/2013-BO-I] 
VIJAY MALHOTRA, Under Secy. 


PfeTTT, 29 31773, 2013 

371°3J1° 1866.—'7P47373 ®Nf 7 (743 731737(43743) 
737(*1, 1970/1980 47333 4737-733 ( 1) 4773 4cld ®i**l/) 
377*4 ( AMsh4C ^77 37^7 73p 37777^) 37MW7, 1970/1980 34 
81171 9 34 "ST-87171 3(77) 3fl7 (3-77) pa 7771 ^iPtddl 37T 
73l7 TTTcl ft* 4*4(7 7777777, Ifd^KI, 4 3777 TpTl (7*7 
(44 01.01.1959 ) 3713334 PlfPtd 34 3437J37T 4( 317(714 
77(7 7# 4( 37717 71 (4** 37817T 3174 377# 337, *4 *4 734 
4, p7T7T7r7 437 4 Pd^l* *3*331 4 377774777 47-77777l4 
(44?137 4 37 4 (4f33 377411 

[4° 6/14/2013 -4(371-1] 
(437*1^3)*, 377777417 


New Delhi, the 29th August, 2013 

S.O. 1866.— In exercise of the powers conferred by 
sub-section 3(h) and (3-A) of Section 9 of The Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 
1970/1980 read with sub-clause (1) of clause 3 of the 
Nationalized Banks (Management and Miscellaneous 
Provisions) Scheme, 1970/1980, the Central Government 
hereby nominates Shri Ajay Shukla (DoB: 01.01.1959), as 
part-time Non-official Director on the Board of Directors of 
Allahabad Bank for a period of three years, from the date of 
notification of his appointment or until further orders, 
whichever is earlier. 

[No. 6/14/2013-BO-I] 
VIJAY MALHOTRA, Under Secy. 

*4 fTTTTp 29 37777, 2013 

77T°377° 1867.—'7l4(7777f77 (777 **4 7344 7777) 
734*1, 1970/1980 4 7=4 9 4 77-7=4 (1) 37pl7 (2) 4 7TT7 
7f<33 4"777774 47*4 (777777 777 3l44 777 377771) 
3744777, 1970/1980 77(7171 9 77(77-7177 (3) 4 773 (3} 
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414 444 4f4441 44 4414 44cl fti TOR, iRIc&KI, 

$dlSMK 4t 4»4< IIUK RlS (4R W4 

20.11.1956 ) 471 4441 414 44 44 44^44 t^ut 444 4ft 417*74 
TT 4*4 4* 41* 3Rp4 cfr %tr 444T 47441414 TT 4441 44*447 
4>t*4kl 4* 44 47 4^t 74% 441 3=rsr^T 34T%1 STT^ff 441, 44% % 
■414*4441 tl, 3dl7Mld ^4* Pd^|4> Wd f} =b4=bK °b%4kl 
f%%441 f4J44 4174* 11 

[71° 6/7/2013-4*371-1] 
f444 47%*4T, 3747 77f44, 

New Delhi, the 29th August, 2013 

S.O. 1867. —In exercise of the powers conferred by 
clause (e) of Sub-section 3 of Section 9 of The Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 
1970/1980 read with Sub-clause (1) & (2) of Clause 9 of the 
Nationalized Banks (Management and Miscellaneous 
Provisions) Scheme, 1970/1980, the Central Government 
hereby appoints Shri Yogeshwar Prasad Singh (Date of 
Birth: 20.11.1956), Special Assistant, Allahabad Bank as 
Workmen Employee Director on the Board of Directors of 
Allahabad Bank for a period of three years, with effect from 
the date of his taking over the charge of the post or until he 
ceases to be a Workmen Employee of Allahabad Bank or 
until further orders, whichever is earliest. 

[No. 6/7/2013-BO-I1 
VIJAY MALHOTRA, Under Secy. 


TT4TT44TJ441 yklPlcbl H4l<rl4 

(4i4> f44FT) 

4f f474T*, 16 37474, 2013 

44°37T° 1868.—7744141f^RTH (774 4l flHHcPlq 44*44* 
4l%4;44T4), 1976 4lf444 10 4l44f444 (4) 4l 31jTHU| ^ 
4lR 7774177, 4141 f44I4 ofr 374*474 4d4*d4 TJTsq Ml 7441AR 
44741, ^rpr TlP^d, Pd 644-4^TP-695033 4 * PdHPdRsld 04 
4d4*d41f444l 80 yfd^ld <6%4lP74*%1%^44 4d44l4414rr4 
4P4 417 %41 t, 4% 37p47jf44 4174* f:— 

1. 374*3141 4I4R7 =6l4ld4, 47TTOJTWT - 670001 

2. 374*3141 41+47 444kd4, 4l%Pdd+l7l W - 690101 

3. 374*3141 41+47 +I4*d4, s^ldd^l - 680121 

4. 3TSfl^=6l4kd4,^^^Tr , TM , 'Tgvr- 673032 

[77° 11017-1/2011-T1°4T°] 
T=fhr ip^i, 44 44iPd%d+ (P+PUdl/7i°4T°) 


MINISTRY OF COMMUNICATION AND 
INFORMATIONTECHNOLOGY 

(Department of Posts) 

New Delhi, the 16th August, 2013 

S.O. 1868. —In pursuance of Rule 10(4) of the Official 
Language (use for official Purposes of the Union) Rule 
1976, the Central Government hereby notifies following 04 
offices of the Office of the Chief Postmaster General, Kerala 
Circle, Thiruvanathapuram-695033 of the Department of 
Posts were 80% staff has acquired the working knowledge 
of Hindi:— 

1. O/o the Superintendent, of Post Offices, Kannur 
Division-670001 

2. O/o the Superintendent, of Post Offices, 
Mavelikara Division-690101 

3. O/o the Superintendent, of Post Offices, 
hirijalakuda Division-680121 

4. O/o the Superintendent, RMS 'CT' Division- 
673032 

[No. 11017-1/2011-OL] 
MEERAHANDA, Dy. Director General (Philately/OL) 


TJ44T 37*7 441741 44IH4 

29 37474, 2013 

^T°3TT° 1869.—4%4 77T44T, 7144141 (774 41 WEfffa 
44l44*47%4;4414) *444, 1976 41 f444 104l44-f444 (4) 
41373474 % %4*444it Pd^iid4, 34*44T4i-IV, eran-III, 
37TT°4l° -grp, 4^*4474* (7J441 3%T MTUT^I qdid4) 4* PdHPdPTsId 
374*474 +M*d4f, f%44l 80% % 37f441 +%4kl<^< 4 f^R* 
44 4TP*T7r441 414 4P4 417 %4T t, 4% 37f47jf44 4174* f:— 

(4/) 41%f441444%R, 41*74+141 

(71) 3*4*4 4417 + I4*d4, 4%4I4 

(4) 3*4*4 4417 +14 fd 4, 414TIT 

(4) 3*4*4 4417 =bl4id4, 7HI4I3 

(40 3*4*44417 + I4*d4, °jfa 

(4) 3*4*44417 + I4fd4, 4*%1%*4T 
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O) ^#4 5517 dddfdd, ilRnly,! 

[71° |-11017/6/2012-f^t] 
Iw^T, Pd^l°b (7T°5T°) 


MINISTRY OF INFORMATION AND 
BROADCASTING 

New Delhi, the 29th August, 2013 

S.O. 1869.—In pursuance of Sub-Rule (4) of Rule 
10 of the Official Language (Use for official Purposes of 
the Union) Rules, 1976, the Central Government hereby 
notifies the following offices under Directorate of Field 
Publicity, East Block-IV, R.K. Puram, New Delhi (Ministry 
of Information and Broadcasting) more than 80% of the 
staff whereof have acquired the working knowledge of 
Hindi:— 

(a) Regional Office, Kolkata 

(b) Field Publicity Office, Vardhman 

(c) Field Publicity Office, Bakura 

(d) Field Publicity Office, Ranaghat 

(e) Field Publicity Office, Chunchura 

(f) Field Publicity Office, Portblair 

(g) Field Publicity Office, Medinipur 

[No. E-l 1017/6/2012-Hindi] 
PRIYAMVADA, Director (O.L.) 


75T7^5#‘'Tf75R cb<r4|U| 

f5574t, 13 5557), 2013 

55°37T° 1870.—#75 7T7557, #71 PdPbcB°b srfkrfwr, 
1948 (1948 55 16) 5# 5171 10 5# "AH—^TRT (2) 5RT 5571 
5lf57PT155 WT^TcTfir W5?f 

517# #1 515, Ifd^olKI 5571 3#rfWT 5# 35J7J5t #1 5F1-I # 


PdHPdRdd 7151155 5177# t, 315f7I:- 

HTf^FTT i|574 557#5 31757T174, 711755 #1 %t( P^HMd 

Jl^UI P^dP^Idd, Pt!l9dl SKI Udd^cl PfPhdHI PiRldl 5ftFPT5r 
5l 7m # 571 PdPhrB°h 3#rfWT, 1948 (1948 55 16) 5# 
3FJTJ#t <£ 515-1 515 7Bs41 52 5l 71P1# 55745 2 5# 3 5# 

5l^[5T ¥f5fmf F’ fTRfTTfW 315:Wfq7I 

57t^mFTt:— 


“51727 3T|5> 155 77## 

3f[7sMf255 555534T35f55 y.HdllJ.0 (5175).), 

(5f4 6.6.2012 5f[ 51 2715) 515 f#555 f55lf4517T5, 

5515 5#5|) #1551 

[71° 5t-12017/126/2005-#= #>] 
7J#f7T?,55 7Tf55 


MINISTRYOF HE AI TH ANDI AM1IYVVKIFARE 

New Delhi, the 13th February, 2013 

S.O. 1870. —In exercise of the powers conferred by 
sub-section (2) of section 10 of the Dentists Act, 1948 (16 
of 1948), the Central Government, after consultation with 
Dental Council of India, hereby, makes the following 
amendments in Part-I of the Schedule to the said Act, 
namely:— 

2. In the existing entries of column 2 & 3 against 
Serial No. 52, in Part-I of the Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to recognition of dental degrees 
awarded by Himachal Pradesh University, Shimla, against 
Bhojia Dental College & Hospital, Solan, the following 
entries shall be inserted thereunder:— 

“Master of Dental Surgery 

—Prosthodontics and Crown & Bridge MDS, (Prostho.), 

(if granted on or after 6.6.1012) Himachal Pradesh 

University, Shimla 

[No. V- 12017/126/2005-DE] 
SUBE SINGH, Dy. Secy. 
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('WPSjTJci'qfwi 4><r4|U| f3WT) 

23 ^nf, 2013 

^T°3TT° 1871.— 33^7TTTH, M3kRT srfsrfWT, 1956 ( 1956 99 102) 93 9K1 12 93T9-9R1 (2) £19999 

939991 99 99t9 99[3 fT, *[R#!1 3TT^f%R 9f3l£ 3 WPf 993 ^ 919, 999 #lfTO 93 fgTT^T 3^41 3 ij^KI PtHPdRsId 
33)99 9R9t f, 9T99: :- 

999 313^ 3 ‘ ‘ 91 cT^cT — ‘' f5T^T 99191 ’ ’ 31 RRSf, #3 *'3HTf?T ’ 9l TT^cl [fR^ 919 %I % TOT 

(2)3R^f%t], ‘ fekdlOl 399T 4rdRdd 3T#cTT93 9933’ [S04 qid3RTT% 99919 ( 3) 99l“3f#9” [^99l919%J 

%933rc(4)339f%t], 33TP7ff3fe3fR^R333P^7rf4fe^w£r^ PdHPdRsid srf^rf^rr37cT:T«nfqcT^Tn^nt,^ thtcT: :- 

(2) (3) (4) 

“■qTTst (3iidR=b “3to3TnrOPsPHd f5rg99 f9^9f3rai9i9, 3n9T 

3Tl^f%R)” (3TRTfe3Tl^f%R)” [3Tl^f%R 39919, WWR, 9939T§, 39191 3 9f3f3I9 %T 

3tf39irP33i9i3393f9'»j99 39191919931997 3 

91 £99) 919 9919 93 9f 99 3#H TRTcTf 9P9 33t l] 

R3P^%Hf3ni3t: 

1. 9991933^9f993^f99irf49i99T3tf39 99[9Wtl 

2. ■HlddPldf 419^*4 ^9919939^33) PMdl 93 3349799 3 r 34 5 93 9) %9 33t 3999) 9999 £999 d41+0| ^TdT 
£t91I 

3. 3Mlsi^-4 93 3H|c^94>dl 9) 3PJ9R 4Mdl 99 999 97 d4)<MU| 999[[3 ^ MPpJimwtAI 33399 HlddDdf 3 Tf3?T 

3t3t9i3 99 3 99 3 ^t33 i 


[3° 31-11015/1/201 l-T9f-3t-l] 
^ 4*4d1, 37979399 


(Department of Health and Family Welfare) 

New Delhi, the 23rd July, 2013 

S.O. 1871.— In exercise of the powers conferred by sub-section (2) of the section 12 of the Indian Medical Council 
Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes the following 
further amendments in the Second Schedule to the said Act, namely:— 

In the said Schedule under the heading "Nepal" — against "Tribhuvan University, Nepal", under the headings 'Title' 
[hereinafter referred to as column (2)], ’Nature of qualifications as stated in diploma’ [hereinafter referred to as column (3)] 
and "Abbreviation" [hereinafter referred to as column (4)], after the last entry and entry relating thereto the following shall 
be inserted, namely:— 


(2) 

(3) 

(4) 

"MD (Internal Medicine)" 

"Doctor of Medicine 
(Internal Medicine)" 

Tribhuvan University, Nepal 
[This shall be a recognized qualification when 
granted by Tribhuvan University, Nepal in respect 
of students being trained at Institute of Medicine, 
Maharaj Gunj, Kathmandu, Nepal on or after 1997] 


Note to all: 1. The number of admissions are restricted to Four students per year. 

2. The recognition so granted to a Postgraduate Course shall be for a maximum period of 5 years, upon 
which it shall have to be renewed. 
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3. Failure to seek timely renewal of recognition as required in sub-clause-4 shall invariably result in 
stoppage of admissions to the concerned Postgraduate Course. 

[No. V-11015/1/2011 -ME-P-I] 
DHRUV CHAKRAVARTY, Under Secy. 


23 2013 

RR°3JT° 1872.—'RRcffa PdferOI 1956 (1956 RR 102) R7t RRT 12 R7tRR-RKT (2) £KTRRR 

^lH+d4l* RR RRlR RRTl fP, WlR 3TT^f%R RlTRR 3 WT?f RR% R) RTR, RRR 3#PW Rtt fgRlR SFjTJRl R IfddgKI fTR%feR 
R^RRRRRtfRIRR: 

RRR 3q^g^ff 3‘‘%TPR’’RifeR7R?R — ‘‘i^njEFTfR/RfRRIPRR, RRPR’’RR7m, RTH‘^nf^T’ R7 R?R [fRRRRTR%TTfeRRvTR (2) 
RRRf^dt], ‘fekdlhl^RRT dfrdfeld 33#RT R7t RRTfR ’ [fRRlRTR#RTfeRRRTR (3) RRT“Rf#R” [^RR^RTR^H 

fRTRRRTR (4) RRRfRRtj, st^PT 3?fcRR*f RRfRRRiRfeRl RRRFI, PdHfdRdd yfaMi 3RT*SRfqRRtt RTRR: :- 


(2) (3) (4) 


“TTR# 

(ii=n o,d)” 


3Tm5Rfsf7H 
(RTRT fRRTR TR RTR 

fro rrt rtrjtft 
fRWi)” 


frgRR fRRRfRUTRIR, ^PTleT 

[3TFjf%R RRRR, WWR, RRcRi^ RRRT 3 RM^RT %tJ RT 
TlfRsrrWRf^TMR^fR^oid r4^r4^iid4,^rwira^2007Tf 
RT fRRi RTR RRR RTt Rf R? 33#dT RFRRT RM fFTt] 


RRt^fRTifcRRt: 

1. tl 

2. ■HlddilrK RTRRRTR RTF RRR R7t R^ RFRRT R7t 3TfRR7RR 3TRfR 5^# %R Rpft fRRRi RWR RRRR 
RRIrRUI RRRTfFTT I 

3. 7W5-4 RT) 3RRRRR7RT Ri 3RJRF[ RFRRT RR RRR RT dRlRRRI ^ w) <£ MRuilRRd^M RRfRR 4dld<hldl 
Mlddshh R TUpR srfRRpJ R RR RT RPR) I 

[R° Rl-11015/1/2011 -PR|-RT-1] 
<gR RsbRdT, 3TR7RfRR 


New Delhi, the 23rd July, 2013 

S.O. 1872.— In exercise of the powers conferred by sub-section (2) of the section 12 of the Indian Medical Council 
Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes the following 
further amendments in the Second Schedule to the said Act, namely:— 

In the said Schedule under the heading "Nepal" — against "Tribhuvan University, Nepal", under the headings 'Title' 
[hereinafter referred to as column (2)], ’Nature of qualifications as stated in diploma' [hereinafter referred to as column (3)] 
and "Abbreviation" [hereinafter referred to as column (4)], after the last entry and entry relating thereto the following shall 
be inserted, namely:— 


(2) 

(3) 

(4) 

'MD(DVL)" 

"Doctor of Medicine 
(Dermatology & Venereology 
and Leprosy)" 

Tribhuvan University, Nepal 
[This shall be recognized qualification when 
granted by Tribhuvan University, Nepal in respect 
of students being trained at Institute of Medicine, 
Maharaj Gung, Kathmandu, Nepal on or after 2007] 
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Note to all: 


1. The number of admissions are restricted to Four students per year. 


2. The recognition so granted to a Postgraduate Course shall be for a maximum period of 5 years, upon 
which it shall have to be renewed. 


3. Failure to seek timely renewal of recognition as required in sub clause-4 shall invariably result in stoppage 
of admissions to the concerned Postgraduate Course. 


[No. V-11015/1/2011 -ME-P-I] 
DHRUV CHAKRAVARTY, Under Secy. 


fe#, 23 2013 

777T°377° 1873.—'^7773717, TRcffa Pdfer/ll 9f79^ 1956 (1956 102) *7171 12 ^7tTT-?7T7T (2) 

JAM TPTFT ^TcT fT, *1R#!1 37F]f%FT FT WRf '377% 31% ^39 3#m 37t feffa 37 % 9,ddgKI fmfclfen 

7R7133 ^ t, 3973: 

^ 3117^%“ 39174 TT^TT — “ f^PJ^T f^feTITPT, %H7TT ’ ’ ^ ‘ ^TTffeT ’ ^ cf^cT [379% 313 %f77r fe 

39997 (2) TfTT^f%t], ‘ fekdlh I % 33T dfrdfed 37^9T 37l(3) TfTRPfat] 33T“7TfafRT” [|T# 
379 %f77T f37 39997 (4) 3tf?UT Tffsffe 3f[7 37771 773f337lf9fe3l 93319, THH^fed 379:737f99 9% 3T9771, 

3979: 


(2) (3) (4) 


“■977971 “ 97737 37TO7Df7t f3PJ93 f^fell?PT, %9T91 

(37f7STf^TR)” (37f7srf^TR)” [37Fjf%13 777313, 99171393, 9939T§, 39191 % 3M%I9 f379; 37 

Ttf^TTf^^TM^^fTl^oH Pc|^rc(4lld4,^9TlTT?Kr^2001^ 
9T 97731 319 9913 9% 3^ 37#91 91397 399 fFft] 


TT^ft ^ f919 fcTWt: 


1. tl 

2. 7dld3%d7 4194*4 971 9913 97t 7^ % 77 t TTRlcn qf[ 37f997797 373f3 5 3% 9l %9[ fFft f3779l TSHTET 977971 
Hojloh<u| ^7777 fpTT | 

3. dytsk-4 97t 3114^=661 9l 3PJ77I7 9139T 97T 7m Tl d41*7U| ^ cfr mRu||L|P17f'M 779f39 7dld*ld7 

MlcPlsbh % 71% 3trddl4 99 71 3^ 3799 I 


[77° ^t-11015/1/201 l-'97lf- T ft-I] 
f9 dsWdl, 37377lf99 


New Delhi, the 23rd July, 2013 

S.O. 1873.— In exercise of the powers conferred by sub-section (2) of the section 12 of the Indian Medical Council 
Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes the following 
further amendments in the Second Schedule to the said Act, namely:— 

In the said Schedule under the heading "Nepal" — against "Tribhuvan University, Nepal", under the headings 'Title' 
[hereinafter referred to as column (2)], ’Nature of qualifications as stated in diploma' [hereinafter referred to as column (3)] 
and "Abbriviation" [hereinafter referred to as column (4)], after the last entry and entry relating thereto the following shall 
be inserted, namely:— 
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(2) 

(3) 

(4) 

"MD (Orthopaedics)" 

"Master of Surgery 
(Orthopaedics)" 

Tribhuvan University, Nepal 
[This shall be a recognized qualification when 
granted by Tribhuvan University, Nepal in respect 
of students being trained at Institute of Medicine, 
Maharaj Gunj, Kathmandu, Nepal on or after 2001] 


Note to all: 1. The number of admissions are restricted to Three students per year. 


2. The recognition so granted to a Postgraduate Course shall be for a maximum period of 5 years, upon 
which it shall have to renewed. 

3. Failure to seek timely renewal of recognition as required in sub-clause-4 shall invariably result in 
stoppage of admissions to the concerned Postgraduate Course. 

[No. V. 11015/1/2011 -ME-P-I] 
DHRUV CHAKRAVARTY, Under Secy. 


23^oTi 2013 

RR°3R° 1874.—TOH, RRcftR PlPkcRI RftRT, 1956 ( 1956 RR 102) Rp] RKT 12 RPt TR-RKT (2) UTT RRR 

rr rrir rr?1 it, trrIr 3n^f%R RftRT r WRf rrft rP rtr, rrr rt] fgRlR sfjtjr] R trrsrt PdHPdRdd 

WTRRRRRltRTRR: 

RRR 31^-41 t[ “^Wl” R^7T-“Rt°Rt° TRRSZf fRFTR 7T7RR, R7R, RRleT” Rl RR3T, RTH ‘RRTfR’ Rl R?R 

[^RRP R1R fe RRFTR (2) TlTTTP’fet], ‘ PsMhl 3 RRT dPrdRdd 3#RT R7t RRTfr’ [^RRl R1R^TTT feRRvTR ( 3) TTTTTP^t] 
RRT“Rp#R” [fR^RTR^feRR^ (4) ^RRpJpRt], stfRR yPdPRi 3fRR7RT TRRpRR 9PdpRRl RTR1R, PdHPdRsId yPdPRRli 
3TR:RRTfRR RR ^npTt, RTRR: :— 


(2) (3) (4) 


“TRTR(3tNM)” “RnRT 3TFF7Uf7t RpRp ebl$<ldl 7RPF«R fRRH RRRR, RR, %R1R 

(TgfRTRTTlfFTfRirR)” [Rt°Rt° RlsRIdl 7RTRR fRRR RRRR, TFT, ‘^PTITT 3 rM^IR fRR 

RT 7t -fenf^Ri RP RRR Tf #Rp° TRPRR fRRR RRRR, 

R7R, RRIR (RR PcRclP^kdd) UR Rf 2003 3 RTURRPRTRRRR 
Rpt R^ RR 3^RT RFRdT RTR RlRt] 

RRtRPfRRfRRRt: 

1. R^RRftRTSRT yPdd^fRRnP«fRf RRlTftfRcTRRTtRlt I 

2. HldRlcdl llddshh R?t RRR Rit M ^ RFRRT Rit 3#TRRR 3RRpR 5 uf RP %R RlRt fRRRP 3TO ?RRR 
d4)dvt u l RTRRT RlRT I 

3. TR-Tste (4) R7t 31|c)^chdl Rl 3RJRR OMdl RRRRRRT ddldv( u l RRRTFlRP dPoiliRR^i] RRfRR HldRlRl 
MldRshR 3 R%R 3tPdc)l4 RR FT RR ft URR! I 


[R° r 1-11015/1 /2011 -TR^-Rl-l] 
<gR RshddX RcPTRfRR 
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New Delhi, the 23rd July, 2013 

S.O. 1874.— In exercise of the powers conferred by sub-section (2) of the section 12 of the Indian Medical Council 
Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes the following 
further amendments in the Second Schedule to the said Act, namely:— 

In the said Schedule under the heading "Nepal"—against "B.P. Koirala Institute of Health Sciences, Dharan, Nepal", 
under the headings 'Title' [hereinafter referred to as column (2)], 'Nature of qualifications as stated in diploma' {hereinafter 
referred to as column (3)} and "Abbreviation" [hereinafter referred to as column (4)], after the last entry and entry relating 
thereto, the following shall be inserted, namely:— 


(2) 

(3) 

(4) 

"MS (OBG)" 

"Master of Surgery 
(Obstetrics & Gynecology)" 

B.P. Koirala Institute of Health Sciences, Dharan, 
Nepal 



[This shall be a recognized qualification when 
granted by B.P. Koirala Institute of Health 
Sciences, Dharan, Nepal (Deemed University) in 
respect of students being trained at B.P. Koirala 
Institute of Health Sciences, Dharan, Nepal on or 
after 2003] 


Note to all: 


1. The number of admissions are restricted to Two students per year. 

2. The recognition so granted to a Postgraduate Course shall be for a maximum period of 5 years, upon 
which it shall have to be renewed. 

3. Failure to seek timely renewal of recognition as required in sub-clause (4) shall invariably result in 
stoppage of admissions to the concerned Postgraduate Course. 

[No. V-11015/1/2011 -ME-P-I] 
DHRUV CHAKRAVARTY, Under Secy. 


dip'll afR^fRT*MI<rl4 
(cHfuM'fa’TFT) 

M fe#, 27 2013 

1875.—4)'sO A l RbbR, f^lfcT (<4<JlRdAl PH4?|U| fWT, 1964 ^ fWJ 12 TT Tim Mfecl, frqfcl (<*4lPd<dl 

PH44<J| 3fEM3FT) 1963 ( 1963 22) RRT 7 ^tTRErRT (l) ^lPkl4f Wf ^TcTfT, 

PdPhi4, 'gRTP 45-56-351, 1 #1, dlPR^I THR, TFThTf-5 PcWltdNcd-W-530 024, 3TRJ 3R(?T, TRTT Pf fR 3TfkRJRRT 
^ q4M4^3#rg^FTTBte4ich^T°a3T° 3975JTlfte20 PdRMl, 

1965 3pR ^T°3TT° 3978 TTRte 20 PdRHl, 1965 FT SRjRJRft 3 RR^-I ClPl'4)' 3p[R 3FMi SRlfa R% 3RFRR, 

^il^Hl'4 3Tk RR^-II R^gRRR RR PHHPdRsId wf ^ 3}EfpT R?cl fT, RRR, RTpDlf 3pR 3TOf RR f^lRTRoRF R, fRRfa Rl ^ 
MW RRR Rl RRR 3#RRRur ^ RR 3 ERTcTT RRR RRcft t, 

(i) #RRf RRDTtRR tferr PdPhi4, £R RT° 45-56-351, 1 #T, -RpR^I 'PR, TRTRR-5 f^TRTRRRRf-530 024, STPy 
R#TR 3pR 3RRRR7, RR^-I RR 'pRTf?T (MSFT) Pm, 1965 Rl fTTR 4 3pR 3p[R 3RRRT, RE^-II RR f^CTfcT 

(Mw)f™, 1965^1W4^3TfrRMWRR^%TRR^IRr3TIR^RfMWRf)R^faRf)^TrRRRFlR)%T 

fR PdPhcd Wn MW ?RRT dlRPdP^ 34ft|chlP<q[ Rdf RRpR RjfEJRTT cRlt; 3pR 
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(ii) m,o4)iph tferr pi^f Mpfe, ir rt° 45-56-351, 1 #r, f4w fft, trttf- 5 f4?rr^RaRR-530 024, sirp 

P4?l, Pd^l* (M^T 3pR <*=)IPd4 PdP4u|) £JTTRTPF-7TPFPT PdRsld 3fpR 

Fpf44?TfRl3TRFgtf4l 

[R7° 4/7/2013-fppfpM^H] 
TT° #> fpPTSp RRJFP RTpRP 


MINISTRY OF COMMERCE AND INDUSTRY 
(Department of Commerce) 

New Delhi, the 27th August, 2013 

S.O. 1875. —In exercise of the powers conferred by sub-section (1) of Section 7 of the Export (Quality Control and 
Inspection) Act, 1963 (22 of 1963), read with sub-rule (2) of rule 12 of the Export (Quality Control and Inspection) Rules, 1964 
the Central Government hereby recognizes M/s SGS India Private Limited, Door No. 45-56-3/5/1,1 Lane, Narsimha Nagar, NH-5, 
Visakhapatnam-530 024, A.P., India as an agency for a period of three years from the date of publication of this notification, 
for the inspection of Minerals and Ores Group I namely Iron ores, Ferro Manganese and Group II Feldspar, specified in the 
schedule annexed to the notification of the Government of India in the Ministry of Commerce number S.O. 3975, dated the 
20th December, 1965, and S.O. 3978, dated the 20th December, 1965 respectively, prior to export of the said Minerals and 
Ores at Vishakhapatnam and Gangavaram subject to the following conditions, namely:— 

(i) That M/s SGS India Private Limited, Door No. 45-56-3/5/1,1 Lane, Narsimha Nagar, NH-5, Visakhapatnam-530 024, 
A.P., shall give adequate facilities to the officers nominated by the Export Inspection Council in this behalf to 
examine the method of inspection followed by them in carrying out the inspection under the rule 4 of the Export of 
Minerals and Ores, Group-I (Inspection) Rules, 1965 and the Export of Minerals and Ores, Group-II (Inspection) 
Rules, 1965 and; 

(ii) that M/s. SGS India Private Limited, Door No. 45-56-3/5/1,1 Lane, Narsimha Nagar, NH-5, Visakhapatnam-530 024, 
A.P., in the performance of their function under this notification shall be bound by such directions as the Director 
(Inspection and Quality Control), Export Inspection Council may give in writing from time to time. 

[No. 4/7/2013-Export Inspection] 
A. K. TRIPATHY, J. Secy. 


Pjfq P4ld4 

(prfa ftrsn Ipfft) 

5^nt 2013 

PF°3TT° 1876.—'RTRF-PfeR 1971 (1971 PR 40) Pit TO 3 3KT PlfpFPl ( SRpppRT srftpqRrH PTf fpTTRFTT) PTf TIF[ 
PRpTfpRp OLbRfpR dlPdPI^PTRTP (2) 3 dPrdRsId 3#Jcb|R4f FT! 4KPKP1 IMlPld 3Tpfc|cHp<4i p/lplpl 00^4 3#RRKt 
t, 3Tfpp7Rt fp^PP PRpt t WT PFP Pi cT^cT W 3#|cb|R41 PTf PpRT 

PTfpppf pr pppIf 7p£4 ppi #4 pRpf pti ptP 4 4r ppp! hpPpp ^ptPpptr p 4 wptp Ritpr 4 4Hr ppt FrfpiPR <£ ter ( 3 ) 

Pit RRTR pfpfe 4 P4 PTIPT-FfeR PI HPP 411 


dlPdPI 

P7P srfeTRt PR PTP P FFPTP 

1. 4tpN4fFR?T, dPw ^NOPdP 3TfppRTp p4#q PIPPT 
PtyHPTP FjRPTP, PRTP1 

2. 4t PF°Pt° Fp#FR, pfp^ PWrfpPT 3TfppRRp pP#R 
HlfcGO^l fW RTRPTP, Tp[f 


F#4p4Rrfpl 3R^RP[FtPRT^ 

PffPl, fp^R, PfTRPPFRT, fpfppTP, i)4M4 

3TTTP, 3T^nrrapl p4?i, phii44, p4^t, Pp4Hp, 
frnjp, srsPR fppRPR ppp- i 

P7IRTRT, PTPT, 7 pRTR, ptq P^RT, TDRSTR, e)dlpj|^ 
ppppptp I 
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WE E° 3#[WKt WT ETE E EE5TE 


EEft E^T TDEf ^ 3EJER TERtE EftETE 


3. Et TE°^° EEETcft, EfEREETRlfEW 3#[WEt, EHcffa Wft 
3EJEER EE4R, 1 JET, E^ fEEEt 

4. EtRIE^EEWT, ElWWEfEW3#TWRt, ERcftEEFTEFTl 
3EJEETE EF®TR, EEEJE 

[fE°E° 15(15) 2010-1ETEEE] 
)71T 3TRE, 3EE EfEE ; 


EoE E^?T, fEEEft, EftETET, ERIE, EE TREK, 
fePNd E^T, W*stEE EE 4rcHlte|U4| 

EfEERTE, WTEf, 3TRJ E^I, ElfEoETt, ETEE EE EFR 
EEeft, WEfew, ETSlflE I 


MINISTRY OFAGRICULTURE 
(Department of Agricultural Research and Education) 

New Delhi, the 5th July, 2013 

S.O. 1876. —In exercise if powers conferred by section 3 of the Public Premises (Eviction of Unauthorised Occupants) 
Act, 1971 (40 of 1971) the Central Government hereby appoints the following officers mentioned in column (2) of the Table, 
being the officers equivalent to the rank of Gazetted Officer of the Government, to be Estate Officers for the purpose under 
the said Act, who shall exercise the powers conferred, and perform the duties imposed, on the Estate Officers by or under 
the said Act, within the local limits of their respective jurisdiction, in respect of the public premises specified in the 
corresponding entry in column (3) of the Table below: 

TABLE 


S.No. 

Name and Designation of the Officer 

Local limits as per States indicated 

1. 

ShriB.K. Sinha, 

Sr. Admn. Officer, 

Central Rice Research Institute, Cuttack. 

Odisha, Bihar, Jharkhand, West Bengal, Sikkim, Meghalaya, 
Assam, Arunachal Pradesh, Nagaland, Manipur, Mizoram, 
Tripura, A&N Islands 

2. 

Sh. M.B. Khubdikar, 

Sr. Admn. Officer, 

Central Institute of Fisheries Education, Mumbai. 

Maharashtra, Goa, Gujarat, Madhya Pradesh, Rajasthan, 
Chhattisgarh, Daman and Diu. 

3. 

Sh. S.K. Gajmoti, 

Sr. Admn. Officer, 

Indian Agricultural Research Institute, 

Pusa, New Delhi. 

Uttar Pradesh, Delhi, Haryana, Punjab, Jammu and Kashmir, 
Himachal Pradesh, Chandigarh and Uttrakhand. 

4. 

Sh. Charles Ekka, 

Sr. Admn. Officer, 

Indian Institute of Horticultural Research, Bengaluru. 

Tamil Nadu, Kerala, Andhra Pradesh, Pondicherry, Dadra 
and Nagar Haveli, Karnataka, Lakshadweep. 


[No. 15(15) 2010-E&M] 
Rekha Anand, Under Secy. 


TETEE aflT EETEPT 
(E^TWfEETE) 

ElfEEUT, 20 3EEE, 2013 

■srfkrcjwn 

WT°3TT° 1877.—#WEftET (3ETfEWE fEElfEEf WT PH^IEH) 3#rfEEE, 1971 wt EKT 3 3 Et Ef ElfWEPTf WTERIE EEcTfE 
ETWR EE^JE %JER wfelERjf W1TEEEE %fE^E Wt El EER! W1 EEE 3#rfEEE EEET arfEWRt El EE 3 
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fRRRR RTTRt t, R?T Rf R^ RR TPfPT RTfif 3?R RRR Slffe 

TfWT fRTT RRRT ^TTRl STTFfcf TTRRT 37fRRRTt RTT T^FT RT^T RlR 
RTFfRRRR fRR% oblfj) I 

[71° 76/01/2005 RT°TT°-I] 
RjcHRd TMT, 37RTTlfRR (RT°7T°-I) 

MINISTRY OF CHEMICAL AND FERT ILIZ ERS 
(Department of Fertilizers) 

New Delhi, the 20th August, 2013 

S.O. 1877.— In exercise of the powers conferred by 
Section 3 of the Public Premises (Eviction of Unauthorised 
Occupants) Act, 1971, the Central Government hereby 
appoints the In-charge, Durgapur Unit of Hindustan 
Fertilizers Corporation Limited as Estate Officer of the Unit 
for the purpose of the said Act, who shall exercise the 
powers conferred, and perform the duties imposed on Estate 
Officer by or under the said Act. 

[No. 76/01/2005-HR-I] 
KULWANTRANA, Under Secy. (HR-I) 


rrrTrrt rtrr), ura afk TiRfafRRT fRRTR rrtrr 

(■RR^tTr umd fRRFT) 

M fRRRt, 12 37RTR, 2013 

RR°3TT° 1878.—cft-sO-M RUbKRRfRfSRRTfRRRll gKIRTl 
R77]R ffRI^ R7 fRRR R7 RTTR Rl RRRR RS7TRTRR ft RRT t fe 

RRRftRriTiRWRETSR sriRTfR ^7g) rrrrtrr 

ERRT 3#PR, 1976 (1976 RR 60) sfRRR RRT RPTRRRT 
(RISR! RR 3RJITIRR) fRRE, 1987 Rf RRRRf Rl Sl^RR f 3fR 
fRW^TTRlRRTtfeTRMRTPffORTtaiRftlTf r) d°ki PlSd 
RRTsfRT RR1R; T#0T SpR f^FT RfffTRfRRT Tf W]RR TlRT TTRR 
RTTRITIrT; 

3TR: 3RT RRsfiR TERRT, RRR 37MRRE Rtf RRT 36 Rif 
SSRITT (7) 3flTRqRRT (8) IRT 9dcd RlfelRf RR RRIR RT7% fR 
"PlTlTf T(7Tl TRf f 3TRIT1RFTTTT°fR°, RTRR 0 18^, dlsR^PWRd 
T[fTRf, fRRlf-490026 eMlfPIS £171 fM^Wcl RtRR RRTsfRT 
(RRTsfRT Rff-III) RlR ‘^SR^R)’ RWT ^ 3TTRRTfRR 
3TRTRT 7JRR TlffR R1RR 7W1 (^flRT RSR) Rf RfSR RR, 

fRRRf rrsrr rie ‘ r; 7 ft rr i ’ t (fRTl str! ^tirt rrrir rrr 
ETSR RTR RRT t) af(7 fRTT RR ^1/09/06/396 

TRTRRfRR fRTRT RRT t, 3tj,bkd WR-RR R|ff RTTRf 11 

RRRRTSTT (^^Rf 3TlR7f?T^7i) TTRlfRRRTRRRRTR 
RR RR ^RRTRlfel RTRRlfRR RIRR RRRT7R11 ^TTRlt 3#tRRTR 


8JPTRT 40,000 fRTRT RTR #7 ^jRRR 3TRRT 100 fRTRT RTR t 
20,000 fRT°TTT° 71 RTR STRUTRf fRR 7T7RTRRRTRRR 3TR7TR (i) 
5 fRT° TTT° tRIRfRT 20,000 7T 40,000 %°R1° ^IRRTRlPdlfR^m 
RTRRR 3R71R (i) 10 fRT°RT° 11 ^ T(RT 3R^RR ^fRR t 
fRTIRR RR RfRRR ^IRTRRRRRT RlfTR 3R^[RgRR RR1R f IRRRRT 
R7 U)rT ^TRR ( TTR | ^1) RtRR RftWIR RRRf^R RRRT11RRRT7W 
230 RRS 3?R 50 RHRf RRTlRRl RRT fR^R RRTR R7RTF) RT7RT11 

3RRTfR-RTRR 



RTSR RT1 TfrfRR RT7R ^ RTRRR RR RRRRRg ^TRRTR 



tfS^R7 R( rHT 3fR RR7 RTTRl, ^4=6 <R ^ Rt# RTt 
RTRf RTR 71 TftfRR RTt Rl# t RT ^R1 ^ Rfe RR RTRt RRlt 11 
RRRTTH RR 7TlR ^ 7RR %&5TS fRRT fRRT 7R1RT R?f RT TIRTR I 
RTSR R TfrfRR RTRRR RR TRftRRR RTRUTR 75TRT fRRT RRT11 

3fR ^RtR 717RR7 RRR 3TMRRR RTt RRT 36 RTt RRRTR 
(12) TRTTRRaT RlfRURl RR RRRRTTcf ^RR'RfRrnT RTTcff %)% 
■RRR RTSR ^ 3TJR1RR ^ ^71RRRT-RR ^ 3f?RfR RTTl f^pHUfcll 
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3KT RRft fegTR, n=MlsH Rl SRpTR 3fR R# RTREll Tf, f^RTTT 

sfRRTT 

Rl tRT # FR7, ^TSTT^fcTT afR RR%[RTR Rl RIRTR RTTTR tf) fRt Rff 
5 fRRRl RET RT RRE1 3#RR <£ ‘ | ’ EH ^ %tr 500 3 10,000 ERT 
Ett ^3T 3 ERETTR RTTRR SRRIRT (RR) RlffR 5 ER TT 3#RR 
3fR 100 RRRRTRft3#rRRRT^RTRrwrtafk , ^ , TTR 1X10*, 
2X10^ RT 5X10^, ^t, ^ ERTETETRT EIRTETEi'' I J 0 lfe RT EJjR 
^RET^ERf I 

[RT° ^^RR-21 ( 96 )/2006] 
«ft° RR° RtfSIE, fR^ElET, MEET RTR fenR 

MINISTRY OF CONSUMER AFFAIRS, FOOD AND 
PUBFIC DISTRIBUTION 

(Department of Consumer Affairs) 

New Delhi, the 12th August, 2013 

S.O. 1878. —Whereas the Central Government, after 
considering the report submitted to it by prescribed 
authority, is satisfied that the model described in the said 
report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures 
Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said 
model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied 
conditions; 

Now, therefore in exercise of the powers conferred 
by sub-sections (7) and (8) of section 36 of the said Act, 
the Central Government hereby issues and publishes the 
certificate of approval of the model of non-automatic 
weighing instrument (Weighbridge Type) with digital 
indication of "AWB" series of medium accuracy (Accuracy 
class-III) and with brand name "ACME" (herein referred to 
as the said model), manufactured by M/s ACME 
Automation Pvt. Ltd., Plot No. 18 K, Light Industrial Area, 
Bhilai-490026, Chhattisgarh and which is assigned the 
approval mark IND/09/06/396; 

The said model (see the figure below) is a load cell 
based weighing instrument with a maximum capacity of 
40000 kg and minimum capacity of 100 kg. The vertification 
scale interval (e) is 5 kg for capacities less than 20,000 kg; 
and for capacities between 20,000 kg and 40,000 kg, the 
verification scale interval is 10 kg. It has a tare device with 
a 100 percent subtractive retained tare effect. The Light 
Emitting Diode (LED) display indicates the weighing results. 
The instrument operates on 230 Volts, 50 Hertz alternative 
current power supply. 


Figure 1: Model Indicator 



Figure 2: Platform 



Figure 3: Schemetic diagram of sealing provision 

The sealing is provided on the rear left side of the 
indicator by making a hole each on top and bottom of the 
indicator. A leaded wire is fastened to these holes. The 
instrument can not be opened without tampering the seal. 
A typical schematic diagram of sealing provision of the 
model is given above. 

Further, in exercise of the power conferred by sub¬ 
section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval 
of the said model shall also cover the weighing instruments 
of similar make, accurancy and performance of same series 
with maximum capacity above 5 tonne and up to 100 tonne 
with verification scale interval (n) in the range of 500 to 
10000 for 'e 1 value 5 kg or more and with 'e' value of the form 
1 x 10k, 2 x 10k or 5 x 10k, where k is a positive or negative 
whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design 
and with the same materials with which, the said approved 
model has been manufactured. 

[No. WM-21(96)/2006] 
B. N. DIXIT, Director of Legal Metrology 
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R^fTTTTt, 12 3T777T, 2013 

77°31T° 1879.—TAM TTT77T 77, fsfffcl TTfTTTTl 3KT 
771 TTTjTT fWTi -97 fTTTT 77 7171 7l ‘ c T^ncT77TRnTR 71 77T t 

feTTTlf^^TMTfqTSR 3TR7f?T^i) 7H7T71 

717 qR77 3##W, 1976 ( 1976 77 60) sflT 717 7TS7T 717 
7R71 (■tTfeefr^TSFJirr^T) IWT, 1987 ^7q77f 7l 315?7 f 
sflTTTI 7171771 7741771 tfo dOIdKWT^SRfq^ qlTTTl 
77577 77isf711 7773; 7#TT 3ff7 f7f*FT qftfT«rf7T7f 3 W]771 777 
77R TITTir tItT; 

3171: 377 7^4 717777, ^771 3#[ta Tit 7171 36 Tit 
^qqi7i(7) 3fR^rqi7T (8) ^ifepfr^TTPfFT^fq; 

ftriTf q; Tit 1331 ~i 3Trsr^R7n° 1 tt o ttr r°18^, 

■qjr^rr, fq7n|-490026 757it77i5 517 ftPiWd q*7q q^i^fm 
(qqptTTiTTf-iii) ^‘i7i^^^^ii77r^3i7^rrf7W3i^ 
7J7RT TiffTT TltTTR 3y=M>J| (fTT/fTR %5T 4|^q) cfr tfel 77, 
fTTITl 7R577 717 ‘ 17 Tit 13711 ’ f ( fTTT 5TR1 ^T# 7T7I71 7771 

■qrsR 7151 tti t) aitr f^rl srjitRr frf sqf 1371 ^t/09/06/470 
Tiq^fw feqi qn t, 3350144 7777 on ^nrt ^rrft 1 1 

34d oT-Sel 13^7 Ritci tRT y=6K 77 417 7^77 3314 iRci 
3T7T7lf3771 TfTTRT 3WW (fTT/f^R ^54 TT^T) tl I7T7lt 
3#1777Tq ^TTTTTT 200 tTTTfl TTR t sfk ^JTTTI 314717 4 fe# 774 
tlOcdlMH ONON 31717171 (i) 200 71°1147771 3c44t 51715 
(17711 5t) 711744 mRuIIO 34dRfd 71771111 1WI 230 TITS 
3ttr so yc4NdT qirr fe]7i w tt Tipt Timr 11 


37T77f71-4T577 



4T577 7?1 TftfTFT TTT^t 7l 4T77R 77 Tl^M^ 5T74T4 



7t rHT 3fl7 7347 -5F7^, tf57RT 7l 4t# Tit 

717f 71743 71 TftfTFT Tit TfRlt t 54 T^T 3 Tffe 7TR 7t 7t Wt 11 
34 d,iu| 47 T 71)71 7t 7TT8T ()5e>l5 fed f^FTT 77177 45f 77 TRUTH I 
4T577 7 l TilPd J I 4T74I4 77 Pbl07 17 517410 4747 f^TT iFTT 11 

3f(7 if7#!T 7177117 ^771 3#rf4qil 7^ 7171 36 Tit ^q^Rl 
(12) 3TTT 71771 ^ I fTTFlt 77 TITF! 717% ft( 7¥ ^TW 7177l( t % 
WRTSTl^ 33jOldd ^ fR yq|U|M 4 ^ 3T7Ff71 RlfdOldl 
?H1 ■37ft fTTSiTT, fe71?7 ^ 3^7TR 3fl7 l3Tft TTOUf) 71, f^TTR ^771 
3igiftf77 ilTSTl PlPdOlui fTlTliTTlt, PdPdPRd 37l) si T177TT^^7T 
#^71, 77T«f7U3ft7^n47T7R^7Tt7FT^77771 qt#1 ^ 5 UR 
■7T R7rR 3#R1 ^ ‘ i ’ TTR ^ %!( 500 7f 10,000 Tin Tit ^7 ^ 
TTTTTqq ttritr 3177171 (77) Tifei 50 ferir urn ^ 3#m sfrr 
5000 717 71717ft 3#RKTq^q7n^lRt3fR‘^’TTR 1 X 

10^, 2 X 10^ 715 X lO^^t, 711 7RI7771 7174717771 ■'JTfo 
7T Tpi ^ 717577 11 

[7i° ^^1331-21 (96)/2006] 
®ft° 137° 7t%7, Pd^lT), M 77 I 717 f77R 


New Delhi, 12th August, 2013 

S.0.1879.— Whereas the Central Government, after 
considering the report submitted to it by prescribed 
authority, is satisfied that the model described in the said 
report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 
1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said 
model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied 
conditions; 

Now, therefore, in exercise of the powers conferred 
by sub-section (7) and (8) of section 36 of the said Act, the 
Central Government hereby issues and publishes the 
certificate of approval of the model of Non-automatic 
weighing instrument (Hopper/Bin Weighing type) with 
digital indication of "AHW" series of medium accuracy 
(Accuracy class-III) and with brand name "ACME" (herein 
referred to as the said Model), manufactured by M/s ACME 
Automation Pvt. Ltd. Plot No. 18 K, Light Industrial Area, 
Bhilai-490026, Chhattisgarh and which is assigned the 
approval mark IND/09/06/470; 

The said model is a load cell based Non-Automatic 
weighing instrument (Hopper/Bin Weighing type) with a 
maximum capacity of 200 kg and minimum capacity of 4kg. 
The verification scale interval (e) is 200 g. The light emitting 
diode (LED) indicates the weighing results. The instrument 
operates on 230 Volts. 50 Hertz alternative current power 
supply. 
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Figure 1 - Model (Hopper) 


Figure 3 - Schemetic diagram of sealing provision 





The sealing is provided on the rear left side of the 
indicator by making a hole on top and botton of the 
indicator. A leaded wire is fastened to these holes. The 
instrument can not be opened without tampering the seal. 
A typical schematic diagram of sealing provision of the 
model is given above. 

Further, in exercise of the power conferred by sub¬ 
section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval 
of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series 
with maximum capacities between 50 kg and up to 5000 kg 
and with number of vertification scale interval (n) in the 
range of 500 to 10000 for 'e' value of 5 g or more and with 'e' 
value of 1 x 10k, 2 x 10k or 5 x 10k, where k is a positive or 
negative whole number or equal to zero manufactured by 
the same manufacturer in accordance with the same 
principle, design and with the same materials with which, 
the said approved model has been manufactured. 

[No. WM-21 (96)/2006] 
B.N. DIXIT, Director of Legal Metrology 


(’TRTl^nTR^^jfr) 

^f^fl, 28 ’5pT, 2013 

^T°31T° 1880.—1987 ^ fWT 7 ^ TTfWf ( 1) <£ TT5 (TI) cfr 3^TTJTff TTRcffaPITT iRh&KI 

3#rqf5Ri ^R?rr t % arjqpft 3 f^r ettt( 3 wptt f : 

WE TRfrftTcT THTTfa TR33 TRTftTT TFsJTT Slfc fMsr TRTTTq 


(1) 

(2) 

(3) 

(4) 

1. 

3T^-qTT4031 (ttr 3): 1988 

TRTPTTW1T2, TP 2013 

30 TP 2013 

2. 

3TT^ TTf 4031 ( MFT 4) : 1988 

TRTPRW1T2, ^12013 

30 TP 2013 
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(1) 

(2) 

(3) 

(4) 

3. 

3^^14031 (HUT 5): 1988 

3THTHHTRMT 2, TP 2013 

30 ylH 2013 

4. 

3Jl|-QR4031 (HR 10): 1988 

TRTRR WTI 1, gp2013 

30 TP 2013 

5. 

3H|tH4031 (HR 12): 1988 

TRTtHHTRPT 2, y[H 2013 

30 TR 2013 

6. 

3H^RH4031 (HR 13): 1988 

TRTRRWfT T TP 2013 

30 TR 2013 

7. 

3TT| TR 4031 ( HR 14) : 1989 

TRTRR WTi i, gp2013 

30 TP 2013 

8. 

1727 : 1967 

TRTRFT TRsH 2, TP 2013 

30 TP 2013 


wfrsRtnrtHfcRT htt#4htrh hpef h=r, 9 hhp* WRRTHFf, HlfTHRt 110002 , %#4 +wfd4)' :^f^fr, 

<=b)d<=bldl, Tp^ ^ TJTRR =bwfd41 : 3tdHdMK, ®HldU, HtHM, ^c^cR, cbpH<i<, [Rigid), tplMId, RHy, 

4444,1, HR51, hsr, ■gtfr ttstt nfPft 3 tent %$j rhtr f 1 


[Rpf Rtfst/TUPR] 
wi hr, ‘ | ’ tp ngu ( fttPiR pfpRTt ) 

(BUREAU OF INDIAN STANDARDS) 

New Delhi, the 28th June, 2013 

S.O. 1880. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are given in the 
Schedule below, have been issued: 


SCHEDULE 


Sl.No. 

No. and year of the 

Indian Standards 

No. and year of 
the amendments 

Date from which 

the amendment 

shall have effect 

(1) 

(2) 

(3) 

(4) 

1. 

IS 4031 (Part 3): 1988 

AmendmentNo. 2, June 2013 

30 June 2013 

2. 

IS 4031 (Part 4): 1988 

AmendmentNo. 2, June 2013 

30 June 2013 

3. 

IS 4031 (Part 5): 1988 

Amendment No. 2, June 2013 

30 June 2013 

4. 

IS 4031 (Part 10): 1988 

AmendmentNo. 1, June 2013 

30 June 2013 

5. 

IS 4031 (Part 12): 1988 

AmendmentNo. 2, June 2013 

30 June 2013 

6. 

IS 4031 (Part 13): 1988 

AmendmentNo. 1, June 2013 

30 June 2013 

7. 

IS 4031 (Part 14): 1989 

AmendmentNo. 1, June 2013 

30 June 2013 

8. 

IS 1727:1967 

Amendment No. 2, June 2013 

30 June 2013 


Copies of these amendments are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur 
Shah Zafar Marg, New Delhi-110 002 and Regional Offices at New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune & Kochi. 

[Ref. CED/Gazette] 
SANJAY PANT, Scientist, E' & Head (Civil Engg.) 
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Effort, 31 ^4, 2013 

Eq°3JT° 1881.—1987 EMWI7E) ( 1) E) #5 (^1) E) 31;jEPJ| ff ERfa ETTT TyR. 

£irr 3#rgf^RT err 11% f^n ETEffa pttt! e) fecE 3qgggt if f^r tet t % Tsirfro El 11 

?re Tsrrfqn wPtttfw (^?f) wrr^l q^r to^i ettt set TETfqqfqfE 

wrr 3fR#ife 3ird*rod ERcffa efef 

reet efefi, Efc ^ El, 

^WTT3fR^ 


1. 3TlfqR 13024 : 2013 

■fe^T 3TPTF cHPlfd ^ Cq^RT gTltSTE) 

2. 3TTfT35ET 16061 ( HTH l) : 2013/ 

snfT^3rr 14687-1 :1999 q?qE 

M^rfewT 1 T[ wfl e) %g jPePt i/crH'e 
AhPh CqtfgE) chlRfiobisff q?r ateiE EEt 
444PlEP%T 

fR wlq ETTT' EpRi TRcffa ERR ERR ERT, 9 , EEigtWRRTEFf, q| 110 002 ^#9 diiokdol: E^ 
ferrt, dPlddiidi, rj^oe, %Ei ■gi^ ret err Rpqferqf: e^erer, 4odK, epee, go^cu, gdi^iil, Ieoer, 

erjt RRgr, ere, ggr eet Pd i«g -4 1 gtE 3 fERt tg retre 1 1 MTTcft^r erri ri http ://www. standardsbis. in gra gEpte et 
erPr rt err 11 

[er4 r 1 0,441 i7/3Tifqgr 13024 sfR; EptRrst 6/16061 (eft 1)] 

Rr°E#qE)°^T,%rfER ‘RE'E^EgR (TERR) 


31EpE^2013 

31 2013 


New Delhi, the 31 st July, 2013 

S.O. 1881. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each: 

SCHEDULE 


Sl.No. 

No. & Year of the 

Indian Standard Established 

No. & Year of Indian 
Standards, if any. 
Superseded by the 

New Indian Standard 

Date of 

Established 

(1) 

(2) 

(3) 

(4) 

1. 

IS 13024 : 2013 Syntans for prevention of sludge 
formation in vegetable tan liquor-Specification 
(First Revision) 

— 

31 July 2013 

2. 

IS 16061 (Part 1): 2013/ISO 14687-1:1999 

Hydrogen fuel—Product certification Part 1 

All applications except proton exchange 
membrane (PEM) fuel cells for road vehicles. 


31 July 2013 


Copy of these Standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
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Offices: Ahemdabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, 
Pune, Thiruvananthapuram. On line purchase of Indian standards can be made at :http://www. standardsbis.in. 

[Ref. CHD 17/IS13024 & CHD 6/16061 (Pt. 1)] 

Dr. RAJIV K. JHA, Scientist ’F & Head (CHD) 


Ff iFFRt, 21 FW, 2013 

FT°FT° 1882.—FFTlF FRF ^fMF 1987 Fl fwi 7 Fl ( 1) Fl RF (71) <£ ff ^TRcfl^r FRF <S£l 

F1F 3#RjfFF FFTT t % fFF FTCftF FRF7T Fl fwi #4 3FJ7JF1 3 f^T f 4 f k FFftcT t f 4 t: 

FF FSTlpTcT FRFtF FRF (Fit) FftFTsFTF^ FkkHF f 4 HFcffa FRF FRJ FSTlfHcT 1%faT 

FMT FTRtF FRF FFF FRFf, 

Ffe Ftf Ft, Ft MI 3fk Ff 


(1)(2)(3)(4) 

1. FI^Ttf 13506 :2013FJFRFr^-OdHdFl%l7FkRr — ^Flf2013 

2. FI^Ttf 14618 : 2013 FFFJ FRF-dldljdyd FFFRIf — ^Rlf2013 

<bl4<blRdl-FRFfFfF (F^FT 1 JFTt3T D T) 

3. 15971 : 2013 FTFfFFW-3FT^ftF#FIFRT^ — ^Flf2013 

%t7 kfFSF ^FTR Fl FFF FlFF-fFfFfe 

4. 3TTf TJF 15998 : 2013 F^FFPTtjjFPR3FFR, Rmidd — FFFT2013 

FtejcrR FPR 3TTFR 3fRFbdbdld, 7FRFBF 7FR FTFF 

3f(7 FT! sfR ^F FIFF-fFfkfe 

W HRcfa FRF Ft FfFFr FRcflF FRF ^JTl, FRF FFF, 9, F^TWFFFFFt, f| 110 002 S^fFtF FFTfRFt: Ff 

fFFRt, FRTFRTT, F>FtFF, %Ft tpk FF1 FRIT FRfRFt: FiRdMId, FFFR, FPTRT, ^JF%F7, FPFF^J, JpIRRt, tFOFTF, 
FFJT, FTFJT, FFFT, ^ FF fFFFFRFJTF k fFFt TRRFT f I 

[FTFI'k Rf 'f 16] 

‘tJF’lTF'FS^ (Ftf Ft) 


New Delhi, the 21 st August, 2013 

S.O. 1882.— In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each: 

SCHEDULE 


Sl.No. No. Year & title of the 

Indian Standard Established 

No. & Year of Indian 
Standards, if any, 
Superseded by the 

New Indian Standard 

Date of 

Established 

(1) (2) 

(3) 

(4) 

1. 13506: 2013 Automotive vehicles- 

Method of test for articulation (First Revision) 

— 

July 2013 
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(1) 

(2) 

(3) 

(4) 

2. 

14618 : 2013 Automotive vehicles-Air 
conditioning systems thermal performance- 
Method of measurement (First Revision) 

— 

July 2013 

3. 

15971: 2103 Shipbuilding-Welded steel 

double bollards for inland navigation-Specification 

— 

July 2013 

4. 

15998 : 2013 Cast iron, spheroidal/nodular 
cast iron and cast steel screw-down stop valves 
and stop and check valves for marine applications- 
Specification 


August 2013 


Copy of these Standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahemdabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, 
Pune, Thiruvananthapuram. 

[Ref. TED/G-16] 

P. C. JOSHI, Scientist 'F' & Head (Transport Engg.) 


Ff fTFRt, 22 STFTF, 2013 

ff°3tt° 1883.—rrerfa ffff wff 1988 ft fwi 4 ffIfIfff ( 5 ) ft spjfff 3 wh ffff 

IRKTKI 3#RjfFF FFFT 11% fFF dlsIlM Fl [4401 3FJ*Jxft ff fTT rpr f ; ^ 4 ^ 4 , d FF fTT FT f:—(FIT 1 3RFF7 2012 3 

30 TP 2013 FR) 

3^ 

RF dl^F dl^F dl^FFKt FF FTF tpi FFT FFFF FF 3TlfTF FFsFT, FFT, 

4T®TT Ml FTFT Fit 3F|FFT, F^ 

fdfF 


1. 


2 . 


3. 


4. 


5. 


9956213 03.10.2012 FI FH4dl 

FFF FTlfqF FRT, RTF F° 14, fejF fFTR 
Ft3Tf—Frfdd FFF, fFRT-TTIFFT 
FFFF^R-231222 


9956415 03.10.2012 Tf° fFJFFT %FTTF FT° %> 

MIFF 0 ^-16, FMfeFR tjftFT, FFFFT 
fFRI-4pldl, F°F°-221008 

9960406 05.10.2012 ^ fFFT MF? y, u S FT° fR° 

FTFtFF, fFFn-WFTty 
FFTF^R-242001 


9961812 16.10.2012 FF T^FR Mlf^F 

MTF F° 6, 16, 17, FTTHF TMfeFR RFF, 
fFRT-^FNId, FFT F^R-242001 

9961408 19.10.2012 FR FT? ^JFT 

fFFT FFR FFfeFf, FT#JF, 
fFFn-FTWF, F°F°-271801 


>\\<r4 M, u ^ i\\r4 l^dlFF, 

^FRt/3FfS^FFF-FFT^lF 
3TI^ TF 1417 : 1999 

^F^fffFFTFIFT 

( 3RJ ^F ^fM fFFFF FIFT) 

31^ TTF 14543 : 2004 

■FRtS W tfRIFl FFTF7 

STT^ttf 15380 :2003 

kdl^RRFFM L K L M4 

STT^ttf 303 :1989 

■^MfffFFTFIFJ 

(3RT^F Thdld F1FT) 

3TI^ F7F 14543: 2004 
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474 dls^TH disc'll dls^ymft 47T RT4 ti4 rtt 

wn wrr Tr^R^t 

IrrfaT 


RFT47 47T 33lfl337 WIT, RFT, 


6. 9963917 08.11.2012 Tf° =fiP4=6d ^ I3,dl4g ylg=t4TH 

JR-Mr sju^feRd fife 
fRen-^fW, '3°3T°-274001 

7. 9964010 08.11.2012 Tf° =fiP4=6d M.ug HdN S y)g=14TH 

fife 

fRRr-^R4l, R°3T°-274001 

8. 9964818 08.11.2012 33Tfel RTlfeRl 

61, g’JgfeRTI TljTR, 3IW13, 
fRRT-R^Rft 3I^r-221110 


9. 9964616 09.11.2012 % 33TRR iHWd 

1275, 4t47J7, fRRT-RRR, 
443 4^31- 209801 


10. 9966822 15.11.2012 Tf° 4p347 elfwRFT 

ttr 4 Rpwr-fiwfwTr, 47 # frg-, 
fRRT- 4T7#R37 34tTp 7547 13^4-262701 

11. 9966923 15.11.2012 Tf° 4^347 elfwRFT 

wi 4 RTw-fiRfwTr, 47 # frg-, 

fRRT-RWlwy 7M, 44[ 4^31-262701 

12. 9967016 15.11.2012 4^347 eiPo^H 

3334 4 RTW-fiRfwn, 47# TTg, 
fRRT-RWlTT’Jl 3#7t, 4cT74#3T-262701 


13. 9966519 16.11.2012 33fi447r =p;4T5444 

il I -H — =bl <dl 334ft 4K, 4R4-3 f 4T 
7]47l44T, tWTfPRJT 
fRRT-Tnry, 7347 31^1-244921 

14. 9966216 27.11.2012 3344 ^#41# 

434 4° 7-8, 444 7RT, TFcfl =6|W#44, 
*iPg=6d TT4, 3317J44 4(47, 
f^RT-RTTTRJT, 44[ 31^1-273006 

15. 9968624 04.12.2012 dld4) 31HMRgT44 

332/186/1, #41 <34141, R#!, 
f44ff-d3=H3>, 73°4°-226003 


16. 9968725 04.12.2012 # P3dl44H #43 1344 ^cHH %° 

25, 7WIW; f#413-d3=Hdi, 4°4°-226001 


17. 9968927 04.12.2012 #° RdNHH #41 M,ug f#° 

fWtfFRl f^gR ^gt-5 8/52-3ft, 
4334 4° 605, 41° 744141 ctfhRT f^WJTT 
44143, f3Rn-4K|U|4ll, 4°4° 221010 


4141=6141 RNH 433331^ 

331^433 8074: 1990 

£)fe4l=k4H s4p4Hp4l3,4d =h4)#d 

331^trt 15160: 2002 


il^Hd 4l<r^g 4k3lP4f44 4747 

34I#T^R7 
331^433 12701:2004 

#fWgfgf%44[47 

(3347 #4 >}=iRg#f[4T f443d 4347) 

33lfq33 14543:2004 

RTT^Jg 447 44777 474#4 

371^433 303: 1989 

®dl=6 

331^ T3?33 1659: 2004 

41374 glided THlPdg =6H 4fg4 

4FT 1 k4l^g 4# 44473, 

371^437 2202: 4F11: 1999 

k4l^g 447 44737 

371^477 303:1989 


jflrg q.ug ji! rg y,dW4, 
^47#/37lf#i#e3T-44#l37 44g4rf#4 
371^437 1417: 1999 

J|Rg M.'Jg Jllrg 13,4144, 
^47#/37lf#i#e3T-44#l3T 44g4lf#4 
371^437 1417: 1999 

J|Rg M, u g Jllrg 13,4144, 
^47#/37lf#i#e3T-44#l3T 44g4lf#4 
371^437 1417: 1999 

4Rg U.'Jg J?1 erg 13,4144, 
^77#/37ff#7#437-44#f77 44g4ff#4 
33^1333 1417: 1999 
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WE dls^E dlsj^E dls^EEKt WT EFT F[E EET 

WTT WIT EEFTWt 

ftf*T 


EFTW W7 fMw 3EfFE WIT, EFT, 
3F|EFT, E^ 


18. 9968826 05.12.2012 RdWE EET 0,^ %° 

25, WR; fEFTT-dlsHA, E°E°-226001 


19. 9969020 05.12.2012 RdWE WE ^ %° 

FTtfWT fEfWT E° ^-58/52-Et, 
FEE E° 605, Et° TEETET tfrET fYFFJE 
EEFTT, fEFTT-EIEEEt, E°E° 221010 

20. 9969626 07.12.2012 EEt ETEEE ETfw 

551%3TTF;/92, EE EET, 3EFTEEFT, 
fEFTT-FTTEEE, E°E°-226005 

21. 9970207 11.12.2012 Tf° EETWTEET Et^FE fEWlE E° %° 

E3FE EET, EE •OK, 
fEETT-B^dl, EETE^E 221110 


22. 9972110 20.12.2012 Tf° T#E E1E ER 

Et-14, El-15, ^RTEEd F^TET BdH^T, 
fEET-EEPt FETTLE 

23. 9972514 26.12.2012 TpfSTKEIET TRITER 

■^EIE T|tJ, TIEETfEE, 
fEFTT-EFTEE, E°E°-231216 


fTTFET FEE fTTFET FFFEE, 
^FRt/3EfS^EEE-E4^EE F^E BlRlRl 
3E^EE 2112: 2003 

fTTFET FFEfEWT FFTPTE, 
^FEt/ElR^'+dE-TI^E FEEETfEfE 
3E^EE 2112: 2003 


ETEE FW EtFE FETTEE, 
^FTTf/ElR^dEB-FI^B TTOEErfEfE 
3E^FE 1417: 1999 

U -S BlEldHI EtrTE 

(EFnfFFT #ES') 

3E^FE 1489: EFT-1:1991 

#ETFT FEET, EFEFFEE FE 
EIEFT, EFE-TET EFEFPEE 
ET^FTT 15500: EFT 7: 2004 

^EP^fffWEEIET 

( 34ET ^E ^fTFT fEETFT EIET) 

3E^FE 14543: 2004 


24. 9974316 02.01.2013 #ft "pFT EtER ETEEFE 

(E^feWTEEEtEWw+KMl^H %°) 
ET° EP-^gETT, f^-fETEFJT 
EETE^E-231311 


WRTTtfe 0.U.S M-WKlTtfe 

ElWEfe 

3E^EE 459 : 1992 


25. 9975318 07.01.2013 EE TFJETE EWTE 

EEIEE° 5, 6, 16, 17 EE5PJT E^feEFT F^fe 
fEFn-'^EIEIE, EET E^T-224001 

26. 9975419 07.01.2013 EE TFJER kdl^ 

EEEE° 5, 6, 16, 17, EE5PJT TREfeEFT FT-fe 
fEFF-'^EIETE, EET E^T-224001 

27. 9976522 15.01.2013 WET EREEsRTE 

El-21, FET W, W-2, ^EtFE 3 Tlf#Et ETTTf TIE, 
ETOEWt, fEFTT-ERTEETt EET E^T-225302 


3fTE kHI^4 
ET^FE 710:2010 

ETR WWfe WfET EE^ 

3E^°EE° 4990:1993 


■^WfffWEETE 

(STET^E ^^^fTFT RlHId EIET) 

3E^°EE° 14543:2004 


28. 9977322 16.01.2013 % FWT EWtEEFT ETfEFJTf, 

EFTEIE ET^ TIE, EEEEE, 
fEFn-EEETE EET E^E-271801 


EWWftfWEEIET 

(EET f(E ^T^TF! '^Nf^ fEETFT ETET) 

ET^FTP 14543:2004 


29. 9978829 30.01.2013 FE EE EEFT FW FT EF 

fEWFJT TR, ETE-EEEjfl 
d^Eld-EET, EEtETFT TTEfEFn-EE^T 
EET E^E-244901 


EEWET^ 

3E^°FTf° 1659:2004 
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sFTR dls-Pin d ls> Pin dls^ymft R71 RRf ttr rri 

RWTT 7TJSTT TIRRRTt 
■fefsi 


R1RR R7T Rpfe 3RfTRT WIT, 4FT, 


30. 9978930 30.01.2013 ^ ^ WT 

fWTTTWJl tR, TTR-WOJTt, dsRlld-RRT, 
^Hldld TT5, fRRT-TTWJl, R7TC 71^1-244901 


(TnfR^^TRRFT) 

4FT 1 kdl^ RRR7T, 
STI^tt^ 2202:4FT 1:1999 


31. 


32. 


33. 


34. 


35. 


36. 


37. 


38. 


39. 


40. 


41. 


9979023 30.01.2013 A° RWRl ^RRRR§: 1RR "5R 

f^RRTJ[ tR, TTm-4HdH,(l 
d^nld-TlRT, 3d1dld Tfe 
fRRT-irwqr, rrt 71^1-244901 


9979528 01.02.2013 r)rt 

^st- 328 , rtti rirPr^-i, Ruffins; 

fRen-sIKM'chl, R7R71^1-225001 

9982719 18.02.2013 ^?1 RT^R l^sl 0,01 yl44441 7H° %° 

RTR-ROdddl, 1WR RTky 
fRRT-'SlM, RR3 71^1-243001 

9983014 18.02.2013 TJRRfTT 7H#1 0 

307, RRRR, Rf ^St 
fRRT-R'Rldl, R7R 71^1-232101 


9984218 25.02.2013 TRURT kdl^sl l^sl PddH 

■RRr fl^, PnPckd RTRR1, MddPlRI 
fRRT-irwqr, rrt 71^1-244901 

9984319 25.02.2013 TRTTRT kdl^ ^ Pddll RR3RR 

■R^rflR, PyPld RWWl, MddPldl 
fRRT-Tm^T, RRT 71^1-244901 

9984420 25.02.2013 kdl^ 0.U4 Pddll ^4441^ 

RRRfpg; pypcld RTRRT, MHdPRlI 
fRRT-TOT^:, RRT 71^1-244901 


9984521 26.02.2013 RpRT HR IJU.c; ^RRf 

7#RT RPRR, fRRT 3TRH RpRRft ¥FR 
fRRT-RRFJ, RRT 71^1-243601 


9985220 28.02.2013 A° RRR RRTTC 3RMR TRpR 

ffr-RilRt, iPW-WRRft 
fRRT-^RNId, RR3 71^1-225411 


9986020 06.03.2013 4ft RRR RpR RPTTR RRpR 

TJORT 7#RT RTRR 
fRRn-RRFJ, RRT 71^1-243601 

9990213 19.03.2013 tRTt $Pu4RI 711° %> 

RWlR #TR7 Tl^, JNpIdl 
fRRT-^4lPd4l^dJK, RRT 71^1-244235 


kdl^4 RH RRWT Mill'd 

3R^TRT 303:1989 


RRWsfffRRRIRT 

( 31R7 ^ fWRR RR7) 

3R^TTR° 14543:2004 

ylPRsl PPld 3 44 cpMdlORll RT^FT 

3R^°ttr° 11536:2007 

3HkHIWl41l^ lldllHl WR-RR 

MlSPoM RTRT RWllf 

STT^tRT 4985:2000 

«RTR) 4)-^ 

3R^1RT 1659:2004 

ilWklP 4UPd4 dPURRR 

RTR 1 kr1l^4 L fi'H RRRRT, 

3Tlf TRT 2202 :RFT 1:1999 

kdl^4 RTR RRWT Mill'd 

snftiR 303:1989 

J il<r S 0.U4 iilcr4 ORTFTR, 
^RRt/snfHRRFT--TRW 
RTfRfR 3Rf TRT 1417:1999 

*\\r-£ 0.U4 >\\ M.dNR, 
^Rt/STTfMRCT-RWWRT TTO^TTTfsFpR 
3R^TRT 1417:1999 

T TR5 TTO5 -q^RPTR, 

^Rt/3Hfg^FT-'W% y.U4 0ir=h f J| 
STT^ TRT 1417:1999 

fTRR^fWR RTRST RRORr 

3TTf 1RT 13334 ( RFT 2) : 1992 
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WE 

EPsE EFETf 


42. 9990617 


43. 9992520 


44. 9997227 


45. 4800557 


46. 4800658 


47. 4802359 


48. 4803058 


49. 4804161 


50. 4804262 


51. 4806670 


52. 4806569 


53. 4808876 


dls^ET WT FFT F/i FET 

FEFTWt 

fcTfsT 


EFTW WT fMw 3EftTE WIT, EFT, 
3F|EFT, wf 


21.03.2013 3FFTTET WEETE FT° %> 

Et-47, ^FtFET3TlfEtETt FETT W, WEfeFf (fFEET), 
F7TTE-56, ElERETt, 
fEETT-ETETEETt, EEEF^FT-221206 


(SRE^E ^^^fWT fWTEET ETEE) 

3TI^ FET 14543: 2004 


26.03.2013 EHEdl TWteT 

Et-4, ^EfEEFET F^EET, 3TEfET EfE 
fEETT-EPFlM, EEEF^FT-229001 


TElET fEW ETR ET^feW 

eteEe 

ETT^FET 13983: 1994 


01.04.2013 EEETEFFTET FFFTETIET ^#ETEf FT°fET° 
148, fElEETETTWE 
fEEn-EM, FEE F^FT-243001 


ETEEFRE ETEE feitee, 
^EFt/3Efgteg-'WFTE FFEElf^E 
STREET 1417: 1999 


08.05.2013 fEETFFET EtET M/JE %° 
105EtfEfEETETTWE 
fEEn-EM, EEE F^FT-243001 


>\\EE M/E >\TrE M,dME, 
^EEt/3TlR^<+dE- l TI^4E FFE 
ElfEvT FET 1417:1999 


08.05.2013 fEETFFET #ETFFE^EETfET° 

105 Et Meet ettwet 

fEEn-EM, EEE F^FT-243001 


fEEEE FEWfETEEE FETHFE, 
^EPf/3TTf£ffFEET-WITT FFE 
ElfErF 3TTf FET 2112:2003 


17.05.2013 ^°EfE%ERTI^EE% 0 
5 fEFTt° EEFT E#E EfE 
fEEn-fEEEk, FEE F^FT-246701 

23.05.2013 FTEET ETEt^W (FT 0 ) fET° 

21 FlEET ^EfeEET FfEET, ^FETWT^StETt, 
^ET EfE, fEEEF, fEETT-EFsBET 
FEE FTfFT-227105 


fEWETE^EtwiET^tE, FffTWEEEET 
ETE, snf FET 8249:1994 


fEW ETEFR twiET^|E, FjFWEEEET tlE 
3E^FET 8249: 1994 


28.05.2013 #EET ^E^E FT° fET° 


EW^ftfWEEIEE 


F?E-37F^38, FEftW-2,^^3ElfEtEft,^EffEtE: (3TEE ^ ^^^fEET fEEEET EIEE) 


fEETT-ERTEWt, FEE F^FT 


3Tlf FET 14543:2004 


28.05.2013 F;Ef FET %E^E FT° fET° (' 5 jfEEE° 2) 
WTTEE° 24/25, EsTETET E° 394, ^ET EfE, 
(FFIETFTFf ERETFlFTET), fEEEE 
fEEF-EFIEET, EETEF^FT-226010 


FERE ftf%F FIFE 

(STEELE ^FFETgEET PEHld EIEE) 

3E^ FET 14543:2004 


07.06.2013 FET FET WEEFTE^E 

ETFEEn-ETETTEFE, fEEn-EEET^E 
FETE F^FT-271801 


■^^FflfWEEIEE 

(STEELE ^fWEFFTEET fWTEET EIEE) 

3E^ FET 14543:2004 


10.06.2013 F^FFT ETtFW FT° %° 

F-52 sFEIeEFET F^EET ETFfEFT, RfTJE 
fEEn-FfRy, FEE FEfFT 


M)cW>E M) Eld HI FFT 1 

FTETTf F[FT 'ffEE 

STT^FET 1489 (EFT 1): 1991 


13.06.2013 fEETTEWT FETT ^SEElE 

319, cTFFT EETcPJE, ETEFFF EfE 
fEEn-^^ll^E, EETEF^FT-271801 


WI^FFJER ET^STEET, fFEPEJEfe 
3TT^ FET 9360:1980 
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sJTR dls^B dl^y dls^ymft RR RTF T3J4 rri 

TfeqT 7TJSTT TIRIRRTt 

f?[fsT 


FJRR R7T rMr 37lft37T WIT, HFT, 


54. 4809373 20.06.2013 ^°R77R^R7f 

^R %5, RRT RTRI7, GdldMK 
fRRT-TRT RRT)7 WT, RR7 71^1-272175 


J IR5 M.U4 J i)r4 ITRFW1, 
^Rt/3TrfM^CT-'WR7T irn^Tflf^T 
3T1^ T75R 1417:1999 


55. 4809474 20.06.2013 

7T5, R7R RFRI7, GdldMK 
fRRT-TRT R7Rl7 WIT, RR7 71^1-272175 


fTTRRT HU4 faeRI iT^fm, 
^RRt/31#^Ff--R1^7T W^RlfRfR 
3TTf R7T 2112:2003 


56. 4812564 26.06.2013 ^° W#R«T fFRWT 7fT° %> 

?Tt J |URI RR7, R7RT RTS 775, Rfel 
fRRT-Rfel, RR7 71^1-227001 


■^^fpRRRIRT 

(37R7^R POHld RTS7) 

STT^RTT 14543:2004 


57. 4811360 27.06.2013 ^° 7]RT ^T7t %° TpRRl TT^feR tto^ 

W7IRR° 1361, 1363 1415, ^R^T, R7), RR7 ^R-RFT 2: 

fRRT-RRTR, RR7 71^1-209801 TCRT) ^R7 

371^1377 15298:(RFT2):2002 


[71° Til 0.0 51/13:11] 
^T° 3TT7° Rl° RRTR, %TfRR7 ‘ T37W ’ Ref 7PJ7R 


New Delhi, the 22nd August, 2013 

S.O. 1883.—In pursuance of sub-regulation (5) of the regulation 4 of Bureau of Indian Standards (Certification 
Regulation 1988, of the Bureau of Indian Standards, hereby notifies the grant of licence particulars of which are given in the 
following schedule. Period from (01.10.2012 to 30.6.2013) 

SCHEDULE 


SI. 

No. 

Licence 

No. 

Grant 

Date 

Name and Address of the Party 

Title of the Standards IS No., Part, 
Sec., Year 

1. 

9956213 

03.10.2012 

M/s Maa Saraswati Jewellers 

Sangam Shopping Centre, Shop No. 14, 

Vidhyut Bihar, P.O. Shaktinagar, 

Sonebhaera, Distt: Sonbhadra 

Uttar Pradesh-231222 

Gold and Gold Alloys, Jewellery/ 
Artefacts-Fineness and Marking 

IS: 1417:1999 

2. 

9956415 

03.10.2012 

M/s Nimbus Beverages Pvt. Ltd. 

Plot No. E-16, Industrial Area, 

Ramnagar, Distt: Chandauli 

Uttar Pradesh-221008 

Packaged drinking water (other than 
packaged natural mineral water) 

IS: 14543:2004 

3. 

9960406 

05.10.2012 

M/s Vidya Ply & Board Pvt. Ltd. 

Gandhiganj, Distt: Shahjahanpur 

Uttar Pradesh-242001 

Moulded Raised High Density Fibre 
(HDF) Panel Doors 

IS: 15380:2003 

4. 

9961812 

16.10.2012 

M/s Jai Hanuman Plywood Industries 

Plot No. 5,6, 16, 17, Gaddopur Industrial Estate 
Distt.: Faizabad, Uttar Pradesh-224001 

Plywood for general purposes 

IS: 303:1989 
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SI. 

No. 

Licence 

No. 

Grant 

Date 

Name and Address of the Party 

Title of the Standards IS No., Part, 
Sec., Year 

5. 

9961408 

19.10.2012 

M/s M & Gupta Enterprises 

Near Gazal Studio, Naajirpura, 

Bahraich, Distt: Baharaich 

Uttar Pradesh-271801 

Packaged drinking water (other than 
packaged natural mineral water) 

IS: 14543:2004 

6. 

9963917 

08.11.2012 

M/s Chemicals & Allied Products 

Govt. Industrial Estate Deoria 

Distt.: Deoria, Uttar Pradesh-274001 

Monocrotophos SI- 
IS: 8074:1990 

7. 

9964010 

08.11.2012 

M/s Chemicals & Allied Products 

Govt. Industrial Estate Deoria 

Distt.: Deoria, Uttar Pradesh-274001 

Pretilachlor Emulsiftable Concentrate- 

IS: 15160:2002 

8. 

9964818 

08.11.2012 

M/s Adish Plastics 

F-61, Industrial Area, Ramnagar 

Ramnagar, Distt.: Chandauli 

Uttar Pradesh-221110 

Rotational moulded polyethylene 
water storage tanks 

IS: 12701:1996 

9. 

9964616 

09.11.2012 

M/s Anand Beverages 

1275, Shekpur, Distt.: Unnao, 

Uttar Pradesh-209801 

Packaged drinking water (Other than 
packaged natural mineral water) 

IS : 14543:2004 

10. 

9966822 

15.11.2012 

M/s Deepak Lamination 

Village & Post-Midania, Garhi Road 

Lakhimpur Kheri, Distt.: Kheri 

Uttar Pradesh-262701 

Plywood for general purposes 

IS: 303:1989 

11. 

9966923 

15.11.2012 

M/s Deepak Lamination 

Village & Post-Midania, Garhi Road, 

Lakhimpur Kheri, Distt.: Kheri 

Uttar Pradesh-262701 

Block Boards 

IS : 1659:2004 

12. 

9967016 

15.11.2012 

M/s Deepak Lamination 

Village & Post -Midania, Garhi Road, 

Lakhimpur Kheri, Distt.: Kheri 

Uttar Pradesh-262701 

Wooden Flush Door Shutters (Solid 
Core Type) Part I Plywood face Panels 
IS : 2202:Part 1:1999 

13. 

9966519 

16.11.2012 

M/s Ambika Wood Products 

Village-Kota Ali Nagar, Post-Rudra Bilas, 

Sugar Mill, Bilaspur, Distt.: Rampur, 

Uttar Pradesh-244921 

Plywood for general purposes 

IS: 303:1989 

14. 

9966216 

27.11.2012 

M/s Arun Jewellers 

Shop No. 7-8, First Floor, Rapti Complex, 
Medical Road, Asuran Chowk 

Distt.: Gorakhpur, Uttar Pradesh-273006 

Gold and Gold Alloys, Jewellery/ 
Artefacts-Fineness and Marking 

IS : 1417 :1999 

15 

9968624 

04.12.2012 

M/s Lalji Ornament House 

332/186/1 Gol Darwaza Chowk 

Distt.: Lucknow, Uttar Pradesh-226003 

Gold and Gold Alloys, Jewellery/ 
Artefacts-Fineness and Marking 

IS: 1417:1999 

16. 

9968725 

04.12.2012 

M/s Reliance Gems & Jewels Ltd. 

25 Hazratganj, Distt.: Lucknow 

Uttar Pradesh-226001 

Gold and Gold Alloys, Jewellery/ 
Artefacts-Fineness and Marking 

IS: 1417:1999 

17. 

9968927 

04.12.2012 

M/s Reliance Gems & Jewels Ltd. 

Imperial Building, No. D 58/52 C, Plot No. 605, 
Moh. Rathyatra Mauza Shivpura Pargana 

Distt.: Varanasi, Uttar Pradesh-221010 

Gold and Gold Alloys, Jewellery/ 
Artefacts-Fineness and Marking 

IS: 1417:1999 
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SI. 

No. 

Licence 

No. 

Grant 

Date 

Name and Address of the Party 

Title of the Standards IS No. Part 

Sec. Year 

18. 

9968826 

05.12.2012 

M/s Reliance Gems & Jewels Ltd. 

25, Hazratganj, Distt.: Lucknow 

Uttar Pradesh-226001 

Silver and Silver Alloys, Jewellery/ 
Artefacts-Fineness and Marking 

IS: 2112:2003 

19. 

9969020 

05.12.2012 

M/s Reliance Gems & Jewels Ltd. 

Imperial Building No. D 58/52-C, Plot No. 605, 
Moh. Rathyatra Mauza Shivpura Pargana 

Distt.: Varanasi, UttarPradesh-221010 

Silver and Silver Alloys, Jewellery/ 
Artefacts -Fineness and Marking 

IS: 2112:2003 

20. 

9969626 

07.12.2012 

M/s Badri Narain Sarraf 

551 JHA/92,RamNagarAlambagh 

Distt.: Lucknow, Uttar Pradesh-226005 

Gold and Gold Alloys, Jewellery/ 
Artefacts - Fineness and Marking 

IS: 1417:1999 

21. 

9970207 

11.12.2012 

M/s Manokamna Cement Business (P) Ltd., 
Basant Nagar (Ram Nagar), 

Distt.: Chandauli, Uttar Pradesh-221110 

Portland Pozzolana Cement Part 1 
Flyash based 

IS: 1489 :(Pt.l):1991 

22. 

9972110 

20.12.2012 

M/s Rahim Dad Khan 

C-14, C-15, Industrial Area Salarpur, 

Distt. : Budaun, Uttar Pradesh 

Deepwell handpumps, Components 
and Special Tools-Rubber components 
IS: 15500(Pt.7)-2004 

23. 

9972514 

26.12.2012 

M/s Decent Water Industries 

Ghuwas Khurd, Robertsganj 

Ghuwas Khurd, Distt.: Sonbhadra, 

Uttar Pradesh-231216 

Packaged drinking water (other than 
packaged natural mineral water) 

IS: 14543:2004 

24. 

9974316 

02.01.2013 

M/s Jaypee Chunar Cement Products 
(A Unit of Jaypee Cement Corporation Ltd.,) 

PO. Chunar, Chunar, Distt.: Mirzapur, 

Uttar Pradesh-231311 

Corrugated and semi-corrugated 
asbestos cement sheets 

IS: 459:1992 

25. 

9975318 

07.01.2013 

M/s Jai Hanuman Plywood Industries 

Plot No. 5,6, 16, 17, Gaddopur Industrial Estate 
Distt.: Faizabad, Uttar Pradesh-224001 

Marine Plywood 

IS: 710:2010 

26. 

9975419 

07.01.2013 

M/s Jai Hanuman Plywood Industries 

Plot No. 5,6, 16,17, Gaddopur Industrial Estate 
Distt.: Faizabad, Uttar Pradesh-224001 

Plywood for concrete shuttering work 
IS 4990:1993 

27. 

9976522 

15.01.2013 

M/s Sharda Enterprises 

K-21, Agro Park, Phase-U, 

Upside Kursi Road, Barabanki, Barabanki, 

Distt.: BaraBanki, Uttar Pradesh-225302 

Packaged drinking water (other than 
packaged natural mineral water) 

IS: 14543:2004 

28. 

9977322 

16.01.2013 

M/s Aqua International 

Naazirpura, Nanpara by pass 

Baharaich, Distt.: Baharaich 

Uttar Pradesh-271801 

Packaged drinking water (other than 
packaged natural mineral water) 

IS: 14543:2004 

29. 

9978829 

30.01.2013 

M/s M. S. Pannel & F. Door 

Bilaspur Gate, Village-Bamanpuri, 

Tehsil-Sadar, Nainital Road, 

Distt.: Rampur, Uttar Pradesh-244901 

Block Boards 

IS: 1659:2004 

30. 

9978930 

30.01.2013 

M/s M. S. Pannel & F. Door 

Bilaspur Gate, Village-Bamanpuri, 

Tehsil-Sadar, Nainital Road, 

Distt.: Rampur, Uttar Pradesh-244901 

Wooden Flush Door Shutters (Solid 
Core Type) Part 1 Plywood face Panels 
IS :2202:Part 1:1999 
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SI. 

No. 

Licence 

No. 

Grant 

Date 

Name and Address of the Party 

Title of the Standards IS No. Part 

Sec. Year 

31. 

9979023 

30.01.2013 

M/s M. S. Pannel & F. Door 

Bilaspur Gate, Village-Bamanpuri, 

Tehsil-Sadar, Nainital Road, 

Distt: Rampur, Uttar Pradesh-244901 

Plywood for General Purposes 

IS: 303:1989 

32. 

9979528 

01.02.2013 

M/s Veena Beverages 

D-328, Agro Park Phase-I, Kursi Road, UPSIDC 
Distt.: BaraBanki, Uttar Pradesh-225001 

Packaged drinking water (other than 
packaged natural mineral water) 

IS: 14543:2004 

33. 

9982719 

18.02.2013 

M/s Devesh Food and Agro Products Pvt. Ltd. 
Village-Barinagla, Bukhara, 

Faridpur Road, Distt.: Bareilly-243001 

Processed cereal based complementary 
foods for infants 

IS: 11536:2007 

34. 

9983014 

18.02.2013 

M/s Gurukripa Manufacturing Pvt. Ltd. 

307, Karvat, Nai Dandi, Distt.: Chandauli 

Uttar Pradesh-232101 

Unplasticized PVC Pipes for Potable 
Water Supplies IS : 4985 : 2000 

35. 

9984218 

25.02.2013 

M/s S. S. Plywood & Veneer Industries 

Judges Road, Civil Lines, Panvaria, 

Distt.: Rampur, Uttar Pradesh-244901 

Block Boards 

IS: 1659:2004 

36. 

9984319 

25.02.2013 

M/s S. S. Plywood & Veneer Industries 

Judges Road, Civil Lines, Panvaria, 

Distt.: Rampur, Uttar Pradesh-244901 

Wooden Flush Door Shutters (Solid 
Core Type) Part 1 Plywood face Panels 
IS :2202:Part 1:1999 

37. 

9984420 

25.02.2013 

M/s S. S. Plywood & Veneer Industries 

Judges Road, Civil Lines, Panvaria, 

Distt.: Rampur, Uttar Pradesh-244901 

Plywood for General Purposes 

IS: 303:1989 

38. 

9984521 

26.02.2013 

M/s Tika Ram & Sons Jewellers 

Sarrafa Bazar, Near Old PNB Branch 

Distt.: Budaun, Uttar Pradesh-243601 

'Gold and Gold Alloys, Jewellery/ 
Artefacts Fineness and Marking 

IS: 1417:1999 

39. 

9985220 

28.02.2013 

M/s Pawan Kumar Agrawal Sarraf 

Moh. Kothi, Post - Rudauli 

Distt.: Faizabad, Uttar Pradesh-225411 

Gold and Gold Alloys, Jewellery/ 
Artefacts Fineness and Marking 

IS: 1417:1999 

40. 

9986020 

06.03.2013 

M/s Gauri Shanker Krishna Gopal Sarraf 

Purana Sarrafa Bazar 

Distt.: Budaun, Uttar Pradesh-243601 

Gold and Gold Alloys, Jewellery/ 
Artefacts Fineness and Marking 

IS: 1417:1999 

41. 

9990213 

19.03.2013 

M/s Dairy India Pvt. Ltd. 

Chaubara Link Road, Gajraula, 

Distt.: Jyotiba Phule Nagar, 

Uttar Pradesh-244235 

Skim Milk Powder 

Extra Grade 

IS: 13334 (Pt.2): 1992 

42. 

9990617 

21.03.2013 

M/s Anmol Breweries Private Limited 

D-47, UPSIDC Agro Park, Karkhiyaon 
(Pindra), NH-56, Varanasi, 

Distt.: Varanasi, Uttar Pradesh-221206 

Packaged drinking water (other than 
packaged natural mineral water) 

IS: 14543:2004 

43. 

9992520 

26.03.2013 

M/s Saraswati Steel 

D-4, Industrial Area-11, Amawa Road, 

Distt.: Rae Bareilly, Uttar Pradesh-229001 

Stainless steel sinks for domestic 
purposes IS : 13983 :1994 

44. 

9997227 

01.04.2013 

M/s Harsahaimal Shiamlal Jewellers Pvt. Ltd. 

148, Civil Lines, Distt.: Bareilly, 

Uttar Pradesh-243001 

Gold and Gold Alloys, Jewellery/ 
Artefacts - Fineness and Marking 

IS : 1417:1999 







[wr ii 
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si. 

No. 

Licence 

Grant 

Date 

Name and Address of the Party 

Title of the Standards is No. Part 

Sec. Year 

45. 

4800557 

08.05.2013 

M/s Reliance Gems & Jewels Ltd., 

105 B Civil Lines, Distt: Bareilly 

Uttar Pradesh - 243001 

Gold and Gold Alloys, Jewellery/ 
Artefacts Fineness and Marking 

IS: 1417:1999 

46. 

4800658 

08.05.2013 

M/s Reliance Gems & Jewels Ltd. 

105 B Civil Lines, Distt: Bareilly 

Uttar Pradesh - 243001 

Silver and Silver Alloys, Jewellery/ 
Artefacts Fineness and Marking 

IS: 2112:2003 

47. 

4802359 

17.05.2013 

M/s Ravi Pesticides Limited 

5th Km Stone Nagina Road 

Distt: Bijinor, Uttar Pradesh - 246701 

Zinc sulphate heptahydrate, 
agricultural grade IS : 8249:1994 

48. 

4803058 

23.05.2013 

M/s Paras Biotech (P) Ltd. 

21, Goyala Industrial Area, UPSIDC, 

Dewa Road, Chinhat, Distt: Lucknow 

Uttar Pradesh - 227105 

Zinc sulphate heptahydrate, 
agricultural grade 

IS: 8249:1994 

49. 

4804161 

28.05.2013 

M/s Bohra Beverages Pvt. Ltd. 

H-37 & 38, Agri Park II, UPSIDC, 

Kursi Road, Distt: Bara Banki 

Uttar Pradesh 

Packaged drinking water (other than 
packaged natural mineral water) 

IS: 14543:2004 

50. 

4804262 

28.05.2013 

M/s.A B.S. Beverages Pvt. Ltd. (Unit 

No.2) Plot No. 24/25, Khasra No. 394, 

Deva Road, (Near Dayal Farm House), 

Chinhat, Distt: Lucknow, 

Uttar Pradesh - 226010 

Packaged drinking water (other than 
packaged natural mineral water) 

IS: 14543:2004 

51. 

4806670 

07.06.2013 

M/s M. S. Enterprises 

Mohalla - Salarganj, Distt: Baharaich 

Uttar Pradesh - 271801 

Packaged drinking water (other than 
packaged natural mineral water) 

IS: 14543:2004 

52. 

4806569 

10.06.2013 

M/s Ganesh Cement Pvt. Ltd. 

A-52 Industrial Area Satharia, Jaunpur, 

Distt: Jaunpur, Uttar Pradesh 

Portland pozzolana cement Part 1 Fly 
ash based 

IS: 1489 (Pt.l): 1991 

53. 

4808876 

13.06.2013 

M/s Reliance Agro Industries 

319, Tendwa Basantpur Lucknow Road 

Distt: Baharaich, Uttar Pradesh - 271801 

Carbofuran Granules, Encapsulated 
IS: 9360:1980 

54. 

4809373 

20.06.2013 

M/s Gaurav Jewellers 

Main Road, Gola Bazar, Khalilabad 

Distt: Sant KabirNagar, 

Uttar Pradesh-272175 

Gold and Gold Alloys, Jewellery/ 
Artefacts Fineness and Marking 

IS : 1417 :1999 

55. 

4809474 

20.06.2013 

M/s Gaurav Jewellers 

Main Road, Gola Bazar, Khalilabad 

Distt: Sant KabirNagar, 

Uttar Pradesh - 272175 

Silver and Silver Alloys, Jewellery/ 
Artefacts Fineness and Marking 

IS: 2112:2003 

56. 

4812564 

26.06.2013 

M/s Swaminath Mineral Pvt. Ltd. 

Shree Ganesh Nagar, Katha Ghat Road, 

Gonda, Distt: Gonda, 

Uttar Pradesh - 227001 

Packaged drinking water (other than 
packaged natural mineral water) 

IS: 14543:2004 

57. 

4811360 

27.06.2013 

M/s Super Tannery Limited 

Plot No. 1361,1363 & 1415,Shekhpur,Nari, 
Banthar, Distt: Unnao, Uttar Pradesh - 209801 

Safety, Protective and Occupational 
Footwear for Professional use - Part 2: 
Specification for Safety Footwear 

IS : 15298 : (Pt.2):2002 


[No.CMD/13: 111 


Dr. R.K. BAJAJ, Scientist ‘F’ & Head 
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pf fpppft, 22 31PPP, 2013 

PP°34T° 1884- —MTTcfr^T PTPP1 9P|U|d fpfppp 1988 Pi fpPP 4 Pi ppfpfppp ( 5 ) cfr 3PJPPJT 3 PrpTtP PlPpr ^JTT 

iRKSKi PifP 7 jfPPPPPTtfeft 5 Hdi^Bl^ 1 PPTW#^ 3 T 3 g^ 3 f^PTt, 3 TpPTf^PTt:—(Wi 3^^2012^30515 
2013 PP>) 

sPP dls^B PTI5#PPEt PP PTP P^ TRj PlPpr PP 3T[ftrp WIT, PFT, dlsjflBTp 


PIPIT PTsT! 345PFT, ^ PTPlpftfpfP 


1. 

9801281 tsRsKI pfpffppptf 

TftpTKPTpftePlfPl 

07.06.2013 


3TPlfpP Pf3TTPftp? pfrpT, 

34Tf TP 458: 2003 



[4pdU ffe, fppTT - pn§PPT 



2 . 

9897526 PTlPT pJ-ldl PI4PP/H Pl^P HrlFP^ 

#ptp =hi* 1 <i yi^m 

10.05.2013 


P° 1097, 1099 PPpf PP^ PPW, 

3TTf TP 784: 2001 



PRP 37 fprfPTP, fPTPPT - PKMPt, 




PPTT^T - 221104 




[P°b1o,p4t3:11] 

^r° 34R° ‘tpr’ tp Tgn 


New Delhi, the 22nd August, 2013 

S.O. 1884. —In pursuance of sub-regulation (5) of the regulation 4 of Bureau of Indian Standards (Certification 
Regulation 1988, of the Bureau of Indian Standards, hereby notifies the Cancellation of licence particulars of which are 
given in the following schedule. Period from (01.10.2012 to 30.06.2013) 

SCHEDULE 


SI. 

No. 

Licence No. 

Name & Address of the Party 

Title of the Standards is No. 

Part Sec Year 

Cancellation Date 

1. 

9801281 

M/s. Kharbanda Concrete Works 

Opposite C.R.P.F. Campus, Bijnore Road, 

Distt: Lucknow 

Precast Concrete Pipes 

IS 458:2003 

07.06.2013 

2. 

9897526 

Koya & Company Construction 

Private Limited No. 1097,1099, 

Zamke Madai Umarah, Narangpur 
Chiraigaw Distt: Varanasi 

Uttar Pradesh - 221104 

Prestressed Concrete Pipes 
(Including Fittings)— 
Specification IS 784: 2001 

10.05.2013 


[No. CMD/13:111 
Dr. R. K. BAJAJ, Scientist 'F 1 & Head 


P^fe#, 26 3TP7P, 2013 

PP°3P° 1885—PPPtPPTPP4^JTr (yp|UR) fpfppp 1988 Pi fpfpPP 5Pl PPfpfpPP ( 6 ) Pi 3PJPPP 3 PRcftP PlPPt ^JTl 

TP55RT 3#rgfpp pp?n t % fap di^pf pi Pppiui rHt 3i 5^-4) 3 f^ pt t, 4 pflpd pt frr pt t:— 
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7RR dls-flu Wl+Pd ^TFT dlsjffURTt RR ^ WT TOpl RFR! W 7T RFT 

Tferr Tferr 


1. 

3938884 

10.04.2013 

^RTT OoKHll&H 

>f4dd 34Pjfff^ 

4985 

1985 




‘Rite %° 21, ^cf 4> 906, 

%^3T^fef^T 






mi %feT ^ dddldv, %HT RR, 

qldlyl HTRrlfsTcfN 






f%RT : HlRrl^h - 422009 

WT-Wfe 



2. 

3941570 

18.04.2013 

0if<A|d fo^frr ^ %o 

wfq yilldHl^fdq; 

11170 

1985 




W 4> TTR—49/1^ 3TP%/Hd 3RRTTZ1, 

wifd^nfPsq 






f%RT : «TRl - 421506 

y^qdd ( sl^ld ) 














34%^T% 







(20 Pd>dl d<4>) 



3. 

3948988 

13.05.2013 

4T§ i^yis^y 


9537 3 

1983 




#3ft chuili^, 7TMT %° 2, 

fRTTdPdchliJ; : qFT 






Rl^l Rrar, - W^T, 

3 PdTJdMRraft 






dlcrjdd : chtrAHUI, 

^^4TT%t dPdd>lli 






f%di : - 421301 




4. 

3949081 

17.05.2013 

■q^T kr1lPW4> chiqU^H 


2548 1 

1996 




W%° 39, ft^T-1, l«ft, 

qdiPw^^ft qldld,i 






f%#q qte - rtq^t, 

WT2: 






dlcjdd -RRfel 410206 

aoffkrllPW4> 7Tte3fk 










5. 

3960776 

24.05.2013 

^TT ohiH<4? 7tT° %° 

1*1, -^t, -pro M 

1783 2 

1988 




it - 19/sft, qR3TFT#R, qidld J i J ll, 

4F12 #TJft‘Rt’^T 






dlejdvl : Islldl 1 ^, f^TeTT : 







7IW- 410220 




6. 

3954074 

12.06.2013 

^ Rp 3TU4 <lp|Pr|J| PocrU 3IT 0 %° 

cbstflci y4dd 

1786 

2008 




( 7 ) 1 M, ( 53 ) 1 M, ( 77 ) 1 M, 

%TT^5ETRF^r 






fsRRf : -HRI-Hl^d, 41W Pdd =b>l, cTTST, 

Pd^Pid 






f%dT : ?TT% - 421303 

75% 3fn 71R 



7. 

3954175 

12.06.2013 

Ijqf t ^ 7T5T SRfTfqf 30° %° 

^bstPlti y4dd 

1786 

2008 




86, 87, 88, 89, 90, 91, 92/4, 

%q;^5EfRF^ii 






92/‘'ft, 95, R4ST tte, 

Pd^Pqd ^qm 






fa#5T : 3lfddW<, dlc^chi : rt^t, 

■0% 3pR 7TK 






fm\ : «TT% - 421303 




8. 

3961273 

28.06.2013 

eft t^icf rfr 3R5tfe3n° %° 

<=bstPl<i 

1786 

2008 




154-161 340^ 163-165, 

%q;^EfRF^iT 






f%%R: 34feR4, TTTcjcR: RTH, 

Pd^Pqd ^qm 






f^lRT: «lM-421303 

75% 3ff4 71R 


































































































5052 


THE GAZETTE OF INDIA: SEPTEMBER7, 2013/BHADRA 16,1935 


[Part II— Sec. 3(ii)] 


WE wldiPd WEl WIETEEEEET ETErlE EFTW W1 EFTT E EFT 

ETsE ElsE WtfcrfE ElHw 


9. 

3969277 

03.07.2013 

PyRriFH pVeiPet o %° 

^fl cl 

15778 

2007 




E^E° 441/5, 442/1 A 2, 444/1 

EEl ffelEE aiFjflf 






2, fE#H ET^FT, EFlt EEE, 

e/Pee 






fEEF/EElE - 396210 

ddlRPddd 







EHM ElfE 



10. 

3964885 

04.07.2013 

EE ElfE 3FJ^MSET 

EE1EE afe EEfEFT 

13592 

1992 




El - 74, EEETEElEt, 

E^fEEffeEEElfe 






EFFlfE - 425003 

3Tfi; firfel 3fe 







3TEffeEffeEEfe 







^yldlEl ET^T 



11. 

3965786 

16.07.2013 

PyRriEH fVeiPet o % o 

EE1EE 3fe EEfEFT 

13592 

1992 




E^ E° 441/5, 442/1 #1 2, 

E^fEEffeEEElfe 






444/1 #1 2, fE#H flfel, 

3Tfi;fEfel 3fe 






EFlt EEE, EEE E/l ftE - 396210 

3TE%wfEWTEfe 







^ElEMETfP 



12. 

3967891 

17.07.2013 

EETETcTT 3FFTFTF1E 

EWETTTWjfEfEEE 

1660 

2009 




EJE f^E^fe, ERE E° 13, ifee! E° 2, 

Efel 






eTe| etei, ee| (e), 







ffeE: ERl-401208 




13. 

3968590 

17.07.2013 

^^EEW few fJEffeE 

EfejfenEFET; 

2347 

2006 




348, EETEt fife, TJcjE EftETE 

-fEffeE 






fWWTlE, ETfE - ETTETJT, EffE (E), 







■JEf - 400078 




14. 

3969188 

22.07.2013 

ee° - 3° ETfe ET° %° 

Phh^hI yi-yfe 

8034 

2008 




ETEF1 EFEE, EToT EERET TlE, 







l^(E),iEf - 400080 




15. 

3971781 

25.07.2013 

Et ^roiE WlffeE ET° %° 

E1EFEEEEET 

2830 

2012 




e!-3, etefIe, ee^ieeIeI, tfSlfl, 

EERFTf^%E; 






ffeoET : HlPE4> - 422202 

^TETETT 3E: 







TlfFTEtcJETFfe 







^TElEfeEffel 







fE^EffeE, 







PE<feBlJ,WTEE 







EkfepET 



16. 

3970678 

26.07.2013 

EdEiid 3feg;w° 

7JE1EE srffewiW - 

15683 

2006 




E^-406E; EE^ fJETrftET, 

ffelTEE afREEEEF 






ETEIEE llfeT fe EEftW, TEfe, 







Pdell: EEl '■JETf - 400080 





[E°ETEfE/13:ll] 


fe W#EME, -%rfEW ‘fET’ EE Egn (EfE -II) 
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New Delhi, the 26th August, 2013 

S.O. 1885. —In pursuance to sub-regulation (6) of regulation 5 of the Bureau of Indian Standards (certification) 
regulations, 1988, the bureau of Indian Standards, hereby notifies that tht licences particulars of which are given in the 
following schedule have grant effect from the date indicate against each: 

SCHEDULE 


Licensee Name & Address 

IS Product 

IS No F 

F 

Kamal Import Exports 

Incorporation 

Unplasticized 

PVC Pipes for 

4985 

Lotus House, Plot No. 21, 

Survey No. 906, behind 

Hotel Sai Palace Chetna Nagar, 

Distt: Nashik-422009 

Potable Water Supplies- 
Specification 

Greenfield Material 

Handling Pvt. Ltd. 

Plot No. N-49/1, 

Additional Ambernath, 

Distt: Thane-421506 

Performance 11170 

Requirements for 

Constant Speed 

Compression 

Ignition (Diesel) 

Engine for Agricultural 
purposes (Up to 20 Kw) 

Radhye Gurumaa Enterprises 
Shreejee Compound, Gala No.2, 
Waghedapada, 

Village-Kamba, 

Tal: Kalayan, 

Distt: Thane-421 301 

Conduits for 

Electrical 

Installations: 

Part 3 Rigid Plain 
Conduits of 

Insulating Materials 

9537 

Patel Plastic Corporation 

Plot No-39, Hissa-LIB, 

Village Barwai, 

Post-Poynja, Taluka- 
Panvel-410206 

Plastic Seats 

and covers for 

Water-closets: 

Part 2 Thermo Plastic 

Seats and Covers 

2548 

Krupa Containers Pvt. Ltd. 

A-19/B, MIDC, Patalaganga, Tal: 
Khallpur, Distt: Raigad-410220 

Drums, Large, 

Fixed ends, Part 2 
Grade B Drums 

1783 

K.C. Ferro & Rerolling Mills 

Pvt. Ltd. 

Survey Gut No. (7) Pt, (53) Pt, 

(77) Pt, Village Sarasohal, 

Post: Vilkosh, Wada, 

Distt: Thane-421303 

High Strength 
Deformed Steel 

Bars and Wires 
for Concrete 
Reinforcement 

1786 

Surya Ferrous Alloys Pvt. Ltd. 

Gut No. 86,87,88,89,90,91,92/4, 
92/P, 95, Wada Sahapur Road, 
Village Abitghar, 

Tal: Wada, Distt: Thane-421303 

High Strength 
Deformed Steel 

Bars and Wires 

for Concrete 
Reinforcement 

1786 

Shree Vaishnav Wire & Rod Pvt. Ltd. 
Gate No. 154-161 & 163-165, 

Village: Abitghar, Tal: Wada, 

Distt: Thane-421303 

High Strength 
Deformed Steel 

Bars and Wires 
for Concrete 
Reinforcement 

1786 


Sr. CML GOL Date 
No. No. 


SEC Year 


1. 3938884 10/4/2013 


2. 3941570 18/04/2013 


3. 3948988 13/05/2013 


4. 3949081 17/5/2013 


5. 3960776 24/05/2013 


6. 3954074 12/06/2013 


7. 3954175 12/06/2013 


3961273 28/06/2013 


2000 


1985 


1983 


1996 


1988 


2008 


2008 


2008 
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Sr. 

CML 

GOL Date 

Licensee Name & Address 

IS Product 

IS No. PA SEC Year 

No. 

No. 




RT 


9. 3963277 03/07/2013 


10. 3964885 04/07/2013 


11. 3965786 16/07/2013 


12. 3967891 17/07/2013 


13. 3968590 17/07/2013 


14. 3969188 22/07/2013 


15. 3971781 25/07/2013 


16. 3970678 26/07/2013 


Precision UPVC Moulders Pvt. Ltd. Chlorinated PVC 
Survey No. 441/5,442/1&2,444/1&2 Pipes for Potable 


15778 


Village Dhabel, Nani Daman, 
Daman & Diu-396210 

Yash Pipes and fittings 
V-74 MIDC, Jalgaon-425003 


Precision UPVC Moulders Pvt. Ltd. 
survey No. 441/5,442/1 &2,444/1 &2 
Village Dabhel, Nani Daman, 

Daman & Diu-396210 


Dayamata Applicance 
Shubh Indl. Estate, Gala No. 

13, Sector No. 2, GoraiPada, 

Vasai (W), Distt: Thane-401208 

Goodluck Metal Industries 
348, Madhani Estate Mulund 
Goregaon Link Road, 
Bhandup-Sonapur, 

Bhandup (W), Mumbai-400078 

S.U. Motors Pvt. Ltd. 

Model Town, Bal Rajeshwar 
Road, Mulund (W), Mumbai-400080 

Shree Vaishnav Casting Pvt. Ltd. 
B-3, Palkhed, MIDC, Dindori, 

Distt: Nashik-422202 


Chandrakant & Co 
W-406, Rabale Indl. Area, near 
Golden Garage, Rabale, 

Distt: Navi Mumbai-400080 


Hot and Cold Water 
Distribution Supplies. 

UPVC Pipes for 13592 
Soil and Waste 
discharge systems 
inside buildings 
including ventilation 
and rainwater system 

UPVC Pipes for 13592 

Soil and waste 
discharge 
systems inside 
buildings including 
ventilation and 
rainwater system 

Wrought 1660 

Aluminium 

Utensils 

Domestic 2347 

Pressure 

Cookers- 

Specification 

Submersible 8034 

Pumpsets 

Carbon Steel 2830 

Cast Billet 
Ingots, Billets, 

Blooms and Slabs 
for Re-rolling into 
Steel for general 
structural purposes 

Portable Fire 15683 

Extinguishers 
performance and 
Construction 


2007 


1992 


1992 


2009 


2006 


2002 


2012 


2006 


[No. CMD/13:11] 

T. KALAIVANAN, Scientist 'F & Head (MDM-II) 
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26 37W, 2013 

^T°3TT° 1886.—HRcfaETTF^IWT 1987 if™ 7 ^ (1) (71) ^ 3^FTTWWcild HH+ 0,d^KI 

3#rqfeT t % f^n »n#i TTFwf <£ f^ncH rHt srjTjRt 3 ft 1 % FjrfFT tr rr 1 1 

sfE TSTTffcTcT HlFTtEEHW (wf) l#! ERW £ET EFftRiTTf^T 

ETsF E^t/Mw 3Hfd5hrHd *n#l ERW 

3JEET erwt, Efc ^r, 

wlETsTsfRcpf 


1 3nfT3^ 915:2012/snfTT7T3Tl 1042:1998 15 HHdHl.2013 

y4Pmidi <=)idl ertr) 

ERTRW (#RE TJ^ftajOT) 

fR HRcftE ERW Wt ufTRIT HRcfa EFTW 7Z£[p ERW ERE, 9, REE EPf, Ef Rddl 110 002 =hwfd4l': E^ 

ferft, =b)d<=bdl, RU-Sldd, ^R^ ^rsrf, cTSTT WRIT dddfddl: EsJHdMK, oHldU, HPER, 'JpFPRR, (Jdl^lil, tREER, 

wp, wtrjj, eeet, ^ cTsti fdEEEERjTE E fEwt eerrj 1 1 hreIe erwt wr http:/www.standardsbis.in IRT 
Tgffcr ET EWET11 

fEETW: 26.08.2013 

[eM BlUESl 10/3Tlft^ 915] 
^f° TRltR ^T, finfEW “tlTR” Eyj ¥gH (TERR) 


New Delhi, the 26th August, 2013 

S.O. 1886. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each: 


SCHEDULE 


SI. No. No. & Year of the 

Indian Standard Established 

No. & year of Indian 
Standards, if any, 
Superseded by the 

New Indian Standard 

Date of Established 

(1) (2) 

(3) 

(4) 

1 US 915 :2012/ISO 1042:1998 Laboratory 

glassware-One-mark volumetric flasks 
(Third Revision) 


15 September 2013 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah Zafar 
Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Cehnnai, Mumbai and also Branch Offices: 
Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune, 
Thiruvananthapuram. On line purchase of Indian standard can be made at :http://www.standardsbis.in. 


Dated: 26.08.2013 


[Ref. CHD 10/IS 915} 
Dr. RAJIV K. JHA, Scientist 'F & Head (CHD) 
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WRrlTO aftR yictjPdcb %T 

6 PRTdHl, 2013 

TOT°3TT° 1887.—TAId TOR, ^PRTfTOTO sfTR RlfEE 
ET^EETTfE (*[fa E TORETe Ef EfUTOTR TOT 3TOfE) 
3#rfEEB, 1962, (1962 TO 50) TOt TORT 2 ET REE (TO) ET 
EFJRTRE ff TOE 3#m ET 3REtE TTTOT RUE El rTE[ TOT 
(ifrm) feirHA^TOtTTMt 4l^dl^dl^fTOT7T^rtT3#TORt^ 
ehe? tot frofro toft et fror aft reft) #> fsRjET, Eftro %et 
tot 3#totcT, etet wirpt TOr, etet rrtor, tot toteT sn^r 

ETOETpEETOTOREttl 

[TO RT° TOT-14014/24/2013-^fT°'Tt°] 
TOT° T ft° 3TOTOT, 3TER RlfEE 

MINISTRY OF PETROLEUM AND NATURAL GAS 

New Delhi, the 6th September, 2013 

S.O. 1887. —In pursuance of clause (a) of section 2 
of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962), the 
Government of India hereby authorized Shri Anthony J. 
D’souza, Senior scale officer of Goa Civil Service, 
Government of Goa to perform the functions of Competent 
Authority for all pipelines of GAIL (India) Limited, under 
the said Act, within the territory of Goa, till further orders. 

[F. No. L-14014/24/2013-G.P. 1 
S.P. AGARWAL, Under Secy. 

^fTOFfT, 3 fRTTOTR, 2013 

TOT°3TT° 1888.—TAM TORE, sf[R REpTO 

TOTOTTOT ( ’jfR E TOFT ET 3#[TOTR TOT TOfa) 3#rfWT, 
1962 (1962 TO 50) Eft TOT 2 ET RITO (TO) TO 3EJRTO Tp 
TOFT ET RTEEE E fTOTTTO 3 fEREER 2005 TOT ETOTfEET TOlPddh 
3f[R ETETfETO %T EETETE Eft fTOTTO 30 TOPER 2005 Eft 
3#TRJTOTT REsEf TO° 3RT° 4526 pTHPdRsId RRTTTOTTORrft f:- 

TOTOT 3#TRJTOTT 3, “ Et Et° ET° TORT, EfRTO EEIEFT EEETO, 
■ffSRFT 3TTTOT TOPTRto Me^E, EfTOET ETRtElE TREE eM 
ERTOTTORT, hHlilW, Et3RT-Rp>TOT, TO^TO-TftRt, 4%W, ETEET, 
MpTOh <dhld-711302”ETOT^RTO'qR“ETir4Adl«TE^ITOtEFT, 
TjTOT EEIER EEETO, stfSEE 3TTTOT TOMPMH PdPhH -^El 3tE 


WRTORT, EfTOET ETltETE RTEEE TOfFTt TOTPTt”, 
TO3TT-TOTOTTTOFT 3TRETOTO, ETRFTRTtET, fETOTE^ER-713340, 
EfTOE ETOTO, TO RRsf TORT I 

TO TTpERJETO ETRt #T ER TOREtET I 

[RT° 3RR-25011/15/2005-3tr°3nR°I] 
ETOTETEIR, EERRTpEE 


New Delhi, the 3rd September, 2013 

S.O. 1888. —In pursuance of clause (a) of Section 2 
of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962), the Central 
Government hereby makes the following amendments in 
the notification of the Government of India, Ministry of 
Petroleum and Natural Gas Number S.O. 4526 dated 30th 
November, 2005, published in the Gazette of India on 3rd 
December, 2005:— 

In the said notification, for the words "Shri P.K. Das, 
Senior Operations Manager, Indian Oil Corporation Limited, 
Haldia Mourigram Rajbandh Barauni Pipeline, Mourigram, 
P.O. Dullya, Andul Mouri, Mourigram, Howrah-711 302 
(West Bengal)" the words "Shri Rabindra Nath 
Chattopadhyay, Chief Operations Manager, Indian Oil 
Corporation Limited, Eastern Region Pipelines, Haldia 
Mourigram Rajbandh Barauni Pipeline, Asansol, P.O. Kalla 
Central Hospital, Asansol, Dist. Burdwan-713 340 (West 
Bengal)" shall be substituted. 

This notification will be effective from the date of its 

issue. 

[No. R. 25011/15/2005-OR-I] 
PAWAN KUMAR, Under Secy. 


TO RE rTeTOR ETOrTE 

Elfrorot, 31 EprTT^, 2013 

TO°3TT° 1889.— EEpETRt RUE EpTO 3#rfEEE, 1948 
(1948 TO 34) Eft TORT -1 toTeE-TORT (3) TORT TOE ErfTOTET 
TO EETE TORcT fP) ^“ATe RTRTO1R EyTEgTE 01 fRTcFER, 2013 TOT 
TORT ETRTRsT Ef RTO E fEEE TORE! t, fTOTEft TOE 
3#rfTOR^3RElE-4 (44E45 ETEETfRTEIETOTEEPtETEEE 
ETlTOtt) 3RETE-5 sf[R 6 (ETRT-76 EftTO-ETE-(l) sffR 
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dKT-77 78, 79 3flT81^fWT^r'^#'a^T^t^n T l^tt) 

^ Wl sRd|U|| TTR R) PdHPdRsId 3 TO #fi, 34dfa: 


wmw: TTTORdTd 


s^ddd d^uld 

wn 


fron 


sRTTO TRlTOdFT 


dd<^w 

tostt 


de^ld fron 


1. dK-fid 159 dK-fid 

2. ^dMK 118 dK-fid 

3. ddfidl 119 dK-fid 

4. K^dl^ll 134 dll-fid 

5. 3TTTOT WK 120 dK-fid d^dd 

6. 6 dK-fid di^dd 

7. «lHt '4313 208 dK-fid di^dd 

8. 192 dK-fid di^dd 

9. TOoFTT 194 dll-fid di^dd 

10. RS) 211 dKd’ld di^dd 

11. ^tra 209 dKd’ld di^dd 

12. aTRTJlRKETl 280 dK-fid di^dd 

13. 215 dll-fid 

14. ojoddN^l 155 dll-fid di-<dd 

15. dRRRdl 132 dKd’ld d^dd 

16. RfTWja 138 dKd’ld d^dd 

17. lld'dld 153 dKd’ld d^dd 

18. dul^l 162 dll-fid di<dd 

19. fellll^ 3Kbdldldl 163 dll-fid d^dd 

20. ^TTdT 183 dll-fid RIOTS' 

21. Tppfi 177 dKd’ld dtS-^dd 

22. <d4dfidl 166 dK-fid d^dd 

23. ^TRTST^TT 184 dKd’ld d^d<i 

24. trlRRS 87 d^dd di-^dd 

25. 76 d^dd d^d<i 

26. RrflR 89 d^dd d^dd 

27. ^Rdloim 92 d^dd d^dd 

28. flRRTr 62 d^dd d^dd 

29. TTRkT 65 d^dd d^dd 

30. #dTt 64 d^dd d^dd 

31. WT5 90 d^dd d^dd 

32. TOd^TSl 85 d^dd d^dd 

33. TOdT 39 d^dd d^d<i 

34. RITOSt C#RKt) 38 d^dd d^dd 

35. 56 d^dd d^dd 

36. RITOT4TOT 60 d^dd d^dd 


37. 4T2T5T 55 d^dd d^dd 

38. ^dlKIK 68 d^dd d^dd 

39. ^TOdT 77 d^dd d^dd 

40. dldMIK 95 d^dd d^dd 

41. 'SRft'RSKT 88 d^dd d^dd 

42. 4U f^ddid/Rlddid 78 d^dd d^dd 

43. <d4lPd4l 28 di-^dd di-^dd 

44. fffllH 73 di-^dd d^dd 

45. ddldMK 86 d^dd d^dd 


[# IJ^T—38013/52/2013—1J5?T 0 T7^T 0 1] 
^4R ^TK, 3R7 TTpER 


MINISTRY OFLABOURAND EMPLOYMENT 

New Delhi, the 31 st July, 2013 

S.O. 1889. —In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees' State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st September, 2013, as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapter -V and VI (except Sub-Section) (1) of Section 76 
and Sections 77, 78, 79 and 81 which have already been 
brought into force) of the said Act shall come into force in 
the following areas in the State of Harayana namely:— 


Sr. Name of 

No. Revenue 
Village 

Had bast 

Number 

Name of 

Tehsil 

Name of 
District 

1. 

Namaul 

159 

Namaul 

Mahendergarh 

2. 

Faizabad 

118 

Narnaul 

Mahendergarh 

3. 

Lahroda 

119 

Namaul 

Mahendergarh 

4. 

Madlana 

134 

Narnaul 

Mahendergarh 

5. 

Azam Nagar 

120 

Namaul 

Mahendergarh 

6. 

Neerpur 

6 

Narnaul 

Mahendergarh 

7. 

Dhani 

Bhathoth 

208 

Namaul 

Mahendergarh 

8. 

Seka 

192 

Narnaul 

Mahendergarh 
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Sr. Name of 

No. Revenue 
Village 

Had bast 

Number 

Name of 
Tehsil 

Name of 
District 

9. 

Mandhana 

194 

Namaul 

Mahendergarh 

10. 

Mandi 

211 

Narnaul 

Mahendergarh 

11. 

Karota 

209 

Namaul 

Mahendergarh 

12. 

Amarpur 

280 

Namaul 

Mahendergarh 


Jorasi 


13. 

Mukundpura 

215 

Narnaul 

Mahendergarh 

14. 

Kultajpur 

155 

Namaul 

Mahendergarh 

15. 

Nawaz 

Nagar 

132 

Namaul 

Mahendergarh 

16. 

Raghunath 

Pura 

138 

Narnaul 

Mahendergarh 

17. 

Rambas 

153 

Namaul 

Mahendergarh 

18. 

Nasibpur 

162 

Namaul 

Mahendergarh 

19. 

Kiarod 

Afganana 

163 

Narnaul 

Mahendergarh 

20. 

Surana 

183 

Namaul 

Mahendergarh 

21. 

Guwani 

177 

Namaul 

Mahendergarh 

22. 

Barkoda 

166 

Narnaul 

Mahendergarh 

23. 

Seonathpura 

184 

Namaul 

Mahendergarh 

24. 

Mahendergarh 87 

Mahendergarh 

Mahendergarh 

25. 

Bucholi 

76 

Mahendergarh 

Mahendergarh 

26. 

Kharia 

89 

Mahendergarh 

Mahendergarh 

27. 

Janijriyawas 

92 

Mahendergarh 

Mahendergarh 

28. 

Rewasa 

62 

Mahendergarh 

Mahendergarh 

29. 

Sigra 

65 

Mahendergarh 

Mahendergarh 

30. 

Sigri 

61 

Mahendergarh 

Mahendergarh 

31. 

Khatod 

90 

Mahendergarh 

Mahendergarh 

32. 

Cham Dhera 

85 

Mahendergarh 

Mahendergarh 

33. 

Pali 

39 

Mahendergarh 

Mahendergarh 

34. 

Palri (Panihari) 

38 

Mahendergarh 

Mahendergarh 

35. 

Jhook 

56 

Mahendergarh 

Mahendergarh 

36. 

Majra Kalan 

60 

Mahendergarh 

Mahendergarh 

37. 

Pathera 

55 

Mahendergarh 

Mahendergarh 


Sr. Name of 

No. Revenue 
Village 

Had bast Name of 

Number Tehsil 

Name of 

District 

38. 

Buchawas 

68 

Mahendergarh 

Mahendergarh 

39. 

Dulana 

77 

Mahendergarh 

Mahendergarh 

40. 

Jonawas 

95 

Mahendergarh 

Mahendergarh 

41. 

Oonchi 

Bhandore 

88 

Mahendergarh 

Mahendergarh 

42. 

BirChitlang/ 

Chitlang 

78 

Mahendergarh 

Mahendergarh 

43. 

Bawania 

28 

Mahendergarh 

Mahendergarh 

44. 

Surjanwas 

73 

Mahendergarh 

Mahendergarh 

45. 

Salimabad 

86 

Mahendergarh 

Mahendergarh 


[No. S-38013/52/2013-S.S.I] 
SUBHASH KUMAR, Under Secy. 


8 TORR, 2013 

TO°TO° 1890.— sfRtrfw 3#rfWT, 1947 ( 1947 

TO 14)TOlTOIT H^TOJTR^^Rl^TRTORRTRMTftTft 
RTO ^ TOTTOTTO TOTO fTOTOTOf TOR RTO£ <=b4<=bl<1 ^ #3, 
TORTO ff 3?t#lT fRTOR 3 R^T TRTOR TOTOpTO 

TOfRTOIWTOT TOITOdd TO TOR ^ TOTH: (TTTOf 7RTO7 52 TO 
2007 ) TOT TOT#RT TORTt t, TORfa TUTOR TOT 08/08/2013 TOT 
TORT f TO TO | 

[TO. RTO-20012/89/2007-TO! TOT (TTttRT-I)] 
RR. RT. fRR, TORRFT TOfRTORt 

New Delhi, the 8th August, 2013 

S.O. 1890. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 52/2007) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court No. 
2, Dhanbad as shown in the Annexure, in the industrial 
dispute between the management of The M/s BCCL and 
their workmen, received by the Central Government on 
08/08/2013. 

[No. L-20012/89/2007- IR(CM-I)] 
M.K. SINGH, Section Office 
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ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No.2)ATDHANBAD. 

Present : Shri Kishori Ram, Presiding Officer. 


In the matter of an Industrial Dispute under Section 10(1) 
(d) of the I.D. Act, 1947 

Reference No. 52 of 2007 

PARTIES Employers in relation to the management 
of General Manager, Sijua Area of M/s. 
BCCL, Dhanbad and their workmen. 


APPEARANCES : 

On behalf of the workman 

On behalf of the 
Management 

State : Iharkhand 


None 

Mr. D.K. Verma, Ld. 
Advocate management 

Industry : Coal 


related to a matter of regularization of the workman as P.R. 
Trammer. Under these circumstances, the case is closed 
and, accordingly it is passed as no longer industrial dispute. 


KISHORI RAM, Presiding Officer 


8 3TTRT, 2013 

^T°3TT° 1891.—aMPlcb [cMK 1947 (1947 

14) tJRT 17 ■#) K Tit Tit 

Tei ^ ^ Tfeg 'Wnwr =h4=hi<i ^ 

3^T^frf^3t'k'iPichf^i^^ cU-sTl'M fUchiolk'iPich srffe 
W1/?W TO4TTOT 1, ^ TO (3TO*I TOsqT 51 TOT 

1998) ^ TOT 08/08/2013 

■^T W7T f 31T SIT | 

TTR.^. fW, STg’TFT 3#RTRt 
[71. -q75-20012/671/1997-31lf31R(7ftTiT-l] 


Dated : Dhanbad, the 24th lune, 2013 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Sec. 10(1) 
(d) of the I. D. Act, 1947 has referred the following dispute 
to this Tribunal for adjudication vide their Order No. L- 
20012/89/07 (CM-I) dt. 09.08.07. 

SCHEDULE 

"Whether the action of the management of Sendra 
Bansjora Colliery of M/s. BCCL in denying regularization 
an PR Trammer to Shri Shakalu Khote, M/Loader is justified 
and legal? If not, to what relief is the concerned workman 
entitled and from which date?" 

Neither any Representative for the Janta Mazdoor 
Union, Bihar Building, Jharia nor the workman Shakalu 
Khote appeared nor any witness for the evidence of the 
workman has been produced despite last chance since 
pending for it from 18.06.2012. Mr. D.K. Verma, the Ld. 
Advocate for the Opp./Management is present. 

Perused the case record. It is evident from it that 
despite registered notices to the Vice President of the Union 
on its address noted in the Reference itself, neither the 
Union Representative nor the workman responded to any 
of the notice of the Tribunal. It stands clear the attitude of 
the Union Representative and of the workman that they 
are no longer interested to proceed with the case which is 


New Delhi, the 8th August, 2013 

S.O. 1891. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 51/1998) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court No. 
1, Dhanbad as shown in the Annexure, in the industrial 
dispute between the management, of the General Manager, 
M/s BCCL and their workmen, received by the Central 
Government on 08/08/2013. 


M.K. SINGH, Section Officer 
[No. L-20012/671/1997 - IR (CM-I)] 


ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO.l), DHANBAD 


In the matter of a reference U/S 10(1) (D) (2 A) of I.D. 
Act, 1947, 

Ref. No. 51 of 1998 

Present : Sri Ranjan Kumar Saran, 

Presiding officer 


Appearances : 

For the Employers 
For the workman 
State : Jharkhand 


: None 

: Sri S.N. Goswami Advocate 
Industry: Coal 
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Dated 29/7/2013 
AWARD 

By Order No. L-20012/671/97-IR (CM-I), dt. 13/08/98, 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following 
disputes for adjudication to this Tribunal: 

SCHEDULE 

"Whether the action of the management of Barora 
Area I of M/s. BCCL in dismissing from service Sri Jaynath 
Karmakar is legal & justified? If not to what relief is the 
workman is entitled?" 

2. The case is received from the Ministry of Labour 
on 01.09.1998. After receipt of the reference, both parties 
are noticed. The sponsoring Union files their written 
statement on 12.11.1999, thereafter the management files 
their written statement-cum-rejoinder on 03.03.2000. After 
certain dates it is seen that, though the workman has been 
attending this court. None on behalf of the management 
attended the Court. 

3. This is a case of dismissal of workman on the 
ground of continuous absent on workplace. The workman 
has been dismissed from 1993, twenty years has been 
elapsed by now after 2007, the management, has been 
noticed by this Tribunal twice by Regd. Post. 

4. Since the management an institution is also 
suffering from absenteeism, and the management fails to 
produced any evidence to prove the domestic enquiry is 
fair and proper. It is felt proper to order for reinstatement of 
the workman without any back wages. 

5. Considering the facts and circumstance of this 
case, I hold that the action of the management of Barora 
Area No. 1 of M/s. BCCL in dismissing the service of Sri 
Jaynath Karmakar is not legal and justified? Hence the 
workman be reinstated immediately after notification of this 
award and he be not awarded any back wages. 

This is my award. 

R. K. SARAN, Presiding Officer 

8 3FR?r, 2013 

^FT°3Tr° 1892.—ajjfll p|cb 3#rfWT, 1947 ( 1947 

14) tJRT 17 ^ 7TTTH tpr Tit 

3TT^ Tl 7FETTP ^ TTTS 3?R <=b4<=bl<l* P) #Ef, 

ff 3jj£|jp|cb flprR if pp^pj pppppr 3||^|jp|ch 


30/2010) 

^ ycbiPuid Titft t, ^Pr pwr ^ 08.08.2013 ^ trt 

f3TT8TTI 

[71° TyJ 22012/362/2007-3JT^3TTC (TTHTH-II)] 

New Delhi, the 8th August, 2013 

S.O. 1892. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 30/2010) 
of the Cent. Govt. Industrial Tribunal, Ahmednagar as 
shown in the Annexure, in the industrial dispute between 
the management of Food Corporation of India and their 
workmen, received by the Central Government on 
08.08.2013. 

[No. L-22012/362/2007-IR (CM-II)] 
B.M. PATNAIK, Desk Officer 

ANNEXURE 

TN THE FIRST LABOUR COURT AT AH ME DNAGAR 

(Shri V.V. Vidwans (M.A., L.LM.) Presiding Officer & 
Judge First Labour Court, Ahmednagar.) 

Reference IDA No. 30/2010 

1. Divisional Manager, 

Food Corporation of India, 

Mistri Bhavan, Dinsha wachha Road, 

Mumbai. First party 

Vs 

I. Balasaheb Ambadas Gund, 

R/o Satpute Galli, Kedgaon, 

Ahmednagar. Second Party 

Coram— Shri V.V. Vidwans, Presiding officer, & 

Judge, First Labour Court, Ahmednagar. 

Appearance—Shri S.B. Bhor Standing Counsel, 
Government of India, Ahmednagar. 

Shri K.Y. Modgekar Advocate for second 
party. 

AWARD 

(Delivered on 6.10.2012) 

1. This is a reference by Central Government, Ministry 
of Labour and Employment New Delhi U/S 10(1) (d) of 
Industrial Dispute Act, 1947. The dispute referred for 
adjudication to this court is whether the action of 
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Menagement of Food Corporation of India, Ahmednagar 
in terminating the services of Second Party Shri Balasaheb 
Ambadas Gund w.e.f. 1.9.1997 is legal and justified and 
whether, the second party is entitled to the relief prayed 
for. The facts of the claim of Second Party is per Exh U-3, 
are as under— 

2. The first party is a corporation having it's 
establishment at Ahmednagar and works under the control 
of Central Government having it's regional his office at 
Mistri Bhavan, Dinsha Wachha road Mumbai. The First 
Party deals with purchase and storage of food grain from 
local market and its distribution. It has engaged several 
workers to carry out it's activities. 

3. The second party was a 'workman' of First Party. 
He was working from the year 1990 with the First Party at 
Kedgaon, Ahmednagar. He was made member of provident 
fund scheme as per rules. The Second party was getting 
wages @ Rs. 14 per day. His services were clean and 
without any blemishes. However, his services were orally 
terminated by the first party w.e.f. 1.9.1997. The first party 
had continued the services of Shri Somnath Nalawade, 
Gorakh Shinde, Bhimrao Gade, Balu Jagtap, Kushaba Sul, 
Raju Thombare, who were junior to the second party. It is 
submitted that the second party had completed 240 days 
continuous service durign last 12 months before this 
termination on 1.9.1997, and therefore, he was entitled for 
prior notice, notice pay in lieu of the same and 
compensation, as per provisions of law. Under these 
circumstances, it is alleged that the oral termination of the 
second party is illegal and liable to be set aside. The second 
party is entitled to be reinstated in service, with continuity 
and back wages. 

4. The first party has appeared before the court on 
receipt of notice and has opposed the claim of the second 
party by submitting written statement at Exh C-4. The first 
party has denied all adverse allegations and submitted that 
the Reference in respect of the dispute raised by the second 
party is not maintainable in law, because, there was no 
master and servant relationship between the first and 
second party. It is submitted that, the second party was 
employed by mathadi kamgar Mazdoor Santha Ltd. 
Kedgaon, Ahmednagar on contract basis, as per work load, 
on day today basis. It is further submitted that this 
important aspect has been deliberately suppressed by the 
second party. 

5. It is a case of first party that as per F.C.I. New Delhi 
letter dated 14.6.96 certain conditions were stipulated for 
eligibility of workers under, "direct payment system". There 
was a committee to find out eligible workers. It is lastly 
submitted that the second party had lodged a complaint 


for his absorption/reinstatement, with mathadi Kamagar 
Mazdoor Santha Ltd. Kedgaon and society appears to have 
assured second party regarding his absorption in near 
future as per contract system. However, the first is not 
under any obligations to consider the claim raised by the 
second party in the present reference. Hence, the reference 
is liable to be answered in the negative. 

6. During the pendancy of the present proceeding 
the second party had filed an application at Exh U-4 seeking 
production of document by the first party. The said 
application was allowed as per order 15.7.2011. But, it 
appears that order is not complied with by the first party. 

7. For proving his claim the second party has filed 
documents along with Exh U-8/1 to 4 and led oral evidence 
as per evidence affidavit at Exh U-9. The first party it's and 
his counsel remained absent for cross examination of the 
second party. Therefore, the evidence affidavit of second 
party is accepted on record without cross examination. 

8.1 have head oral submissions of the Shri Modgekar 
Advocate at length at the time of final hearing. None present 
of first party when called. As per order on Exh O-1, the right 
of first party to lead evidence was forefeited as per order 
dated 30.7.2012. 

9. The issues in the proceeding have beren framed at 
Exh 0-5. The same are reproduced, along with my findings 
and reasons as under— 

ISSUES FINDINGS 


1 . 

Whether the find party prove that 
his services are terminated 



illegally w.e.f. 1.9.1997? 

Yes. 

2. 

If yes, Whether Ilnd party is 
entitled for reinstatement 



with continuity of service? 

Yes. 

3. 

Whether the Ilnd party is entitled 



for back wages? 

No. 


What order? 

As per final 
order. 


10. As to issues No. 1 and 2 : In this regards, Shri 
Modgekar Advocate on behalf of second party submitted 
that the first party is a corporation under the control of 
Central Government and bound by rules and regulations 
under labour and Industrial laws. It was incumbent upon 
the first party to provide work to the workers by maintaining 
seniority list and regularize their services as per seniority. 

11. He argued that the second party was working 
with a first party at its Kedgaon (Ahmednagar) Vakhar, as a 
laborer. His services were orally terminated from 1.9.1997 
without notice, notice pay or compensation. No. enquiry 
was conducted by the first party before terminating his 
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services. He submitted that the second party had worked 
for more than 240 days continuously during last 12 months 
before 1.9.1997. His last pay was @ Rs. 14 per day. The first 
party has continued the services of worker who are Juniors 
to the second party. Their names have been mentioned in 
Paragraph No. 3 of U-3 and also in evidence affidavit at Exh 
U-9. Therefore, the action of the first party to over the 
terminate the services of the second party is in breach of 
provisions of section 25 F and 25G of the Industrial Disputes 
Act, 1947. ShriModgekar Advocate submitted that initially 
the work was provided to the workers through Mathadi 
Mazdoor Sangh. But from 1.5.1996, the contract system 
has been abolished. The first party has confirmed the 
services of 28 workers who have completed continuous 
service for 9 months before April 1996. He submitted that 
the claim for regularization of service and grievance 
regarding termination of services, are different; All the 
documentary evidence is with the first party. But, it has not 
complied with the order of this court passed on Exh U-4 on 
15.7.2011. 

Hence, the oral evidence of the second party at Exh 
U-9 deserves to be accepted, as it has gone unchallenged, 
for want of cross examination. Shri Modgekar advocate 
lastly submitted that as per section 21 of the Contract 
Labour Act, 1970 the principle employer is liable to pay the 
wages of the laborer, even as per Contract Labour Act. 
Hence, the first party was under the obligations to pay 
compensation to the second party. In support of his 
submissions, Shri Modgekar Advocate has relied upon 
the following authorities— 

1. Senior Regional Manager, Food Corporation 
of India, Calcutta Vs. Tulsi Das Bauri and 
ors. (FLR 1997-(76) page (493) 

2. Rajasthan Co-operative Dairy Federation 
Ltd. Vs. The Judge, Industrial Tribunal and 
Labour Court, Bikaner (2001-(2) Bom LC 285 
(Raj) 

3. Anoop Sharma Vs. Exective Engineer, Public 
Health division No. 1, Panipat (Haryana) 
(2010 Supreme Court cases 497) 

12. I gone through, the pleading of both sides and 
taken in to consideration the oral submissions of the 
learned counsel for the second party with reference to the 
documentary and oral evidence on record. 

13. In view of order on Exh U-4 dated 15.7.2011 the 
first was required to produce the relevant documents 
relating to the claim of second party. But, it has failed to 
comply with the same. Hence, it is a fit case to draw an 
adverse inference against the first party. 

14. It has come in evidence of the second party that 
he was working with the first party and his services were 
orally terminated from 1.9.97 without notice. Notice pay in 


view of notice and compensation As per Exh U-8/1 to 4, the 
second party has produced documents on record to show 
that he had made representations for his reinstatement 
along with other four workers. Considering the oral evidence 
of second party at Exh U-9 and in absence of any other 
documentary evidence on record, this court is constrained 
to accpet the avernment of the second party regarding his 
continuous service of 240 days during last 12 months before 
his termination. As per the case law citied by learned 
counsel for second party, it is clear that even as per the 
Contract Labour Act, the principle employer is liable to pay 
wages which included arrears of wages. As per the authority 
of Hon'ble Rajsthan, High Court and Supreme Court citied 
at Sr. No. 2 and 3, non compliance of provisions of section 
25 F and 25 G of Industrial Dispute Act, is bound to result 
in reinstatement of the workers with continuity of service, 
as a oral termination of the second party is found illegal. 
Hence issue No. 1 and No. 2 are answered in the affirmative. 

15. As to issue No. 3: So far as this issue is concerned 
in view of findings against issue No. 1 and 2 and also after 
considering the pleading of second party and his oral 
evidence at Exh U-9, it is clear that through the second 
party had stated that after termination of his services he 
had tried to get alternative work, no work was available. 
However, now he is earing his livelihood by doing labour 
work along with his family members. But the second party 
has failed to give details of various affects he had made for 
getting alternate job. Therefore, second party has failed to 
discharge his burden in this regard. Under these 
circumstances, I am inclined to hold that, the second party 
is having alternate source of earning since the year 1997. 
till today. Hence, the second party is not entitled for back 
wages in the present case. Issue No. 3 answer in the 
negative accordingly. 

16. In view of above discussion and findings against 
the issues No. 1 to 3 above, I have come to the conclusion 
that the reference is liable to be answered partly in the 
affirmative as per following order:— 

ORDER 

1. The Reference is partly answered in the affirmative. 

2. It is held that, the oral termination of the second 
party w.e.f. 1.9.1997 by the first party is illegal, being in 
contraven section 25 F and 25 G of Industrial Disputes 
Act, It is, therefore, set aside. 

3. The first party is directed to reinstate the second 
party 'workman' Balasaheb Ambad Gund R/o Satpute Galli, 
Kedgaon Distt. Ahmednagar with continuity of service, 
with consequential benefits, if any. 

4. The prayer of the second party for the claim of 
back wages is hereby refused. 
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In the circumstances of the case parties to bear their 
own costs. 

Date: 6.10.2012 

V. V. VIDWANS, Presiding Officer 
uf fe#, 8 31W, 2013 

'3ST 0 3TT 0 1893.—3MpH>f5fcfl^3#rfWT, 1947 (1947 
14) W\ URI 17 U) 31 j,OOJ| if, 3K=FK TU TTt 

Uvl U) UUmiU ^ sftT =h4=hl<i ^ #Ef, 

y<chK3ik'lP|ch Sfffe 

imWSR^TPTMU (tM Ml 85/2012) ml 

SUFlfUcimuftt, Uf <£^4 BUbK ml 08.08.2013 mt¥RTf3TT 
«TT I 

[7T°T3yT-22012/61/2012-33^33K (ut^R-II)] 

«ft° TJT° MiHId'h, ipT 3lfen7t 

New Delhi, the 8th August, 2013 

S.O. 1893. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 85/2012) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Bhubaneswar as shown in the Annexure, in the industrial 
dispute between the management of Jagannath Area of 
MCL, MCL, Jagruti Vihar, At/Po: Burla, and their workmen, 
received by the Central Government on 08.08.2013. 

[No. L-22012/61/2012-tR(CM-II)l 
B.M. PATNAIK, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT BHUBANESWAR 

Present: 

Shri J. Srivastava, 

Presiding Officer, C.G.I.T.-cum-Labour 
Court, Bhubaneswar. 

INDUSTRIAL DISPUTE CASE No. 85/2012 
Date of Passing Order - 28th June, 2013 
Between: 

1. The General Manager, 

Jagannath Area of MCL, 

At./Po. Dera, Angul, 

2. The Director (Personnel), 

MCL, Jagruti Vihar, At./Po. Burla, 

Sambalpur. ....1st Party-Managements 


(And) 

Their workman represented through the 
General Secretary, Talcher, Coal Mines 
Employees Union, At. Qr. No. IB-103, 

P.O. South Balanda, Angul. 

.. .2nd Party-Union. 


Appearances: 


For the 1 st Party 

: None. 

Management No. 1 &2. 


For the 2nd Party- 

: None. 

Union. 



ORDER 

This reference was received in this Tribunal on 
23.11.2012. As per directions of the Government, the 2nd 
Party-Union has to file the statemnet of claim within fifteen 
days of the receipt of the order of reference. But the 2nd 
Party-Union did not file any statement of claim despite 
lapse of a period of two months. Therefore a notice was 
issued to the 2nd Party-Union on 29.1.2013 directing it to 
file the statement of claim by 12.3.2013, but the 2nd Party- 
Union did not respond on the date fixed. Hence another 
notice was issued to it on 22.3.2013 fixing 29.4.2013 for 
filing of statement of claim. But on that date also, neither 
the 2nd Party-Union appeared nor filed any statement of 
claim. Hence order was passed to issue notice to the 2nd 
Party-Union through regd. post and accordingly the 
registered notice was sent to the 2nd Party-Union on 
6.5.2013. But even then, the 2nd Party-Union did not turn 
up nor file any statement of claim. Therefore it seems that 
the 2nd Party-Union is not interested in prosecuting its 
case. It might be that the Union had settled its dispute with 
the 1st Party-Management amicably out of the court. 

2. Under these circumstances it will of no use to keep 
the case pending any more. Hence a no-dispute award is 
required to be passed in the case. According a no-dispute 
award is passed. 

3. The reference is answered in the above terms. 

JITENDRA SRIVASTAVA, Presiding Officer 

uf fe#, 8 3iw, 2013 

^T°3TT° 1894.— aiklPim ftJcTR 3#rfwi, 1947 ( 1947 
mr 14) mu 17 Ul 3tj7KU| Tp 7U<hK 3Tfm 

uifrm uumiu m urns 'Mrumf 33)3 m^rniri u) 

Tf 3Mfmr fuuR 3 uufr sMiPim 
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srfKpJTWSW 117/2004) 

^ wfw ^Tcft t, ^fr =6*^4 01+11 ^fr 01/8/2013 trt 

I3TT8TTI 

[Tf° 1171-12012/182/2004-34113417 (^-11)] 
BcbdHl, Sl^TTR 3#RTRt 


New Delhi, the 8th August, 2013 

S.O. 1894. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947, the Central Government 
hereby publishes the Award (CGIT/LC/R/No. 117/2004) of 
the Central Government Industrial Tribunal/Labour Court, 
Jabalpur now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Bank of Baroda and their workman, which 
was received by the Central Government of 01.08.2013. 

[No. L-12012/182/2004-IR(B-II)] 

SUM ATI, SAKLANI, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, JABALPUR 

NO. CGIT/LC/R/117/2004 

Presiding Officer: SHRI R.B. PATLE 

Shri Naresh Kumar Jauwari, 

S/o Shri Pooranlal Jauwari, 

R/o Udaibhan Yadav ka Makan, 

Chuai Khadan, 

Near Jogni Nagar, Rampur, 

Jabalpur Workman 

Versus 

Branch Manager, 

Bank of Baroda, 

Napier Town, 

Jabalpur Management 

AWARD 

Passed on this 15th day of July 2013 

1. As per letter dated 9-11 -2004 by the Government 
of India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under 
Section-10 of l.D. Act, 1947 as per Notification No. L-12012/ 
182/2004-IR(B-II). The dispute under reference relates to: 


"Whether the action of the management of Bank of 
Baroda, Napier Town, Jabalpur in terminating the services 
of Shri Naresh Kumar Jauwari S/o Shri Poran Lai Jauwari is 
legal and justified? If not, what relief is the concerned 
workman entitled to?" 

2. After receiving reference, notices were issued to 
the parties, 1st party workman filed statement of claim at 
Page 3/1 to 3/2. The case of 1st party workman is that he 
was employed as part-time safaiwala in the Ilnd party Bank 
from 15-9-92. He was regularly working from 15-9-92 to 
16-9-2001. His services were illegally terminated. The 
workman submits that he was earning wages as per 
recommendation of the Commission. According to law, he 
was entitled to be regularized as full time worker instead 
his services were arbitrarily terminated. After he initiated 
conciliation proceeding, appropriate Government has made 
reference. The workman prays for reinstatement with 
consequential benefits. 

3. Ilnd party filed Written Statement at Page 8/1 to 
8/6. Ilnd party denied claim of the workman. It is also 
contented that reference is not tenable, no dispute lies 
against Branch Manager. The workman claimed 
regularization in Bank Service. Manager is not competent 
authority to appoint anybody. The reference is highly 
belated as it is raised after lapse of several years. Ilnd party 
has referred to large number of ratio held in different cases 
on the point of tenability of reference. That the 
appointments in Ilnd party are preceded by certain 
formalities for selection process. It is contented that 1st 
party is not covered as workman under Section 2(s) of l.D. 
Act. that regularization of service arises only when person 
is employed after appointment. That appropriate 
Government cannot decide disputed questions of fact. 

4. The daily wager has no right to hold the post. The 
expression "Daily Wager" indicates subject to availability 
of work. It is further submitted that 1st party workman did 
not worked continuously for 9 years as claimed by him. He 
was engaged by Branch on daily wages for sweeping, 
cleaning of the branch in absence of regular sub-staff 1st 
party workman was not appointed by Bank. He has not 
worked for 240 days. On above facts, the Ilnd party prays 
that the workman is not entitled to any relief prayed by 
him. 

5. Workman filed rejoinder at Page 9/1 to 9/2 
reiterating his earlier contentions that he was continuously 
working in Ilnd party from 15-9-92 to 16-9-2001. That his 
services were arbitrarily terminated. The reference is not 
filed belatedly. 

6. Considering pleadings on record, the points which 
arise for my consideration and determination are as under. 
My findings are recorded against each of them for the 
reasons as below:— 
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“(i) Whether the action of the In Negative 
management of Bank of 
Baroda, Napier Town, 

Jabalpur in terminating 
the services of Shri Naresh 
Kumar Jauwari S/o Shri Poran 
Lai Jauwari is legal? 

(ii) If so, to what relief the As per final 

workman is entitled to?” order 

REASONS 

7. 1st party workman is challenging legality of his 
termination. He claims that he was working as regular 
sweeper from 15-9-92 to 16-9-2001. He had completed 240 
days continuous service. His services were terminated 
illegally. In support of his claim, affidavit of evidence is 
filed. He has stated most of the facts pleaded in his 
statement of claim. That he was regularly working as 
sweeper from 15-9-92 to 16-9-2001. He was paid wages at 
Collector Rate. He continuously worked for 9 years with 
the Ilnd party. He has received arrears of pay Rs. 13,265 in 
1998. His services were terminated without notice or 
without assigning any reasons. Provisions of I.D. Act were 
not followed. He has produced documents. In his cross- 
examination, workman says that orally he was directed to 
sit in the premises. He was called through peon by the 
Branch Manager. He was paid wages under voucher. 
Voucher is to be prepared in his name. No written test was 
held. His name was not sponsored through Employment 
Exchange. He was doing cleaning work after opening of 
the Bank. He was staying whole day in the Bank. The 
cleaning work was done for 2 hours. The evidence of 
workman that he was paid wages as per collector rate, he 
was paid arrears Rs. 13,265 remained unchallenged. The 
evidence that his services were terminated without notice 
or without assigning any reason remained unchallenged. 
His evidence that he worked for 9 years and obtained 
temporary status also remained unchallenged. He worked 
for more than 240 days remained unchallenged. 

8. The witness of the management S. Antony Swamy 
in his affidavit of evidence have stated that while he was 
working as Manager in Napier Town branch from June 96 
to Dec. 99,1st party workman was engaged as sweeper as 
and when required basis. He was paid daily wages, he did 
the sweeping work of premises of the Bank for 1-2 hours. 
That he was never engaged continuously, he was not 
working for 240 days in any calendar year. That Branch 
Manager are not competent to appoint sub-staff. The 
claimant was not sponsored through Employment 


Exchange. His selection is made out of candidates by 
selection Committee constituted by the Bank. That factual 
position is that he was engaged merely on daily wages. 
Witness denied wrongful termination of 1st party. 

9. In his cross-examination, witness of the 
management says from June 96 to Dec. 99, he was working 
as Manager, 1st party workman was working during the 
said period. He claims ignorance whether workman was 
working prior to it. Management's witness did not remember 
how much wages were paid to the workman, possibly he 
was paid Rs. 170 per month. Amount of arrears was paid 
during his tenure. Branch Manager has no power to appoint 
sub staff. That workman was not part-time employee. Again 
witness says that Exhibit P-1 is issued from his office. 

10. From the evidence of management's witness it is 
clear that the workman was working from June 96 to 
Dec. 99 almost 3V2 years. His services are terminated without 
notice, the evidence on above point remained 
unchallenged. I do not find reason to disbelieve evidence 
of workman as it gets corroboration from evidence of 
management's witness. Workman has not produced 
documents that he was working in the Bank continuously 
from 1992 to 2001. Exhibit W-2 is the order of reference. 
Any co-employee is not examined, payment vouchers are 
not produced or proved by the workman. 

11. Considering evidence discussed above, it is clear 
that workman had continuously worked for 314 years. His 
services were terminated without notice, without paying 
retrenchment compensation, without paying salary in lieu 
of notice. Thus termination of service of workman is in 
violation of Section 25-F of I.D. Act. For above reasons, I 
record my finding in Point No. 1 in Negative. 

12. Point No. 2—In view of my finding on Point 
No. 1, termination of service of workman are illegal. The 
evidence clearly shows that workman was working for 
31/2 years for short period. His name was not sponsored 
through Employment Exchange. He was not selected by 
any Committee, he was appointed by Branch Manager, 
therefore, he would not be entitled to reinstatement. 

13. Learned counsel for Ilnd party Mr. Shashi relies 
on ratio held in:— 

"Case of Lai Mohammad and others versus Indian 
Railway Construction Co. Ltd. reported in 2007(2) 
SCC 513. Their Lordship of the Apex Court held the 
employees working under the scheme, project has 
not right so as to claim regularization and their 
services with regular pay scales." 
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The facts of case at my hand are not comparable. 
There is no evidence. Workman was not appointed under 
any scheme for specific period rather the evidence shows 
that he was continuously working for 3V2 years. Therefore, 
the ratio held in above cited case cannot be applied to 
present case. 

Their Lordship further held the employees of projects, 
schemes run by Government Corporations, benefits 
available to effect of service conditions being wholly 
governed by I.D. Act, there is no question of violation of 
Article 14, 16 & 21 on termination of their services as the 
employees concerned were employees of the project they 
have taken their benefits as are admissible under I.D. Act. 

The ratio held on above point has no bearing to the 
controversy between parties in the present case. From 
evidence on record, it is clearly established that the services 
of 1st party workman are terminated in violation of Section 
25-F. 

14. Copy of award in R/8/97 Shri Vijay Kumar Rajak 
versus Bank of Baroda is submitted for my perusal by 
learned counsel for management. From reading of para-7 it 
is clear that in the case in which award was passed, 
photocopies of vouchers were filed by workman. Exhibit 
W-1 (a) to W-1 (u) for the period from 16-10-94 to 14-9-95 
and it is secondly held the wages were of more than 240 
days. Such evidence is not adduced on record of the present 
case. The management's witness in his cross-examination 
has stated that workman was continuously working with 
him from June 96 to December 99. Therefore, the ratio held 
in the case needs no detailed discussion. 

15. Reliance is also placed in:— 

"Case of Gangadhar Pillai versus M/s Siemens Ltd. 
reported in 2007-LAB-I.C.590. Their lordship 
observed further it is not the law that on completion 
of 240 days of continuous service in a year, the 
concerned employee becomes entitled to for 
regularization of his services and/or permanent status. 
The concept of 240 days in a year was introduced in 
the industrial law for a definite purpose. Under the 
Industrial Disputes Act, the concept of 240 days was 
introduced so as to fasten a statutory liabilities upon 
the employer to pay compensation to the computed 
in the manner specified in Section 25-F of I.D. Act 
before he is retrenched from service." 

In present case, the evidence discussed above clearly 
shows that provisions of Section 25-F of I.D. Act were 
violated while terminating the services of 1st party workman. 


He was not served with notice, retrenchment compensation 
was not paid, reasons for retrenchment were not informed. 
However he had worked for short span of about 3V2 years. 
Calculating retrenchment compensation 15 days for one 
year service, workman will be entitled to compensation 
equal to 53 days wages, 30 days salary as pay in lieu of 
notice, considering short span of service, no recruitment 
procedure was followed, compensation Rs. 1 Lakh would 
be appropriate. Accordingly I record my finding in Point 
No. 2. 

16. In the result, award is passed as under:— 

1. The action of the management of Bank of Baroda, 
Napier Town, Jabalpur in terminating the services 
of Shri Naresh Kumar Jauwari S/o Shri Poran Lai 
Jauwari is illegal. 

2. Management is directed to pay compensation 
Rs. 1 Lakh, 53 days wages towards retrenchment 
compensation and 30 days wages in lieu of notice. 

Amount as per above order shall be paid to workman 
within 30 days. In case of default, amount shall carry 9% 
interest per annum from the date of award till its realization. 

R. B. PATLE, Presiding Officer 

8 3TTFT, 2013 

^T°3TT° 1895.—1947 (1947 
14) ^ tJRT 17 ^ SFJTFT F, ^#4 7TTTH 
3TT^ TT ^ 3?R =b4<=bl<i ^ #Ef, 

3J^tu4f4f^3j'kjp|chf^I^ff lHLbK3MlPl4> srffe 
FFW 9R-JI4M4 dLHA ^ 4^13 (TTg4 Wn 65/2007) 

y+iH/id t, ^fr 08/08/2013 

8JTI 

[TT° 1177-22012/274/2007-31^ 33R (#-qrr-II)] 

New Delhi, the 8th August, 2013 

S.O. 1895. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 65/2007) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Lucknow as shown in the Annexure, in the industrial 
dispute between the management of Food Corporation of 
India, and their workmen, received by the Central 
Government on 08/08/2013. 

[No. L-22012/274/2007-IR(CM-II)] 
B.M. PATNAIK, Desk Officer 
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ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT LUCKNOW 

Present: 

DR. MANJU NIGAM, Presiding Officer 

I.D. No. 65/2007 

Ref. No. L-22012/274/2007-IR(CM-H) dated 20.11.2007 
BETWEEN 
The State Secretary 

Bhartiya Khadya Nigam Karmchari Sangh 
DC/ 3 V, Vibhuti Khand 
Gomti Nagar 

Lucknow. 

(Espousing cause of Shri Subhash Chandra) 

And 

1. The Area Manager 
Food Corporation of India 
Distt. Office, Moradabad 
Uttar Pradesh 

2. The General Manager (UP) 

Food Corporation of India 
DC/3V, Vibhuti Khand 
Gomti Nagar, Lucknow. 

AWARD 

1. By order No L-22012/274/2007-IR(CM-II) dated 
20.11.2007 the Central Government in the Ministry of 
Labour, New Delhi in exercise of powers conferred by 
clause (d) of sub-section (1) and sub-section (2A) of Section 
10 of the Industrial Disputes Act, 1947 (14 of 1947) referred 
this industrial dispute between The State Secretary, 
Bhartiya Khadya Nigam Karmchari Sangh, DC/3 V, Vibhuti 
Khand, Gomti Nagar, Lucknow and the Area Manager, Food 
Corporation of India, Distt. Office, Moradabad, 
Uttar Pradesh & the General Manager (UP), Food 
Corporation of India, DC/3 V, Vibhuti Khand, Gomti Nagar, 
Lucknow for adjudication. 

2. The reference under adjudication is: 

"Whether the action of the Management of Food 
Corporation of India in Imposing recovery of 
Rs. 37,236.57 upon Shri Subhash Chandra, AG-II 
(Depot) vide Penalty Order dated 31.12.2003 is 
legal and justified? If not, to what relief is the 
workman entitled?" 

The case of the workman's union, in brief, is that a 
recovery of Rs. 30,761.60 and Rs. 6474.97, total Rs. 37236.57 


in the year 2001 -2002 was made from the workman, Subhash 
Chandra, AG-II (Depot) while working at Moradabad 
without issuing any charge sheet or show cause etc. It has 
further been alleged that the management imposed another 
recovery vide order dated 31.12.2003 without issuing any 
charge sheet etc. It is also stated that the workman took 
voluntary retirement in the year 2004. The workman's union 
has submitted that the management action in imposing 
various penalties without issuing any charge sheet was in 
disregard to the principle of natural justice and also 
regulation 60(1 )(d) of the Staff Regulation Act, 1971; and 
accordingly, has prayed that the impugned orders imposing 
illegal recoveries upon the workman be set-aside and the 
management be directed to refund the entire amount so 
recovered to the workman. 

4. The management of the FCI has field its written 
statement denying the claim of the workman's union; 
wherein it was submitted that the workman was issued a 
charge sheet before imposition of the penalties and also 
the workman had an opportunity to prefer departmental 
appeal against the penalties; but the workman did not do 
so, hence the present dispute is not maintainable as the 
workman did not avail alternative remedy available to him. 
It is also submitted that sum of Rs. 30761.60 had been 
recovered from workman by District Office, Haldwani and 
Rs. 6474.97 were recovered thereafter. Moreover, it was 
also informed to the workman on 01.10.2004 that a sum of 
Rs. 10,174 shall be recovered from his VRS payment, 
therefore, his contention that no notice was given to him is 
baseless. Accordingly, the management has prayed that 
the claim of the workman's union be rejected out rightly 
without any relief to the workman concerned. 

5. The workman's union has filed its rejoinder to the 
written statement whereby it has introduced nothing new 
apart from repeating the averment already made in the 
statement of claim. 

6. The parties filed documentary evidence in support 
of their claim. The workman's union examined the workman 
whereas the management examined Shri Amrit Lai Sethi, 
Area Manager in support of their respective stands. Parties 
availed the opportunity to cross-examine the witnesses of 
each other and forwarded oral arguments also. 

7. The authorized representative of the workman's 
union has argued that the management worked in the utter 
violation of the Staff Regulations by not issuing any charge 
sheet to the workman and by not calling for his reply or by 
not giving him any notice before imposing the penalties of 
different recoveries. He has submitted that this act of the 
management is against the principles of natural justice and 







5068 


THE G AZ ETTE OF INDIA: SEPTEMBER7, 2013/BHADRA 16,1935 


[Part II— Sec. 3(ii)] 


accordingly, the recoveries are liable to be set aside and 
the money so recovered are liable to be refunded to the 
workman. 

8. In rebuttal, the authorized representative of the 
management has argued that the workman had been given 
in writing about his recovery and the recovery of 
Rs. 30761.60 had been made as per advice of Debit No. 62/26 
dated 08.05.2002 amounting to Rs. 37236.52. The amount 
was to be recovered from the workman as per penalties 
passed by the Disciplinary Authority after adopting the 
laid down procedure of departmental proceedings while 
the workman was posted under District Office, Haldwani. 
He has further submitted that the workman agitated six 
such penalties before this CGIT-cum-Labour Court, 
Lucknow vide I.D. No. 52/2004; and this Tribunal had set 
aside as many as four penalties, which resulted into refund 
of an amount of Rs. 68952.80 vide cheque No. 118276 dated 
15.07.2010. Accordingly, he has argued that the present 
industrial dispute becomes infrastuous as the amount 
recovered has already been refunded to the workman. 

9.1 have given any thoughtful consideration to the 
river contentions of the parties and scanned the evidence 
available on file in light thereof. 

10. The case of the workman's union is that the 
management has neither issued any charge sheet nor any 
notice before passing the impugned orders of recovery. 
Likewise, he was not given any opportunity to defend 
himself. 

11. Per contra, the management of the FCI has come 
forward with the case that the prescribed procedure of 
departmental proceedings were adopted before imposing 
penalties and the amount of Rs. 37236.52 was recovered 
from the workman as per advise of Debit, on his transfer 
from District Office, Haldwani to the District, Morabadad. 
But the amount so recovered had been refunded to the 
workman consequent to award in I.D. No. 52/2004, which 
included the amount of Rs. 37236.52; hence, there left 
nothing to refund to the workman at this juncture. 

12. The management in its oral evidence has stated 
that the amount of Rs. 37236.52 was recovered from the 
workman, as per advice of Debit No. 62/26 dated 08.05.2002, 
consequent to penalties. The said penalties were agitated 
by the workman vide I.D. No. 52/2004 before this Tribunal. 
This Tribunal set aside as many four penalties vide its 
award dated 14.01.2009, resulting into refund of Rs. 68952.80 


to the workman vide Cheque No. 118276 dated 15.07.2010 
and this included amount disputed in the present industrial 
dispute. There is no cross-examination by the workman's 
union on this issue that said amount of Rs. 68952.80 had 
not been refunded to the workman; rather, an 
acknowledgement dated 15.07.2010, duly signed by the 
workman, paper No. 20/27 is on the record. This goes to 
show that the workman is in receipt of amount that had 
been recovered from his earlier. 

13. Thus, in view of the facts and circumstances of 
the case and discussions made hereinabove, I am of the 
considered opinion that the amount claimed by the 
workman has already been refunded to the workman vide 
Cheque No. 118276dated 15.07.2010 and accordingly, the 
workman's union case fails and consequently, the workman 
concerned is not entitled for any relief as the amount of 
Rs. 37,236.57, claimed by him, has already been refunded 
to him vide paper No. 20/27 by management of FCI. 

14. The reference under adjudication is answered 
accordingly. 

Lucknow 
23rd July, 2013. 

Dr. MANJU NIGAM, Presiding Officer 
Of 8 3FR7T, 2013 

OtT°3TT° 1896.— 3l1qAf|p|<4) fmOO 3#W1, 1947 
(1947 OO 14) Ott OKI 17 Ol 3tj4K>J| ff tHCbK 41#! 
T$Z mfOTTO cfr Wrawf sfk t30O) obtjobi<i O) 
3FJ00 B fof^S 3f|qqjp|ch fqcTR 717007 3jlc(4)Pl<=b 

(TMwn 8/2007) OT1 y<=blP?ld 
ORtft t, oft OT#4 7TTTH 00 01/08/2013 oft JTRT f3TT «TT | 

[TT° T7T-12011/21/2005-341^ 3m (ot-I)] 
BOxriHl, 3PJTTFT 3#mmt 

New Delhi, the 8th August, 2013 

S.O. 1896. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 8/2007) of 
the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Jabalpur as shown in the Annexure, in the industrial dispute 
between the management of State Bank of India, and their 
workmen, received by the Central Government on 
01/08/2013. 

[No. L-1201 l/21/2005-IR(B-I)] 
SUMATISAKLANI, Section Officer 
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ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/8/2007 

Presiding officer : ShriR.B.Patle 

General Secretary, 

SBI Staff Congress (Bhopal Circle), 

MIG1/6, Shivani Complex, 6 No. Shop, 

Shivaji Nagar, 

Bhopal (MP) ...Workman/Union 

Versus 

Chief General Manager, 

State Bank of India, 

Local Head Office, 

Bhopal (MP) ...Management 

AWARD 

Passed on this 16th day of July, 2013 

As per letter dated 4-1-2007 by the Government of 
India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under 
Section-10 of I.D. Act, 1947 as per Notification No. L-12011/ 
21/2005-IR(B-I). The dispute under reference relates to: 

"Whether the transfer orders issued in respect of 
Members/office bearers of the SBI Staff Congress 
were in accordance with the provisions of Shastri 
Award and as per the redeployment and Transfer 
Policy's Agreement dated 22-7-2003? If not, what relief 
the concerned workmen are entitled to?" 

2. 1st party workmen are challenging their transfer 
orders in the dispute under reference. Even after issuing 
notices, the Union did not participate in the proceeding, 
no statement of claim is filed. 1 st party is proceeded exparte 
on 25-11-11. 

3. Ilnd party management also not filed Written 
Statement. From conduct of the parties, it is clear that the 
parties are not pursuing or participating in the dispute. 

4. In the result, award is passed as under:- 
"Reference is disposed of as No Dispute Award." 

R. B. PATLE, Presiding Officer 

8 3RHR, 2013 

R7T°3TT° 1897.—3#fwi, 1947 
(1947 RR 14) R/t RKT 17 ^ SPJRTH R HM NERpT 
-$z <$• fERraR/f sfa ere) RRfRTRf <£ #r 


3RJER R 3%RlfER7 fEElR 3 7ER7R 3%RlfER7 

SlfRREWRE ^RTRIETR, R) ERE (tM TERR 66/99 ) 

RTTEREfREREEt t, Rf R^R E7R7R RTl 01/08/2013 EPEfSTT 
ETI 

[R o tr^-l2012/179/98-3Tl|3TR (RT-I)J 

TJEfR R+dldl, 31^RR 3lfe7Rt 

New Delhi, the 8th August, 2013 

S.O. 1897. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 66/99) of 
the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Jabalpur as shown in the Annexure, in the industrial dispute 
between the management of State Bank of India, and their 
workmen, received by the Central Government on 
01/08/2013. 

[No. L-12012/179/98TR(B-I)] 
SUMATISAKLANI, Section Officer 

ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/66/99 
Presiding Officer : Shri R.B. Patle 

Shri Ram Shankar Sharma, 

C/o Anandkumar Jain, 34A, Teela, 

Jamalpura, Near Gopal Mandir, 

Bhopal ...Workman 

Versus 

Zonal Manager, 

State Bank of India, 

Zonal Office, Hamidia Road, 

Bhopal ...Management 

AWARD 

Passed on this 23rd day of July, 2013 

As per letter dated 22-1-99 by the Government of 
India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under 
Section-10 of I. D. Act, 1947 as per Notification No. L- 
12012/179/98/IR(B-I). The dispute under reference relates to: 

"Whether the action of management of Zonal 
Manager State Bnak of India in terminating the 
services of Shri Ram Shankar Sharma w.e.f. December 
1984 is justified? If not, to what relief the workman 
is entitled for?" 
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2. After receiving reference, notices were issued to 
the parties. 1st party workmen filed statement of claim at 
Page 3/1 to 3/4. The case of 1st party workman is that he 
had worked for 90 days in the Bank as Messenger in 1984. 
He was performing duty satisfactorily. No charge-sheet 
was issued to him. No enquiry was conducted against him. 
His performance was enough to consider for regular 
employment. That he had put 90 days service. His services 
were illegally terminated. That his claim for regularization 
was not considered. He was not provided employment. 
The termination of his services is illegal. Workman has 
referred to ratio held in various cases held by Supreme 
Court and prays for his reinstatement with consequential 
benefits. 

3. Hnd party filed Written Statement at Page 7/1 to 7/5. 
Ilnd party submits that 1st party workman was employed 
purely as temporary casual employee at Harda Branch. 
His services were intermittently utilized for 102 days. 
The breakup of the period of service is given 90 days during 
April to July 94, 12 days during August to December 84. 
Workman was not employed as Messenger. The 
termination of services is not covered under Section 2(oo) 
of I.D. Act. That it is covered under Section 2(oo)(bb) of 
the Act. The workman had not completed 240 days 
continuous service. He is not entitled to protection under 
Section 25-F of I.D. Act. All other material contentions of 
1st party are denied. Ilnd party prayed for rejection of the 
claim of workman. 


4. Considering pleadings on record, the points which 
arise for my consideration and determination are as under. 
My findings are recorded against each of them for the 
reasons as below:— 


(i) Whether the action of the 
management of Zonal 
Manager State Bank of India 
in terminating the services 
of Shri Ram Shankar Sharma 
w.e.f. December 1984 is 
legal? 

(ii) If so, to what relief the 
by workman is entitled to? 


In Affirmative 


Relief prayed 
workman is 
rejected. 


REASONS 

5. Though workman is challenging termination of 
his services, the workman has failed to adduce his 
evidence. He is proceeded exparte on 16-1-07. The case 
was adjourned for exparte evidence of the management. 
Management has not adduced any evidence. It is clear that 
the parties in the reference proceeding are not participating 
in the reference therefore No dispute award deserves to 
be passed. 


6. According I hold and pass the award as under:— 

"Parties do not participate in reference proceeding, 
therefore No Dispute Award is passed." 

R.B.PATLE, Presiding Officer 


12 3TTRT, 2013 

^T°3JT° 1898.—3j|cjql[i|ch [c)4K 1947 (1947 

PIT 14) mn 17 41 t[ 'TTpfta 

^ TT 4FT3; <=b4<=bKl ^ 3PJ5W 

^ wmz (tM Tfep 1074/2005) PTf 
ycHfeld wtt, ~^\ <£^4 UCbKPTl 01/08/2013 PRTfSn 8TT | 

[TT°-^-12012/234/96-3^ 3TR (sft-I)] 


New Delhi, the 12th August, 2013 

S.O. 1898. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 1074/2005) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court 
No. 2, Chandigarh as shown in the Annexure, in the 
industrial dispute between the management of State Bank 
of India, and their workmen, received by the Central 
Government on 01/08/2013. 


[No. L-12012/234/96TR(B-I)] 
SUMATISAKLANI, Section Officer 


ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COIRT-II, 
CHANDIGARH 

Present : Sri A.K. Rastogi, Presiding Officer 
Case No. I.D. No. 1074/2005 

Registered on 21.9.2005 

The General Secretary, SBI Staff Congress, 1304/23B, 
Chandigarh. 


...Petitioner 


Versus 

The General Manager, State Bank of India, R-I1I, Z.O 
PB, Sector 17, Chandigarh. 


...Respondent 
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APPEARANCES 

For the workman : Sh. Raj Kaushik, Adv. 

For the Management : Sh. S.K. Gupta, Adv. 

AWARD 

Passed on 10.07.2013 

Central Government vide Notification No. L-12012/ 
234/96-IR(B-I) Dated 9.7.1997, by exercising its powers 
under Section 10 of sub-section (1) Clause (d) and sub¬ 
section (2-A) of the Industrial Disputes Act, 1947 (hereinafter 
referred to as 'Act') has referred the following Industrial 
Dispute for adjudication to this Tribunal:— 

"Whether the action of the management S.B.I. rep. 
through AGM-III, SBI, Z.O. Pb, Sector 17, Chandigarh 
in initiating disciplinary proceedings by way of 
charge-sheet dated 1.11.1995 against Sh. O.P. Bhagat, 
Clerk-cum-Cashier for misappropriation of bank's 
money besides trial vide FIR dated 6.10.1995 after 
bifurcation of various incidents of one charge (i.e. 
misappropriation of bank money) is just and legal? 
And in accordance with para 521 (1) of Shastri Award? 
If not to what relief to the workman is entitled and 
from which date?" 

As per claim statement workman was working as 
Clerk-cum-Cashier at Basti Shekh Jalandhar Branch. He 
was charge-sheeted for misappropriating bank's money/ 
money belonging to depositors of the bank. He was placed 
under suspension and in FIR was also lodged 
subsequently. According to the workman while lodging 
the FIR the bank kept certain entries for charge-sheeting 
the workman and charge-sheeted him. The act of 
management for starting disciplinary proceedings has been 
alleged to be against the Shastri Award and it has been 
prayed that the management be directed to stop proceeding 
with any action proposed to the basis of inquiry conducted. 

Claim was contested by the management and it was 
alleged that the criminal case and the departmental inquiry 
conducted by the management are independent and for 
the different incidents and charges. The departmental 
inquiry did not prejudice the interest and defence of the 
workman in any manner. The action of the management is 
quite legal and justified. 

Parties led their evidence in the case and the 
management besides the other document placed on record 
the dismissal order dated 24.9.2004 and the order of the 


appellate authority. An award dated 23.9.2004 in ID No. 
191 of 1999 of the Central Government Industrial 
Tribunal-cum-Labour Court, Chandigarh in State Bank of 
India Vs. O.P. Bhagat is also on record. In ID No. 191 of 
1999 the Tribunal had allowed the application of the bank 
under Section 33 of I.D. Act and granted permission to 
management to proceed with the proceedings of the 
inquiry and take the same to its legical end. Consequently, 
the inquiry was conducted and order of dismissal from 
service was passed. Under the circumstances the learned 
counsel for workman also gave his statement on 1.4.2013 
that the reference has become infructuous in view of the 
passing of dismissal order. Learned counsel for 
management also agreed that the present reference has 
no legs to stand. 

Since the punishment order has been passed in the 
inquiry against the workman hence, as admitted by the 
parties also the reference has become infructuous and 
the referred industrial dispute does not exist. The 
reference is accordingly decided. Hard copy and soft copy 
of the award be sent to the Central Government for further 
necessary action. 

ASHOK KUMAR RASTOGI, Presiding Officer 

12 31W, 2013 

^FT°3TT° 1899.—1947 (1947 
^T14)^ttJKl 17^31^m^^^71WRWpT7fe^ 
^ =b4=bKf 3PJ5F1 

[44143 OUbK 3lk'lP|cb 

^ w (Tterr 1072/2005) y+iP^id 

wt t, 7R37R ^ 01/08/2013 ^71W f31T «IT I 

[71.1374-12012/10/2000-3111 3TR (^t-I)] 
TJllflT 3^>W] 3lfe7Rt 

New Delhi, the 12th August, 2013 

S.O. 1899. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 1072/2005) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court 
No. 2, Chandigarh as shown in the Annexure, in the 
industrial dispute between the management of State Bank 
of India and their workmen, received by the Central 
Government on 01/08/2013. 

[No. L-12012/10/2000-IR(B-I)] 
SUMATISAKLANI, Section Officer 
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ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR (OLRT-II, 
CHANDIGARH 

Present : Sri A.K. Rastogi, Presiding Officer 
Case No. I.D. No. 1072/2005 
Registered on 20.9.2005 

Sh. Deena Nath S/o Keshva Nand, R/o Village Vazzer, 
P.O. Maswhobra, Tehsil and District Shimla. 

...Petitioner 

Versus 

1. Assistant General Manager, State Bank of India, 
Zonal Office, Region II, Shimla. 

2. Branch Manager, State Bank of India, Branch 
Kupri Melthi, Tehsil Rohru, District Shimla. 

...Respondent 

APPEARANCES 

For the workman Sh. R.P. Rana, Adv. 

For the Management Sh. S.K. Gupta, Adv. 

AWARD 

Passed on 4.07.2013 

Central Government vide Notification No. L-12012/ 
10/2000-IR (B-I) Dated 24.5.2000, by exercising its 
powers under Section 10 of sub-section (1) Clause (d) and 
sub-section (2-A) of the Industrial Disputes Act, 1947 
(hereinafter referred to as 'Act') has referred the following 
Industrial Dispute for adjudication to this Tribunal:— 

"Whether the order dated 28.3.1998 of management 
of State Bank of India, Shimla treating Sh. Deena 
Nath S/o Sh. Keshav Nand, Messenger, posted at 
Kupri Melthi (Rohru District, Shimla, HP) Branch of 
State Bank of India as voluntarily retired from services 
w.e.f. 11.8.1994 is just and legal? If not, to what relief 
the workman is entitled?" 

As per the claim statement the workman posted at 
State Bank of India, Kupri Melthi Branch, Shimla as 
Messenger had fallen ill in August 1994 and had applied 
for medical leave w.e.f. 11.8.1994 to 6.2.1995. He had 
submitted medical certificate and fitness certificate issued 
by the Medical Officer along with his leave application. 
But when he went to join his duties on 7.2.1995 he was not 
allowed to mark his presence though he continued working 
with the management w.e.f. 7.2.1995. He was not paid salary 
also after 7.2.1995. So he served a notice dated 1.5.1995 on 
the management for release his salary and also moved the 
Assistant Labour Commissioner. In the proceedings before 


the Assistant Labour Commissioner the management filed 
reply in which it was stated that vide order dated 28.3.1998 
the workman has been treated to have voluntarily retired 
from service of the bank w.e.f. 11.8.1994. According to the 
workman the order dated 28.3.1998 is illegal, arbitrary and 
discriminatory as it has been passed without following 
any procedure and without conducting any inquiry. The 
workman has alleged the violation of Section 25F, G and H 
of the Act also. But that is not the subject matter of the 
reference. Workman has prayed for his reinstatement with 
back wages and interest. 

Claim was contested by the management and it was 
stated that the workman was in the habit of proceeding on 
leave without any leave to his credit for which he had been 
advised so many times in writing. His work and conduct 
was never satisfactory after his confirmation. It was denied 
that the workman had applied for medical leave on 6.2.1995 
and had submitted medical certificate and fitness certificate. 
Relevant for the purpose of the impugned order, is the fact 
mentioned in the reply that the workman absented from 

11.8.1994 and he did not come to bank despite notice sent 
by bank, by registered post to him on 22.3.1996,15.5.1996, 

10.6.1997 and 15.7.1997. No leave of any kind was due to 
him. He sent medical certificate by registered post in 
December 1994 from 11.8.1994 to 30.9.1994 and 2.10.1994 to 

6.12.1994 but he neither came to bank and nor submitted 
his fitness certificate. He never reported for duty after 
11.8.1994. Hence, action was taken in accordance with the 
settlement dated 17.9.1984 on service conditions of the 
bank employees and as per instructions contained in 
Chandigarh LHO Circular No. PER/89 of 95-96 dated 
19.3.1996. The workman moved the Assistant Labour 
Commissioner after the receipt of the bank's notice dated 

19.6.1997 and 15.7.1997 therefore the bank's action is 
justified. The impugned order was passed in terms of the 
circular referred above. The claim of the workman has no 
merit. 

The workman filed a replication to say that on 
previous occasions also when he went to bank for attending 
his duties, he was marked absent and sometime, when he 
applied for leave his leave was rejected without any reason, 
to harm his career. The fact of sending the leave application 
along with medical certificate and fitness certificate along 
with joining report was reiterated. 

In support of his case the workman examined himself 
while on behalf of management G.C. Kashyap was examined. 
Parties relied on certain papers also. The workman absented 
himself on 30.8.2011 when the case was fixed for arguments. 
He remained absent on 17.10.2011,18.1.2012 and 28.2.2012 
and the case was ordered to proceed ex parte against him 
on 28.2.2012. 

I have heard the learned counsel for management 
and perused the evidence on record. 
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It is important to note that the workman in his 
statement during cross-examination has admitted that he 
had not joined the duties after 11.8.1994. As per his 
statement he was on leave due to ill health and he had 
submitted his leave application to the bank along with 
medical certificate. As per claim statement he had send the 
leave application and medical certificate by registered post. 
But no postal receipt is on record. However, he was 
submitted a reply to his notice purported to have been 
sent by bank. It has been marked as ’F’ in his statement. In 
its reply bank has admitted to have received a medical 
leave application for the period from 11.8.1994 to 6.12.1994, 
But, there is no evidence to support the workman 
contention that he had sent any medical certificate or any 
joining report on 7.2.1995. A photocopy of the joining 
report given by him and marked 'A' in his statement cannot 
be accepted as a proof of his joining the service on 7.2.1995 
as there is no evidence that the joining report had been 
submitted by the workman and received by the 
management. It is also important to note that as per this 
paper marked 'A', the medical certificate was annexed with 
this report. It therefore falsifies the case of the workman 
that the medical certificate had been sent along with leave 
application. This letter also loses its importance in view of 
the specific statement of the workman during cross- 
examination that he has not joined his duty after 11.8.1994. 
The complaints marked 'B' and 'C' in the statement of the 
workman also have no relevance in the absence of the 
proof that they have been dispatched to and received by 
the authority to whom they are addressed. 

After the statement of the workman it becomes an 
admitted fact that he remained absent from 11.8.1994. 
There is no evidence to support his case that he had sent 
any medical certificate in support of his leave application. 
The learned counsel for management has referred the 
Circular No. PER/89 of 95-96 dated 19.3.1996 about the 
unauthorized absence from duty. Regarding the Award 
Staff it is provided in Para B(iii). 

“Where an employee does not submit any 
application for leave and absents himself from work 
for a period of 30 days or more consecutive days 

without or beyond any leave to his credit. 

a notice (as per Annexure IV) should be sent to the 
employee at last known address calling upon him to 
report for duty within 30 days of receipt of notice.” 

Sub-para (iv) of Para 'B' provides that unless the 
employee reports for duty within 30 days or unless he 
gives an explanation for his absence to the satisfaction 
of the bank, the employee would be deemed to have 
voluntarily resigned from the bank's service on the expiry 
of the said notice. 


Learned counsel for the management submitted that 
the management-witness in his affidavit has stated that 
notices as per the aforesaid circular was issued to the 
workman and they had been duly received by him. The 
management has filed the copies of the notice marked K, L 
and N attached to the written statement in this regard. The 
fact of receiving these notices has not been challenged on 
behalf of workman during the cross-examination of the 
management-witness. There is no reply of workman to any 
of these notices on the record, hence, the bank was right in 
passing the impugned order dated 28.3.1998. 

Learned counsel for management in this regard has 
cited the judgment of Hon’ble Supreme Court in Syndicate 
Bank Vs. General Secretary 2000(2) RSJ 569 where the order 
of voluntary retirement had been passed by the bank under 
Clause 16 of the Bipartite Settlement, as the workman had 
absented from work for a period of 90 or more consecutive 
days and notice sent to him calling upon him to report for 
duty within 30 days on correct address had been received 
back with the postal endorsement “refused”, and the 
workman did not respond to notice. It was held by Hon'ble 
Court that it is not necessary for the bank to hold inquiry 
as the workman defaulted and offered no explanation of 
his absence from duty and did not report for duty within 30 
days of the notice as required in Clause 16 of the Bipartite 
Settlement. The Hon'ble Supreme Court upheld the action 
of the management. 

From the above going discussion it is clear that the 
order dated 28.3.1998 of State Bank of India Shimla treating 
the workman voluntarily retired from service w.e.f. 11.8.1994 
has been passed as per Chandigarh L.H.O. Circular PER/ 
89 of 95-96 dated 19.3.1996 and is just and legal. The 
workman is not entitled to any relief. Reference is answered 
against the workman. Hard and soft copies of the award be 
sent to the Central Government as per directions of the 
Central Government for further necessary action. 

ASHOK KUMAR RASTOGI, Presiding Officer 
f^vfl, 12 34W, 2013 

^T°3TT° 1900.—1947 (1947 
*7 14) Rt tfKT 17 ^ Tp 4K+R 

3tpf tfen r !R£Rf5r <£ trts sPr ^ 

#ei, stkjPi* iH+K3lk'lPi+ 

3#[RRT/?m RPTIeR RFPJT^ t Nr (tM TERT 46/2004) 
Rl y+lPdd RRt t, RRfa 4H+K Rt 14/5/2013 RT TM 
fSTTSTTI 

[7T° P74-12012/102/2004-34T^3-TR (^t-Il)] 
SP^TR 3#[RRt 
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New Delhi, the 12th August, 2013 

S.O. 1900. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 46/2004) 
of the Central Government Industrial Tribunal/Labour 
Court, Kanpur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Union Bank of India and their workman, 
which was received by the Central Government on 
14.05.2013. 

[No. L-12012/102/2004-IR(B-II)] 
SUMATISAKLANI, Section Officer 

ANNEXURE 

BEFORE SRI RAM PARKASH, HJS, PRESIDING 
OFnCER, CENTRAL GOVERNMENT INDUSTRIAL 
TRffiUNAL-CUM-LABOUR COURT, KANPUR 

Industrial Dispute No. 46 of 04 

Between— 

Shri M.P. Verma, 

C/o Baijnath Prasad, 

Plot No. 19, Road No. 22, 

Sri Krishna Nagar, 

Patna, Bihar. 

And 

Regional Manager, 

Union Bank of India, 

Regional Office, 

Taksal Theatre Building 
Nadesar, Varanasi. 

AWARD 

1. Central Govt., Mol, New Delhi vide notification 
No. L-12012/102/2004-IR (B-II), dated 18.08.04, has referred 
the following dispute for adjudication to this tribunal— 

2. Whether the action of the management of Union 
Bank of India, in imposing the punishment of compulsory 
retirement from the service of the bank without notice with 
effect from 28.02.03 upon Sri Mukesh Prasad Verma is legal 
and justified? If not what relief the workman is entitled to? 

3. It is common ground that the workman was served 
with a charge sheet 22.06.02 on the following charges— 

4. Sri Verma while working as head cashier at 
Pandeypur Branch made a cash remittance of 12 lacs on 
20.03.02 to currency chest Rathyatra Varanasi. The same 
was deposited the same day in the evening, the notes or 
cash sent by the Pandeypur branch were recounted and a 
shortage of Rs. 50000 was detected in 50 packets of notes. 
The cash was recounted and also re-verified by the regional 
office on 22.3.02 and found the same shortage. 


5. It was also informed by Sri Atul Agrawal, Chief 
Manager Pandeypur branch that on 21.3.2002, Sri Verma 
has informed that there was an excess in the cash after 
remittance of cash to Rathyatra Crossing branch. On 21.3.02, 
Sri Verma went to currency chest to find out whether there 
was any shortage in the packets of cash remitted on the 
aforesaid date. It is further reported that in the evening at 
7.30 p.m. Sri Verma returned from the currency chest and 
handed Rs. 50000 to the accountant of Pandeypur branch 
for depositing the same at the branch. But as the strong 
room was closed and the officiating head cashier had left 
the branch said cash could not be kept in the cash safe. On 
22.3.02 Rs. 50000 was deposited in sundry deposit account. 
Subsequently on receipt of letter from the currency chest 
transfer of entry for 50000 was remitted. 

6. Sri Verma also submitted a letter dated 22.3.02 to 
the Chief Manager Pandeypur Branch stating that, he found 
the excess in cash on 20.3.02 and on 21.3.02 Sri Verma went 
to currency chest for depositing the shortage but the 
currency chest people advised him to deposit the amount 
at Pandeypur branch. Accordingly he is depositing the 
cash in Pandeypur Branch. Further it is also revealed that 
Sri Verma informed the incident to the visiting regional 
office Varanasi officials by stating that he has remitted 
cash to Pandeypur Branch. It is also revealed that after the 
departure of cash van he realized the mistake that whaterver 
the cash packets he has send there is shortage and Sri 
Verma admitted shortage of cash on 20.3.02 but the cash 
was deposited by him on 22.3.2002. he was on leave on 
21.3.02 and realizing his mistake he has deposited the cash. 
He is solely responsible for this incidence and no one else 
is involved. He has confessed his guilt in the presence of 
Sri Mohan Lai Manager (P) and Sri S. Mukharjee, Manager 
(Audit) and requested that he may be excused and 
accordingly he had submitted a confession letter dated 
22.3.02. 

7. The branch cash balance book receiving and 
paying cashier register dated 20.03.02 and so on as 
mentioned in the charge sheet on page no. 2, revealed that 
Sri Verma intentionally prepared signed and stamped the 
packets, less notes/peaces in packets with a purpose to 
pocket Rs. 50000 which he subsequently deposited in the 
branch under the garb of excess cash and to hush up the 
matter. 

8. The aforesaid acts and omission on the part of 
Sri Verma constitutes gross/minor misconduct. 

9. In the present case the disciplinary authority 
himself has conducted inquiry against the charged 
employee as enquiry officer. In the inquiry the prosecution 
side has adduced three witness viz., S/Sri Mohan Lai 
Manager (P) RO Varanasi, Sri K.N. Panet the then In-charge 
currency, Rathyatra Crossing Branch and Sri Atul Agrawal, 
the then Branch Manager, Pandypur Branch. 
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10. Apart from above oral evidence the prosecution 
side has also adduced oral evidence of the above witness. 
The enquiry officer after hearing both the sides has 
concluded the enquiry. Ther enquiry officer/disciplinary 
authority vide letter dated 03.02.2003 informed the workman 
that the charges leveled against him have been found a 
proved as per finding a copy of which was encloused with 
this letter. In this letter punishment of compulsory retirement 
from the service of the bank without notice was also 
proposed and the workman was given opportunity to be 
heard in person by the enquiry officer/disciplinary 
authority. After hearing the workman on the point of 
quantum of punishment the disciplinary authority vide order 
dated 28.02.2003, has confirmed the proposed punishment 
of compulsory retirement from the service of the bank 
without notice. The workman against the punishment order 
has preferred an appeal before the appellate authority who 
vide his order dated 10.07.2003 has rejected the appeal of 
the workman by a detailed order. 

11. The workman being aggrieved from the above 
action of the bank has raised the present industrial dispute, 
inter alia, alleging that he was illegally suspended with 
effect from 11.04.2002, he was denied opportunity by the 
enquiry officer to arrange defense representative and 
allowed the witnesses of the bank to depose in the absence 
of his representative, the enquiry officer also did not call 
the staff and officer who were jointly responsible for the 
alleged misconduct, the concerned cash packets were not 
produced in the inquiry to verify as to whether the packets 
were of Pandeypur Branch and signed by the workman 
concerned, the bank has appointed enquiry officer to act 
as disciplinary authority which is against the rules of natural 
justice as well as well establishment law, without application 
of proper mind the disciplinary authority has confirmed 
the proposed punishment on perverse and unfair findings, 
the appellate authority too has rejected the appeal of the 
workman without proper application of mind, and lastly is 
alleged by the workman that there was no shortage in cash 
remitted to the chest and the case was prepared on false 
and concocted complaint with ulterior motive, the 
concerned packets were also not shown to the workman in 
the inquiry, receiving clerk and cash peon were also not 
produced in the inquiry, and lastly that the enquiry officer 
refused to produce the copy of the complaints. 

12. On the basis of above it has been prayed by the 
workman that whole inquiry held against the workman is 
illegal and the impugned punishment order of the 
disciplinary authority and the appellate authority is liable 
to be set aside and should be set aside and he be reinstated 
in the service of the bank with full back wages, continuity 
of service and all consequential benefits. 

13. The bank has filed reply raising preliminary 
objections viz, the order of reference is bad in law, there is 
no cause of action in favour of the workman, hence the 


non existing, there is no valid espousal of the cause of the 
workman, the present matter is not an industrial dispute, 
and the claim application is bad in law for mis-joinder of 
parties. 

14. On merits the bank has reiterated the contents of 
the charge sheet and submitted that the workman was 
served with a charge sheet dated 22.06.02 and a 
departmental inquiry was conducted against the workman 
in accordance with the provisions and rules applicable to 
him. The workman participated in the enquiry and he availed 
the opportunity to defend himself. The workman also 
submitted a confession letter to the effect that he had 
committed the misconduct. It is further stated that rules of 
natural justice were complied with and in view of confession 
letter tendered by the workman it cannot be said that any 
prejudice has been caused to him. Based on the evidence 
adduced in the enquiry as well as the confession letter, the 
charges were held as proved. The disciplinary authority 
proposed the punishment of compulsory retirement of the 
workman and the workman was also afforded opportunity 
of personal hearing by the disciplinary authority who 
ultimately vide order dated 28.3.2003 confirmed the 
proposed punishment; appeal preferred by him was also 
rejected by the appellate authority. It is also alleged that 
the misconduct committed by the workman amounts to 
fraud and the order of punishment is fully justified and is 
not required to be interfered at the hands of this Tribunal. 

15. Lastly it is pleaded by the bank that there is no 
merit in the case of the workman hence the claim is liable to 
be rejected. 

16. Rejoinder has not been filed in the case on behalf 
of the workman. 

17. The workman vide paper no. 18/1 has filed 
13 documents all of them are in the shape of photocopy. 

18. Management has also filed 14 documents vide 
paper no. 12/1 which are also the photocopies of the 
documents. 

19. Workman has examined himself as W.W. 1 no 
witness has been examined by the bank in support of their 
case before the tribunal. 

20.1n this case on 23.04.2012 an issued regarding 
fairness of the inquiry was framed and arguments of the 
parties were heard on the said issue. 

21.1 have heard the arguments and perused the whole 
record on the point of preliminary issue as well as on the 
point of quantum of punishment. 

22.1 have examined the enquiry proceedings as well 
as the finding of the enquiry officer. In all three witness has 
been produced from the side of the management as M. W. 1, 
M.W.2 and M.W.3. All the three witnesses have been 
thoroughly cross examined by the Defense representative 
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of the workman. Similarly the enquiry officer gave sufficient 
opportunity to the workman to produce the witnesses in 
his defense. Accordingly the CSE produced three witnesses 
including himself as one of the witness. These witnesses 
are Sri Hari Parkas Mishra, as D. W. 1, Sri M. P. Verma CSE 
himself as D.W.2 and Sri V. K. Srivastava as D.W.3 and all 
the witnesses of defense were examined and cross examined 
by both the parties. 

23. After considering the whole evidence oral as well 
as documentary mainly the confession letter given by the 
workman as Mex 4 and 5, the enquiry officer have come to 
the conclusion that the charge/allegations leveled against 
Sri M. P. Verma vide the aforesaid charge sheet are 
sufficiently proved. Accordingly he holds him guilty of the 
charge of misappropriation of the bank money. 

24. This has been found proved by the evidence of 
the witnesses that on 20.3.02 cash amounting to 
Rs. 12,00,000 was remitted to currency chest by Pandeypur 
branch and the CSE himself was acting as head cashier and 
counted the bundle and signed by himself. When the cash 
was checked at the currency chest a shortage of Rs. 50000 
was found. The E.O. found on 21.03.2002 at about 9.40 a.m. 
Sri M.P. Verma informed that the cash remitted on 20.03.2002 
appeared to him to be short. Mr. Verma went to the currency 
chest and requested the officer of the chest to accept the 
cash from him to make good the shortage. In letter Ext. M.4 
and M.5, Mr. Verma has stated that in the evening of 
20.03.02, while tallying the cash he had come to know about 
the shortage in cash remitted to chest. Because while 
tallying cash amount to Rs. 50000 was found excess by 
him. It was observed that the defense on one side tried to 
prove that the CSE came to know about the shortage in 
cash remitted to chest through an employee of Rathyatra 
crossing branch in the evening of 20.03.02. When he 
reached the house he borrowed the money to make good 
the shortage. The defense during the cross examination 
of management witnesses did not object against the 
contents of Ext. M.4 and 5. The contents of Ext. M.4 and 
5 which are the statement of CSE is in disagreement with 
what has been brought by defense through his witnesses, 
therefore, theory put up by the defense was not relied 
upon. 

25.1 have also considered all the contentions raised 
in the claim petition or in the arguments. 

26.1 have to say that here the CSE has been taking 
different pleas while putting his defense which is not 
expected from a senior bank employee like head cashier. It 
is wrong to say that these letters Mex 4 and 5 which are in 
the shape of his confession have been procured by the 
management. No such suggestion has been given to the 
management at that time and no such evidence has been 
given by W.W. 1 in his statement before the tribunal. It is 
expected that the official who is facing the inquiry will also 
come with a clean hand and mind before the enquiry officer. 


It is not permitted that an employee can take different 
defense at the same time which may be permissible in criminal 
trial but not in inquiry. So this fact has been proved that 
this was in the very knowledge of the CSE that there had 
been a shortage of Rs. 50000 and he had come to know that 
this amount while tallying the cash was lying in his drawer. 
In the confession letter he has specifically written that he 
has sent the cash, he has pasted the slip and put his initials 
over the same. After remittance of the cash, he immediately 
came to know that there was shortage in the cash on the 
same evening i.e. 20.03.02. He also admitted the fact that 
he was on leave on 21.03.02 and had deposited the amount 
on 22.03.02. He confessed his guilt in his confession letter 
saying that he himself is responsible for the shortage of 
cash. 

27.In his confession letter Ext. M.5 he has clearly 
stated that due to heavy pressure of work and heavy work 
load, in the evening while tallying the cash it came to his 
notice there was an excess amount of Rs. 50000 which was 
lying in his drawer. On 21.03.02 he came to his branch and 
found that the said amount of Rs. 50000 was lying there. 

28. In this way the CSE has taken different pleas in 
his defense. Not only this but the CSE is trying to blow hot 
and cold in the same breath, similarly he is sailing in different 
boats. Whereas on one side he says that the currency 
chest should have prepared the POB when the cash was 
found short and these packet should have been shown to 
him during the inquiry as well as before the tribunal. As 
already found by the enquiry officer and I also analyze that 
this is a false contention and cooked theory by the CSE. 
Similarly he raised another contention that agreeing that 
there had been a shortage in cash but immediately he 
arranged the money after borrowing from the witnesses 
who had been produced before the inquiry. 

29. This was a serious matter had been taken by the 
enquiry officer and disciplinary authority himself. When 
he had come to know that there had been an excess amount 
while tallying the cash he should have come with clean 
hand and must have said that this amount is lying in his 
drawer and should have been deposited on the next day 
i.e. 21.3.02 early in the morning. But he is saying that he 
was on leave on 21.2.03. When he has come to know that 
there has been a shortage of Rs. 50000 which is not a small 
amount on the same day why had he been on leave on 
21.2.03 and why he is rushing to the currency chest. All 
this shows his bad intention which appears to be a 
calculated move and the EO had found that he had done it 
with malafide intention. 

30. Therefore in such circumstances, there was no 
need of producing the currency packets before the inquiry. 

31. It is also contended that one document which is 
numbered 1(G) as demanded was not produced. I have 
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given due thought to this contention. There is no force as 
this document has no where been relied upon by the enquiry 
officer. 

32. It is also contended that the inquiry officer and 
disciplinary authority are one and same person. There is 
no illegality in appointing the same person as enquiry 
officer as well as disciplinary authority. The opposite party 
has also placed circular No. 2809 dated 28.5.61 wherein the 
disciplinary authority may himself hold an inquiry or direct 
any officer of the bank to hold an inquiry and another 
officer to represent the management's case. 

33. The opposite party has also placed reliance upon 
a decision of Hon'ble High Court CMWP 4995 of 98 in 
between Union Bank of India versus PO CGIT Kanpur, 
wherein it was observed that so far as the issue of 
disciplinary aurhority appointing another officer is 
concerned, the judgment of the learned single Judge in the 
case of Brahm Pal Singh has already been revered by 
Division Bench by clearly holding that such a course was 
permissible. 

34. Therefore in the present case everything has been 
made to the workman in the charge sheet, so this point also 
does not stand anywhere on the point that inquiry held 
against him is not fair. 

35. Likewise it is held that the appellate authority 
has also given him opportunity of personal hearing and 
has rejected the appeal. 

36. Therefore, there is no force in the contention of 
the auth. Representative of the claimant that principles of 
natural justice has not been followed. The opposite party 
has given the full opportunity to the claimant to put his 
defense. As such it is held that the inquiry conducted by 
the management was just and fair. 


39. Reference is therefore, answered against the 
workman and in favour of the bank. 

RAM PARKASH, Presiding Officer 
13 3TW, 2013 

^T°3ff° 1901.—3fkjp|ch [cMK 3#rfTqrr, 1947 (1947 

14 ) ^ tJKT 17 ^ SFjTKH 3, 71WR f # T3^T 

^ ^ fd4N*i ^ #3, 3FJ5PJ 

3f4^3MP|cb PcMK-cf^ld fUcbK3jk1P|ch 
-414144, 3H4H014 85/2006) ^1 y4dPdd 

wtt, ^ ^#4 7R47R ^Ft 13/08/2013 ^1 W fan «n | 

[#> 1(4-22012/108/2006-3^3314 (^Tt^F-II)] 
1<dHI44>, ipT 3#FRTCt 


New Delhi, the 13th August, 2013 

S.O. 1901. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 85/2006 of 
the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
ASANSOL as shown in the Annexure, in the industrial 
dispute between the management of Sangramgarh Colliery 
of M/s. ECL, and their workmen, received by the Central 
Government on 13/08/2013. 

[No. L-22012/108/2006-IR(CM-I1)1 
B.M. PATNAIK, Desk Officer 

ANNEXURE 

BEOFEE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
ASANSOL 


37. I have also heard and considered on the point of 
quantum of punishment. It is pertinent to mention here 
that it is not the case of dismissal, discharge or removal 
from service therefore, the tribunal cannot exercise its 
powers under Section 11-A of the Act. 

38. Considering the gravity of misconduct as 
enumerated in the charge sheet it is found that the 
punishment of compulsory retirement from service of the 
bank imposed upon the workman cannot be held either to 
be excessive or disproportionate in the light of the proved 
charges. Banking institutions runs on trust and confidence 
and if any employee found indulged in misappropriation of 
banks fund, he cannot be retained in the service for a 
moment. Therefore in my view the punishment awarded to 
the workman is fully commensurate with the proved 
misconduct and therefore, it need not be interfered at the 
hands of the tribunal. As such the workman is not entitled 
for any relief as claimed by him. 


Present: Sri Jayanta Kumar Sen, 

Presiding Officer 

REFERENCE NO. 85 OF 2006 


Parties: The management of Sangramgarh 

Colliery of M/s. ECL, Burdwan 

14 


The Gen. Secy., KMC, Asansol 
(WB) 


Representatives: 

For the management: Shri P.K. Goswami, Ld. Advocate 


For the union: 
(Workman) 


Shri S.K. Pandey, Ld. 
Representative 


Industry: COAL 


State: West Bengal 


Dated 03.07.13 
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AWARD 

In exercise of the powers conferred by clause (d) of 
Sub-section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its Order No. L-22012/ 
108/2006-IR(CM-II) dated 01.11.2006 has been pleased to 
refer the following dispute for adjudication by this Tribunal. 

SCHEDULE 

"Whether the action of the management of 
Sangramgarh Colliery of M/s. ECL in dismissing Sh. Sunil 
Bouri from service w.e.f 22.03.2003 is legal andjustified? If 
not, to what relief is the workman entitled?" 

Having received the Order of Letter No. L-22012/ 
108/2006-IR(CM-II) dated 01.11.2006 of the above said 
reference from the Govt, of India, Ministry of Labour, New 
Delhi for adjudication of the dispute, a reference case No. 
85 of 2006 was registered on 11.12.2006 and accordingly an 
order to that effect was passed to issue notices through 
the registered post to the parties concerned directing them 
to appear in the court on the date fixed and to file their 
written statements along with the relevant documents and 
a list of witnesses in support of their claims. In pursuance 
of the said order notices by the registered post were sent 
to the parties concerned. 

The workman Sunil Bouri, Man No. 109661 was in 
employment of the Company (ECL) as Loader at 
Sangramgarh Colliery of Salanpur Area of M/s. ECL. The 
workman was found absent from duty with effect from 
28.12.2002 till 13.02.2003 on which date he was charge 
sheeted vide charge sheet No. SAN/C-6/302 dated 
13.02.2003 and after enquiry he has been dismissed by the 
management from service with effect from 22.02.2003. 

In this case notices were issued to both sides the 
workman Sunil Bouri appeared with his representative 
Sri S.K. Pandey, General Secretary, Koyala Mazdoor 
Congress and has filed Written Statement on 02.8.2007. In 
this case several notices were issued to the management 
for appearance but the management appeared on 
1st February, 2012 and then Sri P. Goswami, Advocate has 
appeared on 31.7.2012 but the management did not bother 
to give instruction to Sri P. Goswami, Advocate for filing 
Written Statement Ld. Lawyer Sri Goswami, Advocate has 
fairly submitted before the court that he has informed the 
management of Sangramgarh Colliery of M/s. ECL to send 
all the necessary documents as well as statement of the 
facts so that the written statement can be filed before this 
court. But the management of Sangramgarh Colliery did 
not listen anything nor send any documents, so he was 
unable to submit written statement. 


On perusal of the documents which are available in 
the record I find that the management has taken very harsh 
step against the workman by dismissing him from service 
w.e.f 22.3.2003 because the workman was absent from duty 
with effect from 28.12.2002 and on 13.02.2003 the workman 
was charge sheeted vide charge sheet No. SAN/C-6/302 
dated 13.02.2003 and after enquiry which is said to be 
exparte dismissed the workman from the service w.e.f. 
22.3.2003. No doubt the management has taken very harsh 
step against the workman by dismissing him from service 
without giving any opportunity to the workman after 
reforming himself. Moreover, no adverse remark or 
document has been filed by the management against the 
workman before this court. 

Thus in my opinion the action of the management of 
Sangramgarh Colliery of M/s. ECL dismissing Sunil Bouri 
from service w.e.f. 22.3.2003 is quite illegal and also 
unjustified. 

Accordingly the order of dismissal of the workman 
Sunil Bouri stated above, is hereby set aside and the 
management is directed to allow the workman Sri Sunil 
Bouri to join in the service in the same post within 2 (two) 
months from the date of receipt of notification with 50% 
back wages till he join. 

ORDER 

Let an "Award" be and the same is passed as per 
above discussion. Send the copies of the order to the Govt, 
of India, Ministry of Labour, New Delhi for information and 
needful. The reference is accordingly disposed of. 

JAYANTA KUMAR SEN, Presiding Officer 

13 3TW, 2013 

^T°3TT° 1902.—3lkjp|ch fTTR 3#rfWT, 1947 ( 1947 

^ M chilli SFJsm 

[ddKTt^ld RicbKaMlPlcb 3#nTTur/8ET 
3RPRTteT^‘TE^(^^ WIT 24/2001 )^tWlfW 
Wtf, 13/08/2013 ^TTRTISTT SIT I 

[TPTyT-22012/15/200l-STl^m; (^pTR-II)] 

New Delhi, the 13th August, 2013 

S.O. 1902. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 24/2001) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court, Asansol 
as shown in the Annexure, in the industrial dispute between 
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the management of Amrit Nagor Colliery and their workmen, 
received by the Central Government on 13/08/2013. 

[No. L-22012/15/2001-IR(CM-II)] 
B. M. PATNAIK, Desk Officer 


ANNEXURE 

BEFOEETHE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
ASANSOL 

Present: Sri Jayanta Kumar Sen, 

Presiding Officer 

REFERENCE NO. 24 OF 2001 

Parties: The management of Amrit 

Nagor Colliery of M/s. ECL, 
Burdwan 

Vs. 

The Gen. Secy., KMC, Asansol 
Burdwan (WB) 

Representatives: 

For the management: Sri P.K. Das, Ld. Advocate 

For the union (Workman): Sri H.L. Soni, Ld. 

Representative 

Industry: COAL State: West Bengal 

Dated 14.06.13 

AWARD 

In exercise of powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its Order No. L-22012/ 
15/200l-IR(CM-II) dated 31.07.2001 has been pleased to 
refer the following dispute for adjudication by this Tribunal. 

SCHEDULE 

"Whether the action of the management of 
Amritnagor Colliery under Eastern Coalfields in denying 
payment of idle wages w.e.f. 15.02.95 to 22.06.95 to Sh. 
Ramdhani Mistry, Ex-blacksmith is legal and justified? If 
not, to what relief is the workman entitled?" 

Having received the Order of Letter No. L-22012/15/ 
2001-IR(CM-H) dated 31.07.2001 of the above said reference 
from the Govt, of India, Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference case No. 24 of 2001 
was registered on 20.08.2001 and accordingly an order to 
that effect was passed to issue notices through the 


registered post to the parties concerned directing them to 
appear in the court on the date fixed and to file their written 
statements along with the relevant documents and a list of 
witnesses in support of their claims. In pursuance of the 
said order notices by the registered post were sent to the 
parties concerned. 

It is true that the workman Ramdhani Mistry was a 
permanent employee of Amritnagor Colliery under 
Kunustoria Area of M/s. ECL. 

It is the case of the Management in the Form ’B’ 
Register of the Colliery the date of birth of workman 
Ramdhani Mistry was recorded as 15.02.1935 and 
accordingly, he was superannuated on 15.02.95 but 
subsequently in compliance with the direction of the 
Hon’ble High Court, Kolkata Ramdhani Mistry examined 
by the Medical Board and the Medical Board at its sitting 
on 22.03.95 assessed the age of the workman in between 55 
to 60 years, and the Management for convenience of both 
the parties took mid point of the age range and hold 57 and 
1/2 years on 22.03.95 and after receiving necessary approval 
of the competent authority of the company the workman 
Ramdhani Mistry was allowed to reinstate on 22.06.95 on 
condition that the workman shall not claim any back wages 
and an agreement was also entered in between the 
Management and Ramdhani Mistry (workman) in presence 
of two witness. 

It is the case of the workman Ramdhani Mistry that 
age dispute with him was pending with the Management 
since long but instead of solving the age of dispute he was 
stopped from duty from 15.02.95 and has been prematurely 
superannuated from 15.02.95. It is further case of the 
workman that he preferred an appeal before Hon’ble Court 
and as per direction of the Hon'ble Court the workman was 
examined by the Apex Medical Board on 22.03.95 and his 
age was assessed 577, years and on 22.06.95, the 
management allowed him to resume his duty. 

The claim of the workman that he sat idle with any of 
his fault from 15.02.95 to 22.06.95 without any wage, so he 
is entitled to get wages for this period i.e. from 15.02.95 to 
12.06.95 which the Management has denied. 

The main defence of the Management is that the 
workman is not entitled to get any wages for the period 
from 15.02.95 to 22.06.95 on the ground "No work No Pay." 

On perusal of the record I find that the Management 
did not produce the 'B' From Register, and the application 
of the workman by which he had challenged the entry of 
date of birth in 'B' Form Register. Further I find that the 
Management did not produce the said agreement before 
this Court to substantiate the fact that the workman 
Ramdhani Mistry entered into an agreement duly signed 
by two witnesses that Ramdhani Mistry shall not claim 
any back wages. So it is obviously clear that the workman 
was had challenged the age matter from earlier, the 
Management did not take any step before 15.02.95, and 
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had the workman would be examined by the Apex Medical 
Board, the age would be assessed before 15.02.95 and the 
workman would not face any financial loss. So, in my 
opinion the fault is totally on the part of Management and 
the Management has to face the consequence thereof. 

Accordingly, in my opinion the action of the 
Management of Amrit Nagor Colliery, under ECL in denying 
the payment of idle wages w.e.f 15.02.95 to 22.06.95 is not 
legal and is totally unjustified as well as against the principle 
of "Natural Justice". The Management should make the 
payment of wages of this period (15.02.95 to 22.06.95) to 
the workman Ramdhani Mistry within two months from the 
date of receipt of Notification of the Award. 

ORDER 

Let an "Award" be and the same is passed as per 
above. Send the copies of the "Award" to the Government 
of India, Ministry of Labour & Employment, New Delhi for 
information and needful. 

JAYANTA KUMAR SEN, Presiding Officer 

13 3iw, 2013 

^T°31T° 1903.—3MP|<*> faclK srfsrfwr, 1947 (1947 
14 ) WJ 17 4) SFjTPFT 3, Wfa W/R #3^ f Til 

4i TUPRUT <£ 71^5 sfRWT <=b4<=bl<i 4i #3, 3FJ5PJ 

3ftf^3MPicb uicbiojk'iRich srfljwr/sm- 

310H0H 4i4^ (tM WIT 85/2005) 

Wit, 13/08/2013 ^4 Wf 3}T s>TT | 

pT°TT?l-22012/235/2004-3T1^3TR (THOE-II)] 
41° T7T° McGm, 4*37 

New Delhi, the 13th August, 2013 

S.O. 1903. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 85/2005) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Asansol as shown in the Annexure, in the industrial dispute 
between the management of Belbad Colliery of M/s. ECL, 
and their workmen, received by the Central Government on 
13/08/2013. 

[No. L-22012/235/2004TR(CM-Il)l 
B. M. PATNAIK, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
ASANSOL 

Present: Sri Jayanta Kumar Sen, 

Presiding Officer 

REFERENCE NO. 85 OF 2005 

PARTIES: The management of B elbad 

Colliery of M/s. ECL, Burdwan. 

Vs. 

Shri Ramavatar Bhuiya, C/o. 
Kartick Chandra Ghosh, AT. 10 
No. Colliery, via-Sripur Bazar, 
PO: Pariharpur, Burdwan. 

REPRESENTATIVES: 

For the Management: Sri. P.K. Das, Ld. Advocate 

For the Union (Workman): None 
Industry: COAL State: West Bengal 

Dated: 13.06.13 

AWARD 

In exercise of powers conferred by clause (d) of 
Sub-section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its Order No. L-22012/ 
235/2004- lR(CM-II) dated 29.06.2005 has been pleased to 
refer the following dispute for adjudication by this Tribunal. 

SCHEDULE 

"Whether the action of the management of Belbad 
Colliery under Kunustoria Area of M/s. Eastern Coalfields 
Limited in dismissing Shri Ram Avatar Bhuiya, U.G Trammer 
from service w.e.f. 13/17.05.1999 is legal and justified? If 
not, to what relief the workman is entitled and from which 
date?" 

Having received the Order of Letter No. L-22012/ 
235/2004-IR(CM-II) dated 29.06.2005 of the above said 
reference from the Govt, of India. Ministry of Labour, New 
Delhi for adjudication of the dispute, a reference case No. 
85 of 2005 was registered on 17.08.05 and accordingly an 
order to that effect was passed to issue notices through 
the registered post to the parties concerned directing them 
to appear in the court on the date fixed and to file their 
written statements along with the relevant documents and 
a list of witnesses in support of their claims. In pursuance 
of the said order notices by the registered post were sent 
to the parties concerned. 
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On perusal of the case record, it has found that the 
workman is neither appearing nor taking any step since 
long. Serveral opportunities were given but of no effect. It 
seems that the workman is now not interested to proceed 
with the case any further. Since the workman is not 
interested to proceed with the case, the case is closed and 
accordingly an order of "No Dispute" award is hereby 
passed. 

ORDER 

Let an "Award" be and the same is passed as "No 
Dispute" existing. Send the copies of the order to the Govt, 
of India Ministry of Labour, New Delhi for needful 
information. The reference is accordingly disposed of. 

JAYANTA KUMAR SEN, Presiding Officer 
13 33W, 2013 

^T°3TT° 1904.—3iklP|cb ftTcTR 3#rfWT, 1947 ( 1947 
14)^TO17^373WTTf, 

wrut tffs fa 4) sfjsw 

W<=bK3}k1P|cb 3#[HRUT/8FT 
^TPTlePT, 31 4^(7^47^94/2007) 

*fl *K<=bK^f 13/08/2013 7TM f31T «1T I 

[^°-q^-22012/244/2007-3n^3TR (TT^-II)] 
«ft° TTR° 4<dHI4<b, 3Tfe717t 

New Delhi, the 13th August, 2013 

S.O. 1904. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 94/2007) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
ASANSOL as shown in the Annexure, in the indusrial 
dispute between the management of M/s. ECL, P.O: 
Methani, and their workmen, received by the Central 
Government on 13/08/2013. 

[No. L-22012/244/2007-IR(CM-Il)l 

B.M. PATNAIK, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
ASANSOL 

PRESENT : Sri Jayanta Kumar Sen, Presiding Officer 

REFERENCE NO. 94 OF 2007 

PARTIES: The Management of B .M.P. Group 

of Collieries of M/s. ECL., Burdwan. 

Vs. 


The Gen. Secy., KMC, Asansol, 
Burdwan (WB) 

Sri P.K. Goswami, Ld. Adovcate 

Sri S.K. Pandey, Ld. 
Representative 

STATE: WEST BENGAL 

Dated 08.05.13 

AWARD 

In exercise of powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its Order No. L-22012/ 
244/2007-IR(CM-II) dated 30.10.2007 has been pleased to 
refer the following dispute for adjudication by this Tribunal. 

SCHEDULE 

"Whether the action of the management of M/s. ECL 
in dismissing Shri Nimai Bouri w.e.f. 25.11.2005 is legal and 
justified? If not, to what relief the workman is entitled?" 

Having received the Order of Letter No. L-22012/ 
244/2007-IR(CM-II) dated 30.10.2007 of the above said 
reference from the Govt, of India. Ministry of Labour, New 
Delhi for adjudication of the dispute, a reference case 
No. 94 of2007 was registered on 20.11.2007 and accordingly 
an order to that effect was passed to issue notices through 
the registered post to the parties concerned directing them 
to appear in the court on the date fixed and to file their 
written statements along with the relevant documents and 
a list of witnesses in support of their claims. In pursuance 
of the said order notices by the registered post were sent 
to the parties concerned. 

On perusal of the case record, it has found that 
Shri S.K. Pandey, General Secretary of Colliery Mazdoor 
Congress, appeared on behalf of the workman Sri Nimai 
Bouri, and submitted that the dispute has already been 
settled in between workman and the management, so the 
workman does not want to proceed with the case. It has 
further been submitted that the next date fixed is 13.06.13 
may be recalled and necessary action may be passed. On 
behalf of the management, Shri P.K. Goswami, Ld. Advocate 
is present and submitted that he has no objection on prayer. 
Since the matter has already been settled and there is no 
dispute, the case is closed and accordingly an order of 
"No Dispute" award is hereby passed. 


REPRESENTATIVES 

For the Management: 

For the Union: 
(Workman) 

INDUSTRY: COAL 



























5082 


THE GAZETTE OF INDIA: SEPTEMBER7, 2013/BHADRA 16,1935 


[Part II— Sec. 3(ii)] 


ORDER 

Let an "Award" be and the same is passed as "No 
Dispute" existing. Send the copies of the order to the Govt, 
of India, Ministry of Labour, New Delhi for needful 
information. The reference is accordingly disposed of. 

JAYANTA KUMAR SEN, Presiding Officer 
^f^rt, 13 31W, 2013 

*/r°3TT° 1905.—3lklPl* 3#rfWT, 1947 ( 1947 

** 14)^qroi7^3ppPM3, 

*) ***** *) 7TSP5 Pd4lMchl sfR***) *4*l4 *) #*, *FJ** 

■4f4f^3tk'’|p|* [d*^*^!* fK*K 3t'liI’lPl* 3#PRUT/8PT 

-ttwidd *RH4id 66 / 2007 ) *4 y*if4id 

wtt, ^*4*^717*17*4 13/08/2013 *4 Wf37T*T I 

[t 1 0 -q77-22012/183/2007-3n|3rR (fftm-II)] 

*4 *JT° 1<dHI4*, ^7* 3#I*pj 

New Delhi, the 13th August, 2013 

S.O. 1905. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 66/2007) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
ASANSOL as shown in the Annexure, in the industrial 
dispute between the management of M/s. Eastern Coalfields 
Limited, and their workmen, received by the Central 
Government on 13/08/2013. 

[No. L-22012/183/2007-IR(CM-n)] 
B.M. PATNAIK, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ASANSOL 

PRESENT : Sri Jayanta Kumar Sen, Presiding Officer 

REFERENCE NO. 66 OF 2007 

PARTIES: The management of Dhemomain 

Group of Collieries of M/s. ECL. 
Burdwan. 

Vs. 

The Gen. Secy., KMC, Asansol, 
Burdwan (WB) 

REPRESENTATIVES 

For the management: Sri P.K. Goswami, Ld. Advocate 

For the union : Sri S.K. Pandy, Ld. 

(Workman) Representatives 


INDUSTRY: COAL State: West Bengal 

Dated—09-05-2013 

AWARD 

In exercise of powers conferred by clause (d) of 
Sub-section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947(14 of 1947), Govt, of India 
through the Ministry of Labour vide its Order No. L-22012/ 
183/2007-IR(CM-II) dated 07-08-2007 has been pleased to 
refer the following dispute for adjudication by this Tribunal. 

SCHEDULE 

"Whether the action of the management of M/s. ECL 
in dismissing Shri Panchu Bouri, U.G. Loader w.e.f 
06.10.2005 is legal and justified? If not, to what relief 
is the workman entitled?" 

Having received the Order of Letter No. L-22012/ 
183/2007-IR(CM-II) dated 07-08-2007 of the above said 
reference from the Govt, of India, Ministry of Labour, 
New Delhi for adjudication of the dispute, a reference case 
No. 66 of2007 was registered on 04.09.2007 and accordingly 
an order to that effect was passed to issue notices through 
the registered post to the parties concerned directing them 
to appear in the court on the date fixed and to file their 
written statements along with the relevant documents and 
a list of witnesses in support of their claims. In pursuance 
of the said order notices by the registered post were sent 
to the parties concerned. 

On perusal of the case record, it has found that 
Shri S.K. Pandey, General Secretary of Colliery Mazdoor 
Congress, appeared on behalf of the workman, and 
submitted that the dispute has already been settled in 
between workman and the management is ready to reinstate 
the workman in the job, Photocopy of the Letter No. Pd/C- 
6/13/41/107 dated 19.04.13 of Chief Manager (Personnel), 
Sodepur Area, has been filed along with an affidavit shown 
by the workman Sri Panchu Bouri. It has further been 
submitted by Shri S.K. Pandey that the next date fixed is 
25.06.13 which is too long, may be recalled and necessary 
order may be passed. On perusal of the record, it has been 
found that the matter has already been settled between 
both the parties. Hence, for the end of justice, the date 
fixed on 25.06.13 is hereby recalled and it is fixed on 09.05.13. 
Since the matter has already been settled, the case is closed 
and accordingly an order of "No Dispute" award is hereby 
passed. 

ORDER 

Let an "Award" be and the same is passed as "No 
Dispute" existing. Send the copies of the order to the Govt, 
of India, Ministry of Labour, New Delhi for needful 
information. The reference is accordingly disposed of. 

JAYANTA KUMAR SEN, Presiding Officer. 
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M, ferft, 13 3FR7T, 2013 


SCHEDULE 


^T°31T° 1906.—^klRlch fc|o|K 3#rfWT, 1947 (1947 
^TT 14 ) TO) TOT1 17 ^ 3FJT1TTO 3, ^#4 TTTTOTT f TT) 1(51 
TO TITOS aftT^TOTOTOtlTOIflTO)#^ 3FJ5W 

4f4f^3lk'iPick [4 4 k 4 4^14 tutor sMiPito 3#troTwam 
-TOdldd 3U-H0H TO) TO (tM TEsTOT 56/2004)TO7f rtcl 
TOTcft %, TO TOiTOlTO TUTOR TOT 13/08/2013 TO7fWf3TT TO I 

[TOH^-22012/410/2003-3h!3T1T (TT^-II)] 

to)° H7 i° totototo, irro 3#roirt 

New Delhi, the 13th August, 2013 

S.O. 1906. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 56/2004) 
of the Cent. Govt. Indus.Tribunal-cum-Labour Court, 
Asansol as shown in the Annexure, in the industrial dispute 
between the management of Madhabpur Colliery, M/s 
Eastern Coalfields Limited and their workmen, received by 
the Central Government on 13/08/2013 

[No. L-22012/410/2003-IR(CM-II)] 
B.M. PATNAIK, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ASANSOL 

PRESENT : Sri Jayanta Kumar Sen, Presiding Officer 

REFERENCE No. 56 OF 2004 


PARTIES: The management of Madhabpur 

Colliery of M/s. ECL. Burdwan 

Vs. 

The Gen. Secy., KMC, Asansol 
(WB) 

REPRESENTATIVES: 


For the management: Sri P.K. Das, Ld. Advocate 


For the Union : Shri Rakesh Kumar, Ltd. 

(Workman) Representative 


INDUSTRY: COAL State: West Bengal 
Dated—05-07-2013 


"Whether the action of the management of 
Madhabpur Colliery under Kajora Area of M/s. ECL 
in dismissing Sh. Prasanna Das, U.G. Loader U.M. 
No. 548820 from services w.e.f. 29.05.1997 is legal 
and justified? If not, to what relief is the workman 
entitled?" 

Having received the Order of Letter No. L-22012/ 
410/2003-IR(CM-II) dated 04-10-2004 of the above said 
reference from the Govt, of India, Ministry of Labour, 
New Delhi for adjudication of the dispute, a reference case 
No. 56 of2004 was registered on 14.10.2004 and accordingly 
an order to that effect was passed to issue notices through 
the registered post to the parties concerned directing them 
to appear in the court on the date fixed and to file their 
written statements along with the relevant documents and 
a list of witnesses in support of their claims. In pursuance 
of the said order notices by the registered post were sent 
to the parties concerned. 

The workman Prasanna Das, Man No. 548820 was 
working as UG Loader at Madhabpur Colliery of M/s. ECL. 
He was found unauthorized absent from 11.11.95 to 10.4.97 
and he did not inform the management about his absence. 
Thereafter the workman was charge sheeted and notices 
were issued to him but the workman did not turn up, so the 
enquiry proceedings started ex-parte and the management 
on the basis of exparte enquiry dismissed the workman 
Prasanna Das, U.G. Loader from service with effect from 
29.5.97. 

On perusal of the Written Statement filed on behalf 
of the workman I find that the workman has admitted the 
fact that he remained unauthorized absence from 11.11.95 
to 10.4.97 due to some unavoidable problems. It further 
appears from the Para-IV of the Written Statement that the 
workman was under fear of his life by the Anti-social Money 
Lender and the workman had informed the management 
about it and prayed to tranfer him at any other place. From 
this very contention of the Written Statement I find that 
the workman had taken loan from Money Lenders and as 
because he was not repaying the same to the Money 
Lenders, he was threatened by the Money Lenders, so in 
my opinion this matter was the personal affair in between 
workman and Money Lenders and the management cannot 
he held responsible for such act of the workman. It further 
appears from the Written Statement that the workman did 
not turn up in Enquiry proceedings. 


AWARD 

In exercise of powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its Order No. L-22012/ 
410/2003-IR(CM-II) dated 04-10-2004 has been pleased to 
refer the following dispute for adjudication by this 
Tribunal. 


From perusal of the Written Statement filed on behalf 
of the management I find that the workman Prasanna Das 
remain continuous absence from his duty on and from 
11.11.95 without any prior intimation or permission from 
the management and as such he was charge sheeted by 
the management vide charge sheet No. 10 dated 12.4.97 
and as because the workman did not turn up even after 
receiving notices, the enquiry was conducted exparte by 
the Enquiry Officer and the management considering the 
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enquiry report has dismissed the workman from service 
with effect from 29-5-1997. The Ld. Lawyer of the 
management Shri P.K. Das. Advocate has submitted that 
the workman remain absent for about 2 years without any 
reasonable cause so point No. 7 of MOS will not go in 
favour of the workman in any way and he has rightly been 
dismissed by the management. 

On perusal of the record I further find that the workman 
dismissed from the service w.e.f 29.5.2007 and the workman 
did not take any step since thereafter but make some delay. 
On perusal of the record I further find that no documents 
regarding previous adverse conduct of the workman has 
been filed by the management. 

So, considering the facts and circumstances 
discussed above, I find and come into the conclusion that 
the management has taken a very harsh step against the 
workman by dismissing from his service without giving 
any warning or lenient punishment to him so that he can 
reform himself. Further I find that no 2nd Show cause was 
served on the workman on the point of dismissal. 

Accordingly the action of the management of 
Madhabpur Colliery under Kajora Area of M/s. ECL in 
dismissing Prasanna Das, U.G. Loader, Man No. 548820 
from service w.e.f. 29.5.1997 is not legal and unjustified. 
Accordingly the said action of the management is hereby 
set aside and the management is directed to allow the 
workman to join in the service without any back wages and 
stop 2(two) increments as punishment of such unauthorized 
absence. The management will also take an affidavit from 
the workman duly countersigned by the union leader as 
undertaking that he will not be absent unauthorisedly in 
future and if such conduct will be repeated he can not avail 
any help from the management. 

ORDER 

Let an "Award" be and the same is passed as per 
above discussion. Send the copies of the order to the Govt, 
of India, Ministry of Labour, New Delhi for information and 
needful. The reference is accordingly disposed of. 

JAYANTA KUMAR SEN, Presiding Officer 
13 31W, 2013 

^FT°3Tr° 1907.—3p!#P|cb -facTR 3#tfwr, 1947 ( 1947 
14 ) SIR! 17 # 3PpPFT tf, 7IRFR f Til 13RT 

Pi4H<b[ sppta 

Tj-frf^3lkjp|cb 7K<=bK3MPl<=b 3#RRWam 

-MI4M4 # #TU (tM# sqi 129/2005 7FTlf#T 

7IRFR # 13/08/2013 ^1 Wf33T«TT I 

[#T3RT-22012/40/2005-3I^31R (#1371-11)] 
1371° M4HI44), 3lf#FRt 


New Delhi, the 13th August, 2013 

S.O. 1907. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 129/2005 
of the Cent. Govt. Indus.Tribunal-cum-Labour Court, 
ASANSOL as shown in the Annexure, in the industrial 
dispute between the management of M/s. ECL, PO: 
Methani, and their workmen, received by the Central 
Government on 13/08/2013. 


[No. L-22012/40/2005-IR(CM-II)l 
B.M. PATNAIK, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
ASANSOL 

PRESENT : Sri Jayanta Kumar Sen, Presiding Officer 

REFERENCE No. 129 OF 2005 


PARTIES: The Management of B .M.P. Group 

of Mines of M/s. ECL, Burdwan 

Vs. 

The Gen. Secy., KMC, Asansol 
(WB) 

REPRESENTATIVES: 


For the management: Sri P.K. Goswami, Ld. Advocate 


For the Union : Shri Rakesh Kumar, Ltd. 

(Workman) Representative 


Industry : Coal 


State: West Bengal 
Dated—02.07.13 


AWARD 


In exercise of powers conferred by clause (d) of 
Sub-section(l) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide is Order No. L-22012/ 
40/2005-IR(CM-II) dated 01.12.2005 has been pleased to 
refer the following dispute for adjudication by this Tribunal. 

SCHEDULE 


"whether the action of the management of B.M.P. 
Group of Mines of M/s. ECL in dismissing Sh. Dilip 
Bouri, Rail Mazdoor from services w.e.f. 27.12.97 is 
legal and justified? If not, to what relief the workman 
is entitled?" 


Having received the Order of Letter No. L-22012/40/ 
2005-IR(CM-H) dated 01.12.2005 of the above said reference 
from the Govt, of India, Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference case No. 129 of 
2005 was registered on 23.12.2005 and accordingly an order 
to that effect was passed to issue notice through the 
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registered post to the parties concerned directing them to 
appear in the court on the date fixed and to file their written 
statements along with the relevant documents and a list of 
witnesses in support of their claims. In pursuance of the 
said order notices by the registered post were sent to the 
parties concerned. 

The workman Dilip Bouri, Workman No. 138242 was 
a permanent employees under ECL and was posted as Rail 
Mazdoor at B .M.P. Group of Mines under ECL and he was 
found unauthorized absent from 19-01-96 to 20-03-96 and 
accordingly Charge sheet No. 15 dated 20.3.96 was 
submitted and after enquiry the workman was found guilty 
for unauthorized absence and he has been dismissed from 
service with effect from 27.12.97. 

Ld. Representative of the union Sri Rakesh Kumar 
has submitted that the period of absence of the workman 
Dilip Bouri is only for 2 months i.e. from 19.01-96 to 20.03.96 
and during this period he was sick and was suffering from 
Jaundice. It has further been submitted that the workman 
appeared before the management on 09.3.96 and made prayer 
to permit him to join but the management did not allow him 
and subsequently charge has been settled. It has further 
been submitted that on 12.5.97 the statement of the workman 
Dilip Bouri was recorded by the Enquiring Officer in which 
the workman has specifically stated that he was sick during 
that period and was not able to do regular work properly. It 
has further been submitted that as because the workman 
was not allowed to join on 20.3.96 so he sat idle and in the 
meantime charge sheet was settled wrongly showing that 
he was absent till 26.12.96 and on 27.12.96 he has been 
dismissed. 


ORDER 

Let an "Award" be an the same is passed as per 
above discussion. Send the copies of the order to the Govt, 
of India, Ministry of Labour, New Delhi for information and 
needful. The reference is accordingly disposed of. 

JAYANTA KUMAR SEN, Presiding Officer 
13 3TW, 2013 

^T 0 3TT° 1908.—1947 (1947 
14) mu 17 ^ uNfa uufr i ut 

tut ^ uumru <£ urns fmrtmrj sfrr uufmifi ^ 

Tf 3MPict, mufcr uunr ukflfbm 

3TTmf7TW?UT midldd, ^ uurc (uu’-f wn 

39 / 2004 ) mr yridfeid muftt, mr ^#4 uuFRmt 13 / 08/2013 

wu fso m 1 

[u° TUT-22012/324/2003-aj^3TR( ubjn-n) ] 
TJT° 4<dHI4<b, tUF srfmTRt 
New Delhi, the 13th August 2013 

S.O. 1908. —In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 39/2004 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
ASANSOL as shown in the Annexure, in the industrial 
dispute between the management of Sonepur Bazari Project, 
M/s Eastern Coalfields Ltd. and their workmen, received 
by the Central Government on 13/08/2013 

[No. L-22012/324/2003-IR(CM-II)] 
B. M. PATNAIK, Desk Officer 


On perusal of the record as well other documents I 
find that the workman was absent only for 2 (two) months 
and for this short period the management has taken very 
harsh decision against the workman Dilip Bouri by 
dismissing him from service without giving him any proper 
opportunity to reform himself which is no doubt against 
the principle of Natural Justice. 

In my opinion the action of the management of BMP 
Group of Mines of M/S ECL in dismissing Dilip Bouri, Rail 
Mazdoor from service with effect from 27.12.97 is not legal 
as well as no justified. Accordingly the order of dismissal 
passed by the management is hereby set aside and the 
management is directed to allow Sri Dilip Bouri to join in 
the above post (Rail Mazdoor) within 2 (two) months from 
the date of notification received. The workman Dilip Bouri 
is entitled to get 50% back wages from the date of alleged 
absent. 

Accordingly the Order of dismissal is hereby set a 
side. The Management is directed to allow the workman 
Lala Bouri to join in the service with 75 percentage of 
back wages within three months from date of Notification. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
ASANSOL 

PRESENT: ShriJayanta Kumar Sen, 

Presiding Officer 

REFERENCE No. 39 OF 2004 


PARTIES: The management of Sonepur 

Bazari Project of M/s. ECL, 
Burdwan 


Vs. 

The Gen. Secy., KMC, Asansol 
(WB) 

REPRESENTATIVES: 


For the management: 
For the union: 
(Workman) 
INDUSTRY: COAL 


Shri P.K. Das, Ld. Advocate 
Shri Rakesh Kumar, Ld. 
Representative 

State: West Bengal 
Dated—08.07.13 
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AWARD 

In exercise of powers conferred by clause (d) of Sub- 
section(l) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its Order No. L-22012/ 
324/2003-IR(CM-II) dated 30.06.2004 has been pleased to 
refer the following dispute for adjudication by this Tribunal. 

SCHEDULE 

"Whether the action of the management of Sonepur 
Bazari Area of M/s. ECL in dismissing Sh. Manoj 
Kumar. Clerk from services w.e.f 29.11.2002 is legal 
and justified? If not, to what relief the workman is 
entitled?" 

Having received the Order of Letter No. L-22012/ 
324/2003-IR(CM-II) dated 30.06.2004 of the above said 
reference from the Govt, of India, Ministry of Labour, New 
Delhi for adjudication of the dispute, a reference case No. 
39 of 2004 was registered on 12.07.2004 and accordingly an 
order to that effect was passed to issue notices through 
the registered post to the parties concerned directing them 
to appear in the court on the date fixed and to file their 
written statements along with the relevant documents and 
a list of witnesses in support of their claims. In pursuance 
of the said order notices by the registered post were sent 
to the parties concerned. 

It is admitted fact that the workman Manoj Kumar 
was working as Clerk at Sonepur Bazari Area of M/s. ECL 
and the charge leveled against him is that 3 (Three) Cheques 
No. 206558,206116 and 206117 dated 12.9.2001,16.8.2002 
and 16.8.2001 had been personally handed over to Sri Debraj 
Pradhan after taken receipt of the cheques instead of 
sending the same through Registered Post and the 
allegation is that the workman has violated official standing 
instruction that the cheque should be sent by post and not 
to hand over personally. 

On perusal of the documents with the record I find 
that the Personnel Manager, Sonepur Bazari Project has 
sent a letter to Sri Srinivas, Sub Divisional Inspector, 
Raniganj Sub Division by Ref. No. ECL/SBP/AGM(OP)/ 
Pers/02/811 dated 02.12.2002 regarding submitting report 
of payment of money in cash against the cheque and bearing 
no. 206116 dated 16.8.2001 forRs. 9458/- and no. 206558 
dated 12.9.2001 forRs. 32,737.10 issued by Syndicate Bank, 
ECL S.B. Project in favour of Debraj Pradhan and by letter 
no. ECL/SBP/AGM(OP)/Pers/02/224 dated 28.5.2002 
regarding payment of dues of of Sri Debraj Pradhan, Dumper 
Operator, Sonepur Bazari Project, ECL to the Supdt. of Post 
Office, Asansol Head Post Office, Asansol, Dist. Burdwan 
and Sr. Supdt. of Post Office on the basis of the letter 
submitted by Debraj Pradhan stating therein that all the 
3 cheques were made payment to Debraj Pradhan by Post 
Master of Raniganj Post Office. This letter relates to Ref. 
No. CR-9/19/05/-2-03, Asansol dated 12.6.2002. 


Thus from the above contention I find that the 
management has also made it clear that the genuine person 
i.e. Debraj Pradhan has produced all the 3 cheques before 
he Post Office and 2 cheques were encashed by Debraj 
Pradhan and one cheque was filed for re-validation by the 
workman as the date expired and subsequently the cheque 
was also encashed after re-validation by the workman 
Debraj Pradhan. Further I find that the concerned workman 
Debraj Pradhan has not made any complain against Monoj 
Kumar (Workman) that he had not received the amount 
from those very 3 cheques. On perusal of the report of the 
Enquiry Officer. I find that Enquiry Officer did not examine 
the Debraj Pradhan during enquiry. Thus I find that the 
only fault against the workman Manoj Kumar is that instead 
of sending the cheque by post he handed over the same 
(3 cheques) to Debraj Pradhan after obtaining a receipt 
from him (Debraj Pradhan). In my opinion for only this fault 
the management should not punish Sri Manoj Kumar by 
awarding severe punishment of dismissal rather 
management should give him an opportunity and could 
transfer him from that post with any lenient punishment. 
The action of the management seems to be quite against 
the principle of natural justice because for this act of 
management the workman along with his, 4 children and 
old parents (as per letter of the workman addressed to 
Director (Personnel), ECL, HQ, Dishergarh, Sanctoria dated 
27.6.2011) are forced to stand on the road for the purpose 
of begging because no other earning members in his family. 

Accordingly the action of the management of 
Sonepur Bazari Area of M/s ECL in dismissing Monoj Kumar, 
Clerk from service with effect from 29.11.2002 is quite illegal 
and unjustified and accordingly the action of the 
management is hereby set aside. The management is 
directed to permit the workman Monoj Kumar to join in the 
service within 2 (two) months from the date of notification 
with 75% back wages. 

ORDER 

Let an "Award" be and the same is passed as per 
above discussion. Send the copies of the order to the Govt, 
of India, Ministry of Labour, New Delhi for information and 
needful. The reference is accordingly disposed of. 

JAYANTA KUMAR SEN, Presiding Officer 
13 3TTRT2013 

^T°3TT° 1909.— 3jkjp|ch fstcTR 1947 (1947 

14) Wt %TTTT 17 ^ 31 ff, 4U<hK TRPrf f Tit Tyt 

w+K 3tkjPich 

-4l4ld4, 314HHjd^'TErrS(Tfe^7feTr 10/2009) ^TWfTlcf 
4U<hK^r 13/08/2013^1 ¥RTf3TT81T I 

[Tf°T?T-22012/371/2007-3TT^3TR (TT^-II)] 
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New Delhi, the 13th August, 2013 

S.O. 1909. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 10/2009) 
of the Cent. Govt. Indus.Tribunal-cum-Labour Court, 
ASANSOL as shown in the Annexure, in the industrial 
dispute between the management of M/s. Eastern Coalfields 
Limited, and their workmen, received by the Central 
Government on 13/08/2013. 


[No. L-22012/371/2007-IR(CM-I1)1 
B.M. PATNAIK, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ASANSOL 

PRESENT: ShriJayanta Kumar Sen, 

Presiding Officer 

REFERENCE NO. 10 OF 2009 


PARTIES: The management of Gourandi 

Colliery, M/s. ECL, Burdwan (WB) 

Vs. 

The Gen. Secy., CMU (INTUC), 
Asansol (WB) 

REPRESENTATIVES: 


For the management: 

For the union: 
(Workman) 

INDUSTRY: COAL 


Shri P.K. Das, Ld. Advocate 

Shri N. Ganguly, Ld. 
Representative 

State: West Bengal 
Dated—08.07.13 
AWARD 


In exercise of powers conferred by clause (d) of Sub¬ 
section 1) and Sub-section 2(A) of Section 10 of the 
Industrial Dispute Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its Order No. L-22012/ 
371/2007-IR(CM-II) dated 20.02.2009 has been pleased to 
refer the following dispute for adjudication by this Tribunal. 

SCHEDULE 


"Whether the demand Colliery Mazdoor Union for 
regularizing Shri Subodh Kumar Chatterjee as 
Compounder w. e.f 01.12.1988 is legal and justified? 
If not, to what relief is the workman entitled?" 

Having received the Order of Letter No. L-22012/ 
37 l/2007-IR(CM-II) dated 20.02.2009 of the above said 
reference from the Govt, of India, Ministry of Labour, New 
Delhi for adjudication of the dispute, a reference case No. 
10 of 2009 was registered on 09.03.2009 and accordingly an 
order to that effect was passed to issue notices through 
the registered post to the parties concerned directing them 


to appear in the court on the date fixed and to file their 
written statement along with the relevant documents and a 
list of witnesses in suport of their claims. In pursuance of 
the said order notices by the registered post were sent to 
the parties concerned. 

No doubt Subodh Kumar Chatterjee is appointed as 
Dresser (Trainee) vide appointment letter dated 24.3.1987 
issued to him and initially posted in Dendua Salanpur 
Hospital During training period he was entitled to get 
consolidated stipend of Rs. 400/- per month for one year. It 
appears from the documents I find that Subodh Kumar 
Chatterjee is a qualified Pharmasist as per certificate issued 
by West Bengal Pharmasist Council, Kolkata, S.L. No. 09263 
dated 28th January, 2009. From the perusal of the documents 
filed on behalf of the claimant Subodh Kumar Chatterjee. I 
find that the Agent, Gourandih (R) Colliery Ref. No. GC/ 
Dy.CME/98/69 dated 28/29 January, 1993 I find that the 
claimant Subodh Kumar Chatterjee Dresser was also 
working as Compounder, the only staff of Gourandih Colliery 
Dispensary has been authorized to look after all the official 
job like Maintenance Stores (Medical), records thereof, 
maintenance of Sick leave and medicines etc. as well as he 
was authorized to look after all the aspects of issue of 
medicines to he patients as and when required in absence 
of Dy. Medical Superintendent of that dispensary. Thus 
from this very letter it is apparently clear that Sri Subodh 
Kumar Chatterjee, Dresser is working as Compounder also 
from 28/29.01.1999. It further appears from the letter of the 
Agent, Gourandih colliery vide Ref. No. Agent/GC/C-6/94/ 
141 dated 12/18.3.94 addressed to Personnel Manager, 
Salanpur Area I find that the Agent has recommended 
regarding sanction of difference of wage of Subodh Kumar 
Chatterjee (Claimant) who is managing the job of 
Compounder in the shift due to retirement of Sri S.P. 
Chatterjee, Sr. Compounder. Further from the letter issued 
by the Agent, Gourandih Colliery vide No. GC/C-6/2000/ 
284 dated 3/4.7.20001 find that Subodh Kumar Chatterjee is 
still working as Compounder in the same dispensary and 
also attending O.T. as well as emergency call. Further I find 
that Sr. Personnel Manager (In-charge) of Salanpur Area 
has also recommended the application of the claim of 
Subodh Kumar Chatterjee regarding his promotion from 
Dresser to Compounder. 

The Ld. Lawyer has referred a decision of the Hon'ble 
Supreme Court reported in A.I.R., 1999 Supreme Court page- 
838 and on perusal of this decision of the Hon'ble Supreme 
Court, I find that the court have been pleased that where 
there is no dispute that the appellant look after the duties 
of higher cadre he is entitled to salary attached to the higher 
post but such payment of higher salary, however shall not 
amount to promotion. Ld Lawyer of the claimant has further 
referred one decision of the Hon'ble Supreme Court report 
in 2004 Supreme Court cases (L&S) 651 and has submitted 
that where there exists of avenues for promotion the 
workman have been regards to its constitutional right us 
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entitled for such promotion. On perusal of this decision of 
the Apex court I find that the Hon'ble Apex Court has also 
relied in the case of Council of Scientific and Industrial 
Research-Vs-K.G.S. Vhatt (S.C.C. page-638-39). 

Considering the whole facts and circumstances of 
the case discussed above 1 find and come into the 
conclusion that since the claimant Subodh Kumar Chatterjee 
is looking after all the official jobs of Compounder of 
Gourandih Colliery dispensary from 28/29.01.1999 up till 
now he is entitlted to get pecuniary benefit by giving him 
the difference of wages of Dresser and Compounder till he 
is not regularized as Compounder and the management is 
directed to constitute a Board for the interview of Subodh 
Kumar Chatterjee to see that whether Subodh Kumar 
Chatterjee is competent for the post of Compounder as 
per his experience and certificate of Registered 
Pharamasist granted by West Bengal Pharamasist Council 
within 2 (two) months from the notification of this Award. 

Accordingly in my opinion that the demand of 
Colliery Mazdoor Union for regularizing Sri Subodh Kumar 
Chatterjee as Compounder with effect from 01.12.1988 is 
not correct rather his case should be considered with 
effect from 29.01.1999 the date of authorized. 

ORDER 

Let an "Award" be and the same is passed as per 
above discussion. Send the copies of the order to the 
Govt, of India. Ministry of Labour, New Delhi for information 
and needful. The reference is accordingly disposed of. 

JAYANTA KUMAR SEN, Presiding Officer 
13 3FR7T, 2013 

^T°31T° 1910.—3tl4’lPl+ fsmi^ 3#rfWT, 1947 (1947 
+T 14 +4 W 17 4 3t-j4U>J| 4 TFFFR ^(4 4 

f4f4^ 4k’)Pl+ 4 7E47R 414)14+ 344+W9R 

W (tM 37/2002) ^4 y+lfeld 
wt f, 4r TR47R+4 13/08/2013+4 TIM fSTT 2TTI 

[4°T73-22012/47/2002-3TTf3TR (4434-11)] 

41. th. M<dHN+, 3 #f+t4 

New Delhi, the 13th August, 2013 

S.O. 1910. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes theAward (Ref. No. 37/2002) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court, Asansol 
as shown in the Annexure, in the industrial dispute between 
the management of M/s. Indian Iron & Steel Co. Ltd. and their 
workmen, received by the Central Government on 13/08/2013. 

[No. L-22012/47/2002-IR(CM-II)l 
B. M. PATNAIK, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT ASANSOL. 

PRESENT: Sri Jayanta Kumar Sen, 

Presiding Officer 

REFERENCE NO. 37 OF 2002 


PARTIES: The Executive Director 1/C M/s. 

Indian Iron & Steel Co. Ltd., 
Burnpur, Burdwan (WB). 

Vs. 


The Secy. K. HSCO. S.S.S. 
(INTUC) & KKSC. Ramnagar, 
Burdwan (WB) 

REPRESENTATIVE: 

For the management: None 

For the union : None 

(Workman) 

INDUSTRY: COAL STATE : WEST BENGAL 

Dated 29.05.13 
AWARD 


In exercise of powers conferred by clause (d) of 
Sub-section 2(A) of Section 10 of the Industrial Disputes 
Act. 1947(14 of 1947). Govt, of India through the Ministry 
of Labour vide its Order No. L-22012/47/2002-IR(CM-II) 
dated 03.09.2002 has been pleased to refer the following 
dispute for adjudication by this Tribunal. 

SCHEDULE 

"Whether the action of the management of Ramnagar 
Colliery of M/s. HSCO in not paying the wages to 
the employees of the Ramnagar Colliery of M/s. 
HSCO as per NCWA-VI which is applicable with 
effect from 01.07.1996 and to making payment of 
ex-gratia for the year 2000-2001 to the workers of the 
Colliery is legal and justified? If not, to what relief 
the workmen of Ramnagar Colliery of M/s. HSCO 
are entitled to?" 

Having received the Order of Letter No. L-22012/47/ 
2002-IR(CM-II) dated 03.09.2002 of the above said 
reference from the Govt, of India, Ministry of Labour, New 
Delhi for adjudication of disput, a reference case No. 37 of 
2002 was registered on 27.09.2002 and accordingly an order 
to that effect was passed to issue notices the registered 
post to the parties concerned directing them to appear in 
the court on the date fixed and to file their written 
statements along with the relevant documents and a list 
of witnesses in support of their claims. In pursuance of 
the said order notices by the registered post were sent to 
the parties concerned. 
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On perusal of the case record, it has found that the 
workman is neither appearing nor taking any step since 
long. Several opportunities were given but of no effect. It 
seems that the workman is now not interested to proceed 
with the case any further. Since the workman is not 
interested to proceed with the case, the case is closed and 
accordingly an order of "No Dispute" award is hereby 
passed. 

ORDER 

Let an "Award" be and the same is passed as 
"No Dispute" existing. Send the copies of the order to 
the Govt, of India, Ministry of Labour, New Delhi for 
needful information. The reference is accordingly 
disposed of. 

JAYANTA KUMAR SEN, Presiding Officer 
13 31W, 2013 

^T 0 31T° 191L—1947 (1947 
14) tIRf 17 # 3TJFPFT 3 TTkfTR: ## i Tit Hyf 

[c3KTl<£#l4 BLbR sMlPi* 3#[HRUT/9[TT 
-MINkdN 133/2005) #1 wf?T7T 

iwtf, #1 tHUbK#) 13/08/2013 ^TTTRTfSn SIT I 

[#1^-22012/23/2005-31^3^ (TTtTUT-II)] 

#. TilT. M<dHI4=b, #37 3#37Rt 

New Delhi, the 13th August, 2013 

S.O. 1911. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 133/2005) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Asansol as shown in the Annexure, in the industrial dispute 
between the management of Satgram Area of M/s. ECL, 
and their workmen, received by the Central Government on 
13/08/2013. 

[No. L-22012/23/2005-IR (CM-Il)l 
B.M. PATNAIK, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT ASANSOL. 

PRESENT : Sri J ayanta Kumar Sen, 

Presiding Officer 

REFERENCE NO. 133 OF 2005 

PARTIES: The management of Satgram Area 

of M/s. ECL, Burdwan 

Vs. 

The Gen. Secy., KMC, Asansol(WB) 


REPRESENTATIVE: 

For the management: Shri PK. Goswami, Ld. Advocate 

For the union : Shri S.K. Pandey, Ld. 

(Workman) Representative 

Industry: Coal State: West Bengal 

Dated 03.07.13 
AWARD 

In exercise of powers conferred by clause (d) of 
Sub-section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act. 1947(14 of 1947). Govt, of India 
through the Ministry of Labour vide its Order No. 
L-22012/23/2005-IR(CM-II) dated 29.11.2005 has been 
pleased to refer the following dispute for adjudication by 
this Tribunal. 

SCHEDULE 

"Whether the action of the management of Satgram 
Area Office of M/s. ECL in dismissing the services 
of Sh. Satyadeo Singh, General Mazdoor from 
service 29.10.1998 is legal and justified? If not, to 
what relief the workman is entitled?" 

Having received the Order of Letter No. L-22012/23/ 
2005-IR(CM-II) dated 29.11.2005 of the above said 
reference from the Govt, of India, Ministry of Labour, New 
Delhi for adjudication of the disput, a reference case No. 
133 of 2005 was registered on 23.12.2005 and accordingly 
an order to that effect was passed to issue notices the 
registered post to the parties concerned directing them to 
appear in the court on the date fixed and to file their 
written statements along with the relevant documents and 
a list of witnesses in support of their claims. In pursuance 
of the said order notices by the registered post were sent 
to the parties concerned. 

The workman Satyadeo Singh, Man No. 300588 was 
working as General Mazdoor at Satgram Area Office of 
M/s. ECL and he absented from his duty from 09.09.97 and 
accordingly he was charge sheeted and after enquiry he 
was dismissed from the service with effect from 29.10.1998. 

It is the case of the workman, as it appear from his 
Written Statement dated 27.02.2006 I find that due to 
sickness which was beyond the control of the workman 
he remain absent from his duty with effect from 9.9.97 and 
he had informed the management about his sickness on 
14.10.97 with Medical Certificate and being declared fit he 
reported for his duty but he was not allowed on the plea 
that he has been charge sheeted and he was not given 
any opportunity to defend himself during the enquiry 
proceedings and the Enquiry Officer submitted report 
exparte and ultimately the workman was dismissed illegally 
and since then workman is sitting idle without any job. 

In this case the management has filed Written 
Statement on 13.3.2006 by Sri P.K. Goswami. Advocate and 
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onpersual of the Written Statement I find that the workman 
was found unauthorized absent from February, 1996 to 
August, 1996 and the workman send a sick information on 
19-4-97 and he was advised to appear before the Area 
Medical Officer for check up and further treatment.But he 
neither attended before the Area Medical Officer nor sent 
any replty to the charge sheet and accordingly enquiry 
was held exparte. The management has taken a plea that 
delay in raising the dispute is 7 years and the union did 
not show any reason for condonation of such long delay 
in raising the dispute. Hence the right to raise dispute by 
the workman automatically seized. 

Thus frompersual of the Written Statement filed by 
the management I find the management has admitted that 
the workman had sent a sick information on 14-10-97 to 
the management I find that the management did not 
produce that written information before this Tribunal nor 
has produced any document to show that the management 
has referred the matter to Area Medical Officer and the 
workman was advised to get check up and further treatment 
by the Area Medical Officer. Further I find that no witness 
has been examined on behalf of the management to 
corroborate the case of the management. Further I find that 
the management did not submit any adverse remark/ 
report against the workman. 

Considering the facts and circumstances of the 
case discussed above, I find that the workman was actually 
sick during his absence period and he could not get himself 
checked up by the Colliery doctor due to ignorance and 
the fact of sickness has also been admitted by the 
management. There is no adverse report regarding the 
previous conduct of the workman. So, in my opinion the 
action of the management is quite harsh and by this action 
the management has forced the workman and his family 
members to come on the road the purpose of begging 
which is against the principle of natural justice. 

Accordingly the action of management of Satgram 
Area Office of M/s. ECL in dismissing the service of 
Satyadeo Singh, General Mazdoor w.c./from 29.10.1998 is 
not legal and unjustfied and the same isset aside. The 
management is directed to allow Satyadeo Singh to join in 
the same post within 2 (two) months from the date of 
notification with 25% back wages. 

ORDER 


JpjtRUr <£ 41^5 M'd'bi sfa <=b4<=bl<l* ^ 3^?? 3 

-MI4M4 3PHBld ^ Wmz (tM MI 50/1998 ) ^ y=blRfld 
*jt ^#4 BhbK^l 13-08-2013 f3TT 2TT | 

[4T°-qyl° 22012/10/1998-3T^3TR° (^q-II)] 
4<dHI4<b, ipT 3#PTRt 

New Delhi, the 13 the August, 2013 

S.O. 1912. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947, (14 of 1947) the Central 
Government hereby publishes the Award (Ref. No. 50/1998) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
ASANSOL as shown in the Annexure, in the industrial 
dispute between the management of J.K. Ropeways of 
M/s ECL and their workmen, received by the Central 
Government on 13-08-2013. 


[No. L-22012/10/1998-IR(CM-II)] 
B. M. PATNAIK, Desk Officer 


ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
ASANSOL 

PRESENT: SRI J AYANTA KUMAR SEN 

Presiding Officer 


REFERENCE NO. 50 OF 1998 

PARTIES: The Management of J.K. 

Ropeways, M/s ECL. Burdwan 
(WB) 

Vs. 


The Gen. Secy. WBKMS (UTUC), 
Sitarampur, (W.B.) 

REPRESENTATIVES: 

For the management: Sri P.K. Das, Ld. Advocate 

For the union : Sri N. Ganguly, Ld. Representative 

(Workman) 

Industry: Coal State: West Bengal 


Dated 08-07-13 
AWARD 


Let an "Award" be and the same is passed as per 
above discussion. Send the copies of the order to the 
Govt, of India. Ministry of Labour, New Delhi for information 
and needful. The reference is accordingly disposed of. 

J AYANTA KUMAR SEN, Presiding Officer 
13 31W, 2013 

^T°3TT° 1912.—3MP|ch fqqiq srfqfwr, (1947 
14) tJRl 17 ^ R, 41WR i Tit ^ 


In exercise of powers conferred by clause (d) of Sub¬ 
section (1) and Sub-Section 2(A) of Section 10 of the 
Industrial Disputes Act. 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its Order No. L-22012/ 
10/98-IR(CM-II) dated 09.10.1998 has been pleased to refer 
the following dispute for adjudication by this Tribunal. 

SCHEDULE 

"Whether the action of the management of J.K. 

Roopeways of M/s. Eastern Coalfields Ltd. By not 
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regularising Sh. Mahato as a clerk is legal and 

justified? If not, to what reflief the workman of entitled 

to?" 

Having received the Order ofLetterNo. L-22012/10/ 
98-IR(CM-H) dated 09.10.1998 of the above said reference 
from the Govt, of India, Ministry of Labour, New Delhi for 
adjudication of dispute, a reference case No. 50 of 1998 
was registered on 20.10.1998 and accordingly an order to 
that effect was passed to issue notices the registered post 
to the parties concerned directing them to appear in the 
court on the date fixed and to file their written statements 
along with the relevant documents and a list of witnesses 
in support of their claims. In pursuance of the said order 
notices by the registered post were sent to the parties 
concerned. 

The workman Siddeswar Mahato was appointed as 
General Mazdoor but on oral direction he was posted at 
Vechicle Department to work as Clerical job on and from 
16.3.92. The workman claimed that he is entitled to be 
regularized as Clerk. Grade-II with effect from 16.3.92 with 
difference of wages for the period from 16.3.92 to 24.4.1997. 

From perusal of the Written Statement filed on behalf 
of the management dated 27.1.1989 I find that the 
management has denied the fact that the workman 
Siddeswar Mahato was ever posted and authorized by the 
management to work as Clerk since March, 1992 and he 
was never deputed to bring coal and distribute it amongst 
the staff of J.K. Ropeways and to keep record and to do 
any short of Clerical job in Vehicle Department because 
there was no need of any Clerk at Vehicle Department rather 
workman Siddeswar Mahato was working a Helper. It has 
further been submitted by the management that during 
June, 1996 and July, 1996 he was asked to go with the 
Dumper used for coal distribution as Helper along with 
one Dharamdeo Singh, Clerk engaged for Coal distribution 
and the workman concerned was never authorized by any 
letter of appointment as per rule of the management to do 
any act of Clerk. It has further been submitted that since 
the workman was never worked as Clerk so he is not entitled 
to get any other relief or relives as claimed. 

On perusal of the documents filed on behalf of the 
workman I find that a series of letter addressed to CME 
(Agent/Manager). Lachipur Colliery, Kajora Area which 
are dated 26.6.96, 01.7.96 and 25.6.96 I find that this 
Siddeswar Mahato had issued these letters by putting his 
signature. Further on perusal of the letter issued by Sri A. 
Chakraborty, Dy. CME/Agent, J.K. Ropeways dated 27.6.96 
Ref. No. ECL/JKR/A/SE/FC539 dated 27.6.96.1 find that in 
Para-III of this letter the Dy. CME/Agent had authorized 
Sri Dharmdeo Singh, Clerk and Sri Siddeswar Mahato 
(Workman) for taking and dealing of coal from Jambad OCR 
Thus I find that Sri Dharamdeo Singh working as Clerk and 
the workman Siddeswar Mahato was working as a Helper. 
So in my opinion the management of J.K. Ropeways of 
M/s. ECL cannot be directed to regularize Sri Siddeswar 
Mahato as Clerk but the management will constitute a 


Board for interview of Sri Siddesar Mahato that whether he 
is a fit for the post of Clerk and if he is found so fit, he can 
be promoted to the post of Clerk if there is no specific 
provision in the company for constitution of such Board, 
in that case the workman Siddeswar Mahato can be 
regularized as Clerk in accordance with the rule of the 
management. 

At present I do not find any irregularity or illegality 
in the action of the management of J.K. Ropeways of ECL 
in its order for not regularizing Siddeswar Mahato as Clerk 
as he claimed. 

ORDER 

Let an "Award" be and the same is passed as per 
above discussion. Send the copies of the order to the Govt, 
of India, Ministry of Labour, New Delhi for information and 
needful. The reference is accordingly disposed of. 

JAYANTA KUMAR SEN, Presiding Officer 
13 3TW, 2013 

34°3TT° 1913.— 3ik1P|eh SlMWT, (1947 44 

14) offt 4K1 17 4l if, | Tit TFT 4l 

444714 <£ 714^ PidHcbi sfa 4441 <=b4<=bl<f 4p4, 37^44 Tf 

f¥^3fkjp|ch faoflc(Tf 3ikjp|cb 3Tf44T74T/?FT 

•4I4M4, 3TRH4i)d (TTT^TTTsqi 32/1998) 471 447rf?J7T 

47771) t, 4) 4^4 TTT47R 47T 13/08/2013 471 4P7T f3TT 4T I 

[TT°474-22012/236/1997-371^3717 (TTpriT-II)] 
4t° TFT° MdHI4<=b, iFT 37f44717t 

New Delhi, the 13th August, 2013 

S.O. 1913. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 32/1998) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Asansol as shown in the Annexure, in the industrial dispute 
between the management of Haripur Colliery of M/s ECL 
and their workmen, received by the Central Government on 
13/08/2013. 

[No. L-22012/236/1997TR(CM-II)] 
B. M. PATNAIK, Desk Officer 

ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR COURT, 
ASANSOL 

PRESENT: Sri Jayanta Kumar Sen, Presiding 

Officer 

REFERENCE NO. 32 OF 1998 

PARTIES: The Management of Haripur 

Colliery of ECL. Burdwan 

Vs. 

The Jt. Gen. Secy. C.M.U. Asansol 
(WB) 
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REPRESENTATIVES: 

Sri P.K. Das, Ld. Advocate 

Sri M. M. Mukherjee. Ld. 
Representative 

State: West Bengal 
Dated 05.07.13 

AWARD 

In exercise of powers conferred by clause (d) of 
Sub-Section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act. 1947 (14 of 1947). Govt, of India 
through the Ministry of Labour vide its Order No. L- 
22012/236/97-IR(CM-II) dated 22.07.1998 has been pleased 
to refer the following dispute for adjudication by this 
Tribunal. 

SCHEDULE 

"Whether the demand of the union about the alleged 
wrongful entry of date of birth of Sh. Sunil Banerjee 
as 10.4.1943 instead of 30.9.1945 is justified? If not, 
to what relief the workman entitled?" 

Having received the Order of Letter No. L-22012/ 
236/97-IR(CM-II) dated 22.07.98 of the above said 
reference from the Govt, of India, Ministry of Labour, New 
Delhi for adjudication of the dispute, a reference case No. 
32 of 1998 was registered on 10.08.1998 and accordingly 
an order to that effect was passed to issue notices the 
registered post to the parties concerned directing them to 
appear in the court on the date fixed and to file their 
written statements along with the relevant documents and 
a list of witnesses in support of their claims. In pursuance 
of the said order notices by the registered post were sent 
to the parties concerned. 

The Colliery Mazdoor Union has made a demand to 
correct the date of birth of Sunil Kumar Benerjee from 
10.04.1943 to 30.09.1945. The matter has been referred from 
the Ministry decide whether the demand of the union is 
justified or not. 

On perusal of the record I find that only one Photostate 
Copy of Admission Register of the year 1956 duly attested 
by the Headmaster of Mejia High School P.O. Mejia. Dist. 
Bankura to show that the date of birth of Sunil Kumar Baneijee 
is 30.09.1945 and nothing more. The workman Sunil Kumar 
Benerjee in his affidavit has stated he was employed in the 
Coalfield in the year 1956 and after completion of training he 
was permanently taken on roll of the then company in 1969 
at Haripur Colliery. He also stated that he read up to Class-X 
at Mejia High School. He has further stated that in B from 
Register he declared his date of birth as 30.09.1945 and it 
was recorded. But subsequently in B form Register of the 
present management has wrongly entered the same as 
10.4.1943 instead of 30.9.45. On perusal of the record I find 
that the original Admission Register of Mejia School has not 


been produced by the workman to make it clear that his 
actual date of birth is 30.9.45 and not 10.4.43. 

Considering the facts and circumstances of the case 
discussed above I find and come into the Conclusion that 
the workman Sunil Kumar Banerjee has failed to prove 
before this Tribunal that his actual date of birth is 30.9.45 
and not as 10.4.43 which has been wrongly entered in the B 
form Register. Accordingly the demand of the union about 
the alleged entry of date birth of Sunil Kumar Banerjee in B 
form register as 10.4.43 remains intact and accordingly the 
demand of the union is not justified. 

ORDER 

Let an "Award" be and the same is passed as per 
above discussion. Send the copies of the order to the Govt, 
of India, Ministry of Labour, New Delhi for information and 
needful. The reference is accordingly disposed of. 

JAYANTA KUMAR SEN, Presiding Officer 
13 3TW, 2013 

^T°3TT° 1914— 3iklPl4> fel^ Srfsrfwr, 1947 (1947 
14 ) ^ STKT17 ^ SFJBTH 3, ^#4 TIWR 

Pl4M4d' =b4=bl<l ^3FJ5W 

[d 4 K 3 4^14 BLbKaMlPlcb 

-4I4M4, 3TRR7TKT (T^WT 39/1997) y+lf^ld 

^Rrfrt, ^fr 13/08/2013 ^TTRTfSn STT | 

[7T°TTT-22012/194/1996-3I^3rR (#TTH-II)] 

New Delhi, the 13th August, 2013 

S.O. 1914. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947, (14 of 1947) the Central 
Government hereby publishes the Award (Ref. No. 39/1997) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Asansol as shown in the Annexure, in the industrial dispute 
between management of Kuardih Colliery M/s ECL and their 
workmen, received by the Central Government on 13/08/ 
2013. 

[No. L-22012/194/1996-IR(CM-nn 
B.M. PATNAIK, Desk Officer 

ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
ASANSOL 

PRESENT: Sri Jayanta Kumar Sen, Presiding 

Officer 

REFERENCE NO. 39 OF 1997 

PARTIES: The management of Kuardih 

Colliery of M/s ECL, Burdwan 


For the management: 

For the union: 
(Workman) 

Industry: Coal 
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Vs. 


^f^vfl, 13 3TW, 2013 


Shri R.K. Shanna, Qrg. Secy., CMU 
(INTUC), Asansol (WB) 

REPRESENTATIVES: 


For the management: None 

For the union : None 

(Workman) 


^T°3T1° 1915 .— 3ikfip|cb SrfqpFTF, 1947 (1947 

^TT 14) ^TKl 17^3T^TTT^^, ^^7T7^%Rf|7ftlTFl^ 
Tra^^TT^f^TTWi 3fR^1^^7tfelfi^#Er, SFpPlif 
f¥^3lklPl+f^^^^^71WR3i , |4jlP|c6 3TfferaTW/aTTT 
«4l4ld4, 3tHHHBld (TK^WIT 72/2000) ^fTT ychli^ld 

Wit, ^Tl ofi^A| tHUFK^TT 13/08/2013 ^T¥n<Tf3TT8lT I 


Industry: Coal State: West Bengal 

Dated 28.05.13 

AWARD 

In exercise of powers conferred by clause (d) of Sub¬ 
section I and Sub-Section 2(A) of Section 10 of the Industrial 
Disputes Act, 1947 (14 of 1947), Govt, of India through the 
Ministry of Labour vide its Order No. L-22012/194/96-IR(C- 
II) dated 11.09.1997 has been pleased to refer the following 
dispute for adjudication by this Tribunal. 

SCHEDULE 

"Whether the demand of the Colliery Mazdoor Union 
about on the management of Kuardih Colliery of ECL 
for regularisation of Sh. Kartik Bouri and Sh. Raj 
Kumar Singh, Drivers on the post of Sand Munshis 
is legal and justified? If not, to what reliefs are the 
workman entitled and from which date?" 

Having received the Order of Letter No. L-22012/ 
194/96-IR(C-II) dated 11.09.1997 of the above said reference 
from the Govt, of India, Ministry of Labour, New Delhi for 
adjudication of dispute, a reference case No. 39 of 1997 
was registered on 28.07.1997 and accordingly an order to 
that effect was passed to issue notices the registered post 
to the parties concerned directing them to appear in the 
court on the date fixed and to file their written statements 
along with the relevant documents and a list of witnesses 
in support of their claims. In pursuance of the said order 
notices by the registered post were sent to the parties 
concerned. 

On perusal of the case record, it has found that the 
workman is neither appearing nor taking any step since 
08.11.12. Several opportunities were given but of no effect. 
It seems that the workman is now not interested to proceed 
with the case any further. Since the workman is not 
interested to proceed with the case, the case is closed and 
accordingly an order of "No Dispute" award is hereby 
pased. 

ORDER 

Let an "Award" be and the same is passed as "No 
Dispute" existing. Send the copies of the order is the Govt, 
of India, Ministry of Labour, New Delhi for needful 
information. The reference is accordingly disposed of. 

JAYANTA KUMAR SEN,Presiding Officer 


prT° llyT-22012/39/2000-3TT^aTR (FTfOTT-II)] 
TFT 0 WFF, 3#FRKt 

New Delhi, the 13th August, 2013 

S.O. 1915. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947, (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 72/2000 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Asansol as shown in the Annexure, in the industrial dispute 
between management of Ghanshyam Colliery of M/s ECL 
and their workmen, received by the Central Government on 
13/08/2013. 


[No. L-22012/39/20(X)-1R(CM-H) [ 
B. M. PATNAIK, Desk Officer 

ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
ASANSOL 

PRESENT: Sri Jayanta Kumar Sen, Presiding 

Officer 

REFERENCE NO. 72 OF 2000 


PARTIES: The management of Ghanshyam 

Colliery of M/s ECL. Burdwan 
(WB) 

The Gen. Secy. UCMU(INTUC), 
Ukhra, Burdwan (WB) 

REPRESENTATIVES: 


For the management: Sri P.K. Goswami, Ld. Advocate 

For the union : None 

(Workman) 

Industry: Coal State: West Bengal 

Dated 13.06.13 

AWARD 


In exercise of powers conferred by clause (d) of 
Sub-section 2(A) of Section 10 of the Industrial Disputes 
Act,1947 (14 of 1947), Govt, of India through the Ministry 
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of Labour vide its Order No. L-22012/39/2000-IR(CM-II) 
dated 04.08.2000 has been pleased to refer the following 
dispute for adjudication by this Tribunal. 

SCHEDULE 

"Whether the action of the management of 

Ghanshyam Colliery of M/s. Eastern Coalfields Ltd. 

in dismissing Sh. Ganesh Rouidas, Underground 

Trammer from services is legal and justified? If not, 

to what refliefs are the workman entitled?" 

Having received the Order of Letter No. L-22012/39/ 
2000-IR(CM-H) dated 04.08.2000 of the above said reference 
from the Govt, of India, Ministry of Labour, New Delhi for 
adjudication of dispute, a reference case No. 72 of 2000 
was registered on 06.09.2000 and accordingly an order to 
that effect was passed to issue notices the registered post 
to the parties concerned directing them to appear in the 
court on the date fixed and to file their written statements 
along with the relevant documents and a list of witnesses 
in support of their claims. In pursuance of the said order 
notices by the registered post were sent to the parties 
concerned. 

On perusal of the case record, it has found that the 
workman is neither appearing nor taking any step since long. 
Several opportunities were given but of no effect. It seems 
that the workman is now not interested to proceed with the 
case any further. Since the workman is not interested to 
proceed with the case, the case is closed and accordingly an 
order of "No Dispute" award is hereby passed. 

ORDER 

Let an "Award" be and the same is passed as "No 
Dispute" existing. Send the copies of the order is the Govt, 
of India, Ministry of Labour, New Delhi for needful 
information. The reference is accordingly disposed of. 

JAYANTA KUMAR SEN,Presiding Officer 
13 3TW, 2013 

^T°3TT° 1916 —3MPl4> 1947 (1947 

SFfTO Tf 3fk)p|ch Tj ^pr^pr aMfe 

3ffeHH/9TtT ^TpqTePq, 3-||4H0)d ^ (wf WTl 

17/1999) ^ry+iP^id ch/dlt,^rr^Pi7iwR^r 13/08/2013 

¥P<r f34T 1 

[# Tvl-22012/114/1998-3T|3TR (TTpril-II)] 

New Delhi, the 13th August, 2013 

S.O. 1916. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 17/1999) 


of the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Asansol as shown in the Annexure, in the industrial dispute 
between management of C.M.RD.I. and their workmen, 
received by the Central Government on 13/08/2013. 

[No. L-22012/114/1998TR(CM-II)] 
B.M. PATNAIK, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
ASANSOL 

PRESENT: Sri Jayanta Kumar Sen, Presiding 

Officer 

REFERENCE NO. 17 OF 1999 

PARTIES: The management of C.M.P.D.I. Ltd., 

R.I.-1, Asansol, Burdwan 

Vs. 


The Asst. Gen. Secy., KMC, 
Asansol (WB) 

REPRESENTATIVES: 


For the management: Sri P.K. Das, Ld. Advocate 


For the union: 
(Workman) 

Industry: Coal 


Sri S.K. Pandey, Ld. 
Representative 

State: West Bengal 
Dated 05.07.13 


AWARD 


In exercise of powers conferred by clause (d) of 
Sub-section 2(A) of Section 10 of the Industrial Disputes 
Act. 1947 (14 of 1947) Govt, of India through the Ministry 
of Labour vide its Order No. L-22012/114/98-IR(CM-II) 
dated 27.01.1999 has been pleased to refer the following 
dispute for adjudication by this Tribunal. 

SCHEDULE 

"Whether the action of the management of CMPDIL 
R.I. 1 in not regularizing/promoting Sh. Shobhanath 
Mishra, as Helper (Stores) in Cat. II is justified? If 
not, to what reflief is the workman entitled?" 

Having received the Order of Letter No. L-22012/ 
114/98-IR(CM-II) dated 27.01.99 of the above said 
reference from the Govt, of India, Ministry of Labour, New 
Delhi for adjudication of the dispute, a reference case No. 
17 of 1999 was registered on 09.02.99 and accordingly an 
order to that effect was passed to issue notices through 
the registered post to the parties concerned directing them 
to appear in the court on the date fixed and to file their 
written statements along with the relevant documents and 
a list of witnesses in support of their claims. In pursuance 
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of the said order notices by the registered post were sent 
to the parties concerned. 

Admittedly the workman Sovanath Mishra was 
posted at Parbatpur Camp under RI-1, CMPDI, Dhanbad 
as General Mazdoor, Category No. 1 in 1986. It is further 
case that due to exigency of the work the workman was 
deployed to work there as Stores Helper since 1988. It is 
further case that consequent upon the closure of Parbatpur 
Drilling Camp under RI-II, CMPDI, Dhanbad the workman 
Sovanath Mishra transferred to Sonepur Bazari Hydro Camp 
of RI-I, CMPDI, Asansol as General Mazdoor, Category-I. 
The claim of the workman Sovanath Mishra that he should 
be given Helper (Store) in Category-II which the 
management of CMPDI has refused to regularize/promoting 
him in Category-II. 

On perusal of the documents as well as Written 
Statement filed on behalf of the workman and by the 
management. I find that the management has not denied 
the fact that Shri Sovanath Mishra is working as Store 
Helper since 1988. Further from the Written Statement of 
the management I find that in 1997 a committee was 
constituted to consider the stability of those category of 
Mazdoors who are completed more than 10 years service 
in their same grade for their placement in appropriate 
category against actual requirement/vacancies subject to 
fulfillment of their requisite qualification and after interview 
the Committee found the workman Sovanath Mishra 
suitable for placement as Drill Helper, Category-II and 
subsequently office order was issued by HQ Ranchi 
designating the workman Sovanath Mishra as Drill Helper, 
Category-II, but the workman did not join the post of Drill 
Helper, Category-II and he continues as General Mazdoor, 
Category-I. It further appears that there is no provision for 
the post of Stores Helper in JBCCI. Thus I find that since 
1988 the workman is working as Store Helper. It further 
appears that the workman was promoted as Drill Helper, 
Category-II by the management but the workman did not 
join the post of Drill Helper, Category-II and continue as 
General Mazdoor, Category-I. In my opinion the workman 
cannot claim his posting as per his choice as in this case 
the workman Shri Sovanath Mishra claiming as Helper 
(Store, Category-II whereas he had already promoted as 
Drill Helper, Category-II by the management which he 
refused to join. On perusal of the cross examination of the 
workman in Para-II I find that the workman has admitted 
this fact. 

Since the workman is working on the verbal instruction 
of the management as Store Helper since 1988 and the 
management found him fit as Drill Helper, Category-II in 
1997, so in my opinion the workman Sovanath Mishra is 
entitled to get 25% of his basic pay (without any allowance) 
of his existing pay since 1997 and till his post is not regularized 
in Category-II and the management is directed to reconsider 
his case further for his promotion in Category-II. 


ORDER 

Let an "Award" be and the same is passed as per 
above discussion. Send the copies of the order to the Govt, 
of India, Ministry of Labour, New Delhi for information and 
needful. The reference is accordingly disposed of. 

JAYANTA KUMAR SEN, Presiding Officer 
13 3TW, 2013 

^1° 3TT° 1917.—3MPl<*> fae|K3TfafWT, 1947 ( 1947 
^T 14),^ 

7TT5 Pt 4M4>1 sfa ^ SFJsTO 3 

3TklPl<h *K=bK3TkIlPl<=b 

FfelT (83/2009) ^71 WfWWtf, 
k 7TFTTT ^71 13/08/2013 TRT fSTT «TT I 

[FT° TFT-41012/2/2001 -311^. 3TR. ( 1) ] 

^TTf% TH+HHl, SFjNFT 3#FRKt 

New Delhi, the 13th August, 2013 

S.O. 1917. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 83/2001) of 
the Central Govt. Indus. Tribunal-cum-Labour Court, 
Lucknow as shown in the Annexure, in the industrial 
dispute between the management of Northern Railway 
and their workmen, received by the Central Government on 
13/08/2013. 

[No. L-41012/2/2001-LR(B-I)] 
SUMATISAKLANI, Section Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, LUCKNOW 

Present : Dr. MANJU NIGAM, Presiding 

Officer 

I.D. No. 83/2001 

Ref. No. L-41012/2/2001/IR (B-I) 
dated: 09.05.2001 

BETWEEN 

Shri Brij Kishore 
S/o Shri Jamuna Prasad, 

C/o D.K. Jha, T-46-B, G.T. Road, 
Kanpur-4 

AND 

1. Mandal Rail Prabandhak 
Uttar Railway, 

Mandal Karyalaya, 
Allahabad-211006 
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2. Sahayak Sanket Evam Door 
Sanchar Abhiyanta 

Uttar Railway 
Kanpur Central 

3. Mukhya Sanket Nirikshak 
(Maintenance) 

Power Cabin 
Uttar Railway 
Kanpur-208 001 

AWARD 

1. By order No. L-41012/2/2001/IR (B-I) dated: 
09.05.2001 the Central Government in the Ministry of 
Labour, New Delhi in exercise of powers conferred by clause 
(d) of sub-section (1) and sub-section (2A) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947) referred 
this industrial dispute between Shri Brij Kishore S/o Shri 
Jamuna Prasad, C/o D.K. Jha, T-46-B, G.T. Road, Kanpur 
and Mandal Rail Prabandhak, Uttar Railway, Mandal 
Karyalaya, Allahabad and Sahayak Sanket Evam Door 
Sanchar Abhiyanta, Uttar Railway, Kanpur Central and 
Mukhya Sanket Nirikshak (Maintenance), Power Cabin, 
Uttar Railway, Kanpur for adjudication. 

The reference under adjudication is: 

"Whether the action of the management of Assistant 
Signal and Telecom Engineer, Northern Railway, 
Kanpur Canal in terminating (removal) vide Order 
dated 19.2.1998 is legal and justified? If not, what 
relief the workman is entitled?" 

3. It is admitted case of the parties that the workman, 
Brij Kishore Ashok Kumar was working as Helper Khalasi 
when he was served with a charge sheet dated 15.02.96 for 
unauthorized absence from 18.01.96 to 10.02.96. The Inquiry 
Officer after conducting inquiry submitted its report before 
the Disciplinary Authority, in which the charges levelled 
against the workman was found to be proved. The 
Disciplinary Authority, on the basis of findings of the 
Enquiry Officer, issued a Show Cause Notice on 24.01.98 to 
the workman and proposed the punishment of 'removal 
from the service'. Accordingly, he was removed from service 
vide punishment order dated 19.02.98. The aggrieved 
workman preferred an appeal, which was rejected by the 
Appellate Authority vide order dated 04.06.98. 

4. It has been alleged by the workman that there was 
flagrant denial of natural justice to the workman in the 
course of the enquiry, in as much as he was not provided 
certain documents, requested by him during the course of 
enquiry which caused prejudice to him. Also, that the 
management did not produce the doctor who medically 
examined the workman and meson Sita Ram who are the 
most material and important witness, consequently the 
workman did not get an opportunity to cross examine them. 
It has also submitted that the management did not give him 
copy of inquiry report or show cause notice before inflicting 


punishment upon him; therefore, the domestic enquiry is 
liable to be vitiated and the action of Railways in removing 
the workman from the service vide order dated 19.02.98 be 
declared unjust, unfair and illegal and the workman be 
reinstated with full back wages and other consequential 
benefits. 

5. The management of the railways in its written 
statement has denied the allegations of the workman and 
has defended its domestic proceedings with submission 
that the workman had been afforded all opportunity given 
under rules. The principles of natural justice were fully 
complied with; hence, there is no anomaly with it; 
accordingly has prayed that domestic enquiry proceedings 
conducted by it may be upheld and the action of the 
management vide order dated 19.02.98 be declared just, fair 
and legal with out any benefit to the workman concerned. 

6. After completion of the pleadings of the parties, 
following preliminary issues were framed in the presence 
of the parties vide order dated 01.03.2002: 

(i) Kya shramik ke virudh vibhagiya anushashnik 
jaanch uchit vaidh evm naisargik naya ke 
sidhanton ke anuroop the? 

(ii) Kya jaanch adhikaari dwara diye gai nishkarsh 
durahgrahpurna (perverse) the? 

The parties were called upon to adduce their 
evidence on preliminary issues. The parties filed 
documents in support of their respective case and adduced 
oral evidence. The workman examined himself; whereas 
the management did not examine any witness on the above 
preliminary issues. The management availed opportunity 
to cross-examine each workman's witness. Both the parties 
forwarded oral arguments on preliminary issues. 

7. After hearing the parties' authorized 
representatives of the parties and going through entire 
material available on record, following orders were passed 
on preliminary issues vide order dated 16.01.2006: 

"Preliminary issues 1 and 2 decided against the 

management. The management is directed to file all 

the documents, list of witnesses in support of the 

charges levelled against the worker on 02.03.2006". 

8. In compliance of order dated 16.01.2006 the 
management filed list of documents, paper No. C-35 and 
examined Shri Avinash Narayan Lai, DSTE in support of 
charges; whereas the workman relied on the documents 
and evidence forwarded by it earlier. The parties forwarded 
their oral argument. 

9. Heard, parties and perused entire material available 
on record. 

10. It has been contended by the authorized 
representative of the management that the workman had 
been habitual absentee; and was penalized many time with 
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minor penalties for unauthorized absence. It has been 
further submitted that there is sufficient evidence that the 
workman had been in habit of absenting himself without 
any prior sanction, therefore, the charges levelled against 
him vide charge sheet dated 15.02.96 is well provided; and 
accordingly, the impugned order dated 19.02.98 is justified 
and well proportionate and the same is liable to be upheld. 

11. In rebuttal the workman's representative has 
argued that the domestic inquiry, conducted by the 
management, had been vitiated by this Tribunal vide order 
dated 16.01.2006 and the management was afforded 
opportunity to lead evidence before this Tribunal to prove 
its charge sheet dated 15.02.96; and it is supposed to remain 
within the circumference of the said charge sheet only. 
Instead the management has deviated from the charge 
sheet under dispute; which is regarding his unauthorized 
absence from 18.01.96 to 11.02.96. There is no charge on 
the workman in the charge sheet dated 15.02.96 that the 
workman is habitual absentee. It has also argued that the 
management did not produce any material witness to prove 
the charges before this Tribunal; accordingly, the charge 
sheet dated 15.02.96 be cancelled and the workman be 
reinstated back into the services with all consequential 
benefits. 

12. Heard representatives of the parties at length 
and perused entire evidence on record. 

13. In the instant case, my predecessor vide its order 
dated 16.01.2006 deciding both the preliminary issues in 
favour of the workman found that the inquiry conducted 
by the management was not in accordance with the 
principles of natural justice. The workman was not afforded 
full and proper opportunity to defend himself; and also 
that the findings of the inquiry officer were found to be 
perverse. This led to filing of fresh evidence by the parties 
before this Tribunal in support of their respective stand. 

The management has come forward with a case that 
the workman was habitual absentee and was penalized by 
various minor penalties' for unauthorized absence during 
his service tenure. In its evidence, the management, has 
tried to substantiate that the workman was habitual 
absentee. In rebuttal the workman has put emphasis on the 
fact that on the fateful day he was on his duty when all of 
sudden felt ill and since there was no facility of doctor etc. 
by the Railway he left the train and went his daugther's 
home after informing and taking the permission of his next 
senior officer viz. Shri Sita Ram, Meson. It is also pleaded 
by the workman that after getting well submitted Medical 
Certificate and Fitness Memo for the period 18.01.96 to 
10.02.96 for 24 days; and on the basis of which he was 
allowed to join duties. 

14. A careful scrutiny of the charge sheet dated 
15.02.96 shows that the annexure-1 to the standard form of 
charge sheet bears charge for absence from 18.01.96 to 
10.02.96. It also states that the workman had been in habit 


of keeping himself absent without permission of the 
Competent Authority; but no detail of such absence in the 
past has been provided in the charge sheet nor is there any 
evidence on record in support of the contention by the 
management regarding habitual absence. This makes the 
charge sheet ineffective and vague. 

15. Hon'ble Apex Court in Chairman-cum-Managing 
Director, Coal India Limited and another vs. Mukul Kumar 
Choudhuri and others (2010) 2 SCC (L&S) 499 directed for 
reinstatement of the delinquent for the proved charges of 
unauthorised absence for a period of more than six months, 
being the punishment of removal unduly harsh and grossly 
in excess to the allegations; but withheld the back wage by 
the way of punishment for proved misconduct of 
unauthorized absence. The Court observed as under: 

"In a case like the present one where the misconduct 
of the delinquent was unauthorized absence from duty 
for six months but upon being charged of such 
misconduct, he fairly admitted his guilt and explained 
the reasons for his absence by stating that he did not 
have any intention nor desired to disobey the order 
of higher authority or violate any of the Company's 
rules and regulations but the reason was purely 
personal and beyond his control and, as a matter of 
fact, he sent his resignation which was not accepted, 
the order of removal cannot be held to be justified, 
since in our judgment, no reasonable employer would 
have imposed extreme punishment of removal in like 
circumstances. The punishment is not only unduly 
harsh but grossly in excess to the allegations." 

16. In the instant case the workman had been 
deputed on the duty to Aligarh and while on his duty 
when he was on his way back to the Kanpur on 18.01.96 
he felt unwell. Therefore, after informing his senior 
colleague Shri Sita Ram, Meson he departed in the 
midway to his daughter's home as there was no medical 
facility available there in Panki railway station. The 
management has neither produced Sita Ram as witness 
to rebut the contentions of the workman that he informed 
and take his permission before leaving from the duty 
nor has adduced any evidence that there were medical 
facilities available on the Panki railway station. Also, 
the workman on his way back to his duty filed his 
Medical Certificate and Fitness Memo. Having accepted 
the Medical Certificate and Fitness Memo the workman 
was permitted to join the duties. Also, while serving the 
charge sheet to the workman regarding alleged 
unauthorized absence from 18.01.96 to 10.02.96, though 
the management mentioned for his habit of remaining 
absent unauthorisedly; but did not provide any details 
thereof; and this deprived the workman to make effective 
defence before Inquiry Officer as well this Tribunal. 
However, the management has come forward with a list 
of minor penalties imposed upon him; but the same is 
after thought with respect to charge sheet as there is no 
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reference of either minor penalties imposed earlier nor 
of the previous unauthorized absence. 

17. Therefore under the facts and the circumstances 
and considering the law, it comes out that the punishment, 
imposed by the management upon the workman for 
unauthorized absence from 18.01.96 to 10.02.96 for 24 days, 
in my opinion, is not only unduly harsh but grossly in 
excess to the allegations, therefore, the impugned order of 
removal dated 19.02.1998 is set aside; and the workman, 
Brij Kishore is directed to be reinstated with all consequential 
benefits, except the back wages from the date of removal 
until reinstatement by the way of punishment for his 
unauthorized absence from 18.01.96 to 10.02.96. 

18. Award as above. 

LUCKNOW, Dr. MANJU NIGAM, Presiding Officer 
17 th July, 2013 

13 srw, 2013 

^T°3TT° 1918 . —3MP|<*> ftolKSrMwT, 1947 (1947 
^ 7TT5 rn4l'd=h1 #1 Cb4cbl<i ^ appfa 3 
-4I4M4, <£ tpeitc (^if 03/2009) ^ Wp/RT 

wt t, hm 12/08/2013 w fan «n 1 

[4 ■Qpr-4ioii/49/2008-sn|3Tn: (^t-i)] 
7JFf?T SPjqFT 3#RRKt 

New Delhi, the 13th August, 2013 

S.O. 1918. —In purusance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 03/2009) of 
the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Guwahati as shown in the Annexure, in the industrial 
dispute between the management of N.F. Railway, 
and their workmen, received by the Central Government 
on 12/08/2013. 

[No. L-4101 l/49/2008-IR(B-I)] 
SUMATISAKLANI, Section Officer 

ANNEXURE 

IN THE CENTRAL GOVT. INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, GUWAHATI, ASSAM 

Present: SriL.C. Dey,M.A.,LL.B. 

Presiding Officer, 

CGIT-cum-Labour Court, Guwahati. 

In the matter of an Industrial 

Dispute between : 

The Management N.F. Railway, 

Maligaon, Guwahati. 


-Vs- 

Their Workmen represented by the 
General Secretary, Rail Mazdoor 
Union, N.F. Zone, East Maligaon, 
Guwahati. 

Ref. Case No. 03 of 2009. 

APPEARANCES 

For the Management: Mr. K.C. Sarmah, Advocate. 

For the Workman: Mrs. M. Bora, Advocate. 

Date of Award: 05.03.2013 

AWARD 

1. This reference case has been initiated upon the 
Order No. L-4101 l/49/2008-IR(B-I); Dated: 28/05/2009, 
issued by the Ministry of Labour & Employment, 
Government of India, on the Industrial Dispute raised by 
Rail Mazdoor Union, N.F. Railway, East Maligaon, 
Guwahati-11 in respect of Ministerial Staff in Personnel 
Department of Rangiya Division on the allegation of not 
giving them proper restructuring benefits by non-creation/ 
non-filling/less operation of higher grade posts in 
Ministerial cadre owing to bifurcation of the then Alipurduar 
Junction to Rangiya Division. The Schedule of the 
Reference is as under: 

SCHEDULE 

"Whether the action of the management of N.F. 
Railway in not giving proper restructuring benefits 
to the personal staffs of Rangiya Division by non 
filling/less operation of higher grade posts in 
Ministerial cadre as a result of bifurcation of 
Alipurduar Junction Division to Rangiya District is 
proper/To what relief they are entitled?" 

2. On receipt of this order from the Ministry this 
Reference case has been registered and notices were served 
upon both the parties who appeared and contested the 
proceeding by filing their respective claim statements/ 
written statements along with relevant documents. 

3. The case of the Union as it reveals from their claim 
statements is as follows. 

The Railway Board created Rangiya Division 
bifurcating the Alipurduar Division of N.F. Railway which 
came into operation w.e.f 01.04.2003. Due to poor response 
from the staff to submit options to transfer to Rangiya 
Division a meeting was convened by the Chief Personnel 
Officer for General Manager (Personnel), Maligaon on 
24.02.2003 in presence of representatives of recognized 
Trade Union by the Management of the Rail Mazdoor 
Union, N.F. Railways Employees Union, Divisional Railway 
Manager, Alipurduar Junction and representatives of O.S.D. 
Rangiya Division to discuss the matter of providing staff 
to new Rangiya Division. It has been decided in the said 
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meeting that out of 700 post of Alipurduar Junction Division 
50% of the Post would be transferred to Rangiya Division 
or surrendered; and option may also be called from other 
Divisions for transfer to Rangiya Division. As per the 
calculated share of the sanctioned posts of the personnel 
department under DRM(P) Rangiya, N.F. Railway, from 
Alipurduar Junction Division came to 121 all grades 
included. But Alipurduar Junction Division did not 
distribute the said post as on 1.4.2003 which is the date of 
functioning and on that day it receives only 76 posts. 
Thereafter, Rangiya Division restructured the higher grade 
post on the basis of the posted strength of 147 received 
later on from the Alipurduar Junction, higher grade post 
would have been more. 

It is mentioned in the claim statement that as per para- 
5 of Annexure-A wherein all the instructions noted in 
connection with bifurcation of actual staff, and the minutes 
of meeting in regard to cadre of Rangiya Division. The 
restructuring of Rangiya Division Ministerial Staff would be 
done on the post available as on 1.11.2003 and in case the 
number of incumbent will be more on 1.11.2003 the Post 
transferred to Rangiya Division after 1.11.2003 will be 
notionally taken into account for restructuring to the extent 
of number of men available in the concerned unit. But the 
Alipurdar Junction Division detained all 65 Posts in their 
cadre strength of 76 posts. By this way staff of Alipurduar 
Junction Division took the benefit of promotion due to cadre 
restructuring because of creation of more number of higher 
posts and as a matter of rule they should be transferred all 
employees with post. In terms of Railway Board's letter No. 
PC-III/2003/CRC/6 dated 09.10.2006 the total number of 
ministerial staff of personnel Branch of Rangiya Division 
including New Bongaigaon Workshop should have been 
121 and the restructuring of higher grade post was effective 
from 1.11.2003. But the management of Rangiya Division 
took no interest to fill up higher grade post and created less 
number of taking the strength of cadre as 76 vide Memo No. 
E/240/Restruct/EQ/RNY dated 31.03.2005. Due to such 
arbitrary policy of the Management the interest of ministerial 
satff of Rangiya Division, the workmen suffer irreparable 
loss and damage such as, loss of promotional prospect, loss 
of wages and economic damage and loss of retirement benefit. 
Therefore the management did not comply the agreement 
regarding bifurcation of Alipurduar Junction Division and 
violated fundamental right of the workmen guaranteed under 
the Constitution of India by applying their own decision 
and directives of the Railway Board. Instead of applying the 
scheme of restructuring of the cadre the authorities of 
Rangiya Division sought to consider the staff of Personnel 
Branch for promotion by way of Selection and for giving 
restructuring benefit at their original office treating their 
option from Rangiya Division as transfer on administrative 
ground. The scheme of restructuring of cadre has been 
finalized as on 31.3.2005 in Rangiya Division's Personnel 
Branch not on the prescribed cadre strength as on 1.11.2003 
comprising the post allotted through the aforementioned 


bifurcation. It is submitted that all the workmen as part of 
their ministerial cadre of Personnel Branch deserve the 
benefit of restructuring of cadre as and when arose at per 
with the bifurcated cadre strength allotted to alipurduar 
Division (50%) at the cut off date of bifurcation by giving 
benefits of restructuring of cadre to those at the Alipurduar 
Division Personnal Branch reckoning the prescribed 
percentage on cadre strength outside the rule. Thus the 
workmen are deprived of getting their promotion to higher 
grade, wages in cumulative count and retirement benefit. 
Hence, the workmen pray for relief of due promotion to higher 
grade post be allowed with effect from 1.11.2003 with back 
wages, seniority as per date of promotion over juniors 
promoted earlier, and any other consequential and incidental 
benefits. 

4. The Management on the other hand, made out the 
case in their pleadings stating that as per the joint procedural 
note dated 3.2.03. It was decided that the staff as on 31.01.2003 
would be divided at the ratio 50:50 between the Alipurduar 
Junction Division and Rangiya Division and accordingly 70 
posts came under Rangiya Division but the said posts were 
not transferred at a time to Rangiya Division. Regarding 
cadre of Rangiya a meeting was held on 3.2.2005 wherein, it 
was decided restructuring of Rangiya Division (Ministerial 
Staff) to be done on the posts available as on 1.11.2003 and 
in case the number of incumbents are more as on 01.11.2003 
the post transferred to Rangiya after 01.11.2003 would be 
notionally taken into account for restructuring to the extent 
of number of men available in the concerned unit and the 
restructuring of the clerical cadre of Personnel Branch at 
Rangiya Railway Division was done on 31.3.2005 of total 
strength of 76 posts prevailing as on 1.11.2003. It is also 
averred that in terms of para-1 of Railway Board's letter No. 
PC III/2003/CRC/6 dated 9.10.2003, restructuring of cadre 
would be with reference to the sanctioned cadre strength as 
on the date of following the date on which the cadre in the 
headquarter offices of New Zonal Railways/New Division 
re-closed; and the benefits of the restructuring would be 
restricted to the persons who are working in a particular 
cadre in the headquarter offices of New Zonal Railways/ 
New Divisions are-closed; and the benefit of restructuring 
would be restricted to the persons who are working in a 
particular cadre in the headquarter offices of New Zonal 
Railways/New Divisions re-closed; and the benefit of 
restructuring would be restricted to the persons who are 
working in a particular cadre on the cut off date and in terms 
of para 3.1 of Railway Board's letter dated 6.1.2004 as 
mentioned above. The Management added that 61 clerical 
post in different grades were transferred to Rangiya Division 
in different phases on completion of restructuring process 
at Alipurduar Junction based on total strength i.e. 172 posts. 
The Management added that altogether 121 posts of 
Ministerial cadre under DRM(P)/RNY has been given benefit 
of restructuring as on 1.11.03. It is also mentioned that the 
DRM(P), Rangiya has processed selection to fill up vacancy 
in different grade in the ministerial cadre under the Personnel 
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Branch. Further the posting order for filling up of vacancies 
of Ch. OS(E) and OS/E I already been issued on 29.1.2008 
and 14.3.2008. Under the above circumstances the 
management prayed to dismiss the case with cost. 

5. During the pendency of the proceeding at the 
stage of hearing of Union side on 09.10.2012 General 
Secretary, Rail Mazdoor Union, N.F. Zone, Guwahati 
submitted petition through their learned Advocate with 
prayer for withdrawal of the dispute on behalf of the Union. 
The copies of the said petition has been furnished to the 
Management of N.F. Railway. On personal appearance of 
the General Secretary, Rail Mazdoor Union, N.F. Zone, 
Guwahati, his statement was recorded. 

6. Perused the pleadings of both the sides along 
with the petition dated 9.10.2012 filed by the Union and the 
statement of the General Secretary of the Rail Mazdoor 
Union, N.F. Zone, Guwahati. The General Secretary of Rail 
Mazdoor Union in his petition stated that the dispute arose 
between the Management and the Rail Mazdoor Union 
regarding restructuring to the personnel staff of Rangiya 
Division and accordingly this Reference Case was 
forwarded by the Ministry. He also mentioned that during 
the pendency of this case a good number of employees 
under Rail Mazdoor Union have been transferred to 
different places and some of them have got promotion and 
other benefits as such, the workmen are not interested to 
continue this proceeding. I have heard the learned 
Advocates for both the sides while the learned Advocate 
for the Management of N.F. Railway most fairly submitted 
that since the workmen are now satisfied and they are 
already getting all the benefits of promotion etc. the 
Management of N.F. Railway has go no objection to the 
prayer for withdrawal of the Union from the Proceeding. 

7. Considering the above circumstances and having 
regard to the facts and circumstances of the Reference 
and the latest position of the workmen as stated in their 
petition as well as in the statement of the General 
Secretary of the Union in regard to their dispute claiming 
proper restructuring benefits to the personnel staff of 
Rangiya Division, it is revealed that the workmen have 
been satisfied in the mean time and they have been 
transferred to other Division and some of them have got 
promotion and other benefits as such, the workmen are 
not willing to proceed with the Reference. The 
Management of N.F. Railway have also expressed their 
no objection to the withdrawal of the Reference by the 
Union. Thus it is clear that both the parties are not 
interested to proceed further. 

8. In view of the above discussion and the 
contentions of both the sides and having regard to the 
ends of justice I find, no reason to stand as a hurdle on the 
withdrawal of the proceeding by the Union. Accordingly 
the Union is allowed to withdraw the proceeding and the 
Reference is disposed without granting any relief. 


9. Send the no relief Award to the Government as 
per procedure. 

Given under my hand and seal of this Court on this 
5 th day of March 2013. 

L.C. DEY, Presiding Officer 

13 srw, 2013 

^T°3TT° 1919.—aMPlcb fel^ 3#rfWT, 1947(1947 
14) £TRT 17 SFpBTT4 71WR WpT 

^ Pi 41*4 <41 afa SFjsm 
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12/08/2013 trt fan an 1 

[4 TU- 12012 / 23 / 2005 -snl 31R (^t-I)j 
FF# FFFTTHf, 3PJTTFT 

New Delhi, the 13th August, 2013 

S.O. 1919. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 31/2005) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court No. 
1, Chandigarh as shown in the Annexure, in the industrial 
dispute between the management of State Bank of India, 
and their workmen, received by the Central Government on 
12/08/2013 

[No. L-12012/23/2005TR(B-I)] 
SUMATISAKLANI, Section Officer 

ANNEXURE 

BEBORE SHRI S.P. SINGH, PRESIDING OFFICER, 
CENTRALGOVT. INDUSTRIAUIRIBUNAL-CUM- 
LABOUR COIRT-I. CHANDIGARH 

Case No. ID 31/2005 


Smt. Shashi Sharma, 

C/o Shri H.B.S. Batra, 

Dy. General Secretary, 

SBI Staff Association, 

SBI, Zonal Office Haryana, 


Panchkula 


...Workman. 

The Assistant General 
Manager, SBI, 
Region-Ill, Z.O., 
Sector-5, Panchkula 
(Haryana) 

Vs. 

...Management 

APPEARANCES 

For the Workman: 

Shri P.K. Longia Advocate. 

For the Management: 

Shri N.K. Zakhmi Advocate. 
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AWARD 

Passed on 7th of August 2013 

Central Govt, vide letter No. L-12012/23/2005-IR(B-I) 
dated 4.7.2005 has referred the following dispute to this 
Tribunal for adjudication: 

"Whether the action of the management of State Bank 
of India (AGM-III) Panchkula of removal of service 
of Smt. Shashi Sharma, Sr. Assistant w.e.f 9.10.2003 
is just and legal? If not, to what relief the workman is 
entitled to?" 

2. Workman filed the claim statement in which it is 
pleaded that she joined the respondent management as 
Clerk on 21.4.1981 at Rewari Branch and later on promoted 
as Senior Assistant. It is pleaded that in February 2000 she 
was transferred to Daruhera Branch and while posting at 
Daruhera Branch she was placed under suspension on 
3.5.2000 in connection with certain acts of misconduct at 
Rewari Branch. A charge-sheet dated 29.6.2001 was served 
upon her containing six charges. The charge sheet dated 
29.6.2001 is reproduced below: 

"It has been alleged against you that you while 
working on STDR seat at Rewari branch committed 
undernoted serious acts of ommission and 
commission which facilitated the perpetration of the 
fraud ofRs. 1,12,003. 

(i) You allegedly tempered with Bank's records 
relating to STDR of Thakur Goverdhan Singh to 
benefit your Sister Smt. Kusum In this connection, 
the following lapses are alleged to be attribute- 
able to you. 

(ii) You surreptitiously added the name of Smt. 
Kusum, your Sister after the name of Thakur 
Goverdhan Singh on STDR No. 403727 dated 
6.10.1997 for Rs. 92,000 at the time of its renewal 
on 4.8.98, deleted self and replaced it with E or S 
on the STDR to create fictitious record to show 
that the STDR was in joint name. 

(iii) Neither you obtained a request letter from late 
Thakur Goverdhan Singh for adding the name of 
another beneficiary nor got the additions/ 
alterations authenticated from the concerned 
official on the above STDR No. 403727 dated 
6.10.97 for Rs. 92,000. 

(iv) you altered the SS. No. 85/555 to 85/1555 on 
the paid STDR No. 403727 dated 6.10.97 for 
Rs. 92,000 (paid on 4.8.98) and in the STDR 
register whereas SS. No. 85/555 has been 
indicated on STDR pay in slip dated 6.10.97 for 
Rs. 92,000 filled in by you. 

(v) You added the name of Smt. Kusum your Sister 
on STDR pay in slip dated 4.8.98 for Rs. 100000 


(STDR No. 406450) after the name of 
Sh. Goverdhan Singh and also added the 
mandate E or S. 

(vi) You also made similar entries in the STDR 
Register. Got Signed the STDR pay in slip from 
Smt. Kusum in the column Received STDR 
whereas the STDR (406450) was issued in the 
Single name of Thakur Goverdhan Singh 
(deceased) The above acts of misconduct on your 
part are of serious in nature. The bank, therefore, 
charge you as under:— 

Doing acts prejudicial to the interest of the bank 
which falls under the purview of gross 
misconduct in terms of para 521(4) (j) of Sastry 
Award." 

3. It is submitted by the workman in the claim statement 
that Inquiry Officer was appointed who conducted the inquiry 
in a biased and partial manner against the principles of natural 
justice and fair play to appease the respondent management. 
The Inquiry Officer has not taken into consideration the 
evidence and based his finding on the handwriting expert 
who was not allowed to be cross-examined on behalf of the 
workman by the enquiry officer during inquiry. The 
management also did not Supply the documents demanded 
by the workman which include preliminary investigation 
report, death certificate of said Thakur Govardhan Singh 
and statement of account opening form of Thakur Govardhan 
Singh at State Bank of Indore, Rewari Branch. It is pleaded 
by the workman that Thakur Goverdhan Singh (depositor) 
expired on 19.9.1995 but even after his death STDRNo. 554847 
was paid and renewed for Rs. 82200, STDR No. 441656 paid 
on 24.9.1996 for Rs. 92000 and banker cheque was issued in 
favour of Thakur Goverdhan Singh and STDR No. 403727 
paid on 4.8.1998 renewed for Rs. 1 lakh and banker cheque 
was issued in favour of Govardhan Singh. These proceeds 
were credited and withdrawn through SB A/c of Govardhan 
Singh with State Bank of Indore, Rewari Branch whose SB 
Account was opened after the death of Sh. Govardhan Singh 
in his name and during the process of inquiry it was 
revealed that this Saving Bank Account was introduced 
by the staff member of that branch of State Bank of Indore. 
No complaint was filed by anybody regarding the addition 
of the name of Smt. Kusum in the STDR No. 406450 for 
Rs. 1 lakh and this shows the biasness of the bank 
management. Inquiry Officer was acting hand in glove 
with the Presenting Officer and he was bent upon in 
proving the charges against the workman. Charge sheet 
was not specific and fabricated concocted and false 
allegations were made against the workman. Charge sheet 
contained six charges from which one was not proved 
totally, one was proved partly and other four were proved 
by the Inquiry Officer which are against the evidence 
recorded during inquiry. The Inquiry Officer was acting 
on the directions of the bank management to prove the 
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charges. As Inquiry Officer was under pressure from the 
Presenting Officer and on one occasion, the Inquiry 
Officer signed the amended finding on the asking of the 
bank management as earlier he has not given his finding 
on charge No. 1 and 2. it also shows the biasness of 
Inquiry Officer. Findings of the Inquiry Officer are not 
based upon documentary proof or any other material 
witness or document. The appeal filed by the workman 
was also rejected on flimsy ground as she was not given 
any personal hearing and the appellate authority on 
31.7.2003 on which date the bank claimed that the personal 
hearing was given, was on official tour and some papers 
have got signed from the workman on the pretext that these 
were required for marking attendance and next date would 
be given for personal hearing. But to the surprise of the 
workman the appeal was rejected by the appellate authority 
by showing that she was given personal hearing on 
31.7.2003 on which date the appellate authority was on 
tour to outstation. The workman was also not paid 
subsistence allowance during suspension which also held 
the inquiry as vitiated. Relevant documents were not 
supplied by the management inasmuch as the death 
certificate of said Govardhan Singh was supplied at the verge 
of finishing of the inquiry. The punishment imposed upon the 
workman is also disproportionate inasmuch as the workman 
was terminated from service on the basis of the inquiry which 
was against the principles of natural justice and against the 
settled principles of law. The workman prayed that order of 
punishment of removal inflicted upon her be set aside and the 
management may be directed to reinstate her in service with 
full back wages and all other consequential benefits and other 
appropriate relief with costs. 

4. Management filed written statement in which it is 
pleaded by the management that fair and proper inquiry 
was held and the workman was given full opportunity to 
defend herself during inquiry. Order of punishment passed 
by the management is legal and justified. The appeal was 
also disposed of by the Deputy General Manager after 
giving personal hearing to the workman. The inquiry Officer 
conducted the inquiry in a very fair manner and his findings 
are based on the evidence adduced by the management 
during inquiry. It is further pleaded by the management 
that there was no need for any complaint in the charges. 
Other allegations regarding charges have been denied by 
the management. Regarding personal hearing by the 
appellate authority it is admitted by the management that 
appellate authority was away on tour on 31.7.2003 but is 
stated that she was given personal hearing on 1.8.2003. It 
is further pleaded that punishment of removal from service 
upon workman is proportionate to the gravity of misconduct 
and action of the management in removing the workman 
from service is legal and valid. In additional plea the 
management also prayed that if this Hon'ble Tribunal 
observe any infirmity in the inquiry at any stage then the 
management may be allowed to lead any evidence orally or 
documentary to prove the charges. 


5. The workman filed rejoinder to the written 
statement denying the stand of the management and 
reiterating the claim made in the claim statement. It is also 
pleaded in the rejoinder that the Inquiry Officer in the letter 
dated 18.11.2002, some instructions were given by the 
disciplinary authority. Inquiry Officer amended his finding 
on charge No. 1 and 2. This conduct of the inquiry officer 
shows that he was under pressure from the management to 
prove the charges and this cannot be taken as inquiry 
conducted in fair and proper manner. It is also pleaded by 
the workman in the rejoinder that evidence on record clearly 
proved that request letter was received from Thakur 
Govardhan Singh in October 1998 at the name of 
Smt. Kusum on STDR No. 406450 dated 4.8.1998 for Rs. 1 
lakh and the same was got approved by the competent 
officer at the instruction of Desk Officer but inadvertently, 
these entries were made on STDR No. 403727 for Rs. 92,000. 
The management witness admitted the possibility of 
omission of his initial on such alteration due to rush of 
work. PW2, PW3 also admitted that while making payment 
of STDR No. 711533 forRs. 1,10,900 on 5.8.1999 he tallied 
the signature with said request letter which prove that 
addition of name of Smt. Kusum on STDR No. 403727 for 
92,000 was made inadvertently by mistake, rather these 
additions were to be made on STDR No. 406450 for Rs. 1 
lakh. It is also pleaded in the rejoinder that there was no 
complaint from Thakur Govardhan Singh and his family 
member nor any witness was produced by the management 
during inquiry. The workman prayed that charge-sheet, 
inquiry proceedings, and order based upon this, is illegal 
and the same may be set aside. 

6. Workman filed her affidavit on the same line as 
that of the claim statement. Management in evidence filed 
the affidavit of Jai Prakash Rathi, R.B. Sehgal and Rakesh 
Saxena but produced only one witness Sh. Jai Prakash 
Rathi, R.B. Sehgal and Rakesh Saxena but produced only 
one witness Sh. Jai Prakash Rathi. 

7. The workman on 21.3.2010 filed one application 
for recalling the order by which the management was 
allowed for summoning the handwriting expert Sh. S.N. 
Aggarwal to which the reply was also filed and later on the 
management also filed application for permission to get 
documents examined through forensic expert and after reply 
the application of the management was allowed. The 
workman examined herself on 29.7.2010. After that the 
management examined handwriting expert Dr. Jassy Anand. 
On merits of the case the management produced only one 
witness MW2 Jai Prakash Rathi who during cross- 
examination admitted that he never remained posted at 
Rewari Branch of the bank and the departmental 
proceedings were never conducted in his presence. He 
never attended and never associated with the inquiry 
proceedings. Other witnesses whose affidavits were filed 
by the management were not examined by the management 
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and were not subjected to cross-examination. Therefore 
their affidavits are meaningless on record. 

8.1 have heard the parties and also gone through the 
evidence on record. During arguments learned counsel for 
the workman submitted that the inquiry was conducted in 
a biased manner inasmuch as the workman was not supplied 
documents. Preliminary inquiry report was not given to her 
and there was no complaint by anybody against her. The 
only charge which was bifurcated by the management in 
six charges was that the workman added the name of Smt. 
Kusum on STDR for Rs. 1 lakh which was made by her after 
receipt of proper application and after approval from the 
senior as revealed from the evidence of PW1, PW2, PW3 
during enquiry. These management witnesses stated in 
their cross-examination that application may have been 
there and the concerned officer may have signed those but 
the application is not traceable. It is submitted by the 
learned counsel for the workman that the custodian of the 
such application is the Branch Manager and charge-sheet 
was served after transfer of the workman from Rewari 
Branch to Darn Hera Branch. No loss was caused to the 
bank as Smt. Kusum deposited the entire amount with the 
bank of the proceed of the above STDR. The request letter 
moved by Thakur Govardhan Singh must have been in the 
custody of the management. The documents demanded 
by the workman were not supplied to her and the death 
certificate to the above Sh. Govardhan Singh was supplied 
at the fag end of the inquiry. The Inquiry Officer during 
inquiry proved the charges under the pressure of the 
management as the conduct of the inquiry officer in writing 
letter dated 18.9.2002 in which he was shown to have 
changed his finding on charges No. 1 and 2 under the 
pressure of the disciplinary authority. It is further submitted 
by the learned counsel for the workman that the Inquiry 
Officer based his finding on the report of the handwriting 
expert Sh. Somnath Aggarwal who was not allowed to be 
cross-examined by the Inquiry Officer and the request of 
the workman to produce another handwriting expert was 
turned down by the Inquiry Officer during inquiry which 
goes to prove that inquiry was conducted in highly biased 
manner against the principles of natural justice and fair 
play. The workman was not given full opportunity to defend 
herself during inquiry and on the advice of the presenting 
Officer and the Inquiry Officer was changing his version 
time and again. It is further submitted by the learned counsel 
for the workman that the conduct of the management in 
providing personal hearing at the stage of the appeal also 
shows that the management handled the inquiry in a very 
poor manner as much as on the date of personal hearing 
i.e. 31.7.2003 the appellate authority was away on tour and 
she was made to sign some papers for marking the 
attendance for personal hearing in appeal and later on the 
appeal was decided without providing any opportunity of 
personal hearing to the workman. The management never 
paid any subsistence allowance to the workman from the 


date of suspension to the date of termination. On this score 
also the inquiry is liable to be set aside. It is further 
submitted by the learned counsel for workman that even 
after this Tribunal has allowed the parties to lead evidence 
in support of their respective version the management failed 
to prove the charges in the Court itself and only one witness 
of the fact was produced MW2 who never attended inquiry 
and does not know anything about the case and thus the 
management failed to prove the charges in the Court itself. 
The management failed to justify its action of removal from 
service of the workman and on the basis of the facts and 
circumstances of the case also the punishment imposed 
upon the workman is very excessive, disproportionate to 
the alleged misconduct on the part of the workman. It is 
prayed by the learned counsel for the workman that 
workman may be reinstated in service with fully back wages 
with all attendant benefits. The learned counsel also filed 
case laws in support of this argument. 

9. Learned counsel for the management during 
arguments submitted that the workman was found guilty 
of serious misconduct as she inserted the name of 
Smt. Kusum as the beneficiary of the STDR which was 
originally in the name of Thakur Goverdhan Singh. It is 
also submitted that said Smt. Kusum is the sister of the 
workman and she inserted the name of her sister with the 
fraudulent intention. The learned counsel for the 
management also stressed that the workman was given 
fully opportunity to defend herself during the enquiry. She 
was allowed to put her defence. She was not supplied the 
documents as the documents demanded by her were not 
relevant. Handwriting expert was enaged by the 
management during enquiry and he gave his findings after 
examining the documents relating to the signatures of the 
workman. The workman was found guilty of the charges 
and she was rightly removed from service. Enquiry was 
conducted in fair and proper manner in accordance with 
the principle of natural justice and the workman is not 
entitled to any relief. 

10. The first and foremost question to be determined 
is 'whether the departmental enquiry was conducted in a 
fair and proper manner adhering to the principle of natural 
justice'? The learned predecessor vide order dated 4.9.2009 
held that findings on genuineness of enquiry can be given 
by this Tribunal after affording the opportunity of 
additional evidence to both the parties. It is pertinent to 
mention here that in this order, it was also mentioned that 
few documents as mentioned in para No. 3(B) (i)(ii)(iii) of 
the claim petition have not been provided to the workman 
at the time of enquiry. This fact has been accepted by the 
management of the bank in its written statement that 
documents mentioned in para No. 3(B)(i)(ii)(iii) of the claim 
petition were not provided to the workman as these were 
not relied upon by the management. From the perusal of 
the claim statement, it is clear that the preliminary 
investigation report was not given to the workman, death 
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certificate of Goverdhan Singh was given to the workman 
after the evidence of the workman during enquiry. Workman 
on 16.11.2001 moved an application to the enquiry officer 
requesting therein for providing the documents of STDR 
403727 and 402450. Workman also requested other STDR 
of so called deceased Thakur Goverdhan Singh, copy of 
SS Card No. 85/555 and copy of saving bank account of 
Thakur Goverdhan Singh in other than State Bank Branch. 
The workman also demanded copy of death certificate of 
Goverdhan Singh and report of handwriting expert was 
also demanded by this letter dated 16.11.2001 during the 
enquiry. The documents demanded by the workman were 
the relevant document for submitting her reply/explanation 
and the workman was prejudiced by not supplying the 
documents at the time of departmental enquiry. 

11. In this regard, the management referred 1978 II 
Labour Law Journal page 218, Pure Drinks Pvt. Ltd. Vs. 
Bombay Mazdoor Sabha Bombay and another, 2004 L.L.J. 
Page 340 Kashyap S.R. Vs. Canara Bank. 

12. The workman referred case law 2013(1) S.C.T. 4167 
Ms. Annamma Jose Vs. M/s Maruti Suzuki India Ltd., 
2009(3) S.C.T. 78 The Haryana Co-op., Sugar Mills Ltd. 
Rohtak Vs. Presiding Officer, Industrial Tribunal-cum-Labour 
Court Rohtak and others, 2007(1) SLR 88 Deoki Das Vs. 
Union of India and ors., 2004(1) SLR 570 State Bank of 
India Vs. J.R. Surma and another, 2008(2) S.C.T. 750 Mavji 
C. Lakum Vs. Central Bank of India and 1996(4) S.C.T. 638 
Dr. K.K. SharmaVs. State of Punjab. The learned counsel 
for the workman also prayed for indulgence of this Tribunal 
under 11A of the I.D. Act for impart any punishment except 
removal from service to the workman if find guilty. 

13. With due respect with the findings of the case 
laws referred by the management, facts and circumstances 
are quite different to the facts and circumstances of the 
case of the workman. 

14. Workman also submitted that the findings of 
enquiry report were changed/amended without giving any 
opportunity of being heard to the workman. For this 
submission. Learned counsel for the workman referred to 
the enquiry file letter dated 18-11-2002 written by Shri 
Rakesh Sexena, Enquiry Officer to the Assistant General 
Manager (Disciplinary Authority) in respect of the 
workman). From the perusal of this letter, it is clear that 
enquiry officer on telephonic advice, changed/amended 
the findings of some charges without giving any 
opportunity of being heard to the workman. Thus the 
enquiry was not conducted in fair and proper manner and 
workman's right to defence was prejudiced. 

15. In view of the order dated 4.9.2009 passed by 
learned predecessor both the parties were given 


opportunity to lead additional evidence if any. The 
management produced handwriting expert, other witness 
was produced by the management Mr. Jai Prakash Rathi 
who stated in cross-examination that he never remained 
posted at Rewari Branch and enquiry proceedings were 
not conducted in his presence and he never attended any 
departmental proceedings and never associated with the 
enquiry proceedings. Though the management placed on 
record the affidavit of Mr. R.B. Sehgal who remained posted 
as Manageer (Disciplinary Proceedings Section) and Shri 
Rakesh Saxena who was the enquiry officer. But the 
management for the reasons best known to them choose 
not to produce these witness for the acid test of cross- 
examination on behalf of the workman. 

16. The management during enquiry produced Shri 
Som Nath Aggarwal, hand writing expert, on whose opinion 
the workman was held guilty of the charges. It is strange 
that neither his report was given to the workman nor he 
was allowed to be cross-examined by the workman. During 
enquiry, workman also requested to the enquiry officer to 
engage a handwriting expert, that request was also not 
allwed by the enquiry officer. The action on the part of the 
enquiry officer also shows that the enquiry officer was not 
acting fairly and also greatly prejudice the cause of the 
workman. 

17. The learned counsel for the workman also 
submitted that request letter was received from Thakur 
Goverdhan Singh in October, 1998 to add the name of Smt. 
Kusum on STDR No. 406450 dated 4.8.1998 for rupees one 
lakh and the same was approved by the competent officer 
at the instructions of the desk officer but inadvertently 
these entries were made on STDR No. 403727 for 
Rs. 96000. At the time the workman was working at the seat 
in the bank and it is natural process for the workman to 
made entry in case of any request is received and that 
entry was made by the workman and the same was approved 
by the competent oficer. Apparently the workman acted in 
discharge of her official duties and no fraudulent intention 
can be attributed to the workman. 

18. Now returning to the claim statement and rejoinder 
filed by the workman and the statement of the workman 
recorded in this Tribunal, it is clear that Smt. Kusum is 
sister of the workman. In her statement the workman stated 
that the cheque was not issued by her an Smt. Kusum 
refunded amount ofRs. 112003. Although the management 
failed to established the fraudulent intention and the 
charges regarding fraud against the workman during 
enquiry and in this Tribunal also but still it appears that 
Smt. Kusum (the alleged beneficiary) was the sister of the 
workman and Smt. Kusum refunded the amount to the bank. 
Though there was no complaint from any quarter for any 
loss. But by her own admission, workman is held 
responsible for acting negligently while performing her 
duties. 
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19. In view of the discussion made in the earlier paras, 
it is held that the enquiry was not conducted in a fair and 
proper manner and conducted the inquiry against the 
principles of natural justice. The workman was greatly 
prejudiced in her defence. The management also failed to 
prove the charges in this Tribunal also when the parties 
allowed to lead additional evidence. Therefore, the enquiry 
being conducted against the principle of natural justice is 
vitiated. Now the question is whether the punishment of 
removal from Service is proportionate/commensurate for 
acting negligently while performing her duties. 

20. Section 11 A empowers this Tribunal to ID Act 
1947 provides powers of Labour Court/Tribunal to give 
appropriate relief in case of discharge or dismissal of the 
workman which is given below: 

"(11 A. powers of Labour Courts, Tribunals and 
National Tribunals to give appropriate relief in case 
of discharge or dismissal of workman:— Where an 
industrial dispute relating to the discharge or dismissal 
of a workman has been referred to a Labour Court, 
Tribunal or National Tribunal for adjudication and in 
the course of the adjudication proceedings, the 
Labour Court, Tribunal or National Tribunal, as the 
case may be, is satisfied that the order of discharge 
or dismissal was not justified, it may, by its award, 
set aside the order of discharge or dismissal and 
direct reinstatement of the workman on such terms 
and conditions, if any, as it thinks fit, or give such 
other relief to the workman including the award of 
any lesser punishment in lieu of discharge or 
dismissal as the circumstances of the case may 
require". 

21. As mentioned above, the enquiry has been 
vitiated. Consequently considering the facts and 
circumstances of the case and applying Section 11A of the 
I.D. Act 1947 mentioned above, the order of removal from 
service by the disciplinary authority and confirmed in appeal 
by the appellate authority are set-aside and substituted 
with the punishment of withholding of five increments with 
cumulative effect. It is also made clear that the workman 
will not get any seniority, leave encashment, LFC during 
the intervening period. 

22. In view of the above, the management is directed 
to reinstate the workman an with full back wages after 
deducting the subsistence allowance if any paid during 
suspension period within one month from the publication 
of the award. The reference is answered accordingly. Central 
Govt, be informed. A soft copy be also sent to the Central 
Govt. 

Chandigarh S.P. SINGH, Presiding Officer 

Dated: 7-8-2013 


14 3TW, 2013 

^°3TT° 1920— ftolKSTflrfWT, 1947 (1947 
TF 14) Tfl tTTTl 17 SppPTT 3 7RF7R BlstldO TTFfW 

aqprr cHcfi =b4<=M<it£#ET3Tg4sr 
^Tftf^3lV4lP|cbfg^ff^^TTlT^R3l\4|[I|cb 3#FF7TT 
^TcfTT 7TT»f TRsTTT 129/1997 SFTTTfw T# t, ^ 

^#4 TP7TTT 12-08-2013 3TTCT TT3TT «TT I 

[TT. T3^r-12011/16/1994-anf 3TR («ft-I)] 
TJtrflT y=bdnl, SFJ’TFT 3#FRKt 

New Delhi, the 14th August, 2013 

S.O. 1920. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 129/ 
1997) of the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
BANGALORE as shown in the Annexure, in the industrial 
dispute between the management of Sahyadri Grameena 
Bank and their workmen, received by the Central 
Government on 12-08-2013. 

[No. L-12011/16/1994-IR(B-I)] 
SUMATISAKLANI, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIUBNAL-CUM-LABOUR COURT, 
YESWANTHPUR, BANGALORE 

DATED : 28th May, 2013 

PRESENT : SHRI S.N. NAVALGUND, 

Presiding Officer 
C .R. No. 129/1997 

I Party 

Sh. P. Mallikarjunaiah, 

General Secretary, 

Sahyadri Grameena 
Bank Workers Union, 

Market Road, SAGAR-577 401. 

II Party 

The Chairman and 
Managing Director, 

Sahyadri Gramina Bank 
(HO), PBNo. 136, KV 
Road, SHIMOGA. 

APPEARANCES 

I Party : Shri R. Nagendra Naik, 

Advocate 

II Party : Shri N. Srinivasa Rao, 

Advocate 
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AWARD 

1. The Central Government vide order No. L-12011/ 
16/1994 - 1R (B-I) dated 29.03.1996 in exercise of the power 
conferred by clause (d) of sub-section (1) and sub-section 
(2A) of Section 10 of the Industrial Disputes Act, 1947 (14 
of 1947) made this reference for adjudication with the 
following schedule: 

SCHEDULE 

"Whether the management of Sahyadri Gramin Bank, 
Shimoga is justified by regularising part-time 
messengers-cum-sweepers as per list w.e.f. 1.9.93 
instead of 22.2.91 as per NIT Award with working 
group RRBs recommendations? If not, to what relief 
they are entitled and from which date?" 

2. On receipt of the reference while registering it in 
C R 129/1997 securing the presence of both sides after 
completion of the pleadings, evidence and arguments when 
the matter was pending for passing of the award, the learned 
advocate appearing for the I Party filed a memo under the 
signature of General Secretary of the I Party Union and 
himself to dispose off the reference as not pressed. In the 
said Memo it is stated several writ petitions were filed for 
the similar reliefs by employees of various other Grameena 
Banks like Kolar Grameena Bank, Thungabhadra Grameena 
Bank, Krishna Grameena Bank, Chicko Grammena Bank, 
Malaprabha Grameena Bank before the Hon'ble High Court 
of Karnataka and when the same came to be allowed the 
Order being implemented by the management and the I 
Party Union has decided to settle this issue as well relating 
to ertwhile employees of Sahyadri Grameena Bank at 
Industry Level as such it is not pressing this reference. 
The counsel for II party submitted that he has no objection 
to dispose off the reference as Not Pressed as stated in the 
Memo. Accordingly, on 28.05.2013 the proceedings have 
been recorded and I Pass the following Order:— 

ORDER 

The reference is Rejected as Not Pressed by the I 
Party Union as per its Memo dated 28.05.2013. The parties 
shall bear their own cost. 

(Dictated to U D C, transcribed by him, corrected 
and signed by me on 28th May, 2013) 

S. N. NAVALGUND, Presiding Officer 
M ferT, 14 3TTRT, 2013 

^T. 3TT. 1921PI1947 (1947 
14) mu 17 ^ 3tjyGI ff TP/TH ^ ^ 
<T?1^TTO Pd'MHcbi cb4<=blli 3TJ5P4Tf 

3^#47TTTTT 3TRTlfil^ srfkpRH 
x N|TS (tM wn 225/1999 ) ^ wfw TOt t, 

TITTE ^ 12/08/2013 3TRT fSTT 8TTI 

[H. 1^-41012/14/1999-31^ 3TR (^t-I] 
SPJJTFT SlfkpFKt 


New Delhi, the 14th August, 2013 

S.O. 1921. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 205/ 
1999) of the Cent. Govt. Indus. Tribunal-cum-Labour 
Court,No. 2 Dhanbad as shown in the Annexure, in the 
industrial dispute between the management of Eastern 
Railway and their workmen, received by the Central 
Government on 12/08/2013. 

[No. L-41012/14/1999- IR(B-I)] 
SUMATISAKLANI, Section Officer 


ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. 2), AT DHANBAD 

PRESENT Shri Koshori Ram 

Presiding Officer, 

In the master of an Industrial 
Dispute under Section 10(1 )(d) 
ofthel.D. Act., 1947, 

REFERENCE NO. 205 OF 1999 


PARTIES: 


APPEARANCES: 
On behlaf of the 
workman 
On behalf of the 
Management 


Br. Secretary, Eastern Railway 
Men's Union, DRM Building, 
Dhanbad, Vs. DRM/Sr. D.C.M. E. 
Centre, Railway,/Dhanbad 


Mr. D. Mukherjee, Ld. 

Advocate 

None 


STATE: JHARKHAND INDUSTRY: RAILWAY 

Dated, Dhanbad, the 22nd July, 2013 

AWARD 


The Government of India, Ministry of Labour, in 
exercise of the powers conferred on then under Sec. 10(l)(d) 
of the I.D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-41012/ 
14/99-IR(B-I) dt. 17.05.1999. 

SCHEDULE 

"Whether the action of the D.R.M., Eastern Railway 
Dhanbad in not regularizing Sri Santosh Kumar 
Singh., Sr. RCC to the post of E.C.R.C., Dhanbad and 
awarding punishment upon the workman by way or 
disciplinary action during the pendency of 
conciliation proceeding, are justified? If not, what 
relief the concerned workman is entitled?". 

2. The case of the sponsoring union Eastern Railway 
Men's Union, Dhanbad for workman Santosh Kumar Singh 
is that after appreciating efficiency and qulification of the 
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workman as Railway Commercial Clerk in pay scale of 
Rs. 975-1500 under the Chief Booking Supervisor, Eastern 
Railway, Dhanbad, he workman has been working as 
Reservation Clerk on the Reservation Counter since 1.1.1988 
continuously as per direction of the management, by 
putting more than240 days attendance in each calendar 
year. On successfull completion of his Computer, training 
for the work as he as sent for it, he was posted as 
Reservation Cleck. But in stead of regularizing him as ECRC, 
the management promoted him to the post of Sr. NCC in 
scale of Rs. 1200-2040/. His several representations to the 
management for his aforesaid regularization as ECRC with 
requisite pay scale and other consequential benefits are 
still without any effect. 

3. Further alleged that the annoyance to the 
management with his frequent insistence for it resulted in 
his implication in false case. Despite his satisfactory 
explanation to a false and frivolous charge sheet, the 
management after conducting an empty formal Enquiry 
punished the workman with reduction in his pay scale to 
Rs. 3100-4500/- from the scale ofRs. 4000-6000, fixing his 
initial pay at Rs. 3285 for a period of three years. On his 
appeal against the illegal and arbitrary imposition of 
punishment, it was reduced to the same with cumulative 
effect for two years. The aforesaid punishment was inflicted 
on the workman during the pendency of conioliation 
proceeding without prior permission from the Conciliation 
Officer, which was in violation of the provision u/s 33 and 
9A of the Industrial Dispute Act, and the settled law of the 
law, as there was no legal evidence for his pnishment in the 
alleged Departmental Enquiry. The workman was victimized. 
On failure of the conciliation proceeding, it was referred to 
the Tribunal for an adjudication. Thus, the action of the 
management was illegal, arbitrary, unjustified and against 
the principle of natural justice. 

4. In the rejoinder filed by Mr. D. Mukherjee, Ld. 
Advocate for the workman denying all the allegations of 
the Opp./Management, it has been stated that the 
Limination Act is not applicable in a case under the 
Industrial Dispute Act, moreover there was no delaying in 
raising the dispute. Though the designation on the 
Reservation Clerk was Relieving Cleck, but factually he 
had been working against permanent vacancy in permanent 
particular post. The Chief Reservation Supervisor was 
given the money on 9.8.96, as there was previously no 
system of maintaining any record of Daily Receipt of the 
Cash. The alleged misappropriation of a sum of Rs. 40,377/- 
on 9.8.96 and allegedly keeping it by the workman till 2.9.96 
for his personal view, and its remittance by him on 3.9.96 
are quite false. 

5. Whereas the contra pleaded case of the Opp./ 
Management in a challenge to the maintainability in the 
ground of Limitation is that it is untenable as per the Rly. 
Board Circular No. E/SI/FG/I-22 dt. 14.12.1951 for settliement 
of such dispute. The workman on compassionate ground 


was appointed as the Commercial Clerk in the pay scale of 
Rs. 975-1540/- RP, and on completion of Training, was 
posted as the Reliving Commercial Clerk (RCC). The post 
of the RCC utilized against causalities in exigency of service 
is quite distinct from that of the Enquiry-cum-Reservation 
Clerk under the control of the Head Quarter. In course of 
the working as RCC, the workman had, as detected, serious 
misconduct of misappropriation of Rs. 40,377/- on 9.8.1996, 
of keeping it for his personal gain till 2.9.1996, and lastly, of 
remitting it on 3.9.96. On finding him guilty of it in the 
departmental proceeded, he has award with a major penality 
in the reduction of his pay scale from 4000-6000 to the 
scale of 3200-4900/ (RSRP). Though the punishment was 
reduced by the Appellate Authority (ADRM) to the 
reduction of his pay in three slabs in scale of Rs. 4000-6000 
(RSRP) for two years. 

6. The Opp./Management in its para-wise 
comments categorically denying the allegations of the 
workman has alleged that the workman was directed to 
work and accordingly worked as a RCC on the 
Reservation Counter, but not as a Reservation Clerk. On 
his failure in acquiring the required competency for 
promotion as ECRC or Reservation Clerk, despite his 
computer training, he has been still working as RCC, 
and in lack the proficiency required for promotion to 
ECRC, he has been promoted as Senior RCC as per his 
entitlement. Finding his Show Cause unsatisfactory to 
the departmental chargesheet, which was justifiable 
issued for his misconduct, the departmental enquiry was 
conducted against him by examing and corss-examing 
the witnesses after following the principles of natural 
justice. There was an absence of nexus between the 
departmental action for this misconduct and the 
promotion to a post or requisite competency. 

FINDING WITH REASONING 

7. In this reference case, MWI Akhil Kr. Pandey, 
the Commerical Supervisor (General), MW2 Pulakesh Roy, 
the Chief Reservation Supervisor, Dhanbad for the 
Management, and WWI Santosh Kr. Singh, the workman 
himself on his affidavit Chief for the Union have been 
examined respectively. 

The present reference as its terms, evidently involves 
two points for considerations: 

Firstly, the non-regularization on the workmen, Sr. 
RCC, as the E.C.R.C., and secondly, alleged infliction of 
punishment by the disciplinary action during the pendency 
of the conciliation proceeding. 

At the very outset, it is pertinent to point out that 
the both the parties have straightway adduced only oral 
evidences on their behalf in the term of reference without 
initially raising any challenge by the workman to the 
department enquiry as an incidental issue to the main point 
of reduction in his pay scale. Neither the workman nor the 
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O.P./Management has any documentay proof on their 
behalf in this reference. As per the terms of reference, the 
implied challenge of the workman to the departmental 
enquiry is his acceptance of it as his evasive one. 

For the sake of convenience in the adjudication, 
firstly the second point: whether the alleged infliction of 
punishment by disciplinary action was effectd during the 
pendency of conciliation proceeding is taken up for 
consideration. 

As contrasted with the pleading of the alleged 
infliction of the punishment vaguely, i.e. without specific 
date of infliction of the punishment upon the workman, the 
workman Santosh Kr. Singh asWWI in this affidavited Chief 
has stated in the last Para of his page No. 2 as such: 

"That during the pendency of the conciliation, the 
management inflicted punishment by order dt. 13.7.99 by 
reducing my pay scale to Rs. 3100-4500 from the scale of 
Rs. 4000-6000, and fixed initial pay at Rs. 3285 on the basis 
of invalid and illegal alleged enquiry and that too without 
taking prior permission or approval form the Conciliation 
Officer.” 

The very statement of the worman in lack of specific 
period of the conciliation cuts the root of his case at point 
of punishment infliction. It is the inability of the workman 
to prove what was the specific period of the conciliation 
proceeding before the ALC during which unfortunate 
punishment was inflicted. The present reference of his 
industrial dispute relates to its date 17th May, 1999 as the 
date of reference by the Ministry for an adjudication. But 
his affidavited chief in the last para at page 3-4 discloses: 
'imposition of punishment of reduction in this pay scale by 
order dt. 13.7.98. It seems clear cut self contradictory. How 
he could be inflicted with his punishments in course of 
conciliation thereafter goes unanswered by the workman 
himself. His case at the second point is quite vague and 
uncertain. It seems putting of a cart before the horse by the 
workman. 

8. At the first point of the reference related to the non 
regularization of the workman Santosh Kr. Singh, Sr. RCC, 
by the DRM, Eastern Railway, Dhanbad to the post of 
E.C.R.C., Dhanbad, it impliedly involves an issue of 
confirmation as the E.C.R.C. concerning the workman. In 
this regard, it is an indisputable fact that the workman 
possesses not any document as a proof of passing the 
computer training, of his confirmation as the commercial 
clerk and of his posting at the Reservation Counter. Having 
served as the commercial clerk in exigencies, he appears to 
have known that the ECRC (Enquiry cum Reservation Clerk) 
and the Commiercial Clerk are the different posts, and the 
ECRC is under the control of the Headquarter (previously 
at Calcutta) However the claim of the workman is for his 
regularization as E.C.R.C. with retrospective effect on the 
ground of his posting as a Reservation Clerk on the 
Reservation Counter since 1.1.88 after completion of 


successful computer training at the cost of the management 
and efficiency test, as he was posted accordingly by the 
management in exigency against permanent post. 

9. The statement of MWI Akhil Kr. Pandey (A.K. 
Pandey) as the Commercial Supervisor (General) at 
Dhanbad disclosed that there was no designation of 
Reservation clerk, rather there is post designated as Enquiry 
cum Reservation Clerk, which is under the control of the 
Head Quarter, Calcutta; the workman, the permanent staff 
was posted as Relieving Commercial Clerk in his basic pay 
of Rs. 975/- per month in exigency in the Booking office in 
the year 1986 up to 31.12.1987 as the written order of the 
Authority. It also reveals that the workman was directed to 
work from 1.1.1988 at the Reservation Counter as the 
Reliving Commercial Clerk under the control of the 
Commercial Officer, Dhanbad apart from that of the H. Qr. 
The post of commercial clerk and reservation clerk are same 
but the relieving commercial clerk without any order is not 
authorized to work as a Reservation Clerk, the workman 
was promoted to the post of Sr. Relieving Commercial Clerk 
in the scale of Rs. 1200/- per month. The management 
witness (MWI) has affirmed that a candidate in order to 
get the post of the Enquiry cum Reservation Clerk is 
required to succeed in the Suitability/Proficiency Test 
absolutely under the control of the Head Quarter on his 
application through proper channel, but the workman had 
not passed the suitability test or it. After due departmental 
enquiry by Sri N.K. Parasuramka, the Asstt. Commercial 
Manager as the Enquriy Officer into the charge sheet against 
the workman for misappropriations of Rly money sale 
proceeds Rs. 40,377/- and keeping it till 3.9.96, the workman 
was held guilty of it, for which the Disciplinary Authority 
punished him with the reversion to one scale below; and 
on his appeal before the ADRM, Dhanbad, the Appellate 
Authority, his punishment was reduced to three stages/ 
increments with cumulative effect for two years, against 
which his review before the Chief Commercial Manager, 
Calcutta, the Reveiw Authority, was rejected, though after 
making entry into his Roster, the workman had deposited 
the said money on 3.9.96. 

Likewise the statement of MW2 Pulakesh Roy, as 
the Chief Reservation Supervisor under E.C. Rly posted 
since 1978 also affirms that Reservation Clerk works in the 
reservation Section under the Head Quarter control; and 
that the handing over the sale proceeds by the incumbent 
of the Booking/Resevation Office immediately after his duty 
to the appropriate authority is mandatory. It also discloses 
that by posting the workman as Relieving Commercial Clerk 
at the Reservation Counter in the year 1988, his service 
was utilized as the Reservation Clerks. 

10. As per the written argument of the workman, his 
contention is that after putting in 240 days in attendance 
as Reservation Clerk, no sooner the workman had 
demanded for his regularization accordingly than the 
management inflicted upon him the punishment during the 
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pendency of the conciliation proceeding which is illegal 
and arbitrary. But unfortunate fact is that the workman has 
vague pleading and evidence at the point of 240 days 
attendance, so his such plea in absence of period of his 
attendance turns out unproved. Moreover, the case of the 
workman about his punishment during pendency of the 
conciliation proceeding in lack of its proof stands nowhere 
as earlier discussed. The plea of the workman that Shri 
Pulakesh Ray (MW2) in cross Para 4 admitted that the 
workman is working as Reservation Clerk appears to be 
distorted as unsustainable because his clear statement is 
about the posting of the workman as Relieving Commercial 
Clerk at the Reservation Counter in the year 1988. It is 
further argued that in lack of prayer and evidence for 
determining the fairness of the enquiry or in the case of the 
silence of the both witnesses of management on the alleged 
misconduct, there is no evidence of the management to 
justify its action. But in the present reference the workman 
did not initially take up the point of the unfairness of the 
domestic enquiry as an incidental issue to the main dispute 
just as the Opp./*Management did not urge for 
determination of its fairness. When the person who 
challenges the fairness of the enquiry has firstly to 
discharge the onus of proof at the point as per the rule of 
law, according to which even evasive or implied challenge 
to it amounts to its acceptance as in the present case. 

Lastly, it is submitted on the workman, citing the 
ruling in the case of the workman Vs. Hindustan Lever 
Ltd., AIR 1984(SC)1683(CB) as held therein, that 'to confirm 
an employee in the acting position means regularization'. 
The ruling in the reference to Secs.2(k), 7-A,10, Sec.3 Item 
7 of the Industrial Dispute Act, 1947 relates to the meaning 
of "Industrial Disputes any dispute or difference between 
employers and employees as under Sec.2(k) of the Act just 
as question of their confirmation. It relates to demand of 
the workman for classification of the workmen officiating 
in the higher grades either as permanent or temporary, and 
they should not be continued indefinitely as temporary by 
making them permanent on rendering of continuous service 
in the higher grade for a period of three months. The 
demand involves both the classification of employees and 
classification by grade. But the present reference under 
adjudication has no such case of the workman as working 
on the post of E.C.R.C, if so, for what period, as there is 
neither pleading nor proof to that effect on behalf of the 
workman. 

11. On appreciations of the materials on the records 
of the case, I find that the Union/workman could establish 
neither his case of his regularization as the E.C.R.C., 
Dhanbad nor awarding him punishment by the disciplinary 
action during the pendency of conciliation proceeding. 

Hence, under these circumstances, it is hereby 
awarded that the action of the D.R.M., Eastern Railway, 
Dhanbad, in not regularizing Sri Santosh Kumar Singh, Sr. 


R.C.C. to the post of E.C.R.C., Dhandbad, is quite legal and 
justified. Since, there is no proof of infliction of punishment 
during which specific period of conciliation proceeding, it 
goes negative towards the workman, so, the workman is 
not entitled to any relief. 

KISHORI RAM, Presiding Officer 
14 3TW, 2013 

^T°3TT° 1922.—3MP|cb fel^ 3#rfWT, 1947 (1947 
^T 14)^t«OT 17^3TfHTnTTf, ^7R 3W 

|felT ^ W47T7T cfr 7TT5 Pdqld<bi ^ #3, 

4 3tkjpi<b frTR 4 ttttk 3iklPi<b 
3TfeTWTW^TPTIeET W! (71^4WIT 22/2008) ^71 

Wtt, 4114,11^7114/8/2013 ^?TTRTf3TT SfT I 

[TT°T3j7T-12011/14/2008-3Tlf3TR (4t-II)] 
TJhPT B+dHl, 3EpTFT 3#FFKt 

New Delhi, the 14th August, 2013 

S.O. 1922. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947, the Central Government hereby 
publishes the Award (Ref. No. 22 of 2008) the Central 
Government Industrial Tribunal/Labour Court No.l, 
DHANBAD now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the management 
of CENTRAL BANK OF INDIA and their workman, which 
was received by the Central Government on 14.08.2013. 

[No. L-1201 l/14/2008-IR(B-n)] 
SUMATISAKLANI, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO.l), DHANBAD. IN 
THE MATTER OF A REFERENCE U/S 10(1) (D) (2A) 
OF I.D. ACT, 1947. 

Ref. No. 22 of 2008 

Employers in relation to the management of Central 
Bank of India, Saharsa. 

AND. 


Their workmen. 

PRESENT: Sri Ranj an Kumar S aran. 

Presiding officer 


APPEARANCES: 

For the Employers 
For the workman. 

State : Jharkhand. 


Sri B.N. Keshri, Manager 

Sri R.L. Gupta, Concerned 
workman 

Industry: Banking 
Dated 26/7/2013 
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AWARD 

By Order No. L-12011/14/2008-IR (B-II), dt. 
12/05/2008, the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub-section (2A) of Section 10 of 
the Industrial Disputes Act, 1947, referred the following 
disputes for adjudication to this Tribunal: 

SCHEDULE 

"Whether the action of the management of Central 

Bank of India, Regional Office, Saharsa in inflicting 

punishment on Sri Ratan Lai Gupta, Clerk Teghra 

Branch, bringing down to lower stage in the scale of 

pay by one stage for one year is justified and legal? 

If not, what relief the workman is entitled?" 

2. The case is received from the Ministry of Labour 
on 02.06.2008. The Sponsoring Union/workman files their 
written statement on 09.06.2008 alongwith few documents. 
Thereafter the management files their written statement- 
cum-rejoinder on 26.09.2008. Three witnesses on behalf on 
the management have been examined and the workman 
has been examined himself on his behalf. 

3. On the ground of misconduct 3 charges were 
leveled against the workman and only charge No. 1 that 
the workman remained absent on 13.2.2001 and 14.2.2001 
without any prior intimation to the bank authority. Was 
pressed by the management. 

4. The workman stated that false charges of dowry 
death was against him for which he was consulting lawyer 
and surrendered in Court on 15.02.2001, for which he could 
not give prior intimation of leave for 13.02.2001 and 
14.02.2001 and sent his leave application on 16.02.2001. 

5. On the other hand it is submitted by the 
management that unauthorized absence of bank staff in 
Bank is a serious charge and as such appropriate action 
has been taken. It is submitted by the workman that he 
submitted the leave application on 16.02.2001 i.e. three days 
after his absence in the Bank, and thereafter remanded to 
fail and detained there for about 5 years and finally acquitted 
cleanly. 

6. Unauthorised absence, in any public sector of 
company, offices against the official norms, the workman 
situation was different. He lost his will then. Though the 
workman has also admitted regarding his unauthorised 
absence and subsequent leave application harsh action 
against him is unwarranted. 

7. Considering the facts and circumstance of this 
case, I hold that the action of the management of Central 
Bank of India, Regional Office, Saharsa in inflicting 
punishment on Sri Ratan Lai Gupta, Clerk Teghra Branch, 
bringing down to lower stage in the scale of pay by one 
stage for one year is not legal and justified? Hence the 


workman be given his dues and his unauthorised absence 
of 13.02.2001 and 14.02.2001, be treated his casual leave. If 
that is not there in his credit the absent dates be treated as 
any other leave. 

This is my award 

R.K. SARAN, Presiding Officer 
^f^fl, 8 3ETET, 2013 

^T°3TT° 1923.—#atpTF feTT EfqpEET, 1947 (1947 
ET 14)43t«TRT17^3igBT4^, TTWR 3TR3 

WEE E) EES p)4)'j|=bl sfa EEf) <b4<bP'1 ^ 

SFJsra Tj 3ikjp|cb fqcTR B ^#4 TRER StklPiq, 

Eldldd, W t NtS (tM » 46/2012) 
El wfTRT Wt t, # TERR 3/5/2013 E71 TRT fSTT 
SIT I 

[E. T3^T-12011/115/2011 -STT^STE («ft-II)] 
TJBfo TEFTTRt, SPfTFT 3#RFRt 

New Delhi, the 8th August, 2013 

S.O. 1923. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947, the Central Government hereby 
publishes the Award (Ref. No. 46/2012) of the Central 
Government Industrial Tribunal/Labour Court No.l, 
DHANB AD now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the management 
of CENTRAL BANK of India and their workman, which was 
received by the Central Government on 03.05.2013. 

[No. L-12011/115/201 l-IR(B-n)] 
SUMATISAKLANI, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO.l), DHANBAD. 

IN THE MATTER OF A REFERENCE U/S 10(1) (D) 
(2A) OF I.D. ACT, 1947. 

Ref. No. 46 of 2012 

Employers in relation to the management of Central 
Bank of India, Patna 

AND. 

Their workmen. 

PRESENT: Sri Ranj an Kumar S aran. 

Presiding officer 

APPEARANCES: 

For the Employers : None 
For the workman : None 

STATE: JHARKHAND. INDUSTRY: BANK 


Dated 16/04/2013 
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AWARD 

By Order No. L-12011/115/2011-IR (B-II), dated 
26/09/2012, the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub-section (2A) of Section 10 of 
the Industrial Disputes Act, 1947, referred the following 
disputes for adjudication to this Tribunal: 

"Whether the action of the management of Central 
Bank of India in engaging Sri Diwakar Prasad 
Choudhary as part Time Sweeper for 20 years is 
legal and justified? If not, whether the demand of 
the Union to regularise the serivice of Sri Diwakar 
Prasad Choudhary is just and proper? What relief is 
the workman concerned is entitled to?" 

After receipt of the reference, both parties are noticed 
but on behalf of the Bank, a petition received by post to 
the effect that the present workman filed a petition for 
withdrawal of the dispute pending before the ALC, But in 
spite of that, this Tribunal issued notice to the parties. 
None appears from the boths sides. It is felt that there is no 
dispute between the parties. Hence no dispute award is 
passed, communicate to the Ministry. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDISTRAIL TRIBUNAL -CUM-LABOUR COURT 


"Shram Sadan", 
G.G. Palya, Tumkur Road, 
Yeshwantpur, Bangalore-560022. 

DATED : 24th May, 2013 

PRESENT : Shri S. N. NAVALGUND 

Presiding Office 

C.R. No. 28/2003 


13 Party 


I Party 

Shri Allah Baksh, 

S/o late Shri Abdul Azeez, 
No. 44, 5th Main, IB Crorss, 
Rahamathnagar, 

R T Nagar Post, 
BANGALORE- 560 032. 


The Senior Divisional Manager, 
LIC of India 

Divisional Office, Jeevan 
Prakash, P B No. 6694, 

JC Road, 

BANGALORE- 560 002. 


APPEARANCES 

I Party : Shri B S Venkatesh, 

Advocate 

II Party : Shri B V Krishna, 

Advocate 


R.K. SARAN, Presiding Officer 


AWARD 


^UfTFUl, 14 3FM, 2013 

^T°3TT° 1924.—3l\4lPl4> fcMKSlMWT, 1947 (1947 
14) ^TRT 17 SppTTJT 3 7TTTTT 
^fhrr fwr tut <£ fTTUEFf atffc 4>4<bi<i ^ 
#£f, fq^Tf =6^4 hunt ■3iklPi<b 

3#FF[U, 4 J ldH 'TTU (TFUf TEsTF 28/2003) ^7T 944^16 
Wt t, ^fl TTURTT 47T 12/08/2013 471W fan «TT I 

[TT. TU-17012/2 l/2002-3Tl| 3TR («ft-I)] 
TJPfTT 3T^WT 3#147Kt 

New Delhi, the 14th August, 2013 

S.O. 1924. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 28/2003) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Bangalore as shown in the Annexure, in the industrial 
dispute between the management of LIC of India and 
their workmen, received by the Central Government on 
12/08/2013 

[No. L-17012/2 l/2002-IR(B-I)] 
SUM ATI SAKLANI, Section Officer 


1. TheCenral Government vide order No. L-l 7012/ 
21/2002-IR (B-1) dated 07.05.2003 in exercise of the power 
conferred by clause (d) of sub-section (1) and sub-section 
(2A) of Section 10 of the Industrial Disputes Act, 1947 (14 
of 1947) made this reference for adjudication with the 
following schedule:— 

SCHEDULE 

"Whether the action of management of LIC of India 
is justified in removing Shri Allah Baksh, Sweeper, 
w.e.f. 12.12.1998 from the services in terms of 
Regulation 39 (1) (F) of Life Insurance Corporation 
of India (Staff) Regulation 1960? If not, what relief 
the said workman is entitled ?" 

2. On receipt of the reference while registering it in 
CR 28/2003 when the notices were issue to both sides, 
they entered their appearance through their respective 
advocate and filed their claim statement and counter 
statement. Since my learned predecessor by Order dated 
13.07.2006 held the Domestic Enquiry conducted against 
the I-Party by the Il-party is Not Fair and Proper and 
called upon the II party to substantiate the charge levelled 
against the accused he examined Sh. Nanjundeswar as 
MW 2 and closed his side without, getting any documents 
exhibited and inter alia the learned advocate appearing 
for the I-party filing the affidavit of the 1-Party examined 
him on oath as WW 1 and did not get any documents 




























5112 


THE GAZETTE OF INDIA: SEPTEMBER 7,2013/BHADRA16,1935 


[Part II— Sec. 3 (ii)] 


exhibited, the arguments of both sides have been heard 
as such the points that now arises for my consideration 
are: 

1. Whether the II party proved the charges 
levelled against the I Party? 

2. If so, what is the appropriate punishment 
deserves by I Party? 

3. What Order? 

3. The brief facts leading to this reference and 
award may be stated as under: 

4. The I Party who joined the services of the II party 

as a Sweeper on 23.02.1978 on Compassionate Grounds in 
lieu of death of his father Abdul Aziz who was serving in 
the II Party, pursuant to a complaint filed by Sh. C 
Ramanathan, Senior Divisional Manager of the II Party 
on 14.12.1992 suspecting theft of railway tickets and 
cancelling the same and usurping the value of the cancelled 
railway tickets by the I Party to SJP Police, he was charge 
sheeted before Vlth Additional CMM, Bangalore for 
offences punishable under Section 381 and 419 of IPC and 
the said court after trial acquitted him through judgement 
dated 25.03.1998 and in the meanwhile the II Party on 
31.09.1997 issued charge sheet against him alleging that 
he committed theft of Railway Tickets and by encashing 
them misappropriate a sum of Rs. 4468.00 in the name of K 
Yusuf and as he denied the said charge the II Party/ 
management appointing Sh. Nanjundeshwar, Manager 
(Legal & HPF), Divisioinal Office-I, Bangalore as Enquiry 
Officer and 

Sh. Harishankar, AO, K G Road Branch, Bangalore as 
Presenting Officer ordered for Domestic Enquiry and the 
said Enquiry Officer after recording the evidence of 
Sri Khaja Moinuddin, Sri Shankarappa and Sh. H M 
Srinivasaiah and exhibiting Report of S J Park Police Station 
dated23.12.1992; Southern Railway Letter dated01.12.1992; 
Letter dated 27.11.1992 written by LIC to Railway; 
Preliminary Investigation Report on Shri M R Gopal dated 
15.04.1995; Letter dated 13.08.1996 issued to Shri Khaja 
Mohiyuddin, Asst., CS, DO; Letter dated 27.08.1996 issued 
to Shri Khaja Mohiyuddin, Asst., CS, DO; Letter dated 
03.12.1992 issued to Shri Khaja Mohiyuddin, Asst., CS, 
DO; Letter dated 20.03.1997 issued to Shri Shankarappa, 
the then Steno, OS; Letter dated 21.04.1997 reply of Shri 
Shankarappa; Letter dated 11.03.1997 issued to Shri 
Srinivasaiah, Peon, OS DO-I; Reply of Shri Srinivasaiah 
dated 05.04.1997; Railway cancellation forms and 
confessional statement made by Shri Allah Baksha as Ex 
E-1 to E-13 for the management and receiving the written 
statement filed by the CSE/I Party submitted his Enquiry 
Findings on 02.03.1998 to the Disciplinary Authority 
holding him guilty of the charge and therafter the 
Disciplinary Authority after issue of show cause notice 
and giving opportunity of hearing vide order dated 
05.06.1998 imposed the impugned punishment of Removal 


from Service. Aggrieved by the said punishment imposed 
by the Disciplinary Authority the CSE/I Party approached 
the Hon'ble High Court of Karnataka inWPNo. 1704/1999 
and the said Writ Petition came to be disposed off on 
22.01.1999 reserving the liberty to the I party to prefer an 
appeal before the Appellate Authority further directing 
the Appellate Authority to dispose of his appeal within 6 
months from the date of filing the appeal and accordingly 
when he filed an appeal before the Appellate Authority, 
the Appellate Authority after affording opportunity of 
hearing dismissed the appeal and confirmed the punishment 
imposed by the Disciplinary Authority by an order dated 
17.07.1999. Then the I Party who filed an application before 
this tribunal challenging the order of his removal and the 
same was Registered in Misc. No. 26/1999 later withdrawn 
with a liberty to file necessary application before the 
concerned authority and then he moved the ALC(C), 
Bangalore and on his submitting failure report the Central 
Government made this reference for adjudication. 

5. The I Party in his claim statement claims that after 
he was charge sheeted at the instance of the management 
for offence punishable under Section 381 and 419 before 
the competent criminal court after about five years of 
being charge sheeted served with charge sheet and inspite 
of his request not to proceed with the enquiry until the 
conclusion of the criminal case the management proceeded 
with the enquiry and though he came to be acquitted by 
order dated 25.03.1998 by the criminal court the II Party 
proceeded with the Domestic Enquiry and imposed the 
impugned punishment of Removal from Service without 
any legal and valid evidence as such the enquiry finding 
being baseless deserves to be set aside and consequently 
the punishment imposed by the Disciplinary Authority and 
affirmed by the Appellate Authority. 

6. Inter alia, in the counter statement filed by the 
Il-party it is contended that during September 1992 its Office 
Services Department, Divisional Office-I, Bangalore — 2 
observed that some of the Railway Tickets kept in the Steel 
Cupboard of OS Department were being stolen a criminal 
complaint with SJP Road, Police Station was filed 
suspecting the I party and the siad police while registering 
it in Crime No. 257/1992 of their Police Station and 
investigating into it on the confession made by the CSE 
before the Investigating Officer he was charge sheeted 
before Vlth Additional CMM, Bangalore and after carefully 
examining the Investigation Report he was issued with a 
show cause notice dated 05.06.1998 to which the CSE/I 
Party replied on 09.07.1998 and as the same was not found 
satisfactory the charge sheet was issued and as the reply 
given by him was not satisfactory the Domestic Enquiry 
was conducted by appointing Shri Nanjuneshwar, Manager 
(Legal & HPF), Divisional Office — I, Bangalore as Enquriy 
Officer and Sh. Harishankar, AO, K. G. Road Branch, 
Bangalore as Presenting Officer and as Enquiry Officer 
submitted the Enquiry Report the charge being proved 
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and after affording opportunity of hearing he has been 
proportionately punished by Removal from Service by the 
Disciplinary Authority and on his appeal to the Appellate 
Authority as directed by Hon'ble High Court of Karnataka 
in W P No. 1704/1999 the Appellate Authority after 
considering his appeal with the evidence on record having 
affirmed the punishment imposed by the Disciplinary 
Authority there is no necessity to interfere either in the 
Enquiry Finding or the punishment imposed by the 
Disciplinary Authority which is affirmed by the Appellate 
Authority by giving congent reasons. 

7. As already adverted to by me above, my learned 
predecessor having regard to the pleadings of both the 
sides by framing a PI touching the fairness or otherwise of 
the Domestic Enquiry after receiving the evidence adduced 
by both the sides by his detailed order dated 17.10.2007 
having held the Domestic Enquriy was not fair and proper 
and afforded an opportunity to the II Party to prove the 
charge and accordingly the II party lead the oral evidence 
through Sh. Nagendra Prasad who has reiterated the 
contention of the counter statement and I Party examined 
himself rebutting the same the only points now as 
mentioned by me above as to whether the II Party proved 
the charge of theft of Railway Tickets and concelation of 
the same by the I Party in the name of K Yousuf and 
encashinig a sum of Rs. 4468.00 misappropriated it as 
alleged? and if so, what is the appropriate punishment I 
Party deserves? 

8. All the while through the Counter Statement and 
the evidence of MW 2 the management harps on the 
alleged confession made by the I Party/CSE before the 
Investigating Officer in criminal case further contending 
that since the criminal court acquitted him for failure of 
the investigating officer to give evidence the charge 
against him being proved. Since the management in case 
of theft apart from initiating a criminal case is entitle to 
initiate Domestic Enquiry, it has to lead necessary 
evidence in the Domestic Enquiry to prove the charge of 
theft against its employee. In my humble opinion since 
the Investigating Officer who charge sheeted the I Party 
only based on the confession allegedly made by the I 
Party before him knowing that same is not admissible in 
evidence must not have appeared before the criminal case 
and ultimately the CSE/I Party must have been acquitted 
by the criminal court. Further when this tribunal held the 
Domestic Enquiry conducted by the II Party against the I 
Party was not fair and proper any amount of evidence let 
in by the Management before the Enquiry Officer cannot 
be looked into and when they were given opportunity to 
lead necessary evidence to substantiate the charge since 
nothing is placed on record except the affidavit of 
Sh. Nagendra Prasad reiterating the counter statement, 
absolutely, I find no evidence to believe theft of alleged 
Railway Tickets covered in the charge sheet by the I Party 
and encashing them in the name of K Yousuf and usurping 


that amount by himself. In the result, I have arrived at 
conclusion the II Party having miserably failed to prove 
the charge to theft of Railway Tickets covered in the 
Charge Sheet by the I Party and encashing the same in 
the name of K Yousuf and usurping the said cash of 
Rs. 4468.00 for himself. 

9. In view of my finding that management/II Party 
failed to substantiate the charge levelled against the I Party 
the question/point relating to imposing of punishment does 
not survive for consideration and I Party deserves to be 
reinstated into service. Since due to the fault committed by 
the I Party himself initially approaching the Hon'ble High 
Court of Kernataka immediately after he was imposed 
punishment of removal from service by the DA and later as 
directed by the Hon'ble High Court approaching the AA 
and after his decision again committing a folly in directly 
approaching this tribunal and later realising the same is 
not maintainable withdrawing it approaching the ALC(C), 
Bangalore for conciliation and thereafter on his submitting 
the failure report the Central Government made this 
reference in the year 2003,1 feel it just and appropriate to 
direct the management/II Party to pay him full backwages 
from the date of reference i.e., 7.5.2003 till his reinstatement, 
to provide continuity of service and all other consequential 
benefits he would have received in the absence of the 
impugned punishment of removal from service. In the result, 
I pass the following Order: 

ORDER 

The Reference is Allowed holding that the action of 
the management of LIC of India in removing Sh. Allah B aksh. 
Sweeper w.e.f. 12.12.1998 from the services in terms of 
Regulation 39(1) (F) of Life Insurance Corporation of India 
(Staff) Regulation 1960 is not legal and justified and that he 
is entitled for reinstatement with full backwages from the 
date of reference i.e., 7.5.2003 till the date of his reinstatment, 
continuity of service and all other consequential benefits 
that he would have received in the absence of the impugned 
punishment order. 

(Dictated to U.D.C., transcribed by him, corrected 
and signed by me on 24th May, 2013) 

S.N. NAVALGUND, Presiding Officer 

ANNEXURE—I 

List of witnesses on merits: 

MW 2—Sh. Nagendra Prasad 

WW 1—Sh. Allah Baksh, I party workman 

Documents exhibited on behalf of the Management on 
merits: 

Nil 
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Documents exhibited on behalf of the I party on merits: 

Nil 


^f^RTT, 14 3RTRT, 2013 

^T°3TT° 1925.— 1947 (1947 

14 ) mi 17 ^ 3PpRR 4, 7TRFR f Til RR 

4' aiMfw 4' rrfr sfNftfw 

3#PfRW m ^TPTTePT 3RRRIVT <£ ( Rk R®TT 8 8/2006 ) 

^^#4 4U=bK^T 14-08-2013 ^T¥RT 

isnarn 

[R. RU. 22012/94/2006-3T^3TR (RpriT-II)] 
«ft° 4<dHI4<b, ipT SfftRRRt 

New Delhi, the 14th August, 2013 

S.O. 1925. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 88/2006) 
of the Cent.Govt.Indus.Tribunal-cum-Labour Court, 
Asansol as shown in the Annexure, in the industrial dispute 
between the management of Kunustoria Colliery of M/s. 
ECL, and their workmen, received by the Central 
Government on 14-08-2013 


[No. L-22012/94/2006-IR (CM-II)] 
B. M. PATNAIK, Desk Officer 

ANNEXURE 

BEFORETHE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ASANSOL 

PRESENT: Sri JAYANTA KUMAR SEN, 

Presiding Officer 

REFERENCE NO. 88 OF 2006 


PARTIES: The management of Kunustoria 

Colliery, M/s. ECL. Burdwan 
(W.B.) 

Vs. 

The Gen. Secy., KMC, Asansol, 
(W.B.) 

REPRESENTATIVES: 


For the management: Sri P.K. Das. Ld. Advocate 


For the Union: SriS.K. Pandey,Ld. 

(Workman) Representative 


INDUSTRY: COAL STATE : West Bengal 


Dated 03.06.13 

SETTLEMENT AWARD IN LOK ADALATHELD ON 
03-06-13ATKUNUSTORIA GUESTHOUSE 

In exercise of powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 


Industrial Disputes Act, 1947 (14 of 1947). Govt, of India 
through the Ministry of Labour vide its Order No. L-22012/ 
94/2006-I.R. (CM-II) dated 01.11.06 has been pleased to 
refer the following dispute for adjudication by this Tribunal. 

SCHEDULE 

"Whether the action of the management of 
Kunustoria Colliery of M/s. ECL in dismissing Shri 
Budhi Majhi from service w.e.f. 17.07.2003 is legal 
and justified? If not, to what relief is the workman 
entitled?" 

Having received the Order of Letter No. L-22012/94/ 
2006-I.R. (CM-II) dated 01.11.06 of the above said reference 
from the Govt, of India. Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference case No. 88 of 2006 
was registered on 14.08.2006 and accordingly an order to 
that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the court on the date fixed and to file their written 
statements along with the relevant documents and a list of 
witnesses in support of their claims. In pursuance of the 
said order notices by the registered post were sent to the 
parties concerned. 

During Lok Adalat on behalf of the Management, 
Sri P.K. Das, Ld. Advocate has stated on the paper of 
Settlement that the case is not covered under 
Memorandum of Settlement. Sri S.K. Pandey who 
appeared on behalf of the workman has submitted that 
according to the appointment letter the workman Budhi 
Majhi has been assessed the age as 22V2 years on 
30.05.95. It has further been submitted by Sri Pandey 
that earlier acharge sheet Ref. ECL/KNT/PER/CS-7/6974 
dated 10.03.02 was issued for unauthorized absence 
since 17.05.2001 and without giving any proper finding 
in enquiry in this charge sheet, a subsequent charge 
sheet No. Ref. ECL/KNT/PER/CS-7/522 dated 02.07.03 
was submitted which was decided exparte and this 
enquity incorporated the date of absent of first charge 
sheet which is against the law. It has further been 
submitted on behalf of the workman that the workman is 
below 45 years of age as per appointment letter issued 
on 30.05.95 vide Ref. No. A/KNT/P & IR/Appt./13/1416 
dated 30.05.95. 

Thus considering the above facts, I find and come 
into conclusion that the period of absence does not exceed 
nine months and the age of the workman is below 45 years. 
So the management should absorb the workman in the job 
under the provision of Memorandum of Settlement within 
two months from the date of notification of the Award 
without any back wages. Accordingly the matter is decided 
in the Lok Adalat. 

ORDER 

Let an "Award" be and same is passed as per above 
discussion. Send the copies of the award to the Govt, of 
India. Ministry of Labour & Employment, New Delhi for 
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information and needful. The reference is accordingly 
disposed of. 

JAYANTA KUMAR SEN, Presiding Officer 
M 14 2013 


Industrial Disputes Act, 1947 (14 of 1947). Govt, of India 
through the Ministry of Labour vide its Order No. L-22012/ 
196/2006-IR(CM-II) dated 13.05.2005 has been pleased to 
refer the following dispute for adjudication by this 
Tribunal. 


^T°3TT° 1926.—aMfrpF 3#rfWT, 1947(1947 

14) ^7t *4171 17 ^ 3t-j7H>J| ^ 4H=6K47T7ff TltTyl 

^ ^ TUPS Pid) '4^‘f 3fR ^ #et, 3FJ5W 

4f4f^33MlPl=6 4K=6K3MlPl=6 3#Pf77UT/8TT 

-4l4k44, 3RHtH)d ^6 T7413 ( tM TEsTT 41/2005) ^7T 4=6^14 
^TTcftf, ^fr 14-08-2013 ^TUTTOfSTTSTTl 

[71. T71-22012/196/2004-3TT^3TR (7TtTR-II)] 
®ft° TJT° 43414=6, ^737 3#Pf717t 

New Delhi, the 14th August, 2013 

S.O. 1926. —In pursuance of Seciton 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 41/2005) 
of the Cent.Govt. Indus. Tribunal-cum-Labour Court, 
Asansol as shown in Annexure, in the industrial dispute 
between the management of Kalla Central Hospital, 
and their workmen, received by the Central Government on 
14-08-2013. 


[No. L-22012/196/2004-IR(CM-Il)] 
B. M. PATNAIK, Desk Officer 

ANNEXURE 

BEFORETHE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ASANSOL 

PRESENT: Sri JAYANTA KUMAR SEN, 

Presiding Officer 

REFERENCE No. 41 OF 2005 


PARTIES: The management of Kalla Central 

Hospital, Burdwan 

Vs. 


The Secy., WBCMU, Kalla Branch, 
P.O. Kalla, Burdwan 

REPRESENTATIVES: 

For the management: Sri P.K. Das, Ld. Advocate 

For the union : None 

(Workman) 

INDUSTRY: COAL STATE: WEST BENGAL 

Dated: 29.05.13 

AWARD 


SCHEDULE 

"Whether the action of the management of Kalla- 

Central Hospital of M/s. ECL over non-placement of 

Shri Haresh Mishra from Cook Category-Ill to 

Category-IV in Kalla Hospital is legal and justified? 

If not, to what relief an individual is entitled?" 

Having received the Order of Letter No. L-22012/ 
196/2004-IR(CM-II) dated 13.05.2005 of the above said 
reference from the Govt, of India. Ministry of Labour, New 
Delhi for adjudication of the dispute, a reference case No. 
41 of2005 was registered on31.05.2005 and accordingly an 
order to that effect was passed to issue notices through 
the registered post to the parties concerned directing them 
to appear in the court on the date fixed and to file their 
written statements along with the relevant documents and 
a list of witnesses in support of their claims. In pursuance 
of the said order notices by the registered post were sent 
to the parties concerned. 

On perusal of the case record, it has found that the 
workman is neither appearing not taking any step since 
2006. Several opportunities were given but of no effect. It 
seems that the workman is now not interested to proceed 
with the case any further. Since the workman is not 
interested to proceed with the case, the case is closed and 
accordingly an order of "No Dispute" award is hereby 
passed. 

ORDER 

Let an "Award" be and same is passed as "No 
Dispute" existing. Send the copies of the order to the Govt, 
of India. Ministry of Labour, New Delhi for needful 
information. The reference is accordingly disposed of. 

JAYANTA KUMAR SEN, Presiding Officer 
30 3TW, 2013 

^T°31T° 1927.—'TR37R =+>4^1-0 TU4 3lfk 
TfTTT 1948 ( 1948 37T 34) ?JR1 91-^7 ^ 7TT8T -qfel ?JT7T 
88 1JRT 7P?oT tflldddi T7T 7PTFT ^77% fT s! 734^I4 Rrlfa^, 
4d=b=b4, ^TTT=6KGI4l/7SjmT3Tf T7 PddPhd =b4^lR41 ^fTt 
fTT 3 TMwt <£ 7f 7^3 7TTR ^TTcft % I TIT 7£3, fTT 

3#rg^^^fR^7lcT17Rl7rT37^^7l3[^ftl^ Pdlfdl^ 

t%4Y i 


In exercise of powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of the 


2. 3371 tjpjf <£ f; Sp-rfcT;— 

(1) ^feTTSTPTTrf^TT^ =h43l4 PidlPdd t, T=f7 <P4434 
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T##, fRT# RR # RR 3# tTRTPT 

f#IFT R[#4; 

(2) ^^##%fT#, 1 T4R#RR3Tf¥RR#R#T 
4# y^Riqntyiki =b# 4# fRR#-qpj#%tT#^TT 
3#[TJRR RTT # # ^ # R|R #4 #1 cflfP® TT t# 
W 3TR^FTt # 3TTRT R fRRT # RlcT t; 

(3) 

RT "f# #, # 3 RPTTT ^T# f#T RH#; 

(4) ^RR^/7:RRnRrf44n^RT3RfqRtRRT 
fRB# RTR RR R1GI#TRRTT RT T3RT 3#rfR!PT 
(fRTl RRf fTT# RTRcT RR 3TTf«T T?lRl|) 

rt#tr r ## faRcf##, #4 rtr 4 3### 
R(Rirt<d4[ 4#d #11 RT R#T# RR#R (TRUTH) 
fafRR, 1950#3T#H#THRT3TTf4#)TMd 4 4) 
3#f#T ## #; 

(5) fRRRTTHRTR#RTt RR#R 3Tf#RRT#t RTT 
45 #t RT-RTT ( 1) # 3T#H f#JRT f#R RTT Rif 
TTTRfRR TJTRT 3#TR# HT fRRT RT RT Pdf4R 
rRtR? 1 #tf 3TR RRTt; 

(i) RTT44#4RT-RTT(l)#3T#RHRT3TTf?T 
Rt HTRT R # t## fTRHT #t faM## #1 

RRfRf R# # RTTRH# 3TRTT 

(ii) H? 3#rf4fTRf R# # RTTRTT^ f# r4h# 
TFR #"RT (TTTHTTH) fRfTRT, 1950 RTT 
HR3#f#?T TfRRT 3# 3Tf4#R TRT 3TTf4 # 
Irtt T# Rl 4 R T#; R 

(iii) H? 3#rf¥TRT R# # TERR# f# r4rt! ; 
f#TTRR RTT fRT RJ RT RTR# RT, fRTT# 
RHTHTR RT 3#TTJHH # 3T#H 7^ # RT T# 
t, RTR 4 3fR Rg RT 4 R^ RT fRRT RTF 

||3ni|RRrf;R 

(iv) Tf 3#rf¥TRT R# # RTRHTsf fR RT 3T#4 
#RlTR, RTHRTRTW####^ 3Tf#WT 
^ RM^ TRof zf, ^ fR# RR^t RT 3T3WFT 
f#TT HR R R T#, pTHPdRsId R# RT# # 
%T7RTRT#R:—' 

(R) RRT R 3TTTFT ##RR 4 3t 4RT RTR f# 
T^#)##RHR#4fR4RT4RT 3#TR# 
R 3TR Wlft RT 3#rf#TT # RTTRRzf 
3TTTRTR TPTRR t; 3TRTT 

(R) 4#RRR3TRTRf4#RT#3TfZT#R4# 
fR# RTTR#, TRRn, RT#RT R 3TR-qfRP 
4 f#4t # #RT 7TRT R RIR RRT 3?R 


RT# 31R# # R 3#R RRT fe RRfRT# 

# M'dd 3fkRTRt#7RPT###RT^# 

#RT, #RTT 3ffT 3RT RTT#R, 4# M^IR 
R 3TR Wlft # RT^T R^TT R^ 3ffr; RTRf 
Rf^T RRF f R ## RRRlff ^ f## ^ 
3TRRTR RTRf f; R 

(T) RTR R 3RFT fRTDJR Rt, RT# 3Tf»TR# 
R BRR Rt, R 4# f#Rt °#RT RT, RT #R 
RRRFT, RTTRTT, RT#RT R 3RT #TR 4 
RR RR RTfTTRR R# RT ##B]RT RRR 
tf#^R4RTtt, RtRRRTjR 

(R) 4#RRR#, TRRTT, RFrfRRRRRRfTR 
4 T# RT f##t #RTR, #R, R# R 3RT 
RR#R #t RRR #R RTR R R£TH #R; 

(R) RR##ff?T 5RT RfRPff RT RTPT RTR I 

(6) f#4^/fRI#RTR#RR##TRR'^TRT:R;# 
RR# Rfr TR RT #?TWT #f ^ %g TT^f%R TTTRR 
#f 3TJTf?T ## ## I 

[Tf. TTT-38014/21/2013-RTRTl-r] 
RT# ^gt #. TT^l-, TTfRT 

New Delhi, the 30th August, 2013 

S.O. 1927.— In exercise of the power conferred by 
Section 88 read with Section 91-A of the Employees' State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby exempts the regular employees of factories/ 
establishments Instrumentation Limited, Palakkad, Kerala 
from the operation of the said Act. The exemption shall be 
effective from the date of issue of notification for a period 
of one year. 

2. The above exemption is subject to the following 
conditions namely:— 

(1) The aforesaid establishments wherein the 
employees are employed shall maintain a 
registered showing the name and designations of 
the exempted employees; 

(2) Not withstanding this exemption, the employees 
shall continue to receive such benefits under the 
said Act to which they might have become entitled 
to on the basis of the contributions paid prior to 
the date from which exemption granted by this 
notification operates; 

(3) The Contributions for the exempted period, if 
already paid, shall not be refundable; 

(4) The employer of the said factory/establishment 
shall submit in respect of the period during which 
that factory was subject to the operation of the 
said Act (hereinafter referred as the said period). 
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such returns in such forms and containing such 
particulars as were due from it in respect of the 
said period under the Employees' State Insurance 
(General) Regulations, 1950; 

(5) Any Social Security Officer appointed by the 
Corporation under Sub-Section (1) of Section 45 
of the said ESI Act or other official of the 
Corporation authorized in this behalf by it, shall, 
for the purpose of:— 

(i) Verifying the particulars contained in any 
returned submitted under sub-section (1) of 
section 44 for the said period; or 

(ii) Ascertaining whether registers and records 
were maintained as required by the Employees' 
State Insurance (General) Regulations, 1950 
for the said period; or 

(iii) Ascertaining whether the employees continue 
to be entitled to benefits provided by the 
employer in cash and kind being benefits in 
consideration of which exemption is being 
granted under this notification; or 

(iv) Ascertaining whether any of provisions of the 
Act had been complied with during the period 
when such provisions were in force in relation 
to the said factory to be empowered to: 

(a) require the principal or immediate 
employer to him such information as he 
may consider necessary for the purpose 
of this Act; or 

(b) at any reasonable time enter any factory, 
establishment, office or other premises 
occupied by such principal or immediate 
employer at any reasonable time and 
require any person found in charge 
thereof to produce to such inspector or 
other official and allow him to examine 
accounts, books and other documents 
relating to the employment of personal 
and payment of wages or to furnish to 
him such information as he may consider 
necessary; or 

(c) examine the principal or immediate 
employer, his agent or servant, or any 
person found in such factory, 
establishment, office or other premises 
or any person whom the said inspector 
or other official has reasonable cause to 
believe to have been an employee; or 

(d) make copies of or take extracts from any 
register, account book or other document 
maintained in such factory, establishment, 
office or other premises; 


(e) exercise such other powers as may be 
prescribed. 

(6) In case of disinvestment/corporatization, the 
exemption granted shall become automatically 
cancelled and then the new entity will have to 
approach the appropriate Government for 
exemption. 

[No. S-38014/21/2013-SS-I] 
GEORGEKUTT Y T. L„ Under Secy. 

feVft, 03 PEdHl, 2013 

ETT°3E° 1928.—Ri4ek 1 TTR EpET 3#4fWT, 1948 
( 1948 EE 34 ) Elt ER-1 ElP EEER- ( 3 ) SRT W ErfEEET EE 
EER ETT^fE, eE#4 IRK&KI 01 EETJET, 2013E7TETT 

efcPr =£ ee 3 Ere etteP t, f^wr eee stMwt R 

3ERR-4 ( 44 E 45 ER E) ftlER ET EEET Tf TFJET El TJETp t) 
3RER-5 3?lT 6 ( ER-76 EPtEE ER ( 1) 3pPlER-77, 78, 79 
3fR 81 E) fEER RT EEEt # ERE E7p ET xJETp t) R EEEE fERT 
TFR El PdHPdRsId %Ef E EEET #1, STEfcT : 

ER (ETET EE ETE) EHTTERT fEETT 

TT° TREE ETE EE ETE 

1. fEER 27 EHET 

2. EETSl 25 E5ET 

[E°EE-38013/53/2013-EEEE IJ 
ERpERp Ef° ETT°, EET TTfEE 

New Delhi, the 3rd September, 2013 

S.0.1928. —In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st October, 2013 as the date 
on which the provisions of Chapter IV (Except Sections 44 
and 45 which have already been brought into force) and 
Chapter-V and VI (except sub-section (1) of Section 76 and 
Sections 77,78,79 and 81 which have already been brought 
into force) of the said Act shall come into force in the 
following areas in the State of Bihar namely:— 


SI. 

Name of the Revenue 

PS. 

District 


Revenue Village 

No. 


1 . 

Sipara 

27 

Patna 

2. 

Pakri 

25 

Patna 


[No. S-38013/53/2013-SS-I] 
GEORGEKUTY T. L„ Under Secy. 


E|f^EET, 3 PBdHl, 2013 

ETT°3TT° 1929. —Ri4ek1 EE eIeT EfEpRE, 1948 
( 1948 E7T 34) ETt ETO-1 ETtEEER-( 3) EREEETErfRElE7T 
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[Part II— Sec. 3 (ii)] 


¥#q 4R<=bK iRIc&KI 01 RRrjRT, 2013^^1 

TTRte ^ TT Tf RpRl RPcft t, 3#tfwi o£ 

rrr-4 (44 ^ 45 qra^ftrapi^fr'q^Tr'H^aTfr^t) 
RRR-5 Rk6 (^Rr-76^t^mRr(l) 3fRETRT-77, 78, 79 
Rfc 81 Rl ftRR Rf TRPl ¥=[R Rt RT t) ^ RPR 
<=Mi<i<=b TTR ^ PlMPdRsId 3 RfR tPf, RsrfcT: 

sRR TIRRTTRRrRE fRRt RqJR fR7n 

1. 4N.k4s^d) R7RT RU^ RRR 

[R°TB-38013/54/2013-TWl IT 
R^til R° TTqT 0 , RRt RpR 

New Delhi, the 3rd September, 2013 

S.0.1929.— In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st October, 2013 as the date on which 
the provisions of Chapter IV (Except Sections 44 and 45 
which have already been brought into force) and Chapter- 
V and VI (except Sub-Section (1) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force) of the said Act shall come into force in the following 
areas in the State of Karnataka namely:— 


SI. 

Name of the Rev. 

Hobli 

Taluk 

District 

No. 

Village or Municipal Limits 




1. 

KOORANDAHALLY 

Kasaba 

Malur 

Kolar 


[No. S-38013/54/2013-SSI] 
GEORGEKUTY T. L„ Under Secy. 


3 RldHl, 2013 

RT°RT° 1930.—cb^-dlO TFR RpR RfEffWT, 1948 
( 1948 RT 34 ) Rl ETR-1 Rt RTETR- ( 3 ) £ET 3RR RfeRf R7 
IRR ^TcTfT, RP#qRRR ifd^KI 01 RRrfRT 2013R?1RR 
Rlftll pRcf RRcft t, PdBdPl RR 3#ffwi <£ RE 

RR-4 (44R45 EnRRftRRRFP^^TI^tr^t) RE 
RR-5 Rk 6 ( ETRT-76 qf] RT ETRT (1) 3?p ERT-77, 78, 79 
3fR 81 ^ fBRR RT WT # 3RR R] RT ^ t) R RRV RgPlT 

rr r PdHPdPsid ^rrf 3 trr #r, R«if^: 


“fRR MIHMll I 

[R°TR-38013/55/2013-TRTB I) 
RUpfRl TTR°, RR[ RpR 

New Delhi, the 3rd September, 2013 

S.0.1930.— In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees' State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st October, 2013 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter- 
V and VI (except Sub-Section (1) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force) of the said Act shall come into force in the following 
areas in the State of Odisha namely:— 

"THE AREAS COMPRISING OF THE REVENUE 
VILLAGE OF GOBIRA, in the Tahasil of Panposh, in the 
district of Sundergarh. 

[No. S-38013/55/2013-SS.I] 
GEORGEKUTT Y T. L„ Under Secy. 

3 PBdHl, 2013 

WT°RT° 1931.—TUTTfd, ^Rpq WR RNffffpT 
RfERRH-W-SR RWIvR, RlfHBld R fRB tg fRR 
RfERTlft TR 3 ^Pl RRR RlEllPlcb RffRRH-W-RB 
RIBIdB, R Mldlftld 3#R7Rt 28.08. 

2013 Tl ^ RR RRpEf RT R«RT f^rfiTd R^Erpur frjfRT 
RPl RT RERT RT^ RT^ff RT, TT Rt Rt RtRl Rl cR RT 
Rl RPdPldd RPf'RP Rfq^ 11 

[R° IT-11016/03/2009-RpTRtpT-II] 
TPlRRRTP, RRTRfER 

New Delhi, 3rd September, 2013 

S.0.1931. —The President it pleased to entrust the 
additional charge of the post of Presiding Officer of the 
CGIT-cum-Labour Court, Asansol to Sh. Lai Chand Dey, 
Presiding Officer, CGIT-cum-Labour Court, Guwahati for a 
period of six months with effect from 28.08.2013 or till the 
post is filled on regular basis or until further orders 
whichever is the earliest. 

[No. A-11016/03/2009-CLS-H] 

RAJESH KUMAR, Under Secy. 
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